TARANAKI INDUSTRIAL DISTRICT,

NEW PLYMOUTH TRAMWAY EMPLOYEES.—INDUSTRIAL
AGREEMENT.

ustriol agreement, made in pursnance of the Industrial
on and Arbitration Act, 1908, and its amendments, this
of Junuary, 1925, between the Mayor, Councillors. amd
4 m? x.’;}‘e Borongh of New Plymouth, a Corporation constituted
limicipal Corporations Act, 1920 ; and ]Odllﬂﬁ in these

psu t, and the New Plymouth Tramways employees indusirial
orkers, an industrial union registered under the Industrial
n and Arbitration Act, 1908, and having its registered
he Borough of New Plymouth (hereinaiter referred to as
on '), of the other part
tha Corporation is the owner of the electric tramway serviee
r the Bero wlx of New Plymouth, ard the Thion is coemprised
ved on or abont the said tramway service : 4nd whersas
» of ths working of the said tramway service and any
aﬂbi@s hereto have agreed upon the terms heve-
o Now, this agreement witnesseth that it is hereby
agreed and Jﬁdmred between and | by the Corporation and the
follows : That, as between the Corporation a and the union aud
hers thereof, and each and every of them, the terms, conditions.
igi d shall be binding
e Uorporstion, the union, and wupon every member thereof,
the said terms, conditions, and provisions “shall be deemed o
v are hareby iﬁccrtomtcd in and declared to form part of
eement; and, further, that the said bwparmh(m the umion,
Ty member thereof shall respectively do, observe, and perform

an nm{“'” ver (hereinafter referred to as ““ the Corporation 7) -
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every matter and thing by this agreement and by the sajg
conditions, and provisions respectively required to be done, oy
and performed, and shall not do anything in contravenmon
agreement or of the said terms, conditions, and provisions, hy
in all respects abide by and perform the same.

In witness whereof the said parties hereto have hereunto .
their respective seals to be affixed the day and year first before w

SCHEEDULE.
Wages.
1. ( .) The following shall be the rate of wages for the
mentioned classes of workers :—
Motormen—
First year
Thereafter
Conductors—
First year
Thereafter
Car-cleaners-—
Day ..
Night
Car-examiners—
Day ..
Night .
Car-shed labourers—
Day ..
Night
Car-painters
Fitters
Blacksmith
Motor-driver
Trackmen .
Permanent-way repdlrers

(b.) Motormen operating one-man cars shall be pai
extra.
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Hours of Work.

2. (@.) For motormen and conductors: The ordinary
work for this class of worker shall be forty-eight hours per
day's work shall consist of eight hours.

(b.) For day employees : Hight and three-quarter hours
days of the weel, and four and a quarter on Saturdays.

(c.) For night employees : Hight hours, six nights per w

(d.) Motor-driver : Forty-eight hours per week.

(¢.) Trackmen : Seven days per week for such hours as
required by the management. No pay for overtime.

Motormen and conductors shall be’ paid whilst waiting fo
races, and other public amusements, or any suspension o



signed off at home depo-t, and they shall not be signed off for
.+ one and one- -half hours. Motormen and eonduetors booked
gpecials to go out after @ p.m. shall be paid a minimum of
; for such work at time-and-a-half rates, and when any
n or gonductor shall be requested to work nine and a half hours
Iy he shall
and a half hours to enable h].

e 1g. 6d. in lien thereof.

1 on night duty in shed shall have every alternate Saturday
The present arrangement ag to orib-time shall continue.

O've'rtime.
ified, all time wor

hall be paic

z.01., and tim:

taﬂ be mgne@ off for less thark two hours.
"vmtmas Day shall be observed as a ‘cramway holiday. When
on Good Fridey or Anzac Day it shall be paid for
ary rates.

Sigwing on ond off Time.
A motorman shall sign on ten minutes previous to taking
, and shall be allowed seven minutes after finishing work.

otormen on broken shifts shall be allowed five minutes each
P gigning on or off intermediate shifts, and seven minutes after

Travelling.
employees covered by this award shall be allowed to travel
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Holidays.

