
(55 2 7 .) SOUTHLAND MILK-CONDENSING J1ACTORY EMPLOYEES AND 
THE NEW ZEAT..,AND MILK PRODUCTS (LIMITED).- AWARD. 

In the Court of Arbitration of New Zealand , Otago and Southland 
Industrial Di strict.-In the matter of the Industrial Concilia
tion and Arbitration Act. 1908, and its amendments; and in 
the matter of an indu stri al dispute between the Southland Milk
condensing F actory Employee ' Industrial Union of Workers 
(hereinafter called "the union ") and the New Zealand Milk 
Products (Limited) (hereinafter called "the employer "). 

THE Court of Arbitration of New ·Zealand (hereinafter called "the 
Court ") , havin g taken into consideration the matter of the above

J9t9-45- Awe.rds. 



1-!10 

mentione-1 dispute , and having he:1rd the union by its representa-
1;ives duly appointed, and having also heard the employer by its 
representatives duly appointed; doth hereby order ·and award:-

That, as between the u nion and the members thereof and the 
employer, the terms, condi tions, and provision& set out in the 
schedule hereto and of this award shall be binding upon the union 
and upon every member thereof and upon the employer, and that 
the said terms, co11ditions, and provi ·ions hall be deemed to be 
and they are hereby incorporated in and declared to form part 
0f this award; and, further, that the union and ever y member 
thereof and the employer shall respectively do, observe, and per-
f<-•rm every matter and thing by this awa rd and by the said terms, 
conditions, and provisions respectively required to be done, ob
seJ"ved, and performed, and shall not do anyth ing in contravention 
of this award or of the said terms, conditions, and provisions, but 
sha ll in all respects abide by and perform the same . And the 
Court doth hereby further award, order, and declare that any 
breach oi' tlte said tenns, conditions, and provisions set out in the 
schedule hereto sha ll constitute a breach of this award, and that 
the sui;n of £100 shall be the maximum penalty payabJe by any 
party or person in respect thereof. And the Court doth further 
ordei that this award hall take effect as hereinafter provided, and 
shall continue in force until the 30th clay of September, 1920, an l 
t hereafter a· provided by subsection (1) (cl) of section 90 of. the 
Industrial Conciliation and Arbitration Act, 1908. 

In ,Yitness whereof the seal of the Court of Arbitration hath 
hereto l,een put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 19th day of December , 1919. 

T. W . STHINGEH, J udge. 

ScrnmuLE. 

lloiirs of Work. 

1. Forty-eight hours shall constitu te a week'· work. The J10urs 
shall be from 8 a .m. to 5 p.m. on six days of the week, with one 
hour allowed for dinner (except as provided for in clause 2, para
graph (c) ). Shifts of eight hours may be worked when necessary . 
All workers engaged on an.1· shift other than the regular 8 a .m . to 
5 p.m. to be paid ls. per shif t in addition to schedule wages. 

Overtime and Jlolidays . 

:l. , (a.) Overtime shall be paid for at the rate of t ime and a 
quarter for all time worked over eight hours. 

(b.) Double time shall be paid for work ~one on the statutory 
holidaYs-namch New Year's DaY, Good Friday, Easter Monday, 
Labon~· DaY. bi~thda,· of the reigning Sovereign, Christmas Day, 
and all Su1~days. ~~ worker shall be paid for less than eight hours 
if called upon to work on an? statutory holi dav other than Sunday. 
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(c.) From and including the first Saturday in May until and 
including the last Saturday in August all workers shall be allowed 
a Satur da.1· half-holiday from 12 noon , unless the milk-supply 
comin g to hand at this time, in the opinion of the factory-man ager, 
warrants the full working-day. 

(d.) Time ai1d a quarter shall be paid for all work done in con
nection with the cleaning of boilers and brine-tanks. Such workers 
to be provided with overalls. 

Under-rate JV or leers . 

3 . (a.) Any worker who considers himself incapable o~ earning 
the min imum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed , on the application of the 
worker after clue notice to t he union, by the local Inspector of · 
Awards or such other per son as the Court may from time to time 
appoint for tha t purP,ose; and such Inspector or other person in 
so fi xi ng such wage shall have r egard to the worker's capability, his 
past earnings , and such other circumstances as such Inspector or 
other person shall think fit to consider after hearing such evidence 
and argument as the union and such worker shall offer . 

(b.) Such permi t shall be for such period, not exceeding six 
months, as such Inspector or other person shall determine, and after 
the expiration of ·uch period shall continue in force until fourteen 
days' notice shall have been given t o such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause : Provided that in the case of any person 
whose wage is so fi xed by · reason of old age or permanent disability 
it may be fixed for such longer perio_d as such Inspector or other 
person shall think fi t . 

