
(6765.) SOUTH CANTERBURY WOOL, GRAIN, AND MANURE STORES 
EMPLOYEES.-A WARD. 

In the Court of Arbitration of New ·Zealand, Canterbury Industr ial 
District.-In the matter of the Industrial Concifiation and 
Arbitration Act, 1908, and its amendment,s; and in the matter 
of an industrial dispute between the Canterbury Builders and 
General L abourers, Quarry-workers, and ,v ool and Grain Store 
Employees' (South Canterbury Wool and Grain Employees' 
Section) Industrial Union of Workers (hereinafter called "the 
union") and the undermentioned persons, firms , and cornpanie~ 
(hereinafter called "the employers") :-

Allchurch and Co., Timaru. 
Angland, W., and Co., Timaru. 
Batchelor , F., St. Andrew's. 
Bri tish Imperi al Oil Company , Timaru. 
Canterbur:· Farmers' Co-operative Association (Limited). 

Timar u. 
Crawford and Co., Tirnaru. 
Dalgety and Co. (Limited), Timaru . 
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Duncan, \\· ., Willowbr idge . 
Gapper and Sheen (Limited), Tenrnka. 
Logan and Sou , Timaru. 
Jleehan and Sons (Limited), Tirn arn. 
l\Iill, J olin , a nd Co. , Ti rn aru. 
Jfoody , Annand, and Co. , Timaru . 
,\for ton and Pearson , Timaru . 
Nat ional Mortgage and Age ncy Company (Limi ted), Timaru . 
New Zealand Loan and Mercantile Agenc:v Compam· (Li -

mited) , Timaru. 
Pyne, Gould , and Guiness (Limited), Timaru . 
Shaw, Savill , and Albion Comp any (Limi ted), Timaru. 
Sout h Canterburr Farm"c!r s' Agency , Temnka . 
Turnbull. P. C., and Co. , Tirnaru . 
Vacuum Oil Compa ny, Timaru . 

'l'm, Court of Arbitration of New Zealand (herein after called " the 
Court " ), having t aken into consideration the matter of tlie above• 
mentioned dispute, and having heard the union by it s r epresenta · 
tives duly appointed , and having also heard such of the employers 
as wer e r epresented either in person or by their representatives duly 
appointed , cloth hereby order and award: -

That, as between the union and the member s ther eof, and the 
employers and each and ever y of them, the terms, conditions, and 
provision s ,set ou t in the schedule her eto and of thi s award shall be 
bin ding upon the union and upon every member ther eof and upon 
the employer s a nd upon each and ever y of them , and that t he said 
t erms, condi t ions, and pr ovision s shall be deemed to be and they 
are her eby incor por ated in a nd decla red to form part of t hi s award ; 
and , further , t hat t he union and every member ther eof and the 
employer s and each and ever y of them shall r espectively do, observe, 
and per fo rm ever y matter an d t hing by this awar d and b:· the said 
terms, conditions, an d pr ovi,sions r espectively r equired to be clone. 
observed , and performed , and shall not do anything in contraven· 
t ion of t his awar d or of the said t erms, conditions, and provisions, 
but shall in all r espects abide by and perform the same. And t he 
Court doth her eby fur ther award , order , and declare that any breach 
of the said terms, conditions, and provisions set out in the schedule 
hereto sh all constit ute a breach of thi s award , and th at t he surn of 
£100 shall be the maximum pen alt:· payable by any part:· or 
per son in r espect ther eof. And the Court doth fur ther order t hat 
thi s award shall ta ke effect as her ein after provided, and sh all 
continue in force until the 1st day of F ebruary, 1922, and ther e
after as provided by subsect ion (1) (d) of section 90 of the Industri al 
Conciliation and Arbitration Act, 1908 . 

In wit ness whereof the seal of the Court of Arbit r ation h ath 
hereto been put and affi xed , and the Judge of the Court hath here· 
unto set h is hand , this 6th da:7 of April , 192 1. 

[L .:3 .] F. V. FRAZEH, Judge. 
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SCHEDULE. 

H ours of Worlc . 

1. The r ecognized hours of work shall be from 8 a.m . to 12 110011 

a nd fr om 1 p.m. to 5 p.m. on five days of the week , and from 8 a.m. 
to 12 noon on ither Thursday or Satur lay, whichever day is 
observed as the half-holi day r espectively. No labourer shall be 
-employed more than five hours without a meal. All time worked 
i II the recogn ized meal-hours shall be paid for at double-time r ates. 

Wages 
2. (a .) The m1mmum r ate of wages payable to casual workers 

shall be at t he rate of l s. Sci . per hour. 
(b.) In addit ion to the min im um wage above prescribed ther e 

shall be paid to such worker s a bonus of 5¼d . per hour unless and 
until the Court shall otherwise order. 