8. (0.) BEmployees covered by this award who are requ

on public and statutory holidays shall receive holiday;s
at full ordinary pay, as follows: affer one year's ge
consecutive days; after five years, fifteen consecutive dg
(6.) All other employees with over one vear’s contin
and working under this award shall receive twelve dayg
full pay during the year. These holidays may be given
statutory holidays, or on ordinary working days, or pe
and partly the other, and shall not necessarily be on eonser
(¢} Any man working under this award leaving cr ng
from: the sevvice shall be entitled to holidays due in propor
period worked, provided that such employee has served 3
momnths. ,
(4.} A holiday roster shall he prepered and posted at ¢}
least fourteen days before an employee is required to take K

Promotions.

7. Whenever there are suitable employees in the service

of employees affected by this award shall be made from
at the time of the vacancy occurring. At all times seniority
capability, and record shail be taken into consideration
nen shall be promoted from conductors in the service, proy
are available. In appointing trafic and ticket ingpectors
shall be given 5 motormen in the service.

Broken Shifis.
8. (@.) All broken shifts of eight hours shall be completet
hours, and no employee shall be signed off for not less tha;
and a hali. '
(b.} Proportions of broken shifts to be not more than t
to ten straight shifis. ~
' Reports. e
9. {a.) Any employee reported by the public shall receiv W
gion of any charge involving dismissal, suspension, or loss 1
within forty-eight hours after the receipt of the report by
ment, and the inquiry shall be commenced within forty
after the cmployee iz uotified. (Sundays and holiday
excluded in the computation of this time.) E
(b.) All departmental reports shall be in the hands of a de
otficer within two d
cerned shall be notified thereof within forty-eight hours;
guiry shall commence within four days after the receipt ol
(Sundays and holidays shall be excluded in the compntat
time.) If the charge against an employee is not subs
time ocoupled by an employee personally reporting 1o ai
the Department when instructed so to do shall be paid for
rate of pay. All emplovees personally reporting at the
meet punctually at av appointed tirae, or as near to 8l
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o entry shall be made on any emp! foyee’s record in cases
not heen censured. Em p‘mvees msy inspect their records.
tion ,},ﬂewmxsly made. ,

\v oiarge to be laid against an employee by an officer shall be
to the employee at the time of the alleged offence

any report | acle by an offi agamst an _mplc* e, the
hall be ’Tﬂtltuf“ﬁ to see such report before he is called unon
“the hmu(‘

vent of any report being made by a member of the
f mtmg an emp‘ayee, the emy Myee gh dll be furnighed

within twenty-fou Su and holidaye

mputation of this time), and before amwermg It he
m’rled g0 see the original
¢ u:ﬂ be :;u‘efef

ernoloyec s be permitted fo call evidence in :jiﬁfencf,
inquiry is he’k‘ by the employer, and the employer shall,
cessary, have the person maklug the complaint in awtendunce
qm .

union shall have the right to engage at their own expense
1~ Wmtu to take shorthand notes of the pioceedmgs at all
‘ ho}( vy ﬂu fwnplo er or its officers respecting the conduet of

) shall have the right to have a unicn official present

Seats of Motormen.
’& seat shall be provided for motormen on each car, to be

regulations ag the manager igste from

hall be provided on each car for motormen and con-
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Uniforms.

A.]l employees requimd to wear uniforms shall be sup*pli@d
» the cost of the emplover. The issue to be a tunic,
d cap annually, and an overcoat every three years. All
8 eumll be and remain the property of the employer, and must
ned hoiore rece Vmg bhe new issue.

Tr whmen shall be supplied with oilsking, coat, and leggings,
d hands with overalls and clogs, by the employer free of cost
iived.

