
(7284.) WANUANUI MU.N[CIPAL LABOURERS.- INDUSTRIAL AGREE-
.)lE.NT \VJTH WAN GANUI BOROUGH COUNCIL. 

THIS industrial agreement, made in pursuance of the Industrial Con
ciliation and Arbitration Act, 1908, and its amendments, this 13th 
day of September, 1922, between t he Wanganui lYiuuicipal Labourers' 
Industrial Union of Workers (hereinafter call ed " the union " ) of t he 
one part, and the Mayor, Councillors, and Burgesses of the Borough 
of Wanganui (hereinafter called " the employer " ) of the other pa.rt , 
wh ereby it is mutually agreed as follows : 

1. That, as between the parties hereto, the terms, conditions, 
stipulations, and provi.~ions contained and set out in the schedule 
hereto shall be binding upon the said parties, and the said t erms, 
conditions, stipulations, and provisions shall be deemed to be and 
t hey are h0reby incorporated in a.nd declared t,o form part of this 
agreement. 

2. That the said parties lwreto shall respectively do, observe, and 
perform every matter and t hing by th is agreement and by the said 
t.erm~, conditions, stipulations, and provisions respectively required 
to he done, observed, and performed, and shall not do anything in 
contravention of this n.g recment or of the said terms, conditions, and 
provisions, but shall in al l r e~ pects abide by and perform t he same. 

S CHEDULE. 

Ho urs of Wo ,-k. 

1. (ct.) Except where oth erwise specifi ed th e week's work shall not 
exce~d forty -seven hours, and shall be worked between the hours of 
7.30 a.m. and 5 p.m. on five days of the week , and between the hours 
of 7 .30 a.m. and 12 noon on Saturday, but shall not exceed eight 
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hours and a half on five days of the week and four hours and a half 
on Saturday. 

(b.) Wh~n any special emergency arises local bodies may va ry t he 
starting-time of" their workers. 

(c.) In tunnel-work the hours ~hall not exceed eight hours per shift, 
with half an hour for crib-time. 

(d.) Six hours shall constitute a day's work in tunnel-,rnrk when 
workers ar-e working in wet places or foul air. A " wet place " shall 
mean a place where workers have to stand in water over the boot-tops 
or where water is dripping on them. 

(e.) Where it is necessary to prepare material for work before the 
ordinary hour for commencing work, the employer may employ 
workers to do such neccss:uv work for not more than half an hour 
before that time at the ordi,;ary rate of pay. This subclause applies 
to all workers coming under the operati on of this agreement. 

(j.) In addition to t he wages herein prescribed t here shall be paid 
to all workers covered by t his agreement a bonus as follows : From 
the 1st day of June, 1922, the bonus shall be 31d. per hour, and from 
the 22nd day of August, 1922, the bonus shall be 2½d . per hour unti l 
the Court shall otherwise make a geueral order as to the rate to be paid 
by way of increase or decrease of the wages of all workers covered 
by awards or agreemcntR. 

Rates of W ages. 

2. General labourers: The following shall be the mrntmum rate 
of wages paid respectively to the several classes of workers hereinafter 
specified :-

(b.) Tunnel-work: Tunnelmen and timbermen, l s. l Od. per hour . 
" Tunnel-work " means any underground excavation that 1s over a 
chain in length, or that requires t imbering overhead. 

(c.) Quarry-work : All workers employed in or about any quarry, 
l s. 7d. per hour. 

(cl.) General work: Labourers employed 0 11 work not hereinbefore 
mentioned, l s. 7d . per honr. 

(e.) Workers having to work in wet places 8hall be paid l ½d. per 
hour extra on award rates. 

(j.) A ,,·et place , hall br as decided by the engineer from time to 
time. 

Payment of Wages. 

3. (a.) Wages shall be paid weekly, or fortnight ly if agreed to, 
and within fifteen minutes of ceasing work on the regular pay-day. 

(b.) On coun try or suburban work wages may be paid as agreed 
upon by t he employer and ,rnrkers concerned in such work. 

