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(6647.1 DUNEDIN (FIFTEEN-MILES RADIUS) BISCUIT AND CONFEC
TIONERY MANUFACTURING EMJ:LOYEES.- AWARD. 

In the Court of Arbitration of New Zealand, Otago and SouthJand 
Industrial District .-In the matter of the Industrial Concilia
tion and Arbitration Act, 1908, and its amendments; and in 
the matter of an industrial di,spute between the Duned in Biscuit 
and Confectionery Manufacturing Employees' Industrial Union 
of Worker s (hereinafter called "the union ") and the under
mentioned per sons, firms, and companies (hereinafter called " the 
employers"):-

Hatton and Co. (Limited), Confectionery-manufacturers, 
5 David Street, Caver.iham, Dunedin. 

Hudson, R., and Co. (Limi ted) , Biscui t and Confectionery 
Manufacturers , 30 Castle Street, Dunedin. 

MacDougall and Co. , Confectionery-manufacturers, 326 
Moray Place, Dunedin. 

Phrenix Company (Limited), Biscuit and Confectionery Manu
facturers, 24-26 Maclaggan Street, Dunedin . 

Romison, J . , and Co., Confectionery-manufacturers, King 
Street, Dunedin . 

Stewar t, "lv.. and Co . , Confectionery-manufacturers, 19 
i\Iaclaggan Street, Dunedin. 

THE Court of Arbitration of New Zealand (hereinafter called " the 
Court "), having taken into consideration the matter of the above
mentioned dispute, and having heard the union by its representa
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed , cloth hereby order and award :-

That , as between the union and the members thereof and the 
employers and each and every of them. the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member ther eof and upon 
the employers and upon each and every of them, and that the said 
terms , conditions, and provisions shall be deemed to be and they 
ar e hereby incorporated in and declared to form part of this 
award ; and, forther , that the union and every member thereof 
and the employers and each and every of them shall r espec
tively do, observe , and perform every matter and thing b:v this 
award and by the said terms, conditions, and pr ovisions respectively 
required to be done, observed, and performed , and shall not do 
anything in contravention of this award or of the said terms. con 
ditions, and provisions, but shall in all respects abide by an d 
perform the same . And the Court doth hereby f\)rther awar d, 
order, and declare that any breach of the said terms , conditions, 
and provisions set out in the schedule hereto shall con stitute a 
breach of this award, and that the sum of £100 shall be the maxi 
mum penalty payable by any party or person in respect thereof. 
And the Court cloth further orrler that this award shall take effect 
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as her einafter provided, and shall continue in force unt il t he 4th 
da? of F ebru ary, 1922, and ther eafter as provided by .subsec
t ion (1) (d) of section 90 of the Industrial Conciliation and Arbi
tration Act, 1908. 

In witness wher eof the seal of the Court of Arbitration hath 
hereto been put and affi xed, and the Judge of the Court hath 
her eunto set h is hand, this 8th day of March, 1921. 

[L .s.] F. V. FRAZER, J udge. 

S CI-IEDULE. 

Hours of ll'orlc. 

1. The hours of work sh all be in accordance with the Factories 
Act . 1908 . and its amendments, viz. : Forty-eight hours per week 
for male workers above the age of eighteen years , and forty-five 
hours per week in the case of other worker,s. 

Overtime 

2. All t ime worked in excess of the hours prescribed in clause 1 
hereof sha ll be paid for at time-an d-a-half r ates. 

·Jr ages. 

:l, The following shall be the minimum rates of wages :-
(a .) Workers i n char ge of departments who have served not less 

than five year s at the t r ade, .£A 14s. per week. 
(b.) First assistants who are competent to take charge of depar t

ment in departments wher e not less than three adult male worker s 
are employed, £4 4s. per week. 

( c.) W urker s operating biscui t-dough brake machines, £3 
17s. 6d. per week. 

(cl. ) General hands over twenty-one year s of age, £3 10s. per 
week. 

( e.) In addi tion to the minimum rates above prescribed ther e 
shall be paid a bonus of 9s. per week unless and until the Court 
shall otherwise order. 

Work ers receivi11_q H igher Wages . 

4. Workers now r eceiving high er wages than her ein prescribed 
shall 11 ot have thei r wages r educed. 

Y oiiths' 1V ages. 

5. (a.) Youths under the age of twenty-one year s may be em
ployed at not less than the following r ates: For the first six months, 
£ 1 per week ; for the second si:x months, £1 2s. 6d . per week; 
for the second ~-ear , £ 1 7s. 6d. per week ; for the third year, 
£ 1. 15s. per week; for the four th year , £2 5s. per week; for the 
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fifth year , £3 per week; and thereafter not less than the minimum 
rate provided for general hands. 

(b .) In addition to the r ates of wages above prescribed ther e 
shall be paid a bonus of 4s. per week unless and un til the Court 
shall otherwise order. 

