
(7215. 1 OTAGO AN D SOUTHLAND INDUSTRIAL DISTRICT BISClTIT 
AND CONFECTIONERY l\IAN( FACTURING EM.PLOYEES.- AWARD. 

In tb e Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.- In the matter of the Industrial Conciliation 
and Arbit ration Act, 1908, and its amendments ; and in the 
matter of an inrlustrial dispute between t he Dunedin Biscuit 
and Confectionery Manufacturing Employees' Industrial Union 
of Workers (hereinafter called " t he union " ) and the under
mentioned persons, firms, and companies (h ereinafter called " the 
employers " ) :-

Hamers Limited, Confectionery-manufacturers, 35 Hope Street , 
Dunedin. 

Hatton and Co. (Limited), Confectionery-manufacturers, 5 David 
Street, Caversham, Dunedin. 

Hudson, R. , and Co. (Limited) , Biscuit and Confectionerv 
~1anufacturers, 30 Castle Street, Dunedin. 

Kingsland, D., and Son (Limited), Biscuit and Confectionery
manufacturers, ] 38 Don Street, Invercargill. 

MacDougall and Co., Confectionery-manufact,urers, 326 Moray 
Place, Dunedin. 

Phmnix Company (Limited), Biscuit and Confectionery-manu
facturers, 24--26 l\faclaggan Street , Dunedin. 
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Romison , J. , and Co., Uonfectionery-ma nufacturers, King 
Street , Dunedin. 

Samson, J ames B. , and Co., Biscuit -manufacturer, Bridgman 
Street , Kensington, Dunedin. 

St ewart, 'vV., and Co. , Confectionery-manufacturers, 19 Mac
la.ggan Street , Dunedin. 

Walker, Clarkson, and Co., Confrctionery-rnanufocturers, 149 
Carroll Street , Dunedin. 

Tim Court of Arbitration of New Zealand (hereinafter called " the 
-Court " ), having taken into consideration the mat ter of the above
mentioned dispute, and having heard the union by its representatives 
<luly appointed, and having also heard such of the employers as were 
r epresented either in person or by their representatives duly appointed, 
doth hereby order and award :-

That, as between t he union and the members t hereof and t he 
employers and each and every of them, t l1e t erms, conditions, and 
provisions set out in the schedule hereto and of t his award shall be 
binding upon the union and upon every member t hereof and upon t he 
-employers and upon each and every of them, and that t he said t erms, 
-conditions, and provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of t his awa.rd ; and, further, 
that t he union and every member t hereof and t he employers a.nd each 
a nd every of them shal l respectively do, observe, and perform every 
matter and thing by t his award and by the said terms, conditions. 
a nd pro vi1,ioris respectively required t o be done, observed , an,l per
formed, _and shall not do anything in contravention of this awarri 
-0r of the said terms, conditions, and provisions, but shall in all respects 
abide by and perform t he same. And the Court doth hereby fur ther 
award, order, and declare that any breach of the said terms, condi 
tions, and proviRions set out in the schedule hereto shall constitute a 
breach of this award, and t hat a penalty as by law provided shall be 
payable by any party or person in respect thereof. And t he Court 
-doth furt her ord er that this award shall take effect as hereinafter 

. provided, and shall cont inue in fo rce until the 17th day of March, 
1923, and t hereafter as provided by subsection (l ) (d ) of section 90 of 
t he Industrial Conciliation and Arbitration Act, 1908. 

In wit ness wh ereof t he seal of t he Court of Arbitration hath hereto 
been affixed, and the Judge of the Court hath hereunto set his hand 
t his 7th clay of J une, 1922. 

F . V. FRAZER, J ndge. 

SCHEDULE. 

Hours of Wark . 
1. 'fhe hours of work shall be in accordance with the Factories 

Act, 1908, and its amendments, viz. : Forty-eight, hours per week 
for male workers over the age of eighteen years, and forty-five hours 
per week in the case of other workers . 
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Overtime. 
2. All time worked in excess of the hours prescribed m clause I 

hereof shall be paid for at time-and-a-half rates. 

Wa,ges. 

3. The following shall be the minimum rates of wages :-
(a.) vYorkers in charge of departments who have served ·not less 

than five years at the trade, £4 19s. per week. 
(b.) First assistants who are competent to take charge of depart

ment in departments where not less than three adult male workers 
are employed, £4 9s. per week. 

(c.) Workers operating biscuit-dough brake machines, £4 2s. 6d . 
per week. (This subclause shall not apply to D. Kingsland and Son 
(Limited), Invercargill). 

(cl .) General hands over twenty-one years of age, £3 15s. per week. 
(e.) In addition to the minimum rates above prescribed, there shall 

be paid a bonus of 9s. per week unless and unti l the Court shall oth er
wise order. 

Workers receiving Higher Wages. 

4. vVorkcrs now receiving higher wages than herein prescribed 
shall not have their wages reduced, except in accordance with the 
provisions of any order made in pursuance of the Tndustrial Concilia
t ion and Arbitration Amendment Act, 1921- 22. 

Youths' WagP-s . 

5. (a.) Youths under the age of twenty-one years may be employed 
at not less than the following rates : For the first six mouths, £1 per 
week; for the second six months, £1 2s. 6d. per week ; for the second 
year, £l 7s. 6d. per week ; for t he third year, £l ] 5s per week ; for the 
fourth yea.r , £2 5s. per week ; for the fifth year, £3 per week ; and 
t hereafter not less than the minimum rate provided for general hands. 

