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(5165.) DUNEDIN (TWELVE.)ULES RADIUSJ THEATRICAL AND SHOWS 

EMPLOYEES (OTHER THAN STAGE HANDS).- AWARD. 

1n the Cour t of Arbitration of New Zealand , Otago and Southland 
Industrial District.-In the matter of the Industrial Concili a
t ion and Arbitration Act , 1908, and its amendments; and in 
the matter of an industrial dispute between the Dunedin 
Theatrical and Shows Employees' (other than Stage Hands) In
ch:strial Unio n of Workers (hereinafter cal.led " the union ") 
and the undermentioned per sons, firms, and companies (herei11-
after called " the employers"):-

Blackman, P . J ., King's Theatre, Dowling Street, Dunedin. 
Dunedin Operatic Society, Stuar t Street, Dunedin . 
Empire Picture-theatr e (Limited), Princes Street, Dunedin. 
E xchange Court Pict ure - theatr e Company (Limited), 

("Everybody's"), 12 Octagon, D-unedin . 
Fraser , William, Plaza Picture-theatre, George St r eet , Dun 

edin. 
F ullers' Theatres and Vaudeville (Limited), High Street , 

Dunedin . 
New Zealand P icture-supplies (Lim ited), (Octagon Pictures, 

King Edward Pictures, and New Queen 's Pictures), 
Princes Street, D unedin. 

Otago Boxing Association, High St reet, Dunedin. 
" Our Allies" Pictures (I. A. Peters), Port Chalmers. 

THE Court of Arbitration of New Zealand (her einafter called " the 
Court " ), having t aken into consideration the matter of the above
ment ioned dispute, and having hear d the union by its represent a
tives duly appointed, and having also heard such of the employers 
as were represented either in per son or by their r epr esentatives duly 
appointed , doth hereby order and award :-

That, as between the union and the member s thereof and the 
employers and each and ever y of therr,, the terms, conditions, and 
provisions set out in the schedule heret.o and of this award shall 
be binding upon the union and upon ever y member thereof and 
upon the employer s and upon each an d ever y of them, and that 
the said terms , con ditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part 
of this award; and, further, that the union and every member 
thereof and the employer s and each and every of them shall 
respectively do, observe, and perform every matter and thing by 
this awar d and by the said terms, conditions, and provisions 
respectively requi red to be done , observed, and performed, and 
shall not do anything in contravention of this award or of the 
said terms , conditions, and provisions, but shall in all r espects 
abide by and perform the same. And the Court doth hereby 
further award , order , and declare that any breach of the said 
terms, condit ions , and provi sions set out in the schedule hereto 
shall constitute a breach of this award, and that the sum of £ 100 
shall be the maximum penalty payable by any par ty or per son in 
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i-espect thereof. And the Court doth further . order that this awal'd 
shall take effect as from the 3rd day of February, 1919, and shall 
continue in force until the 3rd day of February, 1921 , and there
a fter as provided by subsection (1) (d) of section 90 of the Indus
t ri al Conci liation and Arbitration Act, 1908. 

In witness whereof t he sea l of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here
un to set his hand , this 4th clay of April , 1919 . 

T. W. STRINGER , Judge. 

SCHEDULE. 

Part l. - Oz;erators. 
1. Hours of fforlc.- 'l'he hours of work for operators in con

nection with picture-theatres shall not be more than seven hours 
per day or forty-two hours per week, including the t ime occupied 
in preparing fi lms and attend ing to cinematograph and plant. 

2. Rate of Trages .-Th minimum rate of wages shall be £4 5s . 
per week. 

:> llolidays.-Fourteen days' holidays shall be allowed annually 
to each operator on half-pay at a time convenient to the employer. 
Any oper ator whose engagement is for a shorter period than one 
year shall be allowed holidays in proportion to the length of time 
he has been employed, provided that no holidays shall be allowed 
until an operator sh all have been in the service of one employer for 
six months. 

4. Gasiial Worlcers .- (a.) E ach casual worker shall be paid at 
the rate . of 4s. per hour . No substitute shall be deemed to be a 
casual worker. 

(b.) A worker shall be deemed to be a casual worker if his 
engagement is for a period of less than six days, but no casual 
engagement shall be for a per iod of less than three hours con
secutively in any one day. 

G. Overtime .-Any t ime worked in excess of the hours specified 
in clause 1 hereof shall be -deemed to be overtime, and shall be paid 
for at t he time of 3s. per hour. 

Fart ll .-Continuous Shows: Ticket -sellers, T icket-takers, and 
Ushers . 

6: Hours of Work.-The hours of work may be fixed by the em
ployer , but shall not exceed the following : Ticket-seller s, t wenty
eight hours per week; ticket-takers , thirty-six hours per week; 
ushers , thirty-six hours per week. 

7. R ate of Wages.-(a.) The minimum wage for t icket-seller s 
shall be £ 1 5s. per week , and for ticket-takers and ushers £1 7s. 6d. 
per week. 