Wages for Fe'/'IW,le Worlcers. 
6. (a.) Female workers may be employed at not less than the 

following rates: For the first six mon ths, 15s . per week; for the 
second six months , 18s. per week; for the second year, £1 2s. 6d . 
per week; for the thir d year , £ 1 10s. per week; for the fourth 
year , £1 16s. per week; and ther eafter, £2 per week. 

(b.) In addition to the r ates of wages above prescribed ther e 
sl1all be paid , unless and until the Court shall otherwise order, the 
following bonuses: To tho~e under the age of twenty-one year s, a 
bonus of 4s . per week; to those of the age of twenty-one years and 
over, a bonus of 4s. 6d. per week. 

P·ieceworlc. 
7. P iecework shall be permitted at not less than the piecework 

r ates now ruling, provided that any worker employed on piecework 
shall r eceive at least 10 per cent. mor e than such worker would 
r eceive if employed on weekly wages . 

Termination of Engagement . 
8. Not less than forty-eight hours' notice shall be g iven by 

either party of the termination of the engagement, but nothing in 
this clause shall prevent an employer from summarily dismissing 
any worker for misconduct . 

Payment of Wages. 
9. Wages shall be paid at weekly or fortnightly intervals, at 

the option of the employer, on an:v day other than Saturday. 

Holidays. 
10. (a.) The following shall be observed as full holidays: Christ

mas Day , Boxing Day, New Year 's Day, 2nd J anuary, Good Friday, 
Easter Saturd ay, E aster Monday, Labour Day, and the birthday of 
the r eigning Sovereign . 

(b.) Any wor k done on Sundays or any specified holiday, or any 
holida~· observed in lieu thereof , shall be paid for at the rate of 
double t ime. 

Notice of Overtime . 
11. Twenty four hours' notice shall be g iven an emplo~·ee who is 

r equired to work overtime. or , in lieu ther eof , tea-money. 

Under-rate J,V or leers. 
12 . (a.) Any worker who considers himself incapable of earning 

the minimum wage fixed by this award may be paid such lower wage 
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as m ay fron1 time to time be fixed, on the application of the worker 
after due notice to the union, by the local Inspector of Awards or 
such other person as the Court may from time to time appoint for 
that purpose; and such Inspector or other person in so fixing such 
wage shall have regard to the worker' s capability, his past earnings, 
and such other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument as 
the union and such worker shall offer . 

(b .) Such permit .shall be for such period, not exceeding six 
months, as such Inspector or other person 8hall determine, and after 
the expiration of such period shall continue in force until fourteen 
da ys' notice shall have been g iven to such worker by the secretary 
of the union r equiring him to have his wage again fi xed in manner 
prescribed by this clause : Provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent disability 
it m ay be fixed for such longer period as such Inspector or other 
person shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree in writing with the president or secr etary c,f the 
union upon such wage without having the same so fixed. 

(d.) It shall be t he duty of the union to give notice to the 
Inspector of Factorie of every agreement made with a worker pur
suant her eto. 

(e.) It shall be the duty of an employer , before employing a 
worker at such lower wage, to examine the permit or agreement 
b~- which such wage is fixed. 

Pref er ence. 

13. (a .) If any employer shall hereafter engage any worker 
coming within the scope of this awar d wlio shall not be a member 
of the union , and who shall not become a member thereof within 
fourteen days after his engag·ement and r emain such member, the 
employer shall dismiss such worker from his service if requested to 
do so by the union, provided there is then a member of t he union 
equall~- qualified to perform the particular work required to be 
done, and r eady and willing to undertake the bdTfle. 

(b.) The provisions of t he foregoing clause shall opera Lt> 011 ly 
if a:1d so long as t he rules of the union shall permit any worker 
coming within the scope of this award of good character and sober 
11,abits to become a member of the union upon payment of an 
entrance fee not exceeding 5s. , upon a written application , without 
ballot or oth er election , and to continue a member· upon payment 
of subsequl'nt cont ribution s not exceeding 6d. per week. 

Scope of .Award. 

14. Tlii s award shall be limited in its operation to the area 
within a radius of fifteen miles fr om the Chief Post-office in the 
City of Dunedin . 
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Term of Award. 

15. This award so far as relates to wages shall be deemed to 
have come into force on the 4th day of February, 1921 , and so far 
as all the other provisions of this a,rnrcl are concerned it shall come 
into force on the date hereof ; and this award sh all continue in 
fo rce until the 4th day of February, 1922. 

In witn ess whereof the seal of the Court of Arbi tration of New 
Zealand hath hereto been affixed , and the Judge of the Court hath 
her eun to set his hand , this 8th day of March, 1921. 

lL.s.] F. V. F RAZER, Judge. 

MEMORANDUM. 

This award embodies without alteration the recommendations of 
the Conciliation Council , which the parti es agreed to accept. 

[L.s .] F. V . F RA ZER, Judge. 




