
(5347. l DUSEDI~ TRA:IIWA\"S E:liPLOYEES. - AGREEMENT \VITH 
THE DUNEDIN AND ROSLYN TRA:lfWAY COMPANY (LlMJTED) 
AND THE DUNEDIN AND KAIKORAI TRAM COMPANY (LIMITED), 
UNDER THE LABOUR DISPUTES INVESTIGATION ACT, Hl13. 

'L'ms agreement , made in pursuance of the Labour Disp utes Investi
gation Act , 1913. this 3l ~t day of July, 1919 , between the Du11e(lin 
and Roslyn Tramwa_- Companv (L imited) a nd the Dun e1li11 and 
Kaikorai Tram Company (Limi ted) of t he firnt part, and the Otago 
Tramways ' Union of ·workers of the second part , witnesseth that it 
is mutua[]y agreed bet ween the c111plo~1ern and the !Inion as 
follows: -

Rat es of Wages . 
1. Car-repairers (foremen excepted) , l s. 5L1. per hour. Lin es

men and gr easers, l s. 4d. per hour. Ropcman , weekly wage of 
£3 10s. Conductors- First, seconrl. and thirrl years of servi ce, 
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h. 4d. per hour; over thr ee years' service, l s. 4½d. per hour. 
Motormen and gripmen- First year of service, ls. 4½d . per hour ; 
second .,·ear of service, l s. i5d. per hour ; third year of serv ice an cl 
over , ls. 51-d . per hour . 

H oitrs of TV od;. 

2. (a.) The hours of work for gripmen, motonueu, and con
ductors shall average eig ht hours per day, and they shall be 
guaranteed ninety-six hours per fortnight of twelve week -days. All 
t ime worked in excess of eight hours in any one clay shall be paid 
at the rate of t ime aud a quarter for the first hour and time and 
a half thereafter. A.11 other classes of workers shall work eight 
hour~ dai ly on six clays of the week , or eight and three-quarter 
hour~ on five days a nd four a nd a quar ter hours on one day. All 
time worked in excess of these hours to be paid for at t ime-and-a
half rates. A.11_1· worker called back for r epair work shall r eceive 
a minimum of t wo hours at over t ime r ates. This clause shall not 
appl_1· in the case of a breakdown of t he p lant . 

(& .) All time worked on Sundays shall be paid for at t ime-and-a
half rates. Clrristmas Da.1· an d Good Frida~· shall be p aid for at 
double-time r ates. Workers called back for Suncla~· work shall 
r eceive a minimum of three hours ' work. 

(c.) Motormen and gripmen who have to examine t heir own cars 
before taking them out of the car-shed shall be allowed fifteen 
minutes. :.Iotormeu . gripmen , and conductors t o be allowed act ual 
tirne occupier! in running their car s into shed. 

l! olidays. 

:3_ (a.) .\l otormen, gripmen , and co nductor s after t welve month ' 
continuous servi ce shall r ece ive t lr e following holidays a nd fu ll 
ordin ary p a_,. per ann um : Under three year s' servi ce , e igh t con
secutive cl ays; over three and un der five . nin e consecutive days; 
over five anil under seven . ten consecu t ive days; seven >·cars ' (and 
over ) servi ce. twelve consecutive days. 

(b.) All other employees with over one year's continuous servi ce 
and workin g under thiR agr eement shall r eceive eight con secut ive 
clays' holid ays on full pay. 

(c.) Holid ays shall not be allowcrl to accumul ate . 
(d.) Holid ays shall be balloted for each year. bu t the rig ht is 

r eserved to the manager of a ny employer to defer any holidays i f 
he deems it necessar y for the efficient working of the servi ce. 

Brok en Shi ft s. 

4. (a.) A.11 broken shif ts shall he corrrpl,c>tecl in twcl,e l1ours ever_,· 
da>· except on Saturdays-to be not more tha n two parts. All 
t ime worked beYoncl such t welve hours on such d aYs shall be paid 
for at overtime ·rates. No emplo>·ee shall be si~neri" off for less than 
onl' hour. 
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(b.) An y conductor not being r elieved of his bag a t the termina
t ion of his shif t shall be allowed one hour for paying in the next 
day. A spread of thirteen hours is allowed on Sat urdays. 

Seat s, &c . , for Jlotormen and Gripmen. 

5. A seat shall be provided for motormen and g ripmen for use 
on each car if pract icable . The seat shall be used subj ect to sucli 
reaso nable r egnlat ions as t he employer shall fr om time to t ime mak e 
in wri ting in conn ection t her ewith. 

R eports or C.:omz1lm·n1s against Employees. 

6. (a.) Any employee r epor ted b~- t he public shall r eceive notifi 
cation of any charge i11 volving d ismissal , suspension , or loss of 
standing within forty-eight hours af ter r eceip t of t he repor t by the 
emplo~·er. a 11,l th e inquiry sh all be commence,! within for ty -eig ht 
hours af ter t he employee is not ified. 

