
NORTHERN (AUCKLAND) INDUSTRIAL DISTRICT. 

/E;..:5f:L) GlSBORN1<J JUDICIAL llJSTRICT CARPENTERS AND 
. . ,JOINERS.-APPRENTICESHIP ORDER. 

the Court of Arbitration of New Zealand, Northern Industriai 
n; tri·.t.-In the matter of the .Apprentices Act, 1923 ; and 
the matter of tlie conditions of apprenticeship in the carpentering 
;1,r..:_;_ joinery industry within the Gisborne Judicial District. 

Tuesday, the 23rd day of June, 1926. 
IIE~CC:Afi p1n-su;:,,nt to &fiction 1 (l) of the Apprentices Act, 1923. 

Jlcp1Jrenticeship Committee has been set up for the Gisborne 
dir:~d :;)istnct, in connection with the carpentering and joinery 

: And whereas the Court h8.e. heard the enmloyers. workers. 
! otner persons concerned, and has considered the ;ecomn{endation~ 
de to it the said committee : .And wlrnreaN the Court ha,, 
n.1ed it expedient to make an order under section 5 of tbe said Act 

"~ ... ,1,.,rn,~ the wages, hours, and other conditions of employment to 
in~orporated in contracts of f1pprnnticeship in the said industry 

t:C-1e said district, and prescribing such other matters and things 
th~ Court is required and ?.uthcrizPd ·~he :said scctim:c. to 

resc:ribe: Now, therPfore. the Comt doth hercb_v order and prescribe 
s follows :--

1. 'I'h<': locality in which Lhis order shall ha';re efl\ict is that na;·t 
f the lforthern Industrial District lying within the Gisbome .Judicial 
'.1-:2tirL,,-~. 
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The trn,le or inckstry to which tbis ordr·r shall tcj)p 

carpentering and joinery industry. 
~\. E'-'ery contnM:-t. of apprenticflship and every alteration 

ment thereof shall be in writing, signed by the emplover 
appn,ntir·e. i:c the apprentice is under the ag," of 11 
years, by the parent or guardian (if any) of the apprentice. 
be registered hy the nnployer in the prescribed manrn, 
fourteen days of the date thereof, with the District Registr 

,L The mininum, age at which a person may eomrneiit:e 
as an apprentice shall be fifteen years. 

Th,0 term of apprenticeship shall be five years. 
6. The proportion of the total number of apprentices to 

number of jour11ey1nen employed in the industry in the dist 
he not more than one to three. 'rl1e proportion of the total 
of apprentices t.o the tot.al numl)er of journeymen employed 
employer shall be not more than one to two. 

7. For t,ho purpose of determining from tin:e to time t 
number of journeymen employed by any employer or in t 
eir industry in the district, each employer shall. during the 
April in each ytar, fun1ish to the Di&trict Registrar a state 
the !lumber of journeymen employed by him for at least t.w 
full time during the six months ended on the 31st day of lvla 
preceding. Every employer who has not furnished such sfatem 
the six months ended on the 31st d&y of March, 1925, shall 
during 1,he month of July, 1925. :B'or the purpose of this or 
employer who himself works at the trade shall be entitled_ t 
himself as a journeyman. 

.3. Tl1c· minimum rat.2.f, of wages payabie tn 
as follows:~- L 

For the first year 
For the e.ocoiicl irear 
For the third year 
For the fourtb vea,r 
For the fifth year 

apprentices s' 
Per Wee 

£ d 
0 15 
] 

1 10 
l 1 
2 5 

Each employer oJ: apprentices m the carpentering and 
trade shall provide each apprentice with tools to the value o 
they ma, be r2auired, 'liH'l such tools shall be to the satisfac 
the· com:rcittee. "At the end of three years the tools shall beco 
propaty of t1F, apprnntice if ho is still iv i:he of Lis 
employor. In the event of any tools being lost any time 
the period refoEed ab:Jve the apprentice ,ilmll replace such t 

10. If ordered to do so by the Court or a committee, any ap 
,·esiding c1ithin a radius of thJ"ee miles from a technical col 
school or other approved institution &hall, during the first thr 
of his apprentif'eship, or until he shall have obtainod the ce 
hereinafter mentio11ed, aFLend the classes in such collegt, sc 
;nst1ti.1tion. and in such case the "mployer s1wJl r0fund to the app 
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:e,~s for each term in which his ,1ttemfance is not 
J per of the ~na:ximum possiH2 .. provided that the 

tthe Director ,s :mhsfactory. 
'.ierv i!,pprentice who, whether he has been ordered to attend 
- ·· ,,1:· not, shall have obtained from the Principal of the 

or institution in which he has attended classes as 
a certificate that he has passed an examination of 

:,.. )"' arranged between the management of the college, 
in,rfrt,,1tion and the committee, shall, upon production of 

his employer, be paid during the fourth year of 
rate of not less than ner ,yeek in excess 

11.covided in clause 8 hernol'. ,,,.;j cluring the 
at the rate of nur tbi.n 7s. 6d. 