(c. ) The bonus shall be subj ect to adjustment on the 1st day of 
:IIay and the 1st day of November in each year , the adjustment to 
be based on the Government Statistician 's half-yearly figures of 
t he 30th day of March and the 30th day of September r espectively, 
irrespective of any rise or fall between the date the figures are taken 
and the t ime of publication , or date of meeting of r epresentatives of 
:employers and employees. 

(d .) Casu al workers employed in h andlin,g manure in bulk , or 
mixiug or bagging manure, or'hanclling case oil shall be paid an 
extr a rate of 3d. per hour. 

(1' .) Casual workers employed at handling manure in bags shall 
be paid an extra l ½d . per hour when emplo:·ecl for not less than 
one hour. 

Pa yment of TV ages. 

:3. Wages shall be paid weekly and in cash , and when not paid 
i11 the employer 's t ime all t ime exceed ing fifteen minutes shall be 
pa id for at ord inary rates . 

Overtime. 

J. All time worked above t he hours prescribed in clause 1 shall 
he paid at the following r ates : Time and a half for the first three 
hou rs; all time over th ree hours to be p aid at double-time r ates . 

Holidays . 

5 . Double-time r ates shall be paid for t he followin g holidays : 
~ ew Year 's Day, Easter Saturday, Easter Monday, Labour Day, the 
lJirthclay of the reign ing Sovereign, Boxing Day, Sundays , Christ
mas Da:·, and Good Frida:,·. 

Re7Jresentatiues f or 8 h fcls . 
6. The union agrees to appoint a r epresentative in each shed 

whose duh· i t will be to see that the ter ms and con ditions of this 
awarrl are' aflhererl to by both parties. When any employer req•u ires 
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to engage lllen he sliall g ive the r ep resentative reasonable notice as 
to the number of men required, and it shall be the duty of the 
r epr esentative to endeavour to obtain the necessar y men. 

Pref erence. 

7. If and so long as the rules of the union permit any person 
of good character and sober habit s and a competen t worker to 
become a member of the union upon p ayment of an en tr ance fee 
not exceeding 5s ., upon hi,s application , without ballot or other 
election , and so to continue upon paying subscr ipt ions not exceed
ing 6d. per week , each employer shall employ member s of the union 
in preference to n on-member s. provided ther e are member s imme
cl iatel,1· available who ar e equal!:'· qualified and willing to perform 
the p articular work. 

Exemptions . 

8. This award shall not apply to head storemen, or to second 
storemen , or to men employed on r egular wages throughout the year. 

Ventilation of lv/.a.nure-sheds . 

9. The firms whose present mixing sheds or floors are not any t_oo 
well ventilated sh all as soon as possible carry ou t al terations and 
i1uprovements to accompli sh this. 

Cnd1:r-rale W orlcers. 

10. (a.) Any worker who consider s himself incapable of earning 
the minimum wage fixed by t his award may be paid such lower 
wage as may from t ime to t ime be fixed , on the application of the 
worker after clue notice to the union, by the local Inspector of 
Awards or such other per sou as the Court may from time to t ime 
appoin t for that purpose; and such Inspector or other person in 
so fi xing such wage ,shall have r egard to the worker 's capabili ty , 
his past earnings, and such other circumstances as such Inspector 
or other per son slrnll think fit to consider af ter hearing such evidence 
and argument as the union and such worker shall offer. 

(b .) Such permi t shall be for such period , not exceeding six 
months, as such I nspector · or other per son shall deter mine, and 
after the expiration of such period shall continue in force until 
fourteen days' notice shall have been given to such worker by the 
secretar y of the union r equiring him to have his wage again fixed 
in manner prescribed by thi,s clause : Provided that in the case 
of any person whose wage is so fixed by r eason of old age or per
manent disabili ty i t ma:'· be fi xed for such longer peri od as such 
Inspector or other per son shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agr ee in wri t ing wi th the president or secretary of the 
union upon such wage without having the same so fi xed. 
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(d.) It shall be the duty of the umon to give notice to t he 
I nspector of Factories of ever~· agreement made with a worker 
pursuant hereto . 

(e.) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine t he permit or agr eement b~
which such wage is fixed. 

Scope of Award. 
11. This awar d shall operate throughout that part of the Can

terb nr,v Industrial District south of the Rangitat a River . 

T erm of Award. 

12. Th is a ward so fa r as relates to wages sh all be deemed to 
have come into force on the 1st clay of F ebr uary, 1921, and so far 
as all the other provision · are concerned it shall come in to force 
on t he elate hereof , and shall continue in force unt il the 1st claY of 
Februar y, 1922 . · 

I n witness whereof the seal of the Court of Arbitration of New 
Zealand hath hereto been affixed, and the Judge of the Court hath 
hereunto set bis hand , this 6th day of April , 1921. 

[ L. S.] F. V. FR AZER, Judge. 

MEMORANDUM. 

This awar d embo<lies without alterat ion the r ecommendations of 
t he Conci liation Council , which t he parties agreed to accept. 

[ L.S.] F. V. FHAZER, Judge. 




