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{6882.) NELSON INDUSTRIAL DISTRICT RRTAIL SHOP-ASSISTANTS 
(GROCERS' SECTION ).- AW ARD. 

111 the Cour t of Arbi tration of New Zealand, Nelson Industri al 
District.-In t he matter of the Industrial Conciliation and 
Arbi t ration Act, 1908, and its amendments; and in the matter 
of an indnstrial dispute between t he Nelson Amalgamated 
Society of Shop-ass istants ' Industrial Un ion of 1iVorkers (here­
in a fter called · ' the uni on") and the undermentioned per sons, 
firms, and companies (herein af ter called "the employers") :-

Bromi ley and Son~, Gr ocer s, H ardy Street , Nelson. 
Blue, W. , Grocer , Kile Street, Nelson. 
Franzen , B. , and Co., Grocers, The Port , Nelson. 
H ardey, J. F. , Grocer, Richmond. 
Hingston, G. F'. , Grocer , Hardy Street, Nelson. 
Hodgson , A. , and Sons, Grocers, vVakefield and Brightwater. 
Hooper , E., and Sons, Grocers, vVakefield . 
Jones, J. S ., Grocer, Stoke. 
Lewi-s , W. E. , Grocer, Spring Grove. 
}IcDride, ~I. A., Grocer, Bridge Street, Nelson. 
McCaffey, P. , Grocer, Upper Nloutere. 
}faden , A. , Gr ocer, vVaimea Street_, Nelson. 
Manoy, A., and Son, Grocer s, Motueka. 
May, W.R., aucl Co. , Grocer s, Richmond. 
Motueka Farmer s' Co - operative Association , Grocers , 

Mo tueka . . 
~Iun tz , F. , Grocer, Upper ~ioutere. 
Newport , II. , Grocer , Richmond. 
New Zealand FarJHcr s' Co-operative Association , H ardy 

St reet, Nelson. 
Palmer , L. H. , Grocer. Hope. 
P etti t , T . , and Co., Grocer s, vVaimea Street, Kelson. 
Rankin , J. H . , and Sons, Grocer s, Motueka. 
Roughton , W .. Grocer , Hardy Street, Nelson. 
Scott, J., Grocer, Grove Str eet, Nelson. 
Stewart and Co. , Grocer s, Nile Street, Nelson. 
·walker, T . , Grocer , Waimea Road , Nelson. 
Webster. ~I. P. , and Co._, Grocers, Bridge Street, Nelson. 
vVood, J. , and Sons, Grocers , Bridge Street, Nelson. 
I/Yorker s' Co-oper ative Assoc iation, Grocer s, Bridge Street, 

Nelson. 
THE Court of Arbitration of New Zealand (her einafter called "the 
Court ") , having taken into considerati :m the matter of the above­
mentioned dispute , and having hea rd the union by its repr esenta­
tives duly appointed , and having also heard such of the employer s 
as were represented either in person or by their representatives 
duly appointed, doth hereby order and award :-

That , as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this a.ward shall be 
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b indin g upon the union and upon every member thereof and upon 
t he employers and upon each and every of them , and th at the sa id 
terms, condi t ions, and provisions shall be deemed to be and they 
ar e hereby incor porated in and declar ed to form part of thi s 
award ; and , further, that the union and ever y member ther eof 
and the employers a nd each and every of them shall r espec­
ti vel_y do . observe. and perform ever y matter and thing by this 
award and by t he said terms , conditions, and provisions respectively 
required to be don e, observed, and performed , and shall not do 
an?thin g in con t r avent ion of this award or of the sa id terms , con• 
d itions, and provisions, but shall in all respects abide by and 
perform the same . And the Cour t doth her eby further award , 
ord er , an t'! declare that any breach of the said t erms, conditions, 
,11Hl p rovi sions set out in the schedule her eto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi­
mum pen alty p ayable by any party or person in respect thereof. 
A nrl th e Court doth further order th at thi s award shall take effect 
as herein after provided, and shall continue in force until the 1st 
·da~- of June. 1923, and t her eafter as provided by subsect ion (1) (d) 
of , ection 90 of the Industrial Conciliation and Arbitration Act , 
]908 . 

