
(6697.) CANTERBURY INDUSTRIAL DISTRICT BACON-WORKERS.
AWARD. 

In the Court of Arb it r ation of New Zealand, Canterbury Industri al 
District .- In the matter of the Industr ial Conciliation and 
Arbitrat ion Act, 1908, an d i t· amendments; an<l in t he matter 
of an industri al dispute between the Canterbury F reezin g-works 
an d Related Trades Ind ustrial Union of Worker s (hereina f ter 
called "the unio n ") and the u nrlermentioned persons, firms. 
and companies (her ein after called "the emplo?ers ") :-

Green , T . H . , and Co. (Limited), Addington. 
Kinca ids Limited , Colombo Street, Christchurch. 
McCausland , Sheenan , and Conlan, Belfast Curing Company , 

Belfast. 
Wardell Bros . (Limi ted) , Cashel Street, Christchurch. 

THE Court of Arbitrat ion of New Zealand (hereinafter called " the 
Court"), having taken in to consideration the matter of the above
mentioned dispute , a nd having heard the union by i ts represen ta
tives duly appointed , and having also heard such of the employers 
as were represented ei ther in person or by their representatives duly 
appointed, doth hereby order and award :-

That, as between the union and the member s thereof and the 
employers and each and ever y of them , the t erms, conditions, a nd 
p rovisions set ou t in t he schedule her eto and of this award shall 
be binding upon t he union and upon ever y member ther eof and 
upon the employer s and upon each a nd ever y of them, and that 
the said terms, condit ions, a nd provisions shall be deemed to be 
and they ar e hereby incorporated iu a nd declared to form p ar t 
of this award; and , fur t her , t hat the union and every member 
thereof and the employers and each an<l ever y of t hem shall r esp e<·
tively do, observe, and perform ever y matter a nd t hing bY th is 
award and by the sa id terms, conditions, and provi sions r espectively 
required to be done, observed. a nd performed , and shall not do 
anything in contr avention of this award or of the said term ·, con 
dition s, and provisions , but shall in all r espects abide by and per
form the same. And the Cour t cloth her eby fur ther award , order , 
and declare that a nv breach of the said terms, conditions , and 
provisions set out in· the schedule hereto shall constitute a breach 
of this awar d, an d that the sum of £100 8hall be the maximum 
penalty p ayable by any p ar ty or person in r espect thereof. And 
the Court cloth fur ther order t hat this award shall take effect 
as her einafter provided, and shall continue in force un ti l t he 
10th day of December , 1921 , and thereafter as provided by subsec
tion (1) (cl) of sect ion 90 of the Indust r ial Conciliation and Arbi
tration Act , 1908. 

In wit ness whe_r eof the seal of the Court of Arbi tration hath 
hereto been put and affi xerl , ancl the Jndge of the Court hath here
unto set his hand. th is 6th da? of April. 1921. 

[L .s .] F . V. FRAZER, Judge. 
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SCHEDULE. 

H oiirs of Work. 

1. The hours of work shall not exceed forty-eight hours per 
week, to be worked between the hours of 7 .30 a .m. and 6 p.m . for 
five days of the week-no work to exceed more than eight hours 
and three-quar ters in any one day ; and on one day of t he week 
the hours shall not exceed four and a half , between the hours of 
7.30 a.m. and 1 p.m. 

Wages. 
2. (a .) The following shall be the 111 rn1111um rates of wages for 

the sever al classes of workers in ever y bacon-curing department :
(b.) Head curer, £4 5s. per week. 
(c .) Sla ughtermen, cutters-up , rollers, and scalders, l s. 8d . per 

hour; cellarmen , lardmaker s. store hands, and all other workers 
employed in the department , l s. 7d . per hour . 

(d .) In addi tion to the rates above prescribed there shall be 
p a id to the hourly worker s mentioned a bonus of. 3fd. per hour , 
and to weekly workers a bonus of 15s. per week, unless and until 
the Court shall otherwise order. 

(e .) A worker (except the head cur er ) shall be entitled to be paid 
only for t ime actu ally worked. The wage of the head curer is a 
weekly wage, and no deduction shall be made therefrom save for 
t ime lost through the worker' s clefault . 