( c.) Notwithstanding the foregoing it shall be competent for a 
. worker to agree in writing with the president or secretary of the 
union upon such wage without having the same so fixed. 

(d .) It shall be the duty of the union to give notice to the 
Inspector of Factories of every agreement made with a worker 
pursuant hereto. 

(e.) It shall be the duty of an employer , before empfoying a 
worker at such lower wage, to examine the permit or agr eement b_1· 
which such wage is fixed. 

Payment of W ages . 

4. ·wages shall be paid at the factory twice in each month , on 
the 15th and the last day of the month, not later than 5 p .m . 

Pref er f'nce . 

5. (a.) If any employer shall her eafter engage any worker 
coming within the scope of this award who shall not be a member 
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of the union, and who shall not become a member thereof within 
seven clays after his engagement and remain such member , the 
employer shall dismiss such worker fr om hi s service if requested to 
do so by the union, provided t!ter e is then a member of the union 
equally qualified to perform the particular work r equired to be 
clone, and ready and willing to u11d ertake tlte same. 

(b .) The provisions of the foregoing cla use shall operate only if 
and so long as the rules of the union shall permi t any worker 
coming within the scope of this award o~ good character and sober 
habits to become a member of the umon upon payment of an 
entrance fee not exceed ing 5s. , upon a written application , without 
ballot or other election, an cl to continue a member upon payment 
of subsequent contributions not exceeding 6d. per week . 

.liinimum Rat e of lrrrges for :li en . 

6 . .\!fen engaged in and abo ut a factor:· shall be paid not less 
tl tan 12s. per day . 

. llinimwn Rate of lrages for Youths. 

7. The following shall be the minimum rate of wages for youths : 
Between the ages of fourteen and sixteen years, £1 per week; 
from , i xteen to seven teen years, £1 7s. per week; from seventeen 
to eighteen year s, £1 14s . per week; from eighteen to n ineteen 
years, £2 per week; from nineteen to twenty years, £2 7s. per 
week . 

Minimum Rate of ll"ages for Girls. 

8 . The following shall be the minim um rate of wages for girls: 
Between the ages of fifteen and seventeen years, £ 1 per week; 
from seventeen to eighteen year s, £1 4s. per week ; from eighteen 
to nineteen year s, £1 10s. per week; nineteen years and over,• 
£1 14s. per week. 

LVo R eauction in Wages . 

9. No worker at present employed to h ave any reduct ion in their 
ex isting rate of wages . 

Notice of T ermination of Services. 

10. On e week 's notice of t he termination of the services of any 
workman shall be given by the employer to the workman or by the 
workman to the employer unless other wise mutually agreed in 
writing, ancl all wag · due shall be paid immediately on produc
tion of certified t ime worked. Nothing in this clause shall , how
ever, preclude the right of the employer to terminate the services 
of any workman by payment of one week' s wages in lieu of one 
week 's notice , or to instantl y d ismiss any worker g uilty of mis
concl uct . 
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Disputes. 

11. ~\ny dispute in connection \Yith any matter not provided for 
in this agreement shall be settled b~- a committee of fou r-two ap
pointed by the employer and two by the union-and in default of 
any agreement being arrived at then such dispute shall be r eferr ed 
to the local Inspector of Awards . who may either decide the same 
or re'fer the matter to the Court. Either party dissati:sfied with 
the decision of the Inspector of Awards may appeal to the Court 
upon giving notice of such appeal to the other party within seven 
days after such decision shall have been communicated to the party 
desiring to appeal. The employer shall have full cont.rol over the 
management of the factory. 

Foremen exempt from Award. 

12. The for emen shall be exempt From t li e prov isions of this 
award. 

Bathroom and 0 1·ernlls. 

13. The employer shall provide a bathroorn for th u~e of pan 
cleaner , boiler-cleaner , brine-tank cl<:'anerl'-. and any other em
ployees who may need such . All can -w a~hen ~hall be suppli,•d witb 
waterproof aprons. 

T erm of Award . 

14. This award so far as r elates to wage~ shall corne into for ce 
as from the 1st day of October , 1919 .. and so far as all the other 
provisions of this award are concerned it sha ll come into force on 
the date hereof, and this award shall continu in force unt il the 
30th day of September, 1920. 

I n witness whereof the seal of t!ie Court of Arbit ation haLh 
hereto been put and affixed , and the Ju dge of th said Co11rt hath 
hereunto set his hand , this 19th day of December. 191 9. 

T. vV. ' TRJ)lGER, Judge. 

ME~WRASDUM. 

This award , which is made bY vir tu <:' of the provision s of Hec
tion 3 of the Industrial Conciliation a11tl Arbitration Amendment 
Act, 1911 , embodies the terms of an ind lrntria l agreement made and 
executed between the parties hereto . 




