
(6533,) AUCKLAND (TEN-MILES RADIUS) ROPE AND T\VINE 
LABOURERS.-A W ARL. 

In the Court of Arbitration of New Zealand, Northern Ind ustri al 
District.-In the matter of the Industrial Conciliat ion and 
Arbitrat ion Act, 1908 , and its amendments; and in the 1natter 
of an industrial dispute between the Auckland Builders' General 
L abourers ' (Rope and Twine Section) Industrial Union of 
Worker s (hereinafter called " the union") and the under
mentioned persons, firms, and companies (herein after called 
" the employers ") :-

Donaghy and Co. (Limited), Stanley Street , Auckland . 

Tm; Court of Arbitration of New Zealand (herein after called "the 
Court " ), having taken into consideration the matter of the above
mentioned dispute , and having heard the union by it.'l representa: 
t ives duly appointed, and having also heard such of the employers 
as were represented either in person or by their r epresentatives duly 
appointed, doth hereby order and award :-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upo n every member thereof and upon 
the employer s and upon each and every of them, and that the said 
terms, conditions, ana provisions shall be deemed to be and they 
a re hereby incorporated i n and declar ed to form part of this award; 
and , further, that the union and every member thereof an d- the 
employer s and each and every of them shall r espectively do , observe, 
and perform every matter a nd thing by this award and b? the said 
terms, con dit ions, and provisions respectively required to be clone. 
observed, and performed , n,nd shall not do anything in contraven
tion of this award or of the sai d t er ms, conditions, and provisions, 
but shall in all r espects abide by and perfor m the same. And the 
Court cloth her eby further awar d , order, and declar e that any breach 
of the said terms, condition s, an d provisions set out in the schedule 
hereto shall constitu te a breacl1 of thi s award , and that the sum of 
£100 shall be the maximum penalty payable by any parh or per son 
in r espect thereof. And the Court doth further order that this 
award shall take effect as her einafter provided , and shall continue 
in force until the 1st day of November , 1921 , and thereafter as pro
vided by subsection (1) (d) of section 90 of th e In dustri al Con 
c iliation and Arbitration Act, 1908. 

In witness whereof the seal of t he Court of Arbitrat ion hat h 
her eto been put and affi xed , and the ,Judge of the Court hath here
unto set h is hand, this 23rd day of Febru ar y, 1921. 

[L .s .] F. V. FnAZER. Jucl ;ze. 



126 

SCHEDULE. 

Hours of TVorl,;_ 

1. Forty-six and a half hours shall constitute a week's work ; 
eight and a half hours to be worked on five days of the week, 
between the hours of 7.45 a.m. and 5 .15 p.m. , and four hours 
on Saturdays , between the hours of 7.45 a.m. and 11.45 a .m. 

Wages . 

2. (a.) The rnrnunum rate of wages shall be as follows: Head 
ropemaker . 2s. per hour j assistant ropemaker, ls. Sfd. per hour; 
leading feeder hand on first spr eader (male), ls. Sd. per hour ; 
general hands, ls. 7d. per hour. 

(b.) The minimum wages above prescribed shall be increased by 
a bonus of 3fd. per hour unless ancl until the Court shall otherwise 
order. 

Female TVorl.- ers. 

3. F emale workers may be employed when proper prov1s1on has 
been made to the sati sfaction of the Inspector of Factories at rates 
of pay to be subsequently agreer! upon between the union and · 
employer , and in the event of their being unable to agree the matter 
shall be r eferred to the Conciliation Commissioner for the district, 
wi th fin a 1 appeal to the Court of Arbitration . 

Overtime. 

4. All t ime worked beyond the hours prescribed in clause l hereof 
shall count as overtime, and shall be paid for at the rate of time 
and a half for the first three hours and double time thereafter. 

Y o·uths. 

5. (a.) Youths may be employed in the proportion of one youth 
to every two men employed . 

(b.) The minimum wage paya~le to youths shall be as follows: 
Under eighteen years of age, £1 6s. per week; eighteen to nineteen 
years of age. £1 lls . per week; nineteen to twenty years of age . 
£2 l s. per week; twenty to twenty-one year s of age, £2 ll s. per 
week. 

