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(5168.) DUNEDIN TRAMWAYS EMPLOYEES.- AGREEMENT WITH THE 
DUNEDIN AND ROSLYN TRAMWAY COMPANY (LIMITED) AND 
THE DUNEDIN AND KAIKORAI TRAM COMPANY (LlMITED) 
UNDER THE LABOUR DISPUTES INVESTIGATION ACT, 1913. 

THI S agreement , made i1'l pursuance of the Labour Disputes Investi
gation Act , 1913 , this 7th day of J anuary, 1919 , between the 
Dunedin and Roslyn Tramway Comp any (Limited) and the Dun
ed in and Kaikorai Tralll Company (Limited) of the first part , and 
the Otago Tramways' Un ion of "\¥orkers of the second p ar t, wit
nesseth that it is mutually agreed between the employer s and the 
u 11 ion as follows :-

Rates of Wages . 

1. Car-repairers (foremen excepted), l ·. 5d . per hour; lines
men and greaser s. l s. 4d. per hour ; ropeman , weekly wage of 
£3 10s. 

llom ·s of lr ork. 

2. (a.) The hours of work of gripmen, motormen, and con
ductors shall average eight hours per day, and they shall be 
guaranteed ninety-six hours per for tnight of twelve week-days. All 
time worked in exce s of eight hours in any one day shall be paid 
at the r at e of t ime a nd a quar ter for the first hour and time and a 
half t hereafter . All other classes of workers shall work eight hours 
dai ly on six days of the week , or eight and three-quarter hou rs on 
five days and four and a quarter hours on one day. All time 
worked in excess of these hours to be pa id for at t ime-and-a-half 
r ates. Any worker called back for repair work shall · r eceive a 
minimum of two hours at overtime rates . This clause shall not 
apply in the case of a breakdown of the plant. 

(b.) All time worked on Sundays shall be paid for at time-and-a
lialf . rates. Christmas Day and Good Friday shall be paid for al 
double-time rates. Workers called back for Sunday work shall 
r eceive a minimum of three hours' work. 

(c .) l\Iotormen and gripmen who have to examine their own earn 
before taking them out of the car-shed shall be allowed fiftee1 , 
minutes. Motormen , gripmen, and conductors to be allowed actual 
time occupied in running their cars into shed. 

Holidays. 

3. (a.) Motormen, gr ipmen , and conductors after t welve months' 
cc,ntinuous service shall r eceive the following holidays and full 
ordinary pay per annum: Under three years ' service, eight conse
cutive days; over three and under five, nine consecutive days; over 
five and under seven, •ten consecutive days; seven year s' (and over) 
se rvice, twelve consecutive days . 

(b .) All other employees with over one year 's continuous service 
and working under t his award sha ll rece ive eight consecutive days ' 
ho] i days on full p ay. 

(c.) Holidays st ,all not be allowed to accumulate. 
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(d .) Holidays shall be balloted for each year , but the right 1s 

r eserved to the manager of any employer to defer any holidays if 
he deems it necessary for the efficient worki ng of the service . 

Broken Shifts. 

4. (a.) All broken shif ts shall be c;mpleted in twelve hours every 
day except on Saturdays-to be not more than two parts . All time 
worked beyond such twelve hours on such days shall be paid for at 
overtime r ates. No employee shall be signed off for less than on <.. 
hour. 

(b.) Any conductor not being r elieved of his bag at t he termi
nation of his shift shall be allowed one hour for paying in the next 
day. A spr ead of thirteen hours is allowed on Sat urdays . 

Seats, &c ., for Motormen and Gripmen . 

5. A seat shall be provided for motor men and gripmen for use 
on each car if p r acticable. The seat shall be used subject to such 
reasonable regulations as the employer shall from time to time 
make in writing in con nection ther ewith . 

R evorts or Complaints against Employees . 
6. (a.) An y employee repor ted by the public shall r eceive notifi

cation of any charge involving dismissal , suspension, or loss of 
standing within forty-eight hours after r eceipt of the report by the 
employer , and the inquiry shall be commenced within forty-eight 
hours after th employee is notified. · 

(b.) All departmental reports shall be in the hands of a depart
mental officer within two days of the alleged offence, and the em
ployee concerned shall be notified within twenty-four hours , and the 
inquiry shall be commenced within four days after r eceipt of the 
r epor t. If the charge against any employee is not - substantiated 
all time occupied by any employee personally r eport ing to an officer 
of the employer s when instructed to do so or during any time of 
his suspension shall be paid for at full ordinary rates of pay. 

