
(5515. ) SOUTHLAND MILK-CONDENSING FACTORY EMPLOYEES.-
AGREEMENT RE NEW ZEALAND MILK PRODUCTS (LIMITED). 

'.!.'ms industrial agreement , made in pursuance of the Industrial 
Conciliation and Arbitration Act, 1908, and its amendments, this 
15th day of October, 1919, between all sections of workers at the 
Underwood Factory , known as the Southland Milk-condenaing 
Factories Employees ' Industrial Union of Workers (hereinafter 
called "the union") of the one part, and the New Zealand Milk 
Products (Limited) (hereinafter called " the employer " ) of the 
other part, whereby it is mutually agreed by and between the union 
and the employer as follows: -

SCHEDULE. 

Hours of Worlc. 

1. Forty-eight hours shall consti tute a week's work. The hours 
shall be from 8 a.m . to 5 p.m. on six clays of the week , with cne 
hour allowed for din,ner (except as provided for in clause 2, para
graph (c) ). Shifts of eight hours ma:'· be worked when necessary. 
All workers engaged on any shif t other than the regular 8 a.m. to 
5 p.m. to be paid l s. per shif t in addition to schedule wages . 

Overtime and Holidays. 

2. (a. ) Overtime ·hall be paid for at the rate of time and a 
quarter for all t ime worked over eight hours. 

(b.) Double t ime shall be paid for work done on the statutory 
holida~·s-namely, New Year's Day, Good Friday, Easter Monday, 
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Labour Day, birthday of the r eigning Sovereign, Chri tmas Day, 
and a ll Sundays. Ko worker shall be paid for less than eight 
hours if called upon to work on any statutory holiday other than 
Sunday . 

. (c.)_ From and including the first Saturday in May un t il and 
mcludmg the last Saturday in August, all workers shall be :i.llowed 
a Saturday half-holiday from 12 noon, unless the milk -,mpplv 
coming to hand at this t ime, in the opinion of the factory-manage/, 
warrants the full working-day . 

(d.) Time a ud a quarter shall be paid for all work done in con
nection wi th the cleaning of boiler s and brine-tanks. Such workers 
to be provided with overalls. 

Under-rate 1Vorlcers . 

3. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this agreement may be paid such lower 
wage as may from t ime to t ime be fi xed , on the application of the 
worker, after due notice to the union, by the local Inspector of 
Awards or sucli other person as the Court may from t ime to time 
appoint for that purpose; and such Inspector or other person in so 
fixing such wage shall have r egard to the worker's capability, his 
past earnings, and such other circumstances as such In pector or 
other per ·on shall think fit to consider after hearing such evidence 
and argument as the union and such worker shall offer . 

(b.) Such permit shall be for such period, not exceeding six 
months , as such Inspector or other per son shall determine, and 
after the expiratiou of such period shall continue in force until 
fourteen days' not ice shall have been g iven to such worker by the 
secretary of the unio n r equiring him to have his wage again fixed 
in manner prescribed by this clause : P rovided that in the case 
of any per son whose wage is so fixed by r eason of old age or per
manent disability it may be fixed for such longer period as such 
Inspector or other person shall think fit. 

(c.) Iotwithstanding the foregoing it shall be competent for a 
worker to agree in writing with the president or secretary of the 
union upon such wage without having the same so fixed. 

(d.) It shall be the duty of the u n ion to g ive notice t o the 
Inspector of Factories of ever y agr eement made with a worker 
pursuant hereto. 

( e.) It shall be the duty of the employer , before employing a 
worker at such lower wage, to examine the permit or agr eement 
by which such wage is fi xed. 

Payment of lrayes . 

4. Wages shall be paid at the factory twice in each month, on 
the 15th and the last day of the month , not later than 5 p.m. 
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Preference. 

5. (a.) If any employer shall hereafter engage any worker 
coming within the scope of this agreement who shall not be a member 
of the union. and who shall not become a member ther eof within 
seven days after his engagement and r emain such member , the 
employer shall cl ismiss such worker from his service if r equested 
to do so by the union , provided there is then a member of the union 
equally qualified to perform the particular work required to be 
lone, and ready and •wi lling to undertake the same. 