rate. 
to be prescrib:0 d in an:;, c,.••:tract of 

'"'nployer of any ,I.,termine 
,,hall not exceed three months in the case of a first 

to the trade, and shall not exceed two months in fmy 

' i''"1W.)U under twenty-one yearn of age who has served part 
a 1,~iI:,nticeship to the trade out:side of New Zealand may 

· ,,he; ,\crm of apprenticeship herein provided for with an 
, yer in th, district on furnishing to the Dist;rict Registrar a 

, from h :, Fonner employer and/or such other evidence (if 
he Distri ' Registrar inay require in orde1 to shov;c the time 

such pernon ac an apprentice outsick Scv Zealand. The 
egistrar ,nay refuse to register any contract of apprentice

red into under U;e provisions of this clause until such 
has been fo.rnir,lwr1 1-,0 him. Any party aggrieHcl by the 

of the District Hegistrnr may, within fourteen days, appeal 
the>(,!ourt, whose decision shall be final and conclusive. Tho period 

rcibaticm i.n cases coming within the scope of this clause shall 
not ,,::ceecl two months. 

4. Au apprentice shall make up all time lost by him in any year 
gh hi." own default or sickness or accident from any cause not 

t~y conn.ected with the business of the employer before he shall 
, · ·ctered to lrnve ,2nterecl on the next succeeding ye,cr of his 

,eship, 01 1f in tli.8 final year, to have contph·ted his 
.iceship. 't 
An employ,c:c ~.lrnJJ ]Je entitled to make ,, rnteabl2 deduction 
e wages or an . for any _time I?st him through 
or accident no:-, a,1.·1srng out of his employnl<c'Ji,. 1.:r through 
default, in .-J three weeks in any yer,r. ,my time 

tho apprentice through his own defa,uli:: • · 
. The, hours worked by an apprentice shall, subject to the pro-• 

011~ (,,;' a,ny c,tntute, be those normally ·worked by journeymen in 
onlm1,·,,, with the provisions of the award or industrial agreement 
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relating to the employment of journeymen for the time 
in the district. 

17. An emn1oy,·r slrnll not reouire or nermit. an apprenti"'-' :t~ 
- • _, .,. . v,c unae . 

seventeen vear,,, of ,Iu;e to work more than twelve hours' ov«i.. 1,1. . ,,.· ... 
• - ,,,.,,. ll(' ll 1· 

r.:;.J y vYeek. ___ ,_:} - l .'...i; 

18. The minimum rates of overtime payment for apprentic 
be the same rates as journeymen, pro raict. - ' 

19. The conditions of the award or industrial agreement ref 
in clause 16 hereof in so far as they relate to the method and 
J~aymont of w_ages, holidays (excei,t in regard to cb1uctions%r ffoh
,1.u.ysJ., travelhng-tHne, suburban work, country work, mealln, 0- , ·, 1 · ( , , 1 f ·. . . 1 , ne,,h, 
a.11<1 ot 1er mattern o-011er t ian pre erence to ummnsts) relatin;a,g, ", 
rally to the employment and not in conflict with this ordef~" ,ene-' 
applicable to apprentices. 

20. Every contract of apprenticeship shall accord with t 
visions of the Apprentices Act, 1923, and this order, and sha 
prnvision, either expressly or hy reference to the said Act~or th 
order, for the ,•,cveral matters provided for therein, and shall Cil)ot,J3~~ 
tr,wene the provisicnrn of anv Act relating to the ,,mplovment¾,f 
or youths. In d.efault of ~uch provisi;n being mt,d; in -· 
contract of apprenticeship, or in so far as such provision is 
or ambiguous, the contract shall be deemed to provide t 
conditions of apprenticeship shall be not less favourable 
a ppr:entice tharl t]ie minimum. I'e(i_Uirements of thi.o order. .··'. .· 

21. It shall be ali implied i;enn in every co1°tract o-f appre1i;t16eship·.·.·.~: 
.. - . ·11 a·1· ., d f . l f i·1 · •·· '"1 ti1at the appren1_,1ec w1 11gent1y an a1t 1-u -Y o!Y,y and se:n·e.Athe "!'r 

E:l'.1ployer as his t1pp:c11tice for the prescribed term, and will no · 
himself from the employer's service during the hours of work 
the leave of the employer m except as permitted by this ord 
further, will not commit or permit or be accessory to any 
d,,mage to the employer or his property, nor concc;1l any sur,1 1'ijr 

01 damage if knuwn to him, but will do everything in his p~nver t~, 
prev,0 nt the sarne, '1 

22. It shall he ,rn. inrnlied form EJ. everv c011tract d appr 
that the employer will during the prescribed term, to th,; b 
power, skill, and knowledge, train and instrnct the appre 
cause him to be trained and instructed, as a competent j 
i1, the trade of a carpenter and joiner in accord>:tnce with 
visions of the Apprentices Act, \12:3, ,mcl of thir, and a , , fi 
mc,nts thereof : I1'rovided, howPver, t;hat, if -the bu2,incss citrrrl'd o Ir. 
by employ:·,· does not comprise all the open,lio1Js usually · ~ded 11 i 
in the training of a journeyman in the trade of a carpenter a1 

the operatiorn to be taught the apprentice shall be specifically 
in the contract of apprenticeship, and in default thereof the et 
:ohal1 he deemed to lmYe contracfod to train and in:~truet the a 
m ,:,ll the operntioo:c; usually inchidecl in the trnining of a j01 
in i \s trade of' ,, car ;,enter and 