(b.) In addit ion to the rates of wages above prescribed, there shall 
be paid a bonus of 4s. pn week unless and until the Court shall other
wise ord er. 

Wages for Fernale Workers. 
6. (a.) Female workers may be employed at not less than the 

following ril,tes : For the first six months, 15s. per week ; for t he 
second six months, 18s. per week ; for the second year, £1 2s. 6d. 
per week ; for the t.hird year, £1 10s. per week ; for the fourth year, 
£1 His. per week ; and thereafter £2 per week. 

(b .) In addition to the rates of wages above prescribed there shall 
be paid, unl ess and until t he Court shall otherwise order , the following 
bonuses : To those under the age of twenty-one years, a bonus of 4s . 
per week ; to those of the age of twenty-one years and over, it, bonus 
of 4s. 6d. per week. 
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Piecework. 
7. Piecework shall be permitted at not less t han the piecework 

rates now ruling, provided that any worker employed on piecework 
shall receive at least 10 per cent . more than such worker would receive 
if employed on weekly wages. 

T erminal-ion of Engagement . 
8. Not less than forty- eig~t hours' notice shall be given by, eith er 

party of the termination of the engagement, but nothing in this clause 
shall. prevent an employer from summarily dismissing any worker 
for misconduct. 

Payment of Wages. 
9. Wages shall be paid at weekly or fortnightly intervals, at th e 

option of the employer, on any day other than Saturday. 

Holidays. 
10. (a.) The following shall be observed as full holidays: Christmas 

Day, Boxing Day, New Year's Day, 2nd January, Good Friday, Easter 
Saturday, Easter Monday, Anzac Day, Labour Day, and the birthday 
-of the reigning Sovereign. 

(b.) Any work done on Sundays, Anzac Day, • or any specified 
· holiday, or any holiday in lieu t hereof, shall be paid for at the rate of 
double time. 

Notice of Overtime. 
11. Twenty-four hours' not ice shall be given an employee who is 

required to work overtime, or, in li eu thereof, 2s. tea-money shall be 
paid. 

U ncler-rate Workers. 
12. (a.) Any worker who considers himself incapable of earning 

the minimum wage fixed by this award may be paid such lo\1 er wage 
as may from time to time be fixed, on the application of the worker 
after clue notice to the union , by the local Im:pector of Awards or such 
oth er person as the Court may from time to t ime appoint for that 
purpose ; and such Inspector or other person in so fixing such wage 
shall have regard to the worker's capability, his past earnings, and 
such other circumstances as such Inspector or other person shall think 
fit to consider after hearing such evidence and argument as the union 
.and such worker shall offer . 

(b.) Such permit shall be for such period, not exceeding six months, 
as such Inspector or oth er person shall determine, and after the 
expiration of such period shail continue in force until fourteen days' 
notice shall have been given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner pre
scribed by this clause : Provided that in the case of any person 
whose wage is so fixed by reason of old age or permanent disability, 
it may be fixed for such longer period as such Inspector or other person 
· hall think fit . 
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(c.) Notwithstanding t he foregoing, it shall be competent for a 
worker to agree in writing with the president or secretary of t he
union upon such wage without having the same so fixed. 

(cl.) It shall be the duty of the union to give notice to the Inspector 
of _Factories of every agreement made with a worker pursuant hereto. 

(e.) It shall be the duty of an employer, before employing a worker 
at suqh lower wage, to examine the permit or agreement by which 
such wage is fixed. 

Pref erence. 

13. (a.) If any employer shall hereafter engage any worker coming 
within the scope of t his award who shall not be a member of the 
union , and who shall not become a member thereof within fourteen 
days after his engagement and remain such member, the employer· 
shall dismiss such worker from his service if request ed to do so by the 
union, provided there is then a member of the union equally qualified 
to perform the part icular work required to be done, and ready and 
willing to undertake the same. 

(b.) The provisions of the foregoing clause shall operate only if 
and so long as the rules of the union shall permit any worker coming 
within the scope of this award of good character and sober habits 
to become a member of the union upon payment of an entrance fee . 
not exceeding 5s., upon a written application, without ballot or other 
election, and to continue a member upon payment of subsequent 
contributions not exceeding 6d. per week. 

Scope of Award. 

14. This award shall operate throughout the Otago and Southland 
Industrial District. 

T erm of Award. 

15. This award, in so far as it relates to wages, shall be deemed 
to have come into force on the 17th day of March, 1922, and so far as. 
all the other provisions of this award are concerned it shall come into. 
force on the date hereof ; and this award shall continue in force until 
the 17th day of March, 1923. 

In witness wl1 ereof the seal of the Court of Arbitration hath hereto• 
been affixed, and the Judge of the Court hath hereunto set his hand, 
this 7th day of June, 1922. 

[L.s .] F . V. FRAZER, Judge. 

MEMORANDUM. 

This award embodies, without alt eration, the recommendations
of the Conciliation Council, which the parties agreed to accept. The 
rates of remuneration are subj ect to t he provisions of the General 
Order of 10th May, 1922. 

[L.s .] F. V. FRAZER, Judge. 