(c.) If any worker is discharged before the end of the week h' 
shall be paid within one hour after such discharge whatever wages 
may be due to him for the actual time worked. 
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0 11erl ime ancl Holidays. 

4. General labourers: (a .) All time worked beyond the hours 
hereinbefore mentioned shall be considered overtime, and shall be 
paid for at the rate of t ime and a half for the first three hours, and 
thereafter at the rate of do uble time. 

(b .) The following shall be the recognized holidays : New Year's 
Day, Good Friday, Easter Monday, Labour Day, t he birthday of the 
Sovereign, Christmas Day, Boxing Day, and Anzac Day : these shall 
be paid for as if the worker had worked a. full ordinary day. 

(.:: .) 'Work done on Good Friday, Christmas Day, or on Sunday 
shall be paid for at the rate of double t ime. Work done on any of 
the other holidays shall be paid for at t he rate of t ime and a half. 

(cl.) Th e overtime rates to be calculated on the. basic wages only. 

Siiburban Wo rk. 

ii. Workers shall be at the place where the work is to be performed 
at the time appointed for the commencement of the work, but should 
such place be beyond t wo miles from the chief post-office of any of 
the towns covered by this award, and not coming under the heading 
of " country work," t he workers shall be paid for the time reasonably 
occupied by them in walking to and from such work beyond the two 
miles, or they shall be conveyed to and from such work at the cost 
of their employers ; but no worker residing less than two miles by a 
convenient mode of access for foot-passengers from the place where 
the work is to be performed shall be entitled to the allowance mentioned 
in this clause. All time walked shall be allowed for at the rate of three 
mil es per hour. 

Count.ry Wo,-k. 

6. (a) ·' Couutry work " means work at which a worker is required 
to sleep away from home. 

(b.) Any worker employed upon country work shall be conveyed 
by his employer to and from such work fr ee of charge, or his travelling
expenses going to and returning from such work shall be paid by his 
employer, but once only during the continuance of the work if such 
work is continuous and the worker is not in t he meantime recalled by 
hiR employer . 

(c. ) Time occupied in t ravelling shall be paid for at the ord inary 
rates, but no worker shall be pa.id more than an ordinary day's wage 
for any day occupied by him in travelling, although the hours may 
exceed eight, unless he is on t he same day occupied in working for his 
employer. 

(cl .) Workers employed upon country work shall be paid an addi
tional sum of 3s. 4d. per day , but the employer may in li eu thereof 
provide them at his own expense with sui t.able board and lodging. 
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(e. ) Notwi thstanding anything herein conta ined any employer may 
agree with any worker that in respect of any specified country work 
t he hours of work shall be other t han those hereinbefore prescribed 
without payment of overt ime, but so t hat not less t han the rat e of 
wages h <'rein prescribed fo r country work be paid. 

Acco-mrnodation . 

7. Each employer shall provide accommodation to the satisfaction 
of the Inspector of Factories to enable labourer to change their clothes 
a nd have their meals, a nd he sha ll a lso provid e proper sanitary 
accommodat ion for labourers. 

Tools. 

8. All tools shall be supplied by t he employer. 

E mployment of Yo uths. 

9. (a.) Yout hs may be employed a t not less t han t he following 
rates of wages : Up to seventeen year of age, £1 7s. per week ; up 
to eighteen years of age, £1 13s. per week ; up to nineteen years of 
age, £1 19s. per week ; up to t wenty years of age, £2 5s. per week ; 
but no person under twenty-one yenrs who shall be married shall be 
paid less than the rates provided in clause 2. 

(b.) T he proportion of youths shall not be more than one to every 
fo·e or fraction of the first fi ve n,1.en fo ll y employed. Nothing herein 
contained shall be deemed to affect the employment of any youth 
duly apprenticed under the provisions of any award of this Co urt 
in respect of any work to be done in assisting any journeyman in t he 
trade to wl1i ch he has been apprent iced . 

Wet Places. 

