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(5349. ) DUNEDIN FIRE BRIGADES' EMPLOYEES. - AWARD. 

In the Court of Arbitration of New Zealand , Otago and Southland 
Industrial District .-In the matter of the Industrial Concilia
tion and Arbitration Act, 1908, and its amendments; and in 
the matter of au industrial dispute between the Dunedin Fire 
Brigades' Employees' Industrial Union of Workers (hereinafter 
called "the union ") and the Dunedin Fire Board (hereinafter 
called "the employer " or " the Board ") . 

THE Court of Arbitration of New Zealand (hereinafter called "the 
Court"), having taken into consideration the matter of the above
mentioned dispute, a nd having heard the union by its representa
tives duly appointed, and having also heard the employer by its 
representatives duly appointed, doth hereby order and award :-

That , as between the union and the members thereof and the 
employer , the terms, conditions, and provisions set out in the 
schedule hereto and of this award shall be binding upon the 
union and upon every member thereof and upon the employer, 
and that the said terms, conditions, and provisions shall be deemed 
to be and they are hereby incorporated in and declared to form 
part of this award; and, further, that the union and every 
member thereof and the employer shall respectively do, observe, 
and perform every matter and thing by this award and by the 
said terms, conditions, and provisions respectively required to be 
done, observed, a nd performed, and shall not do anything in 
contravention of this award or of the sa id terms, conditions, and 
provision s, but shall in all respects abide by and perform the 
same. And the Court doth hereby further award, order , and 
declare that any breach of the sai d. terms, conditions, a nd provi
sions set out in the schedule hereto shall const itute a breach of 
this award, and that the sum of £100 shall be the maximum 
penalty p ayable by any party or person in respect thereof. And 
the Court doth further order that this award shall take effect 
as from the 13th da:· of May, 1919. and shall continue in force 
until t he 13th day of May, 1921, and thereafter as provided by 
subsection (l ) (d) of section 90 of the Indust rial Conciliation and 
Arbitration Act, 1908 . 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, a nd the Judge of the Court hath 
hereunto set his ha nd , thi s 19th da.'- of Au~u st , 1919. 

T. W. STRINGER, Judge. 

ScmmuLE. 
Wages. 

1. (a.) Probation er , £2 15s. per "·eek ; third-class fir eman , £3 
per week; second-class fir eman , £3 5s. per week; fir st-class fireman, 
£3 JOs. per week; senior fireman , £3 12s. 6d. per w_eek. . . 

(b.) Motor-drivers shall receive 2s. 6d. per week 111 add1t10n to 
the above rates of wages . 
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(c.) Definition of above workers : A " probationer · , is one 
serving a probationary per iod of thr ee months. A "third-class 
firem an " is one who has served not less than thr ee months. A 
"second-class fireman " is one who has served not less than twelve 
months. A " first-class fireman " is one who has served not less 
than two years. A "sen ior fireman " is one who is appointed to 
that position by the Superintendent after having passed the neces
sary examinat ion s. 

(cl.) Married men who are not provided wi th quarters shall be 
gran ted a house allowance of 14s . per week . 

11 oliclays ancl L ea,vf. 

2. (a .) Each man shall be allowed leave for twenty- fo ur ho urs 
from 7.30 a.m. in every six days, but may, if he desires for any 
special purpose to do so, be permitted to change his leave-day 
provided lie makes hi s r equest in wri ting at least twenty-fo ur hours 
pr eviously to the Superin tendent or to such officer of the brigade 
as the Superintendent may appoint, and can agree with some other 
Fire Board employee, app roved of by the Superintendent, to sub
stitute him in such chan ge of leave. The grant ing of any appli 
cation for change of leave-day shall be at the discretion of t he 
Superi ntendent absolutely . 

(b.) In addition each man shall be allowed bolicla:vs on full pay 
as follows : Men wi th one year's ser vice, seven days; two ~ear s' 
service, ten clays; t hree year s' servi ce, fourteen days. This annual 
leave to be taken at such time as ma~- be suitable to the S uper
i ntendent. 

(c.) Provided that in cases of emergency men may be ernplo:7ed 
on t hi s weekl y holiday, such forfeited leave to be made up sub
sequently. ' · 

T ermination of Em ziloyment. 
3. Fourteen days' notice of ter mination of emplo~'rnent shall be 

g iven by either side. This clause shall not prevent the emplo~·er 
from summaril~- dismi.·sing an employee for wilful misconduct . 

