
(4884.J WELLINGTON STOREMEN.-AGREEMENT RE ABRAHAM AND 
WILLIAMS (LIMITEDi AND TE~ O'rHERS. 

THIS industrial agr eement, made i11 p ursuance of the Industrial 
Conciliation and Arbitration Act, 1908, this 1st day of March, 
1918, between the Wellington United Storemen 's Industri al Union 
of Worker s (other than Employees in Retail Grocer~· and Soft-goods 
Establi shments) (herein aft e l' ca ll ed "the union") of the one part, 
an d 

Abraham and Williams (Limited) , 
Dalgety and Co. (Limited), 
Johnston and Co. (Limited), 
Levin and Co. (Limited), 
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~forray , Roberts, and Co. (Limited) , 
New Zea land Farmers' Co-oper ative Distribut ing Company 

(Limited) , 
New Zealand Loan and Merca nt ile Agency Company (Li-

mited) , 
G. H. Scales (Limited), 
United F armer s' Co-operative Associ ation (Limited), 
vVairarapa F ar)llers' Co-oper ative Associat ion (Limited) , 
Wright , Stephenson, and Co. (L imited), 

aJl of Wellington , merchants and woolbroker s (herein aft er called 
" the employers") of the other p art, wher eby it is mutually agr eed 
by and between the par t ies her eto as follows :-

1. 'rhat the terrns, con di t ions, stipulations, and prov isions 
contained a nd set out in t he schedule her eto shall be binding upon 
the said p arti es . an d they shall be deemed to be and are her eby 
incorpor ated i n and declar ed to form p ar t of this agreement. 

2. The said p ar ties hereto shall r espectively do, obser ve , and 
perform every matter and thing by thi~ agreement and by the said 
terms. conditions, st ipulations, and provisions r espectively re
quired to be clone, observed , and performed, and shall not do any
thing in cont ni ,·ent ion of this agreement or of t he said terms, 
condi tio11 s. stipulations, and provision :s, but Rhall in all respects 
abide bY a nd perform the, •iame. 

3. This agr eement shall r emain in force for a term of one year 
from the 20th d,w of October , 1917 , and ther eafter shall continue 
in force u ntil su.perseded by another agr eement or by an award 
ma cl e u nder t he p rovi sions of the said Act. 

In witnes~ wher eof the parties hereto have executed these pre
sents the rLn· ancl the yea r befor e written. 

THE S CH E DULE B EFOR E nEF l•:RRlm T O . 

Hours of Work . 

1. The orilin an hour~ of work shall be eight hours each day on 
five clays of t he week , to be worked between the hours of 8 a .m. 
and 5 p .m. , and four hourR on Saturday, from 8 a .m. to 12 noon . 
The meal-hour each d aY ~hall be fro rn 12 noo n t o 1 p.m. , but may 
by mutual agr eement betwee 11 the emplo>·er and the majority of 
his workers be less th an one hour dur ing the period from 1st April 
to 31st October in each year. Th e evening mea l-hour shall be from 
5 to 6 p .rn . 

Trages an d T erms of E ngagem en t . 

2. (a .) Cas ual worker s employed in the stores of the employers 
pa rties her eto shall be pa id not less than l s. 5fd. per hour . 

(b.) An:· work done dur ing meal-hours shall be paid for at 
ordinary overtime r ates, subj ect , however . to th e provisions of 
clause J for peri od from 1st April to 31st Oct ober . 
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(c .) Perma nent hands similarly employed shrt.11 be pn,icl not less 
than £3 per week. 

(cl.) Any worker handling manure sha ll for t he tirne he i~ so 
employed receive 2d. per hour in addit ion to hi s ordinary pay . 

( e.) A " casual worker " is an employee who is engaged by the 
hour , and may be put off or leave at any moment without notice . 

(/.) A "perma nent h and" is a weekly employee, and not less 
t han seven days' notice sha ll be g iven by either party of the 
termin ation of the employment. 

(g .) An employer shall have the right to rli srni ss :111_\- perman ent 
hand without notice on payment of one week 's wages in l ieu of 
notice. 

(h .) Wages shall be paid weekly on Fridays during ordin ar y 
working-hours. except in the case of the termin ation of employment, 
wl1en all wages clue shall be paid within a r easonable time. 

Overtime . 

3. All time worked between 6 p .m. a nd 10 p .m. and 7 a.rn. and 
8 a .m. shall be p a id for at the rate of 2s. per hour. All time 
worked between 10 p .m. and 7 a.m. shall be pa id for at the r ate 
of 2s. lld. per hour. These rate~ also to apply to ma uure work . 
No tea-money to be paid. 

Holidays. 

4. The following shall be observed as full holid a:·~ : Christmas 
Day, Boxing Day, New Year 's Day, Good Frid a:· , E a~ter ~Ionclay, 
Labour Day, and t he bir thcla_v of the r eigniug Sovereign. Any 
work clone on Sundays, Christmas Day , or Lnbour Da.;v shall be 
p aid for at double ordinary r ates (2s . lld .), ,rnd all work clon e on 
a ny of the other specified holidays or any holidays obser ved in 
lieu thereof sha ll be pa id for at ordinary overtime rnte (2s .). 

War B omts. 

5 . So long as the British Empire rern a i ns in a ~tate of war , 
a n cl for six months after cessation of war , there sh all be pa id to 
all workers coming within the scope of thi s agreement, in addit ion 
to t he rates provided by clauses 2 and 3 hereof, a war bon us of 
l ½d. per hour. 