(b .) The provisions of the foregoing clause shall operate only if 
and so long as the rules ·of the union shall permit any worker 
coming within the scope of this agreement of good character and 
sober habits to becorne a member of the union upon payment of an 
entrance fee not exceeding 5s., upon a written application, without 
ballot or other election, and to continue a member upon payment 
of subsequent contribu t ions not exceeding 6d. per week. 

Minimiim Rate of Wages for Men. 

6. Men engaged in and abo ut a factory shall be paid not less 
than 12s. per day. 

Minimum R ate of Wages for Youths. 
7 . 'l'he following shall be the minimum rate of wages for youths : 

Between the ages of fourteen and sixteen years, £1 per week; from 
sixteen to seventeen year s, £1 7s. per week; from seventeen to 
eighteen years, £1 14s. per week; from eighteen to nineteen years, 
£2 per week ; from nineteen to twenty years, £2 7s. per week. 

Minimum Rate of Wages for Girls. 

8." The following shali be the minimum rate of wages for girls: 
Between the ages of fifteen and seventeen years, £1 per week; from 
seventeen to eighteen year s, £1 4s. per week; from eighteen to 
nineteen years, £1 10s. per week; nineteen years and over , £1 14s. 
per week. 

No R Pduction in Wag es. 

9. No worker at presen t employed to have any r eduction in 
their existing rate of wages . 

Nntice of T ermina.tion of Services . 

10. One week's notice of the termin ation of the services of any 
workman shafl be g iven by the employer to the workman or by t~e 
workman to the employer unless otherwise mutually agreed rn 
writing , and all wages due shall be paid immeaiately on production 
of certified time worked . Nothing in thi clause shall , however, 
preclude the right of the employer to ·terminate the services of any 
workman by payment of one week's wages in lieu of one week's 
notice , or to instantly dismiss any worker guilty of misconduct. 
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Disputes . 

I 1. Any dispute in connection with any matter not provided 
for in this agreement shall be settled by a committee of four , two 
appointed by the employer and two by the union, and in default 
of any agreement being arrived at then such dispute shall be r e
ferred to .the local Inspector of Awards, who may either decide 
the same or r efer the matter to the Court. Either party dissatisfied 
with the decision of the Inspector of Awards may appeal to the 
Court upon giving notice of such appeal to the other party within 
seven clays after such decision shall have been communicated to the 
party desiring to appeal. The employer shall have full control over 
the management of the factory. 

Exemptions from .Agreement . 

12 . The foremen shall be exempt from the prov1s1ons of this 
agreement. 

Br1throom and Overalls. 

13. The employer shall provide a bathroom for the use of pan
cleaners, boiler-cleaners. brine-tank cleaners, and any other em
ployees who may need such. All can-washers shall be supplied 
with waterproof aprons. 

T enn of .Agreement. 
14. This agreement shall come into force as from the 1st day of 

October, 1919 , and shall continue in force 1Jntil 30th September, 
1920. . 

In witness whereof the parties have executed these presents this 
15th clay of October , 1919. 

The common seal of New Zealand Milk Products (Limited) was 
hereunto affixed in the presence of-

H. F. DnE11-E, Director. 
[sEAL.] A. le H . HOYLES, General Manager. 

For the Southland Milk-con<lensing Factor ies Employees' Indus
trial Union of Workers-

[SEAL.] 
T. E. GUTHRIE, President. 
YI:. G. ~IcLAY, Secretary. 

NoTE.-Section 25, subsection (4), of the Industrial Conciliation and 
Arbitration Act, 1908, provides that, notwjthstanding the expiry of the term 
of the industrial agreement, it shall· continue in force until superseded by 
another industrial agreement or by an award of the Court of Arbitration, 
except where the registration of an industrial un ion of workers bound by 
such a~reement has been cancelled . 