In wi tness wher eof t he seal of the Court of Arbi t ration hath 
her eto been put and affixed , and the Judge of the Court hath 
hereunto set hi s hand. thi s 7th day of Jul~-, 1921. 

r T,.S .] 

S CHEDULE . 

!lours of Trorl,:. 

F. V. FRAZEH, Judge. 

1. 'fhe hours of work shall be as follows : -
(a.) Within a radius of five miles of th e Chief Post-office of 

the City of Nelson , between 8 a .m . and 5 .30 p.m. on four days 
of t he week , between 8 a .m. and 6 p. m . on one day of t he week , 
and between 8 a .m . and 1 p .m. on the day of the half-holiday . 
Ou t~i de a r adius of five miles of the Chief Post-office in the City 
of Nelsou, between 8 a .m. and 5.30 p .m. on four days of the week , 
between 8 a .m. and 8 p .m . on on e day of the week , and between 
8 a .m. and 1 p .m . on the day or the h alf-holid ay . A week 's work 
shall not exceed forty-eight hours. 

(b.) Any t ime worked in excess of t hese hours shall be deemed 
overtime, and sh all be pa id- for at the rate of time and a half for 
t he fir st three hours anrl ther eafter double time. 

Wages. 

2. (a .) The mi n imum r ates of wages for gr ocer s' assist ants shall 
be as follows : F r om fifteen t o sixteen years of age, 15s. per week ; 
fr om sixteen to seventeen years of age, £ 1 per week ; from seventeen 
to eighteen year s of age, £1 7s . 6d . per week ; from eighteen to 
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nineteen years of age , £2 per week; from n ineteen to t wenty yean 
of age, £2 10s. per week; from twenty to twenty-one years of age . 
£3 per week; from twenty-one to twenty-two year s of age, £3 10s. 
per week; over twenty-two years of age, £4 2s . 6d. per week. 

(b.) The minimum rates of wages above pr escribed for male 
employees shall be incr eased by a bon us of 5s. per week unles, and 
unti l the Court shall other wise order. 

T erms of Engagement. 

;J . (a .) The employment shall be a weekly one, and no deduction 
shall be made from the week 's wages for public holid ays . Time 
lost b:· a worker t hrougl1 illness or default may be ded ucted from 
his wages . 

({;.) The proportion of boys or yo uths to men shall be one to 
every tl1 r ee or fraction thereof . 

Holida ys . 

4. (a.) The following shall be the r ecogn ized holidays: Kew 
Year 's Day, 2nd J anuary. Anniver sary Day, Good Friday, Easter 
Saturday, E aster Monday , Labour Day, Sovere ign's Birthday, 
Christmas Day, and Boxing Day. 

(b .) If any day sh all be generall y observed as a holiday in l ieu 
of any of the days mentioned in subclause (a) hereof, such day 
for th e p urposes of this award shall be substituted for the specified 
holida ·. 

(c.) Work done on the above-ment ioned holidays and Suncla~·s 
shall be paid for at double-time rates. 

(d .) One holiday of one week on full pay shall be granted to 
each worker under this award on completion of each year of service . 
an d such holiday shall be taken at a time to be fixed by the 
employer . 

Under-rate Worl.: e1"S . 

5 . (a.) Any worker who considers himself incapable of earn ing 
the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed , on the application of the 
worker after due notice to the union, by the local Inspector of 
Awards or such other person as the Court may fr om time to time 
appoint for t hat p urpose; and such Inspector or other person in 
so fix ing such wage shall have regard to the worker's capabil it:· . 
hi s past earnings, an d such other circ umstances as such I nspector 
or other person shall th ink fit to consider after hearing such 
ev idence and argument as the uni on and such worker shall offer . 