(b .) All depar tmental r epor ts shall be in t he ha nds of a depa r t
mental officer within two days of the alleged offence, and the em
ployee concern ed shall be notified within twenty- four hours, and 
the inqui ry shall be commenced within four days after t he receipt 
of t he r epor t. If the ch ar ge again st any employee is not substan
tiated all t ime occupied by a ny employee personally r eporting to 
an officer of the empl oyers when inst ructed to do so . or during an~
time of hi s suspension , shall be paid for at full orrl in a r _,. rates nf 
pay. 

(c.) In comput ing time in r espect of the for egoin g cla uses Sun 
days and holid ays shall be excluded. 

(d .) In cases of serious acc idents, wher e men ar e not r elieved 
for the purpose. fif teen min utes shall be allowed for m aking ou t 
No. 1 r epor ts. 

(e .) Th e union's r epr esentative may be present at all inqniries 
to watch proceedings. and shall have the right to engage a short
hand -wr it.er at his own expense to take a shor thand note of the 
proceedings , which shall be sig ned by the employee an d the manager 
as being corr ect . 

Free Pa sses. 

7. All employees excep t casual hand. shall be all owed to t r avel 
free to an rl from work . 

Promotions . 

8 . Whenever there a re sui table men in the servi ce all promot ions 
of employees affecte<l by this agreement shall be made from tlie em
ployees at the t ime of t he vacancy occurring . In all cases seniority, 
capability, and r ecord hall be taken into consider ation. 
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Preferenc e . 

9. From and a fter t he coming into operation of t his agreement 
all persons joining the service shall within one month after their so 
joining become members of the union, i t being agreed that the 
entrance fee shall not exceed 2s. 6d. and subscriptiom; shall not 
exceed 6d. per week. It shall be a coDdition of employment of all 
t lic said employees that t hey should join the said union, and that 
they shall r emain members of the said union. If any employee 
joining the service shall neglect to become a member of the union 
wi thin the time specified he shall be dismi ssed . If any person who 
has already joined the union , or who shall pursuant to the pro
vi sions of this p aragraph join the union, shall voluntarily and of 
his own motion resign from t he union he shall be li able to dismi sal , 
and ·hall receive a notification from the manager that he is so 
li able, a nd unless he r ejoins the union within one week from the 
il ate of t he not ice he will be dismissed . 

U11 iforms. 

10 . All employee~ r cqnirecl to wear uniforms shall be supplied 
by employers with same free of cost. Ordin ar y uniform to be sup
plied once a year ; overcoats once ever y second year. 

"Shortages " and " Ovrrs." 

11. Conductor s' "overs" to be placed in ju xtaposition to 
"shortages" every clay , and balancer] to cond uctors ever.r pay-day; 
credit balances to be carried forw ar d. Conductors to have the right 
to make up t ltcir bags in the presence of a r esponsible official. 

Payment of W agfs. 

12. All employees shall be p ai d all wages (including overt ime) 
fortnightl~- between the hours of 2 p .m. and 4.15 p.m. 

7.'f'nns of E n ,qo ge111Pn/ . 

13. Not less than one week ' s notice of termi nation of employment 
shall be g ive11 by the employer or t he ernployee. but this shall not 
prohibit the ernployer fr om dismissing any employee for good and 
substant ial ca use . subj ect in all cases to an appeal bv the employee. 

General . 

14. All ordinary shif ts to go round if possible. 

Sett lement of JJ-iszmlfs . 

15 . Any question incidental to or arising out of _t he _interpre
tation of this agreement shall be referred to the C~nc1 ha_t101~ Com
missioner for the Otago and Southland Industrial District for 
interpretation. 
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Term of Agnnne11t. 

16. The agreement to oper ate frorn the Ttli day of J uly. 1919. 
and to continue in operat ion until the :llst day of December , 1920. 

Signed ou behalf of t he un io 11 a11d seal affixed. t his :31st day of 
July, 1919 , in the presence of-W. H. H agger , Conciliation Commis
sioner . 

[SEAT,.] 

Enwr:K ~f. Rrx , President, 
C11AHLES P BAI!.CE, Vice-President, 
''T Il, LlA)I ABERNE'l'HY, 
F . ·wr LLI.11IS, 

Union representatives . 
Signed on behalf of the Du nedin a nd Hoslyn Tramway Company 

(~imited) in t he prese 11 cc of- W. H . Hag-gcr. Concili at ion Comrni s-
s10ner . 

A. F . Kxowr,Es, 
Manager of the Dunedin a nd Roslyn 

Tramway Company (Limi ted). 

Signed on behalf of the Dun edin and Ka ikora i Tr am Company 
(~imited) in t he presence of- W. H . H ag-g-er. Concili at ion Cornmis
s10ner . 

J. H UN'l'EH , 

Man ager of the D11 ned in and K a ikorai 
Tram Company (Lim itecl). 

NoTE.- This agreement, made under t he La hour Disputes Investigation Act, 
191 :3, was filed with the Clerk of Awards at Duned in, pursuant to section 8 (1) of 
t he said Act, on the 6th day of August, 10 I fl. This ag reement supersedes the 
agreement made between the pa,rtics on the 7t h clay of .Januar)·, ! 0 1 !l, a nd t he 
supplementa ry ag reement dated t he 4th clay of Fchrua r_v, l!l l!l. 