The minimum wage above prescribed shall be increased by a 
bonus of 5s. per week unless and 1111til the Court sha ll otherwise 
order. 

H oliclciys . 

6. The followin~ shall be the recognized holidays , viz. : Christ
mas DaY. Boxing Day, New Year 's Da~-, the 2nd January, Good 
Frida~- , Easter Monday, Sovereign's Birthday, and Labour Day. 
Work done on Christmas Day, New Year 's Day, Good Friday , or 
Sunday shall be paid for at the rate of double t ime; and work done 
on any other holiday shall be paid for at the rate of time and a half. 
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Continuo,us JY ork witlw-ut a Meal. 
7. No worker shall work continuously for over five hours without 

an interval for a meal. 

Payment of Wages. 
8. Wages shall he paid not later than Friday of each week, 

<luring working-hours. 
Acc-idents . 

9. A St. John Ambulance fir st-aid compressed kit shall be kept 
in a convenient and accessible place where men ar e employed; also 

<:onvenience for supplying hot water on short notice. 

Sanitary Convenience. 
10. The sanitary convenience shall be to the satisfaction of the 

Inspector of F actories, and provision shall be made for employees 
to hang their clothes. 

Under-rate W or leers 
11. (a.) An y worker who considers himself incapable of earning 

the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed , on the application of the 
worker after due notice to the union , by the local In,spector of 
Awards or such other person as the Court may from time to t ime 
appoint for that purpose; and such Inspector or other person i n 
so fixing such wage shall have regard to the worker 's capability , 
his past earnings , and such other circumstances as such . Inspector 
-0r other person shall think fit to consider after hearing: such evi
dence and argument as the union and ,mch worker shall offer . 

(b.) Such permi t shall be for such period , not exceed ing six 
months, as such Inspector or other per son shall determine , and after 
the expiration of such period shall continue in force unti l fourteen 
d ays' notice shall have been given to such worker by the secretary 
of the union requiring him to have his wage again fixed in manner 
prescribed by this clause: Provided that in the case of any person 
whose wage is so fixed by r eason of old age or per manent disability 
it may be fixed for such longer period as such Inspector or other 
person shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree in writing with the president or secretary of the 
nni.on upon such wage without having the samG so fixed . 

(d .) It shall be the duty of the union to g ive notice to the 
Inspector of Factories of every agreement made with a worker 
pursuant hereto. 

(e. ) It shall be the duty of an employer , before emplo~'ing a 
worker at such lower wage, to examin e the permit or ag-r eement 
by which such wage is fixed. 

Pref erence . 
12. (a.) If any employer shall her eafter engage any worker 

coming within the scope of this award who shall not be a member 
of the union, and who shall not become a member thereof within 



128 

fourt een da~·s after hi s engagement and remam such member , the 
employer shall dismiss such worker from his service if requested to 
do so by the union , provided t her e is then a member of the union 
equally qu alified to perform the particular work required to be 
done , and r eady and willing to undertake the same. 

(b .) The provisions of the foregoing cla use shall opernte or:ly 
if and so long as the rules of the union shall permit any worker 
coming within t he scope of this award of good character and sober 
habits to become a member of the union upon payment of an 
ent r ance fee not exceeding 5s., upon a written application , without 
ballot or other election , and t o continue a member upon payment 
of subsequent contributions not exceeding 6d . per week . 

(c .) On application by the union the employer shall supply the 
uni on with a li st of the worker s in hi s emplo~·-

" Smol.;e-oh." 
13. The same conditions shall apply as exist at present and 

have hi t herto exi sted. 

Scope of A ward. 
14. This award shall oper ate within a r adius of ten miles from 

the Chi ef P o~t-office in the City of Auckland. 

T erm of Award. 
15. This award shall be deemed to h ave come into force and 

of effect so far as wages are concerned on and from the 1st day of 
November. 1920, and as to all other provisions as from the elate 
her eof : an d shall continue in force until t he 1st day of November , 
1921. 

In witness wher eof the seal of the Court of Arbitration hath been 
her eto affixed, and the Judge of the Court hath hereun to set his 
hanil. t hi . 23rd day of F ebruary , 1921. 

[L.S .] F . V. FRAZER , Judge . 




