
(5190.) SOUTH CANTERBURY WOOL, GRAIN, AND MANURE STORES. 
EMPLOYEES.- AWARD. 

In the Court of Arbitration of New Zealand , Canterbury Industri al 
District.-In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an industrial dispute between the Canterbury Builders and 
General Labourers, Quarry-worker s, and Wool and Grain Store 
Employees' Industrial Union of Worker s (hereinafter called 
" the union " ) and the undermentioned persons, firms, and 
companies (hereinafter called "the employers") :-

British Imperial Oil Company (Limited), Timaru. 
Canter bury Farmers' Co-operative Association (Limited). 

Timaru . 
Cr awford , E. A., and Co., Timaru. 
Dalgety and Co. (Limited), 'rirnaru. 
Duncan, W., Wi llowbridge. 
Guinness and Le Cren (Limited) , Timaru. 
~'[i ll , J. , and Co. (Limited), Tim,uu. 
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National .\Iortgage and Agency Company (Limited), Timaru. 
New Zea land Loan an d Mercant ile Agency Company (Li-

mited), Timaru. 
Shaw, Savill, and Albion Company (Limited), Timaru. 
South Canterbury Farmers' Agency Comp a n~·, Temuk a . 
THrnbnll , D. C., and Co ., Timaru. 
Vacu um Oil Company (Limited), Tirnar u. 

THE Court of Arbitration of New Zealand (hereinafter called "the 
Court "), havin g taken into consideration the matter of the above
mentioned dispute, and hav ing heard the union by its representa
tives duly appointed , and having also heard such of the employer s 
as were r epresented eit her in person or by thei r representatives 
duly appointed, cloth hereby order and awa r d :-

That, as between the un ion and the members the reof and the 
employer s and each an d every of t licm, the terms , condit ions, and 
provisions set out in t he schedule hereto and of this award shall 
b.e binding upon t he union and upon ever y member t hereof and 
upon the employe rs an d upon each and every of them, and that the 
said terms, con ditions, and provi sions shall be deemed to be and 
they a re hereby incorporated in and declared to form part of this 
award; and. further, t hat the union and every member thereof 
an d the employers and each and every of t hem shall respectively 
do , observe , and perform every matter and thi ng by this award and 
bY the said terms, conditions, and provisions r espectively required 
to be done, observed , and performed, and shall n ot do anythin g 
in contravention of this award or of the said terms , conditions, 
and provisions , bu t shall in all respects ab ide by and perform the 
same. And the Court doth hereby further award , order, and de
clare that any breach of the sa id terms, conditions, and provisions 
set out in the schedule hereto shall constitute a breach of th is 
awa r d, and that the sum of £ 100 shall be the maximum pen alty 
payable by any party or person in respect thereof. And the Court 
cloth fur ther order that this award sba,ll take effect as her ein after 
provided , a,nd shall cont inue in force unt il t he 21st day of No
vember, 1920, and ther eafter as provided by subsection (1) (d) of 
section 90 of the Industr ial Conciliation and Arbitration Act, Hi08 . 

In witness whereof t he seal of the Court of Arbitration hath 
hereto been put and affixed , and the Judge of t he Court hath 
her eunto set hi s hand, t hi s 17th clay of April , 1919. 

T. W. STRINGEH, Judge. 

ScHEDUL J;;. 

llonrs of Wor k . 
1. The recognized hours of work shall be from 8 a .m. to 12 noon 

and from 1 p.m. to 5 p .m. on five cl ays of the week, and from 
8 a .m. to 12 noon on one day to be arranged. No man sh, 11 be 
-employed more than five hours without a meal. 
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Wag es . 

:l. (a .) The nununum r ate of wages payable to casual worker s 
shall be nt the r ate of l s. 5}d . per hour. 

(b. ) So long as the British Empire remains in a state of war 
wi th Germany and Au~tri a ·or eit her of them, and for th ree months 
after the cessation of such war , ther e shall be p a id to all worker s 
coming within the scope of t hi s award. in addition io the rate 
provided in cla use 3 hereof, a war bonus of l ½cl. per hour. 

(c .) Notwithstanding t he foregoing cla use the said war bonus 
may at any time during the currency of th is awar d be cont inued 
either wholly or partially, or may be incr eased or termin ated as 
the Court, on the application of a11;1· party to the awnrrl or of its 
own motion , ma y determine. 

M.aniire -work. 
:3 ._ (?--) Casual worker s employed at handling manure in bulk 

or 1111X111g or bagging manure shall be pa id an extra r ate of 3d . 
per hour. 