Employment of Y ouths. 
3. Boy an d youths ma~· be employed, at the discretion of t he 

employer s, at not less than the following r ates of wages: Between 
the ages of four teen and fifteen year s, 12s. per week; between the 
ages of fifteen and sixteen years, 15s . per week; between the ages 
of sixteen and seventeen years, 18s. per week; between the ages of 
seventeen and eighteen ye.ars . £ 1 l s. per week; between the ages 
of eighteen and nineteen year s, £ 1 5s. per week; between the ages 
of nineteen and twenty year s, £1 10s . per week. 

Over time . 
4. All t ime worked i n excess of the hours mentioned in clause 1 

her eof shall be cons idered overtime, and shall be paid fo r at the 
r ate of t ime and a half for the first three hours, an d double time 
thereafter. In calculating overtime r ates the bonuses mentioned 
in clause 2 hereof shall not be taken into account. 

Holidays. 
5. The following holidays shall be observed: New Year 's Day, 

E ast er Monday, Labour Day, Show Day, Boxing Day, the bir thday 
of the r eigning Sovereign, Good Friday, and Chr istmas Day. 

Pa,yment of H ol?;days. 
6. Double t ime shall be paid for work done on Christmas Day, 

Good Friday, and Sunrl ays; time and a half shall"be paid for work 
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done on New Year 's Day, Easter Monday, Labour Day, Show Day, 
Boxing Day, and the birthday of the r eigning Sovereign. 

Payment of Wag es. 
7. Wages shall be paid fortnightly. Two days' li e-time shall be 

allowed. 
Under-rate JV orkers. 

8. (a.) Auy worker wh0 considers himself incapable of earning 
the minimum wage fixed by this awarcl may be paid such lower 
wage as may from time to t ime be fixed, on the application of the 
worker after clue not ice to the u nion, by the local Inspector of 
Awards or such other person as the Court may fr om time to time 
appoint for that purpose; and such Inspector or other person in 
so fixing such wage shall have regard to the worker's capabili ty. 
his past earnings, and such other circumstances as such Inspector 
or other person shall think fit to consider after hearing such evidence 
and argument as the union and such worker shall offer . 

(b.) Such permi t shall be for such period , not exceedi ng six 
months , as such Inspector or other per son shall determine, and 
after the expiration of such period shall continue in force unt il 
fourteen days' notice shall have been given to such worker by the 
secretary of the union requiring him to have hi s wage again fix ed 
in manner prescribed by th i,s clause: Provided that in t he case 
of any person , ,hose wage is so fixed by reason of old age or per
manent disability it may be fixed for such longer period as such 
Inspector or other person shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agr ee in writing with the president or secretar y of the 
union upon such wage without having the same so fixed. 

(cl.) It shall be t he duty of the union to give notice to the 
Inspector of F actories of every agreement made with a worker 
pursuant her eto . 

( e. ) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examin e the permit or agr eement b~· 
which such wage is fixed. 

Preference. 
9. (a .) If any employer shall hereafter engage any worker 

coming within the scope of th is award who shall not be a member 
of the union , a nd who shall not become a member thereof within 
seven clays, after his engagement and remain such member, the 
employer shall dismiss such worker from his service if r equested 
to do so by the union , provided there is then a member of the union 
equally qualified to perform the particular work required to be 
clone, and r eady and willing to undertake the same. 

(b.) The provisions of the foregoing clause shall operate only 
if and so long as the rules of the union shall permit any worker 
coming within the scope of this award of good character and sober 
habits to become a member of the union upon payment of an 
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entrance fee not exceeding 5s., upon a written application, without 
ballot or other election, and to continue a member upon payment of 
~ubsequent contributions not exceeding Gel. per week. 

(c.) The pl'ovisions hel'eof sha ll not apply to any manager or 
head curer . 

Meal- time . 
10. Half an hour shall be allowed for each meal. No longer 

period of work than five hours shall be permitted between each meal. 

Scope of Award. 
11. This award shall operate throughout the Industrial District 

of Canterbury . 
Term of Award 

12. This award so far as relat es to wages shall be deemed to 
have come in to force on the 10th day of December , 1920, and so 
far as all the other provisions of this award are concerned it shall 
come into force on the date her eof; and this award shall continue 
in force until the 10th clay of December , 1921. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been affixed, and the Judge of the Court hath hereunto set 
his hand, this 6th clay of April , 1921. 

[L .s .] F. V. FRAZER, Judge. 

MmrnnANnmr. 
This award embodies without al teration the recommendations of 

the Conciliation Council , which the parties agreed to accept. 
[L.s .] F. V. FRAZER, Judge. 