10. Gum boots shall be supplied by the employers at the request 
of t he workers when the latter are working in water over their boot-tops. 

Under-rate Wod·ers. 

11 . (a .) Any worker who considers h imself incapable of earning 
the minimum wage fixed may be paid such lower wage as may from 
time to time be fixed, on t he application of the worker after dmi not ice 
to the union , by the local Inspector of Awards or such other person 
as the Court may from t ime to t ime a.ppoint for that purpose ; and 
such Inspector or other person in so fi xing such wage sha!J have regard 
to the worker's capabilities, his past earnings, and such other circum
stances as such Inspector or other person shall think fit to consider 
after hearing such evidence a nd argument as the union · and such 
worker shall ofter. 
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(b .) Such permit shall be for such period , not exceeding six months, 
as w ch Inspector or other person shall determine, and after the 
expirati on of such period shall conti,mt' in force until fourtee n days ' 
notice ~lrnJl have been given to such worker bv t he secreta rv of the 
union requiring him to have his 1rnge again fixed in manner p;escribed 
by this clause, provided that in the case of any person whose wage 
is so fixed by reason of old age or permanent disabili ty it may be 
fi xed for such longer period as such Inspector or oth er person sliall 
t hink fit. 

(c.) :Notwithstanding the foregoing it shall be competent for a 
worker to agree in writing with the president or secretary of the union 
upon such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice of every agree
ment made with a worker pursuant hereto to the Inspector of 
Factories . 

(e.) It shall be t he duty of an employer, before employing a worker 
at such lower wage, to examine the permit or agreement by which 
such wage is fixed. 

Pref ere nee. 

12. (a,.) If any employ r shall hereafter engage any worker coming 
within the scope of thi s a1rnrd or agreement who shall not be a member 
of the union, and ,1·ho shall not become a member thereof within 
seven days aft er his engagement and remain such member, the 
employer shall di smiss such worker from his service if requested to 
do so by t he union, provided there is then a member of the union 
equally qualified to perform the particular work required to be done, 
and ready and willing to undertake the same. 

(b.) Whenever an employer shall employ a worker who is not a 
member of the union he shall within three days thereafter give notice 
in writ,ing of such employment to the secretary of the union. 

(c.) The provisions of the for_egoing clause shall operat e only if 
and so long as the rules of the union shall permit any worker coming 
within the scope of this agreement of good character and sober habits 
to become a member of the union upon payment of an entrance fee 
not exceeding 5s., upon a written application, without ballot or oth er 
election , a nd to continue a member upon payment of subsequent 
contributions not exceeding 6d. per week. 

J 3. Should the Council decide at any future time to employ a 
permanent staff tl1is agreement shall not apply to same. 

8 wpe of Agreement . 

14. Tbis agreement shall cover all and any work to be done by 
general labourers employed in the Borou_gh Engineer 's Departmeht 
of the Wanganui Borough Counci l, in the Well ington Industrial 
District. 
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T erm of Aqreement. 
15. This agreement shall come into force on the 1st day of June, 

1922, and shall remain in force until the 31st day of May, 1924-. 

Signed and sea led on behalf of the Wa nganui i\lunici pal Labourers' 
Industrial Union of 'Workers -

B. R . P1TT, President. 
Tirns. G. BuTLER, Secretary. [SL\.L.] 

The common seal of the Mayor, Counr.illors, and Burgesses of the 
Borough of Wanganui was hereto affixed by the order of the Wanganui 
Borough Council by and in the presence of-

[SEAL.] 
T . BoswALL WILLIAMS, Mayor. 
G. M.u1wrr, Town Clerk. 

NoTE.- Section 25, subsection (4), of Lhe Indust.ria l Conciliation a!1'J 
Arbitration • .\.ct, 1908, provides t hat, not11·ithstanding the expiry of the teem 
of t he industrial agrP.ement, it sha ll continue in force unt-il superseded by 
a nother industrial agree ment or by an award of the Court of Arbitration, 
except where the registration of an industrial union of worke rs bound by 
such agreement has been cancel led. 




