
,(5476.) NORTHERN INDUSTRIAL DISTRICT (EXCEPT GISB ORNE 
JUDICIAL DISTRICT) MEAT-PRESERVING WORKS' EMPLOYEES.­
AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District. - In the matter of the Indust rial Conciliation and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an industrial dispu te between the Auckland Abattoir 
Assistants an d Freezing-works Employees' Industrial Union of 
Worker s (herein after called "the union ") and the Auckland 
Meat Company (Limited), of Auckland , Butchers, and R. and W. 
Hellaby (L imited), of Auckland aforesaid, Butchers (hereinafter 
called "the employers"). 

°THE Court of Arbitrat ion of New Zealand (hereinafter called "the 
·Court ") , having taken into_ consideration the matter of the above­
mentiolled d ispu te, and having heard the union by i ts r epresenta­
tives duly appointed, and h aving also heard the employers by their 
r epresentatives duly appointed , and having also heard the witnesses 
called aT,d examined and cross-examined by and on behalf of the 
sa id parties respect ively, doth hereby order and award: -

That, as between the un ion and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
_provision~ set ou t in the schedule hereto and of this award shall 
be binding upon the union and upon ever y member thereof and 
upon the employers an d upon each and every of them , and that 
t he sai d terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form p ar t of 
this award; and, further, that the union and every member thereof 
,and the employers and each and every of them shall respectively 
,do, observe, and perform ever~- matter and thing by this award 
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and by the said terms, condi t ions, and prov1s10ns respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms , con­
dition s, and provisions, but shall in all r espects abide by and per­
form the same. And the Court doth hereby further award, order , 
and declar e that all y breach of the said terms , conditions, and pro­
visions set out in t he schedule her eto shall constitute a breach of 
this award, and that the sum of £100 shall be the maximum penalty 
payable by any party or person in respect thereof. And the Court 
doth fur ther order t hat th is award shall take effect from the 10th • 
day of November , 1919·, and shall continue in force until the 10th 
clay of November, 1921 , and thereafter as provided by subsec­
tion (1) (d) of section 90 of t he Industrial Conciliation and Arbi­
tration Act, 1908. 

In witness whereof t he seal of the Court of Arbitration hath 
hereto been put and affixed , and the Judge of the Court hath here­
unto set his han d. thi s 27th day of October , 1919 . 

T . W. STRINGER, Judge. 

SCHEDULE. 

Hoitrs of Work. 

1. A week 's work shall not exceed for ty-four hours . The hours 
of work shall be apport ioned as follows : On the fir st five days in 
each week eight hours shall be worked between the hours of 
7.30 a.m. and 5 p.m. Unless otherwise mutually arranged in­
tervals for meals shall continue as at present. On Saturday four 
hours shall be worked between the hours of 7.30 a. m . and 12 noon. 

Overtim e. 

2. All t ime worked in excess of the hours provided in clause 1 
hereof in anY one day shall be considered overtime, and shall be 
paid for at the rate of time and a quarter for the first two hours 
and t ime and a half ther eafter. On Saturday t ime and a quarter 
shall be paid for all time worked between 12 1Joon and 1 p .m., and 
time an d a half thereaft er. 

Wages. 
3. (a. ) Boner s, 2s. per hour. 
(b .) Preserver s, ·1s. 10d. per hour . 
(c .) Tinsmiths, l s . 5½d. per hour . 
(d .) All others, l s. 3½cl. per hour . 
(e.) ,To a ll workers coming under subclau ses (c) and (d ) hereof 

there shall be paid a bonus of 2}cl. per hour unless and un ti l the 
Court shall otherwise order . 

(/.) In computing t he amount payable for overtime under 
clause 2 hereof the bonus above mentioned sh all be excluded from 
the computation . 
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B oys and Y ouths . 
4. (a.) Employer s may employ boys and youths at not less than 

the following r ates of wages : Under the age of sixteen year s, £1 5s. 
per week; from sixteen to seventeen year s, £1 10s. per week; from 
seventeen to eighteen years, £1 15s. per week; from eighteen to 
nineteen years, £2 per week ; fr om n ineteen to twenty years, 
£2 10s. per week. 

(b.) The pr oportion of boys and youths shall be one to every 
three men. 

Weel.: ly Employment. 

5. In cases wher e a weekly wage is fixed no deduction shall be 
made therefrom save for t ime lost thro ugh the defaul t or sickness of 
the worker. 

