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(82823.) NDRTHERN INDUSTRI‘AL DISTRIQT (EXCEPT GIS
JUDICIAL DISTRICT) BRICK, TILE, POTTERY, Axp
WORKERS, —AWARD.

In the Court of Arbitration of New Zealand, Northemn Tng
District.—In the matter of the Industrial Conciliation 4
tration Act, 1908, and its amendwments; and in the matt
Industrial dispute between the Auckland Brick and P
Clay Workers’ Industrial Union of Workers (hereinatte
“ the union ”) and the undermentioned persons, firms, g
panies (hereinafter called * the employers ) = ,

Archibald Bros., Brick and Pipe Manufacturers, A
Auckland. :
Auckland Gas Company (Limited), Firebrick and
Manufactarers, Wyndham Street, Auckland.
Brick and Tile (Auckland) Limited, Avondale, Aucklan
Carder Bros. and Co. (Limited), Drainpipe and Poti
facturers, Pompallier Terrace, Ponsonby, Auckland
Olark, R. O. (Limited), Drainpipe, Brick, and Ti
facturer, Hobsonville, Auckland. -
Duder, R. and R., Drainpipe and Brick Manufacture
Road, Pevonport, Auckland.
Exler and Son, Chimney-pot, Flower-pot, and Tile
facturers, New Windsor Road, Avondale, Auckland
Gardner Bros. and Parker, Brickmakers, New Lyun, A
Grainger Brick and Tile Company (Limited), Brick
Manufacturers, Whitford, Auckiand.
Huntly Brick and Fireclay Company (Limited),
manufacturers, Huntly.
Kamo Pottery Company, Kamo.
Laurie Bros., Brickmakers, Henderson, Auckland.
Hew Zealand Brick, Tile, and Pottery Company, Dr
Brick, Tile, and Chimney-pot Manufacturers, Ney
Auckland. :
Winstones Limited, Roofing-tile Works, Brick and Til
facturers, 6 and 8 Customs Street, Auckland.

Tue Court of Arbitration of New Zealand (hereinafter call
Court ), having taken into consideration the matter of the
mentioned dispute, and having heard the union by its represe
duly appointed, and having also heard such of the employers
represented either in person or by their representatives duly ap
and having also heard the witnesses called and examined an
examined by and on behslf of the sald parties respectively, d
order and award :— :

That, as between the union and the members thereof
employers and each and every of them, the terms, condi
provisions set out in the schedule hereto and of this award
binding upon the union and wpon every member thereof
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5 and upon each and every of them, and that the said
ditions, ami provisions shall be deemed to be and they
. moor})or ated m and declared to form part of this award ;
ther, that the union and every member thereof and the em-
ond each and every of them shall Lesi)emw‘alv do, UbSLbe‘,
o every matter and thing by this award and by the said
ooditions, and provisions r@spﬂcﬁvcly required to be done,
< and woifmmed and shall not do anyﬂxme in contravention
ward or of the said terms, conditions, and provisions, but
all respects abide by and perform the same. And the Court
L. @ ey mxuhel award, order, and declare that any preach of the
s, GOD ditions, and provisions set out in the schedule hereto
itwte a breach of this award, and that a penalty as by law
; 41 }\e payable by any party or person in respect ‘rhereof
: (‘,vnru doth further order that this award shall take effec

. 17th day of August, 1925, and shall continue in force un‘rll
, dq) of Augast ]9?0, and thereafter as provided by sub-
1) (&) of section 90 of the Indusirial Conciliation and Arbi-
Act, 1902.

tnees whereof the seal of the Court of Arbitration hath hereto
1, and the Judge of the Court hath hereunto set his hand

F. V. Frazer, Judge.

SCHEDULE,
Hours of Work.
The week’s work shall consist of not more than forty-eight
pt in the case of burners, who may be required to work

lishment, and any dispute arising in connection with the
t of such hours shall be settled in the manner hercinatter
or the ssttlement of disputes.

herein contained shall be deemed to prevent em-
vnd th sir men from so arranging their hours that a ‘waturday
hall be kept, or from working a less number of hours
per week if any employer shall think fi5 to do so.

o the sase of burners, the day’s work shall not exceed
s from Monday to Friday (both days inclusive) eight hours
yuarters, and four hours and a quarter on Saturday.

shall not be required to work continuously for more
¢ hours without an interval of at least three-quarters of an
meal.

. cuses where continuous kilng are not in use = day-worker
mutual a"mrgemem be pm‘m‘t upon a,pnhm‘mon to the
v oi Awaxds, to do, in addition to his ordinary work of forty-
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eight hours, not more than two shifts of burning in one week 2t gy,
rates.

Rates of Wages.

2. (a.) The following shall be the minimum rates of wages §

workers employed in or about brick and pottery works :—

Per Hoy
S
Flangers, moulders .. .. . o201
Btickers, finishing buruers .. .. 20
Setters and drawers .. . ..o 110
Burners .. . .. .. 18l
ALl other workers .. .. .. .. 1 9
(b.) Workers under and up to the age of twenty vyears —
Pey Week,
£ 8 4
Sixteen to seventeen years of age .. S A Y
Seventeen to eightecn years of age .. .o 112 ¢
Highteen to nineteen years of age .. o 117 8

Nineteen to twenty years of age ..
Over twenty years of age—the minimunm wage.

Overtvme. ;

3. {a.) All time worked in excess of the hours provided in ¢

{except as otherwise prescribed) shall be considered overtime, and

be paid for at the rate of time and a half for the first four Lo
double time thereafter.

(0.} Overtime shall be ealoulated daily.

Holidays.