(b.) The minimum wage for casual workers , day or evening 
sess ions, 4s . 

8 . F or the purposes of this awar d a picture-show shall be deemed 
continuous in the event of its screening the same programme or a 
portion thereof more thau once during the day or evening session. 
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Part ill .-Night Shows . 
9. Hours of Worl.:.-The hours of work for night shows shall be 

as follows : -
(ci. ) Ticket-sellers: Evening performance, 7 p.m·. to 9.30 p.m.; 

matinee performance, 1.45 p.m. to 3.15 p.m. 
(b.) Ticket-takers, usher s, barrier-men , and packers : Evening 

performance, 7 p.m. to clearing of house; matinee per
formance, 1.45 p.m. to clearing of house. 

(c.) Ticket-takers, ushe rs, bari::ier-men, and packers shall be in 
attendance t ill the covering-in of seats is completed by 
them after the performance. 

10. Rates of Trages .-(a.) The minimum wages for ushers, 
ticket-takers, barrier-men , and packers shall be 3s. per perform
ance . 

(b.) The minimum wage for t icket-sellers and female ushers 
• shall be 17s . 6d. per week of six evening performances and one 
matinee. 

11. .Casiial Engcigements.-The wages of ticket-sellers, ticket
takers, usher s and barrier-men, and packers and stage-door 
keepers employed in connection with casual performances or en
gagements which do not exceed two weeks, and not otherwise pro
vided for herein, shall be not less than 4s. per performance. 

12 . Overtime .-Any t ime worked in excess of the hours specified 
in clauses 6 and 9 respectively shall be deemed to be overtime, 
and shall be paid for at the rate of ls. 3d. per hour. 

Caretakers. 
13. Hours of Worlc .- To be mutually arranged between the 

employer and the worker. 
14. Rates of Tflages .--The minimum wage for caretakers shall 

be £3 per week, provided that if a caretaker is required to net as 
t icket-taker or usher at night be shall be paid an additional sum 
of 12s. 6d. per week. 

Sunday Workers . 
15. Should the theatres be used for any purpose on a · Sund ay 

·t he car etaker shall be paid , in addition to his weekly wage, a fur ther 
sum of 10s. for each Sunday the t heatr e is used. If the theatre is 
used for two meetings on any Sunday an extr a 5s. shall be paid. 

16. lI olidays .-Seven days' holidays shall be allowed annually 
to each caretaker on full p.<Ly at a time convenient to the employer , 
provided that no holidays shall be allowed until a caretaker shall 
have been in the service of one employer for a period of twelve 
months . 

General Conditions to apply to all J,Vor !.·ers. 
17 . Payment of Jl.7aRes.-Employees shall be paid all wages due 

to them after completing their work on Friday or Saturday of each 
week. In the case of casual performances wages shall be paid at 
the close of the engagement. 

18. Ter111, of En[Jagement.-All engagements shall be weekly. 
and shall be terminated by 0ne week's notice on either side. 
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Pref erence. 
~9. (a) ~f any employer shall hereafter engage auy worker 

conung w1thm the scope of this award who shall not be a member 
of the union , and who shall not become a member ther·eof within 
fourteen days after his engagement and r emain such member , the 
employer shall dismiss sucl1 worker from his service if requested 
to do so by the union , provided there is then a member of the union 
equally qualified to perform the particular work r equired to be 
done, and ready and willing to undertake the same. 

(b.) The provisions of the forego ing clause shall operate only 
if and so long as the rules of the union shall per mit any worker 
coming within the scope of this award of good character and sober 
habits to become a member of the union upon pa:nnent of an 
entrance fee not exceeding 5s., upon a written application , without 
ballot or other election , and to continue a member upon payment 
of subsequent contributions not exceeding 6d. per week . 

M((.tt ers not provided f or. 
20. Any dispute in connection with any matter not provided for 

in this award shall be settled between the p articular employer con
cerned and the secr etar y and president of the union, an d in defau lt 
of any agreement being arrived at then such dispute shall be re
ferred to t he Conciliation Commissioner , who may either rleci de 
the same or refer the matter to the Cour t. Eithe1: party, if dis
satisfied with the decision of the Commissioner , may appeal to the 
Court upon giving written notice of such appeal to the other party 
within seven days after such decision shall have been communi cated 
to the party desiring to appeal. 

Scope of Award . 
21. The operation of this award is limited to employers carr ying 

0 11 business within a radius of twelve miles from the Chief Post -office 
in the City of Dunedin. 

T erm of Award . 
22 . This award ~hall come into force as from the 3rd daY of 

February, 1919, and shall continue in force until the 3rd day of 
February, 1921. 

In witness wher eof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Coui·t hath 
hereunto set his hand, this 4th day of April , 1919. 

T . W . STRINGER, Judge. 

MEMORANDUM. 

This award embodies without alterat ion the recommendations of 
the Conciliation Council , which the parties agreed to accept. 

T. W. STR INGER, Judge. 