Holidays. 

6. All workers shall r eceive the following holidays : New Year 's 
' D ay, 2nd J anuary, Anniversar y Day, Good Friday, E aster Mon­

day, birthday of t he r eigning Sovereign , Christi11as Day, and 
Boxing Day. 

Accommodation . 

7. Employer s sha ll provide at their r espective factories sui table 
accommodation , to the satisfaction of the Inspector of Factories, 
for worker s d~·essing and dining, wi th faci li t ies for workers washing 
themselves , &c . , which the workers shall keep in r easonably clean 
order and condition. 

Pref erence. 

8. (a .) If any employer shall her eafter engage any worker 
coming within the scope of. this award who shall not be a member 
of t he union , and who shall not become • a member ther eof within 
fourteen days after hi s engagement and r emain such member , the 
employer shall d ismiss such worker froJn his service if r equested 
to do so by the union, p r ov ided there is then a member of the 
union equally qualified to perfor m the particular work required 
to be done, and ready and willing to undertake the same . 

(b.) The provisions of the foregoing cla use shall operate only 
if and so long as the rules of the union shall permit any worker 
coming within the scope of this award of good char acter and sober 
habits to become a member of the u nion upon payment of an 
entrance fee not exceeding 5 . , upon a wri tten application , without 
bal lot or other election , and to cont inue a member upon payment 
of subsequent contribu tions not exceeding 6d. per week. 

Under -rate W orkers. 
9. (a.) Any worker who considers himself incapable of earning 

the minimum wage fixed by thi s award may be paid such lower 
wage as may fr om time to t ime be fi xed , on the application of the 
worker after due notice to the union, by the local Inspector of 
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Awards or such other person as the Court may from time to time 
appoint for that purpose; and such Inspector or other person in 
so fixing such wage shall have regard to the worker's capability, his 
past earnings, and such other circumstances as such Inspector or 
other person shall think fit to consider after hearing such evidence 
a,nd argument as the union and such worker shall offer. 

(b.) Such permit shall be ,for such period , not exceeding six 
months , as such Inspector or other person shall determine, and 
after the expiration of such period shall continue in force until 
fourteen days ' notice shall have been given to such worker by the 
secretary of the union requiring him to have his wage again fixed 
in manner prescribed by this clause: Provided that in the case 
of any person whose wage is so fixed by r eason of old age or per­
manent disability it may be fixed for such longer period as such 
Inspector or other person shall think fit. 

(c .) .Notwithstanding the foregoing it shall be competent for a 
worker to agree in writing with th.e presiden t or secretary of the 
union upon such wage without having the same so fixed. • 

(d.) It shall be the duty of the union to give notice to the 
Inspector of Faetories of every agreement made with a worker 
pursuant hereto . 

(e.) It shall be the duty of an employ~r , before employing a 
worker at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 

Scope of A.ward. 

10. This award shall apply to employers carrying on business 
in the Northern Industrial Di strict, excluding that portion thereof 
which is included in the Gisborne Ju<licial District. 

Term of Award. 

11. This award shall come into force on the 10th day of Novem­
ber , 1919. and shall continue in force unt il the 10th day of Novem­
ber, 1921. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his han d, this 27th da~, of October , 1919. 

T . W. STRINGER, Judge. 

:\l EllIORA:'iDUM. 

When the parties to this dispute were before the Conciliation 
Council they arrived at an agreement on all material questions 
except as to the rates of wages for workers coming under sub­
clauses (c) and (d) of clause 3 of the award, determination of which 
was referred to the Court. The majority of the Court were of 
opinion that according to the evidence the workers designated 
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"tinsmiths ' · a re really cani ster -maker s, and ther efor e that t heir 
minimum wage should be fixed in conformity with the rates pre­
scr ibed by the Canister-maker s' award . As . however , t he em­
ployer s were willing to concede a minimum wage of l s . 5½d,, with 
a bonus of 2½d., t he Court has fi xed the rate accordingly . Mr. 
McCullough thinks that these workers should be put on t he same 
footin g as simi lar workers covered by the Freezing Companies' 
award. The major ity of the Court. however , think that a special 
rate voluntarily conceded b>· a special class of employers to workers 
form ing a ver>· small proportion of their employees cannot pro­
perl:v be accepted b>· t he Court as a basis upon which to fix a mini­
mum r ate of wage for worker s in an industry covered by an award 
of general application. 

T . W. STRINGER, Judge . 