Yonths . 

6. One youth may be employed in each store at the follow ing 
rates of wages : Under eighteen years of age , £ 1 fis . per week; 
from eighteen to nineteen years of age, £ 1 10s. per week; from 
nineteen to twenty yea r s of age, £ 1 15s. per week; from t wenty 
to t wenty-one yea rs of age, £2 per \Yeek; and tber ea fte J" at the 
minimum wage. 



U n cf,er -rate 1V or leers. 

7. (a .) An y worker who consider s himself incapa ble of earning 
t he minimum wage fixed by thi s agreement may be paid such 
lower wage as may from time to t ime be fix ed , 011 the application 
of the worker af ter d ue not ice to the union , by t he loca l Inspector 
of Awards ; a nd such I nspector so fi xing such wage shall have 
regard to the worker 's cap ability, hi s past earn ings , and such other 
circumstances as such Inspector shall think fit to consider after 
heari ng such evi dence a nd ar g ument as the union a ncl such worker 
shall offer. 

(b .) Such permi t shall be for such period, not exceeding six 
mont hs, as such In spector shall determine, and after tb e expiratioll 
of such per iod shall continue in force until four teen days' notice 
shall have been g iven to such worker by the secr etar y of t he union 
r equiring him to have hi s wage again fi xed in m anner prescribed 
by this cla use : Provided th at in the case of a ny person whose 
wage is so fixed by r eason of old age or perman ent di sability it 
ma:· be fix er! for such longer period as such In spector shall thi nk fit. 

(c.) Notw ithst anding the for egoing it sh all be competent fo r a 
worker to agr ee in wri t i ng with the president or secr et ar y of t he 
union upon such wage without having the same so fi xed. 

(cl. ) It shall be the du ty of t he union to g ive not ice to the 
Inspector of F actories of ever y agr eement ma de wit h a worker 
pursua nt her eto . 

( e.) It sli a ll be the duty of a n employer , before employ ing a 
w9rker at such lower wage , to ex amine the perlllit or agreemen t 
b:· which such wage is fix ed. 

Diszmt es . 

8. Should a ny di spute arise during the currency of this agree
ment between the parties to t hi s agr eement the poin t or points in 
disp ute shall be r eferred to a d isputes commit t ee , consisting of two 
representat ives from each side. with a cha irma n to be mutually 
agreed upon. The dec ision of t he 1na jorit;v of thi s cornrnittee shall 
be fin al a nd bindi ng on all p ar t ies . 

Preference. 

9. E mployer s shall when engaging workers employ member s of 
t he un ion in preference to non-member s, provided ther e are ava il
able at t he t ime and place when a nd where the work is to be 
performed members of the union equally qualified with non-member s 
to perform the pa r t icul ar "·odt required to be cl-one . and read:· and 
willi ng to under take it. 

The provi sions of the foregoing cla use shall operate only if 
a nd so long as the r ules of the union shall permit any worker 
coming within the scope of this award who is of good character a nd 
sober habit s to become a member of the union upon payment of 
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an entrance fee not exceeding 5s., upon a written application, 
without ballot or other election, and to continue a member upon 
payment of subsequent contributions not exceedi ng 6d. per week. 

10. The terms of this award shall apply only to workers h and
ling wool , hides, skins, tallow, hemp , manure, grain , an d chaff. 

'fhis agreement to be in force as from the 20th day of October , 
1917. 

For the union-

[SEAL.] 

1st March, 1918. 

KENNETH S. GANDY, President. 
A. L. MONTEITH, Secretary. 
H. J. SWEENEY, Member. 

AmtAHA)r AND WILLIAMS (LrnrrnD): 
A. W. CLOUSTON, Manager . 

DALGETY AND Co . (LIMITED): 
B y its Attorney, 

G. D . BENNETT. 

i\IURRAY, RoBErtTs, AND Co . (LIMITED): 
A. H. :\IrLES , Ma n aging Director. 

JOHNSTON AND Co. (LIMITED) : 
W. JOHNSTON, Director. 

LEVIN AND Co. (LIMITED) : 
J. G. D UNCAN, Director. 

N.Z. FARMERS' CO-OPERATIYE DISTRIBUT
ING CmrPANY (LBIITED): 

s. E . LA){BERT, 
For General l\Ianager. 

GEO. H. SCALES (LIMITED) : 
A. S. COLLINS, for Secreta ry. 

UNI'l'ED F ARMEH S' CO-OPERA'l'ffE ASSO CIA
TION: 

w. T. B RUNTON. 

,¥AIRARAPA FARMlrnS ' Co-OPEHA'l'IVE A RS O
CIATION (LIMITED) : 

W. T. BRUN TON, Manager. 

NEW ZEALAND LOAN AND MEHCANTILE 
AGENCY COMPANY (LIMITED) : 
R. W. WATERHOUSE, Man ager. 

WRIGHT , S ·rEl'HENSON, AND Co. (LnnTED): 
P er R. NICHOL, Accountant. 

NoTE.-Section 25, subsection (4), of the Industrial Conciliation and 
Arbitration Act, 1908, provides that. notwithstanding the expiry of the term 
of the industrial agreement, it shall continue in force until superseded by 
another industrial agreement nr by an award of the Court of Arbitration, 
except where the registration of an industrial nnion of workers bound by 
such agreement has been cancel led. 