(b.) Casual worker s employed at handling manure in bags shall 
be paid an extr a rn te of l ½d . per hour when emplo~·ed for not 
less t han one hour. 

Payment of Jrages. 
4. Wages shall be paid weekly and in ca h, and when not paid 

in the employer 's time nll time exceed ing fifteen min utes shall be 
paid for at ordi1p.n- rates . 

Overtime. 
5. All t ime worked outside the hours prescribed in clause 2 

shall be overtime , and sh all be paid for at the rate of time and a 
half on five days of the week and after noo n on the half -holi day . 

Hol-idays. 
6. AU t ime worked on the following holidays shall be pa id for 

at the rate of t ime and a half: 'New Yea r 's Day, E aster Monday, 
Anniversar y Day, Labour Day, King's Bir thd ay, and Boxing Day. 
Double r ates shall be p aid for all t ime worked on Sundays, Good 
Fr ida:,·, or Ch ri stmas Day . 

Maniire-sheds. 
7. The finns whose presen t mixin o- sheds or floors are not any 

too well ventilated shall as soon as poss ible ca rry out alter ations 
and improvements to accomplish thi s. 

Under-rate TV orkers. 
8 . (a .) Any worker who considers himself incap able of ea rnmg 

the minimum wage fixed by t hi s award may be paid such lower 
wage a~ ma y from t ime to time be fixed. on the a:1pli r:u ion of t he 
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worker after due notice to the un ion, by the local Inspector of 
Aw ards or such othel' person as th e Court may from t ime to time 
appoint for that purpose ; and such Inspector or other person in 
so fixin g such wage shall have regard to the worker 's capability, 
his past earnings, and such ether ci rcu·mstances as such Inspector 
or other person shall think fit to consider after hearing such 
evidence and argument as the union and such worker shall offer. 

(!J.) Such permi t shall te fo r such period, not exceeding six 
months , as such Inspector or other person shall determine, and 
after the expiration of such period shall continue in force unti l 
fourteen days' noti ce shall have been given to such worker by the 
secreta ry of the union requiring him to have his wage again fixed 
in mam1e r prescribed by Lhis cla use : Provided t hat in t he case 
of an y person whose wage is so fixed by reason of old age or per 
manent disabili ty it may be fixed for such longel' period as sucl. 
In spector or other person shall think fit. 

(c.) Notwit hstanding the foregoing it shall be competent for a 
worker to agree in writing with the president or secretary of the 
union upon such wage without having the same so fixed. 

(d.) It shall be the duty of t he union to give notice to the 
Inspector of Factories of every agreement made with a worker 
pursuant hereto. 

(c.) It shall be the duty of an employer , before employing a 
worke r at such lower wage, to examine the permit or agreement 
by ,\ hie!, such wage is fi xed. 

Preference. 
9. If and so long as the rules of the union permit any person 

of good character an d sober habits and a competent worker to 
become a member of the union upon p ayment of an entrance fee 
not exceeding 5s., upon his application, without ballot or other 
election, and so to continue upon paying sub criptions not exceed
ing 6d. per week, each employer shall employ members of the 
union in preference to non-member s, p rovided there are members 
immediat ely available who are equally qualified and willing to 
perform the particular work. 

R epresentatives for Sheds . 
10. The union agr ees to appoint a representative in each shed 

whose duty it will be to see that t he terms and conditions of this 
award are adher ed to by both p ar t ies . When any employer re
quires to engage men he shall g ive the r epr esentative r easonable 
notice as to the number of men r equired, and it shall be the duty 
of t he r epresent ative to endeavour to obtain the necessar y men. 

JiJ xemptions. 
11. This award shall not apply to head storemen or to second 

stor emen , or to men employed on r egular wages throughout the year. 
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T enn of Award . 
12. 'l'his award shall come into force, so far as clause 2 hereof 

is concerned, as from t he 28th day of November, 1918, and so far 
as all the other clauses hereof are concerned as from the date her eof ; 
and this awar d shall cont inue in force until t he 21st day of 
November, 1920. 

In witness wher eof the seal of the Court- of Arbitration hath 
hereto been put a nd affixed, and the Judge of the said Court hath 
hereun to set his hand, this 17th day of April , 1919 . 

T . W. STI~INGER, Judge. 

M EMORANDUM . 

This award embodies without alteration the r ecommendations 
of the Concili ation Council, which the parties agr eed to accept. 

T. W. STRINGER, Judge. 




