
(5374.) CANTERBURY INDUSTRIAL DISTRICT PAPER-BAG, CARTON, 
AND BOX MAKERS.- A WARD. 

In the Court of Arbitration of New ·Zealand, Canterbury Industrial 
District .-In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an industrial dispute between the Christchurch Paper-bag, 
Carton, and Box Makers' Industrial Union of Workers (herein
after called "the union") and the undermentioned persons, 
firms, and companies (hereinafter called " the employers ") :-

Andrews, Baty, and Co . (Limited), Printers and Boxmakers, 
184 Herefo.i;d Street, Christchurch. 

Aulsebrook and Co. (Limited) , Montreal Street, Christchurch. 
Dainties Limited, Dundas Street, Christchurch .· 
Duckworth, Turner , and Co. (Limited), Carlyle Street, 

Christchurch. 
Weeks Limited , Madras and Tuam Streets, Christchurch. 
Whitcombe an d Tombs (Limited), Colombo Street , Christ-

church. 

'fHE Court of Arbitration of New Zealand (hereinafter called "the 
Court " ) , having taken into consideration the matter of the above
mentioned dispute, and having heard the union by its representa
tives duly appointed , and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, doth hereby order and award :-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member · thereof and 
upon the employers and upon each and every of them, and that 
the said terms , conditions, and provisions shall be deemed to be 
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and they are hereby incorporated in and declared to form part 
of this award; and, further, that the union and every member 
thereof and the employers and each and every of them shall respec
tively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respec
tively required to be done, observed, and performed, and shall not 
do anything in contravention of this awar d or of the said terms, 
conditions, and provisions, but shall in a ll respects abide by and 
perform the same. And the Court doth hereby further award , 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the 
maximum penalty payable by any party or pe.rson in respect thereof. 
And the Court doth further order that this award shall take effect 
as hereinafter provided, and shall continue in force until the 6th 
day of June, 1921, and thereafter as provided by subsection (1) (d) 
of section 90 of the Industrial Conciliation and Arbitration Act, 
1908. 

In witness whereof the seal of the Court of Arbitration hath 
her eto been put and affixed, and the Judge of the Court hath here
unto set his hand , this 2nd day of September , 1919. 

T. W. STRINGER, Judge. 

SCHEDULE. 

Hours of Work. 

1. The hours of work shall not exceed forty-five per week, to be 
fixed by each employer subject to the provisions of the Factories 
Act, 1908, and its amendments. 

Wages. 

2. (a .) The minimum wage shall be: For the first six months, 
12s. 6d. per week; for t he second six months, 15s. per week; for 
the second year , 17s. 6d. per week; for the third year, £1 2s. 6d. 
per week; for the fourth year, £1 7s. 6d. per week; and thereafter 
£1 15s. per week. Female overseer in boxmaking department, £2 
per week. " F emale overseer " is one acting under a foreman, and 
under his instructions supervises the work of others. 

(b.) Time lost by a worker through sickness or default, or 
through her voluntary absence from work with the consent of the 
employer, may be deducted from her wages. 

Overtim,e. 

3. Overtime shall be paid for at the following rates: Workers 
receiving up to £1 per week, 9cl. per hour; workers r eceiving more 
than £1 per week and up to £1 10s. per week , ls . per hour; workers 
receiving more than £1 10s. per week, ls. 3d. per hour. 
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Holidays . 
4. The following holidays shall be observed and paid for : 1st 

January, Good Friday, Easter Saturday, Easter Monday, Labour 
Day, Sovereign 's Birthday, Show Day, Christmas Day, and Boxing 
Day. Should any of these holidays fall on a Sunday the follow;ing 
day shall be observed. For work done on any of these holidays 
double-time rates shall be paid. 

Payment of Wages . 
5. P ayment of wages and overtime shall be made not later than 

Friday of each week, and shall be for work done up to the evening 
preceding pay-day. 

Pref erence. 
6. (a.) Upon completion of one year's service in the industry 

covered by this award a worker may be r equired by the secretary 
of the union to become a member thereof, and if she shall fail or 
neglect to become a member thereof within seven days after the 
receipt by her of such notice the employer shall dismiss such worker 
from his service if requested to do so by the union , provided there 
is then a member of the union equally qualified to perform the par
ticular work r equired to be done, and r eady and willing to under
take the same. 

(b.) The provisions of the foregoing clause shall operate only 
if and so long as the rules of the union shall permit any worker 
coming within the scope of this award of good character _ and sober 
habits to become a member of the union upon payment of an 
entrance fee not exceeding 2s. 6d ., upon a wrltten application , 
without ballot or other election, and so to continue a member upon 
payment of subsequent contributions not exceeding 3d . per week. 

Piecework. 
7. Provided that the union and the employer are in agreement 

piecework may be worked , provided that the rate for such work 
shall be such as to enable the worker to earn not less than 15 per 
cent. above the minimum rates of wages herein provided. If the 
union and the employer shall not agree as to piecework or as to the 
rate thereof such dispute shall be settled in the manner provided in 
clause 8 hereof . 

Matters not provided for. 
8 . Any dispute in connection with any matter not provided for 

in this award shall be settled between the particular employer con
cerned and the secretary or president of the union , and in default 
of any agreement being arrived at then such dispute shall be re
ferred to the local Inspector of Awards, who may either decide the 
same or r efer the matter to the Court. Either party dissatisfied 
with the decision of the Inspector of Awards may appeal to the 
Cour t upon giving written notice of such appeal to the other party 
within seven days after such decision shall be communicated to the 
party desiring to appeal. 



905 

Scope of Award. 

9. This award shall operate throughout the Canterbury Indus
t rial District . 

Term of Award. 
10. This award ·so far as relates to wages shall come into force 

as from the 6th day of June , 1919, and so far as all the other pro
visions of thi s award are concerned it shall come into force on the 
15th day of September, 1919, and this award shall continue in force 
until the 6th day of June, 1921. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his hand , this 2nd day of September, 1919. 

T. W. STRINGER, Judge. 

MEMORANDUM. 

This award embodies without alter ation the recommendations 
of t he Conciliation Council, which the parties agreed to accept . By 
agreement of the parties the award is made retrospective in its 
operat ion as regards wages. 

T. W. STRINGER, Judge. 




