
(5813.) AUCKLAND (TEN-MILES RADIUS) QUARRY AND SCORIA -P.IT 
WORKl;RS. - A WARD. 

In the Court of Arbitration of New Zealand, Nor thern In dustrial 
District .-In the matter of the Industrial Conciliation and 
Arbitration Act , 1908, and its amendments ; and· in the matter 
of an industrial dispute between the Auckland Builders', 
General , and other Labourer s' I ndustr ial Union of Workers 
(hereinafter called " the union ") and the undermention ed 
persons, firms, and eompanies (her einafter called " the em
ployers ") :-

Craig, J. J. (Li mited), Quarry-owners, Queen Street, Auck
land. 

Crook , W. R. , and Co., Metal-quarry, Valley Roarl, Mount 
Eden. 

Lovatt, W. , Quarry-owner, Pollen Street, Grey Lynn. 
Mitchell , A. E. , Quarry-owner, Disraeli Road, Mount Ed!m . 
Morningside Quarries (J. P. Wilson, Manager), Shor t land 

Street, Auckland . 
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Pascoe, Elias, Quarry-owner, Gillies's Avenue, Epsom, Auck 
land. · 

Pooley, H. , Quarry-owner, Avondale. 
'l'ray Limited , Quarry-owners, Hobson Street, City. 
Winstoue, W . and G., Quarry-owners, Cu, toms Street, Auck-

land. 

THE Court of Arbitration of New Zealand (hereinafter called "the 
Court"), having taken into consideration the matter of the above
mentioned dispute, and having heard the union by its r epresenta
tives duly appointed, and having also heard such of the employers 
as were r epresented either in person or by their representatives 
dul y appointed , and having also heard the witnesses called and 
examined and cross-examined by an d on behalf of the said partiee 
respectively, doth her,eby order and award:-

That , as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto an d of this award shall 
be binding upon the un ion and upon ever y member thereof an d 
upon the employers and upon each and every of them, and that the 
said terms , conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this 
award; and, further, that the union and every member thereof 
and the employers and each and every of them shall respectively do , 
observe, and perform every matter and thing by this award and by 
the said terms , conditions, and provisions respectively required to 
be done, observed , and performed , and shall not do anythi ng in 
contravention of this award or of the said terms, conditions, and 
provisions, bu t shall in all r espects abide by and perform the same. 
And the Cour t doth her eby furth er award. order, and declare that 
any breach of the said terms, conditions, and provisions set out in 
the schedule hereto shall constitute a breach of this award , and 
that the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof.• And the Cou r t doth further 
order that this award shall take effec t from the 24th day of May, 
1920, and shall continue in force until th e 24th day of May, 192~, 
and thereafter as provided by subsection (1) (d) of section 90 of the 
Industrial Conciliation and Arbitration Act, 1908. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed , and the Judge of the Court hath here
unto set his hand . this 10th day of May, 1920. 

T . W . STRINGER, Judge. 

Scmmur,E. 

If oiirs of Work. 

I. A week 's work shall not exceed fort y-four hours, and shall 
be fixed by each employer to suit his particular business, but shall 
not exceed eight hours on five days of the week and four hours on 
Saturda~·. 
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Overtime. 

2. (a.) All time worked beyond the hours herein prescribed shall 
be paid for as overtime at the rate of t ime and a half for the first 
three hours and thereafter double time. 

(b.) An employer shall not be bound to pay overtime in any 
case where a worker arranges to work double shifts or overtime 
for the convenience of any fellow worker or workers. 

Holidays. 

3. Double time shall be paid for all work done on Sunday, 
Christmas Day, Good Friday, New Year 's DaY., Easter Monday, 
Labour Day, and the r eigning Sovereign's Bi1·thday . 

Wages . 

4. (a.) Popper-drill men and shot -firers, ls. 9½d . per hour . 
(b .) All other workers, l s. 7d . per hour. 
( c.) To the above rates shall be added a bonus of 3d. per hour 

unless' and unt il the Court shall otherwise order. 
(d.) In computing the amoun t payable for over time the bonus 

above mentioned shall be excluded from the computation. 

Payment of Wages. 

5. All wages shall be paid weekly in working-hours. 

1'ermination of Engagement. 

6. ·workers may be dismissed or terminate their engagement 
without notice , and all wages due shall be paid within twenty-four 
hours thereafter. 