Conductors Shortages and Overs.
nent shall be posted up daily at the depot office of
hount (i auﬂy) by which each conductor is short in the amount
‘or the day awountm Eor by him, and such short tages shall

I by bi : provided. At the end of each
a bwmnce snall be struck between any such shortages and
paid in by e ach cr»nductm and it shall be lawiul for the
deduct any guch mey from the wages of the con-
deficient as aforesaid. Any conductor who shall allow his
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shortages to remain unpaid after such pay-day shall not he
with his surpluses until such shortages are paid.

Terms of Ewmployment.

13. The employment shall be deemed to be a weekly ¢
less than one week’s notice of termination of emplovm t
giveu by the employer 2, but this shall 14
The employer from dismissing any employee without notice
and substantial cause, subject in all cases to an “P}’
employee to the Tramway Appeal Board under the
1906.

Gewml.
14. (a.) There shall be a week-day and a Sunday roste
employees shall as far as possible be equally worked pg
respective rogters.
(b.) Mo inspecior, stafi employee, or other official of the &
shall be a member of the Tramway Union. In the event of . '
e g appointed to the position of ingp
any office not provided for in this award, he must inmediat
his memmrshlp and the union shall accept his resignation,
oy Eligibility for increasc in motormen’s v
from the time a conductor first drives in traffic.
(d.) All student conductors shall have a bag and tic
their own. -
(2) For breaches of discipline or other offences the g
may, in leu of inflicting suspension from duty as a punishment
a motorman or conductor $0 any lower grade, irrespective of
service.

te ()f i

Prefevence.

15. {a.) If any employer shall hereafter engage any worke

within the scope of tbls award who shall not be & member of th

and who shall not bocome & member thereo! within {o

after his engagement and remain such member, the emplos

dismiss such worker from his service if requesied to do so by th
a member of the union equally qu
work required tc be done and ready ar

7 i
t0 undemake the same.
(b) The provisions of the forggomg clause shall operat

and zo long
withm the scope of this award of qood characml and sobe
become a member of the union upon payment of an entranc
exoeedmg Bs., upon a written application, without ballo
election, and to confinue a member ; f s

contributions not exceeding 9d. per week.

Weiting -Reporis.
16, (a) Any worker 1equ.ud to write a
allowed fifteen minutes for same, zmd shall be pa
for the time so occupied.
{(h.) Men concerned in a sevious aéo
as possible.
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Dty Work.

employed mixing asphalt or tarred metal shall be paid
“hour while so employed. Conveniences shall be provided
; wherever possible.

Option.

notorman at any time after taking up his duties finds that
for the work he shall have the option of going back to his

ton ont #he conductors’ list as soon as 1h\,, Ic,quirements

Lockers.
worker shall be provided with a !

Uifences.
employees shall be notified in writing of any offence before
sed against his record.

Dispute Commatiee.
1 is that the we

-nee of this award
in & custor manner and &
e impeded. any dispute or ﬁerer\ce shan ari
e parties bound by this award, and be not settled by mutual
“the matters in dispute s shall be referred to a Stipendiary

whose gion shall be final.

Term of Agreement.

smnent shall come into forece on the Ist day of Jany
il remain in force until the 30th day of April, 19286,
ommon seal of the Mayor, Councillors, and Burgesses of the
Iymouth was hereto affixed at the offices of and
gion of the New Plymouth Borough Council, in

TR

Frawg E. Wrison, Mayor.
Frang Amoorzm, Councillor.
F. T. Beriz I”‘ER Town Cler
mmon seal of the New Plymouth Tramways Employees
Union of Workers was duly affixed hereto by the president
on in pursuance of a resolution of the said union, in the

¥

i,

Frank R. Davy, President.
Ravrr Warsow Secretary
HerBERT W WD Vice-Presi

Section 25, subsection (4), of the Industrial Conciliation and Arbitra-
08, provides that, notwvlthstanmng the expiry of the term of the
shall continue in force until superseded by another
greemenb or by an award of the Court of Arbitration, except where
1on of an industrial union of workers bound by such agreement has

o