4. (2.} The following shall be the recognized holidays: €
Day, Boxing Day, New Year’s Day, the 2nd January, Good Fp
Baster Monday, Sovereign’s Birthday, and Labour Day. When
is required to be performed on any of the above specified holi
shall be paid for at double-time rates. ;
(b.) Continuous burners shall receive seven days’ holiday.
pay in every vear after twelve months service.

General Condilions.

5. (¢.) When the temperature of » kiln in the centre s 0
degrees Fahrenheit the men then at work in the kiln may,
prejudice to their employment, discontinue their work in th
until the temperature is lowered to 130 degrees. The employ
supply thermometers to test the heat of each kiln. :
(b.) i any worker 18 required to work in any department

such department for the time so worked if such is
ordinary rate of pay.
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ages sl all be pald weekly ox fo;tmgh tly during working-
“hall be paid not later then Friday.
“4he event of a worker working overtime more than one
ut having received notice the previous day he chall be
h o meal ab the employer’s expense, or shall be paid 1s. Gd.
pey N .
work is dene by plepework the rates shall be such as will
ompevent worker of average ability to earn at least 10 per
o than the minimum rate provided by this award for the
class of worker.
nployees kept waiting in the yards or works by instructions
eraployer for more than one hour in any day shall be paid
ard rates for the actual time in waiting.
“ finighing-burner ” shall be deemed to mean a worker Wlm
22 a fnishing-burner, and he shall be paid finishing-
rages. no matber W}}at work he is employed at; and if an
takes his place while he is absent from his work through
v other eause, such assistant burner shall receive finishing-
rages. provided that such assistant proves himself competent
the burping.

Settlement of Disputes.,
dv phte in eonrect!on ‘m‘r‘l a,ay ma‘rter not prowded iO“’

bemg arr}.ved at then such d_lsputu shaﬂ be ,[efexred
igtionn Cominissioner for the district, who may either
e or refer the matter to the Court. Hither party, if
th the decision of the Conciliation Commissioner, may
he Couxt upon giving written notice of such appeal to the
within sever doys after such decision shall have been
to the party desiring to appeal.

i Accommaodaiion.

tach emplover shall, wherever possible, provide accommodation
e workers to change and dry their clothes and have their
nd facilities for boiling water shall be provided at meal-times.
slover chall also provide sanitary accommodation for workers,

, Preference.
) Ii any employer shall hereafter engage any worker coming
¢ ssope of this award who shall not be a member of the vnion,
shall not become a member thereof within fourteen days
i engagement and remaln such member, the employer shall
» werker from his gervice if requested to do so by the wnion,
L there 1s then a member of the union equally qualified o
the ]pa’rticular work required to be done, and ready and willing
‘¢ the same.
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(b.) The provisions of the foregoing clause shall opera
and so long as the rules of the union shall permit any worke
within the scope of this award of good character and séb
to become a member of the union upon payment of an ent
not exceeding Bs., npon a writter. application, without bal
election, and to continue a member upon paymeut of
contributions not exceeding 6d. per week.

Under-rate Workers.

9. (#.) Any worker who considers himself incapable of ¢
minimum wage fixed by this award may be paid such 1§
as may from time to time be fixed, on the application of &
after due notice to the union, by the local Inspector of Al
such other person as the Court may from time to time ap
that purpose; and such Inspector or other persca in s
wage shall have regard to the worker's capability. his past,
and such other circumstances as such Inspector or other per
think fit to counsider after hearing such evidence and arg
the union and such worker ghall offer.

(b.) Such permit shall be for such period, not exceeding sz
as such Inspector or other person shall determine, and 4
expiration of such period shall continue in force until fourte
notice shall have been given to such worker by the secret
union, requiring him to have his wage again fixed in manner p
by this clause : Provided that in the case of any person whos
is so fixed by reason of old age or permanent disability
fixed for such longer period as such Inspector or other pe
think ft. .

{¢.) Notwithstanding the foregoing, it shall be compete
worker to agree in writing with the president or sccretary of
upon such wage without having the same so fixed. .

(d.) It shall be the duty of the union to give notice to the It
of- Awards of every agreement made with a worker pursuant

{e.) It shall be the duty of an employer, before employin
at such lower wage, to examine the permit ¢r agreement
such wage is fixed.

L.

Scope of Award.
10. This award shall operate throughout the Northeru
g

District, except that portion thereof which iz included in th

Judicial District.
Term of Award.
11. This award shall come into force on the 17th day of
1925, and shall continne in force nntil the 16th dav of Augus

been put and affized, and the Judge of the Court hath her
hig hand, this 5th day of August, 1925.
[1.8.] T, V. TRAZER,
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MEMORANDUM.

i the clauses of the award were in dl%pu‘r,e The Court
oatedly shated that when two or three awards have been made
ndustzy. and the conditions have become more or less fixed,
i wob make radical uepa,rmuv.a from ‘hhob\, gonditions
is clear evidence that the circumstances of the industry
i, or upless the Court, in nmkmg new awards ccvemng
1o similar industries, has decided to introduce new conditions
he foirly regarded as being of genetal application. 1In
oscnt case o evidence was tendered by the applicant union.
e of burners were again U]lL subject of argument; but, in

thie facts {a) that tha union’s own witnesses, at the hearing
spute i 1923, evinced a preference for the present long hours,
that lese than onc—fuurth of the shift is 1‘cpwsemed by actual
and vhat meal and other intervals are included in the total
ind ace paid for, the Court can find no Jushhcat on for altering
sont boarz.  The Court hag brought the rates of wages Tnto
vith ts current rates, bubt in " other respects has Tott the
nuch o8 they were previously to the making of this sward.

F. V. Frazee, Judge.





