
(6769. ) CANTERBURY INDUSTRIAL DISTRICT SHIFT ENGINEERS.
AWARD. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
Distric t .- ln the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and i ts amendments; and in the matter 
of au industrial dispute between the Christchurch Branch of 
the Arnalgamated Society of Engineer s' Industrial Union of 
Worker s, including Fitter s, Turners, Seagoing Engineers, 
Patternmaker s, Millwrights , Brass-fini shers (employed in Engi
neering and Shipbuilding Trades), Motor Mechanics, Black
smiths (other than Farriers), Coppersmiths , Rangemakers, 
Polishers , Grinders, Body-fitters, Strikers, Boilermakers' 
Assistants and Moulders ' Assistants , Machinists' Furnacernen 
and Labourers employed in the Metal Industry, and Cycle
workers and Electrical Workers (Shift Engineers' Section) , 
(hereinafter called " the union " ) and the undermentioned 
per sons, firms, and companies (hereinafter called " the em
ployers ") : -

Borthwick and Sons (Australasia) (Limited), 94A Hereford 
St r eet, Christchurch. 

Christchurch City Counci l , Council Chambers, Worcester 
Street, Christchurch. 

Christchurch Frozen Meat Company (Limited), 178 Her eford 
Street, Christchurch. 

Christchurch Tramway Board , Cathedral Square, Christ
church. 
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New Zealand Refrigerating Company (Limited) , 159 Her e
ford S tr eet, Christchurch. 

North Canterbury Sheep-farmer s' Freezing Company (Li-
mited) , 106 Her eford Str eet, Christchurch . 

THE Court of Arbitration of New Zealand (hereinafter called "the 
Court"), hav ing taken into consider ation the matter of the above
mentioned dispute, and having heard the union by its r epresenta
tives duly appointed, and having also heard such of the employers 
as were r epresen ted either in person or by their representatives 
duly appointed, and having also hear d the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
r espectively, doth her eby order and award:-

That, as between the union and the member s thereof and the 
employer s and each and ever y of them, the terms, conditions, and 
provisions set ou t in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employer s and upon each and every of t hem, and that 
the said terms, conditions, and provisions shall be deemed to b,· 
and they ar e hereby incorpor ated in and declared to form part of 
this award; and, fur ther, that the union and every member ther eof 
and the employers and each and every of them shall r espectively 
do , observe, and perform ever y matter and thing by t h is award 
and by the said terms, condit ions, and provisions r espectively 
r equi red to be done, observed, and performed , and shall not do 
anything in contravention of t his award or of the said terms, con 
ditions, and provisions , but shall in all respects abide by and per
form the same. And the Court doth her eby further award, order , 
and declar e that any breach of the said terms, conditions, and 
provisions set out in t he schedule her eto shall constitute a breac l1 
of this award, and that t he sum of £100 shall be the maximum 
penalty payable by any party or per son in r espect thereof . And 
the Court doth fur ther order that this award shall take effect 
as hereinafter provided , and shall continu e in force unt il the 
21st day of F ebruary, 1923, and ther eafter as provided by sub
sect ion (1 ) (d) of section 90 of the Industrial Conciliat ion and 
Arbitration Act, 1908. 

In wi tness whereof the seal of the Court of Arbi t ration hath 
hereto been pu t and affixed, and the Judge of the Court hath here
unto s_et his hand , t hi s 15th day of Apr il, 1921. 

[L.s.J F. V. FRAZER, Judge. 

SCHEDULE. 
H oiirs of Work . 

l. (a .) Forty-eight hours shall constitute a week's work. 
(b .) Shifts shall be arranged according to the exigencies of the 

t rade. 
(c.) Shif ts shall r evolve weekly or for tnightly. 
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(d.) In the event of any breakdown in the plant or of any other 
m1ergency the chief engineer may r ecall any shift engineer to work 
h order to effect repair s or to meet the emergency. Time so 
worked shall be paid for at ordinary rates, or equivalent ti1ne 
allowed off within t e11 days if desired by the employee . 

Wages. 
2. (a.) The minimum rate of wages shall be .£6 10s. per week. 
(b .) No shif t engineer wbo is now in r eceipt of a wage higher 

than the above minimum shall have such a wage r educed dun ng 
his present employment. 

(c.) The r ate fo r each of the workers provided for in sub
clause (a) of clause 2 of the award is a basic wage, and incorporates 
all bonuses granted by the Court up to the date of this award. 

Annual L eave. 
3. Exi,sting anangements as to annu al leave shall be continued. 

T ermination of Employment. · 
4. Seven days' notice shall be given on either side. 