:] not be co,upetent for an employer to employ a, youth 
ce n~'-i1 he has been e~tP,hlished in business for at least 

1!esc: ,,atisfir·'s the n, mitt,-c that },e r,: in position 
,, ;1u employer. 
,1nium in respect o± the employment of any person as an 

,all lr ,ad tu m· rece:i ·1ed by a,~ Pmplc,yet,, whether such 
.-,,i,1 bj '-'ie pEn,1)n emploved 01· bv any u!her per,,,,,1. 
·r,:,,•frJions of this order shal111ot ~eee;sarily apply in the 
eial cn:ntrnct of apprenticeship "Dtered into un0er tbe 
,,2cti 'J of tJv0 App::"ntices A•,t, 1923 
J] be an implied term in every contract of apprenticeship 
,ist-)US of the Master and Apprentice Act, mos, shall not 

nvre1 ,-,nfen,cd on th? Cour+ bv parn':'uphs lb· to (?; 
· ,._·tion 5 (0Jc) of the said Act are hereby delegated'by the 

:;,:1.iJ ~oinmitt,ef' in so far as those po11wrs relate to tlie 
and locality !mt Te''i::"Ving nw,,rthek,s pow,~r ':,o tb 

and from tinie to tirne to withdraw all or any of 

h da,, 

F. Y. I!'.RAZ:J!:R, .Judge. 

T1L~1:MOR.i'}-.:_,~DUM. 

apprenticeship contract is appended, 

F Y. F~'.ZER, Judge. 



f~\'GGESTJW :FORM O])' APPRENTICESHIP CONTRACT. 
,·,.,,~r, made the d,iy of , 19 , between [Fu.ll name of 

,.,0;;r 1• ,~. r 4 ,M.re.ss and occu.pcttion], (herehmft.er called " the master ") of the 
'' 1 '! narne •~f apprentice's pa1·e:n.t or rtirurJl'.an], of !__Address and 

· •invJter eall•?ti "the gaanlio.n ") of t,iu socond parL ,,nd [Fu/! 
c;· ,:-il l~ of appre ;1.t-t:('.e-J, a n1i11or Lorn on th_e da.y uf 
· ':,,_c,r,-,inafter ::aUed "the apprentice") of the third part. witne'sseth as 

T.',e master hereby covenants with the ,,pp1·entice, and also as a separnte 
o»nt, wet'., Ch,, guardian, that he will take Lhe a-rp:r~ntice as his ~pprentice 

!l~ tn1,dr· .1, (or that Lfft..t.1ch of thu _ trnrle ],;nown as 
), ci,,.: ;•,e appr2ntice and the gm:rdian hereby jointly n:,•.1. severally 

1g.11t1 w-.'.-tL. t,J.l,3 master tlu1..1i the apprt•.11Lice wih se1.··\'C the n::..::tster as such. 
,11 t._,.y2 for the t,erm and upon ancl subject to the conditions hereinafter set 

Thu term of the apprenticeship shall be years. eommencing on the 
Gf!,; ,f , rn , and shrtll lk served c1A, [State place], 

3. r_rhe -1-;_1:1.~i~'~"-r shall _1x~:v k) the a._pyn:entice during Lhe said ter.m_ ·wages at 
l~a.teB .hf-:r:=·] ,1c:0Hier speeifi_cd ~ to wit. : ((111-·iug the fir,':!t ~yc:ar, per ·weet~ 

.-10 a._;1 fur <::-u£ii peri.ocl] • 
. ,. The provisions of the Apprentices Act, 1923, and the mgulatio11s made 
euNlff,, and the general order of the Court of Arbitration, dated the 

, I 9 , governing the conditions of apprenticeship in the 
tr,,.,fo, ,,,re, save a.cs hereinafter expressly provided, deccrned to be 

~'pOr&tec: . .l11 bh:jse pres~J1 ts~ 
5. The oetiud of probation referred to in sectim, 1:? of the said Act sha!l 

months, 
It r")w apprenticeship shall be subject to the minimum conditions provided 

anJ hy l,he said general order, except as follows [Here state conditions agreed 
in eo f m· a,~ they dijjer frmn those of the general order]. 

7. [If ih,, employer does not carry on a business that co1npr.;se8 all the 
,.·~(ions u.suully include(l iii_ ihe t1·ain.{ng of a,n apprcnlit· 1l as a jo-arneyman i'lr 

, ·ade, st,;/e specifically lhe operation8 /.o he tai1ght the apprentice.] 
L, ,yfrness whereof these presents have been executed by the parties hereto 

d.1:, nnd year first before written. 

';ignetl hy thP said 
pre~-1e11Ci~- of-

in the 'I_ 
j 

[WitncoB's signature. o,x:apation, wul ((,ddress.] 
[(Jontfnue. sinu'.l(:l,rly for [{i.irt.rdian and upprentice.] 

[Ernvloyer's signature.] 