Unif orm . 
4. Firemen after completion of probation shall be suppli ed free 

of charge with a new outfit of workin g-clothes as follows: One cap , 
two pairs of boots. one uniform dr e s jacket, one fire-tunic, two 
fir e- jerseys, and two p airs of uniform t r ousers . All such ar t icles 
shall be kept i n r epair by the Board , and shall be renewed when 
damaged by fire beyond repair or when considered necessary by the 
Su perintendent. 

Quarters, B edding, &c. 

5. (a .) The Board shall supply bedding, blankets, and bed-linen, 
and provi de for the washin g t her eof ; and the Board shall supply 
and install an 11p-to-d ate fumigating plan t, and all bedding , 
uniforms, and boots shall be properly fumigated , and all blankets 
be thoroughly washed before being again served out . 
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(b .) It shall be the duty of the Board to provide for the station 
mess all eating and cookin g utensils, wliich shall be the property 
of the Board. Damage . other than fair wear-and-tear, to be made 
good by t he mess. 

(c.) The Board shall contribu te to t he mess an allowance of £1 
per week. 

(d .) The exist ing regulations in force relat ing to quarters and 
allowance shall be incorporated with and form part of this award. 

Pref erence. 
6. (a.) From and a fter the coming into operation of this award 

all employees coming within the scope of this award shall , within 
one month of becoming permanently employed, become members of 
the union. 

(b.) The entrance fee shall not exceed 5s. , and subscriptions shall 
not exceed 6d. per week. 

(c.) It shall be a cond ition of employment of permanent em
ployees that such employees shall join the union and remain members 
of the union while the:v arc in the brigade and are competent to 
become members of the union. 

(cl.) If au!· employee joining t l1 e brigade shall neglect to become 
a member of the uni on within the t ime specified he shall be dis
missed. 

( e. ) If a n1· per~on who has already joined the union, or who 
shall pursuant to the provisions of this award join the union, shall 
voluutaril_,. and of his own motion r es ign from the union he shall 
be li able to dismissal. and shall receive notification from the Super
intenden t that he is so li able, and that unless he joins the union 
again within one week from the date of service of the notice his 
ern p loyment shall cease on the expiry of the week. 

Under-rate Worlc ers. 
7. (a.) Any worker who considers himself incapable of earning 

the min imum wage fixed by this award may be p aid such lower 
wage a~ may from time to time be fixed. on the application of t he 
worker after due notice to the union, b~- the local Inspector of 
Awards or such other person as the Court may from t ime to time 
appoin t for that purpose; and such Inspector or other per son in 
so fixing such wage shall have regard to t he worker's capability, 
his past earnings. and such other circumstances as such Inspector 
or other per~on shall think fit to consider after hearing such 
evidence anrl argument as the un ion and such worker shall offer. 

(b.) Such permit shall be for such pe ri od. not exceeding six 
months, as such Inspector or other person shall determine, and :ifter 
the C'x.piration of such period shall continue in force until fourteen 
da ys' notice shall have been given to such worker by the secretar~· 
of the union requiring him to have his wage aga in fixed in manner 
prescribed bv th is clause: Provided that in the case of any person 
whoRe wage is so fixed bv reason of old age or permanent di sability 
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it may be fixed for such longer period as such Inspector or other 
per son shall think fit . 

(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree in writing with the president or secretary of the 
union upon such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto . 

(e.) I t shall be the duty of the employer , before employing a 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed . 

Scope of Award. 

8. This award is limited to the above-mentioned employees only , 
and shall not apply to the officer s of the brigade. 

T erm of Award. 

9. This award shall come into force as from the 13th day of 
May, 1919 , and shall contin ue in force unt il the 13th day of May, 
1921. 

In witness wher eof the seal of the Court of Arbitr ation hath , 
hereto been put and affixed , and the Judge of tlie said Court hath 
her~unto set his hand, this 19th day of August, _1919 . 

T. W . STRINGER, Judge. 

MEMORANDUM. 

This awar d embodies the r ecommendations of the Conciliation 
Council , which the parties agreed to accept, with a slight modifica
tion of clause 2 which was agr eed upon by the parties at the 
hearing. 

T. W. STRINGER, Judge. 
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