I'ieceworl-.. 

7. Piecework by labourers is prohibited. 

Tools. 

8 . All tools shall be supplied by the employer. 

Under-rate Workers. 
9. (a.) Any worker who considers himself incapable of earning 

the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed, on the application of the 
worker after due notice to the union, by the local Inspector of 
Awards or such other person as the Court may from time to time 
appoin t for that purpose; and such Inspector or other person in 
so fixin g such wage sh all have r egard to the worker's capabi li t-y, 
his p ast earnings, and such other circumstances as such Inspector 
or other person shall think fit to consider after hearing such 
evidence and argument as the union and such worker shall offer. 

1920-15-Awards. 
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(b.) S,uch permit shall be for such period, not exceeding six 
months, as such Inspector or other person shall determine, and 
after the expir ation of such period shall continue in force until 
fourteen days' notice shall have been given to such worker by the 
secretary of the union requiring him to have his wage again fixed 
in manner prescribed by this clause: Provided that in the case 
of any person whose wage is so fixed by reason of old age or per
manent disability it may be fixed for such longer period as such 
InspectoT or other person shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree in writing with the president or secretar y of the 
union upon such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the 
Inspector of Factories of every agreement made with a worker 
pursuant hereto. 

(e.) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agr eement 
by, which such wage is fixed . 

.Accidents. 

10. · A modern first-aid emer gency case , fully equipped, shall 
be kept by the employer in a convenient and accessible place in 
· every quarry and [or] scoria-pit . 

.Accommodation. 

11. Each employer shall provide accommodation to tlie satis
faction of the Inspector of Quarries to enable labourers to change 
and dry their clothe8 and have their meals, and facilities shall be 
provided for boiling water for meals . The employer shall also 
provide proper sanitary conveniences for labourers. 

Employment of Yoii ths . 

12. (a.) Youths may be employed at such lower wage than that 
herein prescribed as shall be agreed on in writing by the employer 
concerned and the president or secretary of the union. 

(b .) The proportion of youths shall be not more than one to 
every six or frac t ion of six men fully employed. 

Preference. 

13. (a.) If any employer shall hereafter engage any worker 
who shall not be a member of the union, and who within fourteen 
days after his engagement sp.all not become a member of the union 
and remain such member, the employer shall dismiss such worker 
from his service if r equested to do so by the union, provided there 
is then a member of the union equally qualified to perform the 
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particular work r equired to be done , and ready and willing to 
undertake t he s·ame. 

(b.) The foregoing provisions of this clause shall operate only 
if and so long as the rules of the union shall permit any worker 

·of good charac ter and sooer habits to become a member of the union 
upon payment of an entrance fee not exceeding 5s., upon a written 
application, without ballot or other election , and so to continue a 
member upon payment of subsequent contributions not exceeding 
6d. per week. 

Matters not provided for. 

14. Any dispute in connection with any matter not provided 
for in this award ·shall be settled between the particular employer 
concer ned and the president or secretar y of the union , and in 
default of any agreement being arrived at then such dispute shall 
be referred to the local Inspector of Awards, who may either decide 
the same or r efer the matter to the Court. Either party, if dis
satisfied with the decision of the Inspector of Awards, may appeal 
to the Court upon giving written notice of such appeal to the other 
par t)· wi thin seven days after such decision shall have been com
municated to the party desiring to appeal. 

Scope of Award . 

15 . Th is award shall only apply to the proprietors of quarries 
and scoria-pits within a radi us of ten miles from the Chief Post
office of the City of Auckland . 

T erm of Award. 

16 . This award shall come into force on the 24th day of May, 
1920, and shall continue in force unti l the 24th day of May , 1922 . 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put ·and affixed , and the Ju dge of the said Court hath 
hereunto set his hand , thi s 10th day of May, 1920. 

'11 • W. STRINGER, Judge. 

MEMORANDUM. 

In the four disputes affecting (1) builders' .labourer s, (2) coH
tractors' labourers, (3) coal, li me, and cement workers , and 
( 4) quarry and scoria-pi t workers the principal quest.ions submitted 
for the determination of the Court were as to wages and hours of 
work . The wages have now been fixed in accordance with the 
pronouncement of the 27th day of April last , and the hours have 
been fi xed uniformly at forty-four in accordance with recent agree
ments made between cer t.ain employers and their workers. 

T . . W. STRINGER, Judge. 