Conveniences for Washing and Dressing . 
5. Reasonable provision shall be made for washing and dressing, 

with separ ate locker s and facilit ies for obtaining boiling water. 

Accidents . 
6. A modern first-aid emergency case, fully equipped , shall be 

kept in a convenient and accessible place in or near the engine
room . 

Dirty TV orlc. 
7. When shift engineers are on dirty work overalls shall be pro

vided for such work. Dir tv work means work done at back end 
of boiler s or in combust ion-c'irnmbers. 

Matters not vrovided for. 
8. Any dispute in connection with any matter n ot provided for 

in this awa1,d shall be settled between the p articuhr employer con
cerned and the secretar y or president of the union , and in default 
of any agreement being arrived at then such dispute shall be 
referred to the local Conciliation Commissioner, who may either 
decide the same or refer the matter to the Court. Either party, 
if dissatisfied with the decision of the Commissioner, may appeal 
to the Cour t upou giving written notice of such appeal to the other 
party within seveu days after such decision shall have been com
municated to the party desiring to appeal. 

Pref erence . 
9 . (a.) If any employer shall hereafter <:-ngage any worker 

coming within the scope of th is award who shall not be a member 
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of the uniou , and who shall not become a member thereof within 
four teen days after hi s engagement and remain such member , tbe 
employer shall dismiss. such worker from his service if requestfd 
to do 80 by the union, provided there is then a member of t'le 
union equally qualified to perform the particular work required 
to be done, and r eady and willing to undertake the same. 

(b.) The provisions _of the for egoing clause shall operate only 
if and so long as the rules of the union shall p er'mit any worirnr 
coming within the scope of this awar d of good char acter and sober 
habits to become a member of the union upon payment of au 
entrance fee not exceeding 5s. , upon a wri tten application, without 
ballot or other election , and to continue a member upon payment 
of ,•nbsequent contributions not exceeding 6d . per week. 

(c.) Nothing her ein contained shall prevent any employer from 
employing any per son who is a member of the Marine Engineers' 
Institute as a watch or shift engineer although he is not and may 
not become a member of the un ion. 

Under-rate JV orkers . 

10. (a.) Any worker who considers herself incap able of earning 
the minimum wage fixed by th i · award may be paid such lower 
wage as may from t ime to time be fixed, on the application of the 
worker after clue notice to the union , by the local Inspector of 
Awards or such other per son as the Court may from time to t ime 
appoint for that pur pose; and such Inspector or other per son in 
so fixing such wage shall have r egard to the worker's capabili ty, 
his past ear nings, and such other circumstances as such Inspector 
or other person shall ,think fit to consider after hear ing such 
evidence and argument as the union and such worker shall offer . 

(b .) Such permit shall be for such period , not exceeding six 
months , as such I nspector or other p erson 8hall determine, and 
after the expiration of such period shall continue in force until 
fo ur teen clays' notice shall have been given to such worker by the 
secretar y of the union r equiring him to have his wage again fixed 
in manner prescribed by this clause : P rovided that in the case 
or any person whose wage is so fixed by r eason of old• age or per
manent disability i t may be fixed for such longer period as such 
[nspector or other persori shall think fi t. 

( c.) N otwithstancling the foregoing it shall be competent for a 
worker to agr ee in wr iting with the president or secretary of the 
11nion upon such_ wage without having the same so fi xed. 

(cl .) It shall be the duty of the u n ion to g ive notice to the 
Inspector of Factories of every agreement made with a worker 
pursuant hereto. 

( e. ) It shall be the duty of an employer, before employing a 
worker at such lower wage, to examine the permit or agreement 
by which such wage is fixed. 
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Scope of Award. 

11 . This award shall apply to the employer s specially named 
berein in the Canterbury Industrial Distr ict, and to such other 
,employers wlio may hereafter be joined as parties by order of t he 
Court . 

1'erm of Award. 

12 . This award so far as r elates to wages shall come into force 
on the 21 st day of F ebruary, 1921 , and so far as all the other con
d itions of this award are concerned it shall come into force on the 
elate hereof; and thi s award shall continue in force unti l the 21st 
clay of February , 1923. 

In witness wher eof the seal of the Court of Arbitration of New 
Zealand hath hereto been affixed, and the Judge of the said Court 
hath hereunto set his hand , this. 15th day of April , 1921. 

[L .s.J F. V. FRAZER, Judge. 

MEMORANDUM. 
This award embodies without alteration the r ecommendations of 

the Conciliation Council, which the parties agreed to accept. 

[L .s.] F . V. FRAZER, Judge. 