(c.) 111 computing time in respect of the foregoing clau es Sun
days and holidays shall be excluded. 

(d.) In cases of serious accidents, where men ar e not r elieved 
for the purpose , fifteen minutes shall be allowed for making out 
No. 1 reports . 

(e.) The union 's r epr esentative may be present at all inquiries 
to watch proceedings, and shall have the right to engage a short
hand-writer at his own expense to take a shorthand note of the pro
ceedings, which shall be signed by the employee and the manager as 
being correct . 

Free Passes . 
7. All employees except casual hands shall be allowed to travel 

free to and from work. 



340 

Promotions. 
8 . Whenever there are suitable men in the service all promotions 

of employees affected by this award shall be made from the employees 
at the time of the vacancy occurring. I n all cases seniority, capa
bility, and record shall be taken into consideration . 

Pref erence. 
9. From and afte1· the coming into operation of this award all 

persons joining the service shall within one month after their so 
joining become members of the union , it being agr eed that the 
ent rance fee shall not exceed 2s . 6d . and subscriptions shall not 
exceed 6d. per week. I t shall be a condition of employment of all 
the said employees that they should join the said union , and that 
they shall remain member s of the said union. If any emplo;ree 
joining the servi ce shall 11eglect. to become a member of the umon 
within the time specified he shall be dismissed. If any per son who 
has already joined the union, or who shall pursuant to the pro
visions of this paragraph join the union , shall voluntarily and of 
his own motion resign from the union he shall be li able to dismissal, 
and shall r eceive a notificat ion from the manager that he is so liable , 
and unless he r ejoins the un ion within one week from the date of 
t he notice he will be dismissed. 

Uniforms. 
10. All employees requ ired to wear uniforms shall be supplied 

by employers with same free of cost. Ordinary uniform to be sup
plied once. a year ; overcoats once every second year . 

" Shortages " and " Overs." 
11. Conductor s' " overs " to be placed in juxtaposition to 

"shortages" every day, and balanced to conductors every pay-day ; 
credit balances to be carried forward. Conductors to have the right 
to make up thei r bags in the presence of a responsible official. 

Payment of Wages. 
12. All employee shall be p a id all wages (including over t ime) 

fortnight ly between the hours of 2 p.m. and 4. 15 p .m. 

T erms of Engagement . 
13. Not less than one week's notice of the termination of em

ployment shall be g iven by the employer or the employee, but this 
shall not prohibit the employer from dismissing any employee for 
good and substant ial cause, subj ect in all cases to an appeal by the 
employee. 

General. 
14. All or dinary shifts to go round if possible. 
L:i. The agreement to operate as from the date of the r eceipt by 

the companies of the Order in Council empowering them to increase 
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t heir scale of fares, and to continue 111 operation till the 31st De
cember , 1920. 

Signed on behalf of the union and seal affixed thi~ 7th day of 
January, 1919, m the presence of-

W. H. HAGGER, Conci liation Commissioner. 
HARRY B. :'.\1u1rnow , President . 
Enwrn M. Rrx, Vice-President . 

Signed on behalf of the Dunedin and Roslyn Tramway Company 
(Limited) in the presence of-

W . H . HAGGER, Conciliation Commissioner. 
A. F. KNO WLES , Manager , Dunedin and Roslyn 

Tramway Company (Limited). · 

Signed on behalf of the Duned in and Kaikorai Tram Company 
(Limited) in the presence of-. ' 

W. H. HAGGER, Conciliation Commissioner. 
J. HuNTER, J1 anager , Dunedin and Kaikorai 

Tram Company (Limited). 

NoTE.-This agreement, made under the Labour Disputes Investigation Act, 
1913, was filed with the Clerk of Awards at Dunedin, pursuant to section 8 (1) of 
the said Act, on the 15th day of January, 1919. 