(b .) Such permit shall be for such period , n ot exceeding six 
months , as such In spector or other person shall determi ne, and 
after the expiration of such per iod shall cont inue in force until 
fourteen days' notice shall have been given to such worker by the 
secretar y of t he union requ ir in g· him to have his wage again fixed 
in manner prescribed b:' t hi s clause : Provided that in the case 



10:n 

of any person whose wage is so fixed by r eason of old age or per­
manent clisabili ty it may be fixed for such longer period as such 
Inspector or other person shall think fit. 

(c.) Notwith,'Stancling the foregoing it shall be competent for a 
worker to agree in writing with the president or secretary of the 
union upon such wage without having the same so fi xed. 

(d .) It shall be the duty of the union to give notice to the 
Inspector of Factories of every agreement made with a worker 
pursuant her eto . 

(e.) It shall be the duty of an employer, before employi ng a 
worker at such lower wage, to examine the permit or agreement 
liy which such wage is fixed. 

Preference 

6. (a.) If any employer shall hereafter engage any worker 
-coming within the scope of this award who shall not be a member 
of the union , and who shall not become a member thereof within 
seven clays after his engagement and remain such member, the 
employer shall dismiss such worker from his service if requested 
to do so by the union , provided there is then a member of the 
union equally qualified to perform the particular work required 
to be done, and r eady and willing to undertake the same. 

(b. ) Th e provisions of the foregoing clause shall operate only 
if and so long as the rnles of the union shall permit any worker 
coming within the scope of this award of good character and sober 
habits to become a member of the union upon payment of an 
entrance fee not exceeding 5s., upon a written application, without 
ballot or other election , and to continue a member upon payment 
-of subsequent contributions n ot exceeding 6d. per week . 

Cler/.;s . 

7. Nothing in thi s award contained shall apply to clerks, cash­
bo:·s, or other persons engaged in the office-work of the employer 
a nrl not engaged in the work of the shop, or to females employed 
soleh· in confection en- departments. 

Time and Wages Boole. 

8. The emplo:·er shall keep and enter or cause to be kept and 
•enter ed up a book containing the names of such of his workers to 
whom thi s award applies, the class of work performed by and the 
wages paid to such worker, and the time during which he has been 
emplo--ecl . 

R eference . 

9. (a .) E ach employee on leaving or being discharged from his 
employment shall be given , on r equest, within twenty-four hours 
thereafter, a r eference in writing, stating the position held an d the 
length of service. 

(b.) Original r eferences shall Le the propert:· of the employee . 
.and shall be returned within forty-eight hours after engagement. 
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Canvassers. 
10. Canvassers r equired to be ou t collecting orders after 1 p .111. 

on any clay of the fir st five clays of any week shall be allowed not 
less than l s. 6cl . for dinner; such allowance shall be given in add i­
tion to hi s weekl y wage . 

I nterpretations . 
11. For the purpose of this award every per son shall be deemed 

to be a g r oce1· 's assistant who is engaged in any capaci ty in con­
nect ion wi th the sale of goods, di splay of goods , making up orders , 
stocks, pack ing. despatching . storemen, canvasser s, or in any 
capaci ty in connect ion with the retail gr ocery trade. Nothing in 
thi s award shall be deemed to apply to female workers at presen t 
employed. 

l'erm of .Award. 
12. This awar d in so far as it relates to wages shall be deemed 

to have come into force on the 1st day of June, 1921, and so far 
as all the other provisions of t hi s award are concerned it shall come 
into force on th~ date her eof; and this award shall cont inue in force 
unt il the 1st day of Jun e. 1923. 

In witness whereof the seal of the Court of Arb it ration hath 
her eto been affixed , and the Ju dge of t he Court hath hereunto set 
h is hand , this 7th daY of Jul:'· , 1921. 

[L.s.] F . V. F n., ZER, Judge . 

• \lEl\IOH,\ NDUM. 

This awar d e1ubodies the r ecommendation s of the Conciliation 
Council , which tl:e parties agreed to accept. The term of th e awar d 
has been fixed by t he Court. 

[L. s.J F. V. F RAZER, Judge. 




