
{8352.) OTAGO QUARRY-WORKERS.-AWARD. 

he Court of Arbitration of New Zealand, Otago and .. Southland 
Ddust1·ial District.-In the matter of the Industrial Conciliation 

d A.i:bitration Act, 1908, and its amendments ; and in the 
rn:i,tter of an industrial dispute between the Otago General 
LsJ,ourers, Builders' Labourers, Quarrymen, and Coal-yard Em
pfoy'leE,' Industrial Union of Workers (hereinafter called "the 
trn.io:n ''') and the undermentioned persons, firms, and companies 

. (bereim1.fter called "the employers ") :-

A.nderson's Bay Quarry Syndicate, Anderson's Bay, DunediD. . 
.L\rrowtown Borougl1 Council, Arrowtown. 
Balclutha Borough Council, Balclutha. 
Bingham, H. S., and Co. (Limited), 283 Moray Place, Dunedin; 

Reidstone. 
Borlace, William, Quarry-proprietor, Sawyer's Bay. 
C&.lder's Quarry Syndicate, North-east Valley, Dunedin. 
Cromwell Borough Council, Cromwell. 
llJunedin Cit,y Corporation, Quarry-proprietors, Town Hall, 

Dunedin. 
Green Island Borough Council, Quarry-proprietors, Green Island. 
Hampden Borough Council, Hampden. 
Kaita,ngata Boroi1gh Council, Kaitangata. 
Meade, Chas. J., Quarry-proprietor, High Street, Musselburgb. 

Dunedin. 
Milton Borough Council, Milton. 
:M:osgiel Borough Council, l\fosgieL 
O'Fee, Edward, Quarry-owner, Hillend. 
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Otago Harbour Board, Quarry-proprietors, Dunedin. 
Paln1er, ,L, and Son, Qmury-proprietors, Logan's Point. 
Palmerston Borough Council, Palmerston. 
Shiel, (!. and W., Quarry-pro1)rietors, Forbury Rcntd, Dunedir 

T1rn Court of Arbitration of New Zealand (hereinafter called "t 
Court "), having taken into considerat.ion foe matter of th,, abol' 
mentioned dispute, and" having heanl the union by its representativ 
duly appointed, and having al8o heard such of the employers as \V\' 

represented either in per1::on or by their representatives ciuly appoint; 
and ha.ving also heard the witnesse~: cal.led and examined and en 
exami11<:'d by and on behalf of the said parties respectively, doth here 
order and award:--

That, as between the union and the members thereof ,tnd th 
employers and each and every of them, the terms, condition&, an 
provisions set out in the &chedule hereto and of this award shall 
binding upon the. union and upon every member thereof and up 
the employers and upon each a,nd every of them, a,ncl that the sa· 
berms, conditions, and provisions shall he deemed to be and thev a 
hereby incorporated in and declnred to form pa.rt of this avrnrd ;'' an 
further, that the union and every memher thereof and the ernploye 
and e1wh and every of them shall respectively do, obi;erve, and pe 
form every matter and thing by this award and by the said terlllB 
0onditions, and provisions respeetively required to be done, observed 
and performed, a.ncl shall not do anything in contravention of t,1, 
award or of the said terms, conditiom;, and provisions, but shall in 
all respects 11bide by and perform the sarne. And the Court doth 
hereby further award, order, and d@!a:re that any breach of the said 
terms, conditions, and provisions set, out in the 6chednle hereto shall 
constitute a breiich of this award, and that a penalty as by law provided 
Hhall be payable by any party or person in respec;~ thereof. ;\nci the 
Court doth further orde:c tha,t. this a,ward shall tr,ke effect from the 
~)tih day oJ October, 1925, Hnd shaJ] contirtue in force unt:il t.h.e 5th 
day of Octobei-, 1927, allfl thereafter as provided by f,,ub3ecbion (l) (d) 
of section 90 of the Indm,tri,d Conciliation and Arbitration Act,. l ~08. 

In wit1.:_ess 1rvhereof: the. ~ieal o:f fhe Court of _A.rlJitrRtion lJath hereto 
been affixed. and the .Judize of the Conrt hath hereunto set .liis lta.nd 
thiP, 22nd dr{y of Se_pten1b~-~' 1925. 

[L.S.J F. V. FRAZER, Jucige. 

SCHEDULE. 

Hourt ,i Work. 
1. A week's wo:rk shall not exc8ed forty-eight hours, to he worked 

between the hours of.7.30 a.m. and .5 p.m., with three-quarters of an 
hour for lunch, on the first five days a.ad from 7.30 a.m. to 12 noon 
on SaturdayE-. 
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Wages. 

The following shall be the minimum rates of wages for workers 
in'quarry-work :- · 

Workers employed squaring stone, getting out pitchers; 
-stone, kerb-stone, and paving-stone ready for masons shall 

d 2s. per hour. 
Certificated men using explosives, ls. lld. per hour. 
Workers' using explosives where quarry-face is lei,s than 20 ft. 

ht, ls. lld. per hour. 
;) .All other workers, ls. 10d. per hour. 

Overtime . 

. (a.) All work done in e:x:cess of the hours mentioned in clause 1 
f shall count as_overtime, and shall be paid for at the rate of time 
a half for the :first three hours, and thereafter double time until 
ordinary time for commencing work next morning if worked 
·uuously. 
;) For all work done on New Year's Day, Easter Monday, Labour 

, Boxing Day, and Sovereign's Birthday time and a half shall be 
, and for all time worked on Christmas Day, Good Friday, and 
days double time shall be paid: Provided that when Christmas 
, New Year's Day, or Sovereign's Birthday falls on a Sunday, 

the holiday shall be held on the following Monday. · All work 
e on Saturday afternoon shall be paid for at the rate of time and a 

(c.) When_ workers are required to work overtime in excess of one 
, and have not been notified the previous day, they shall be 

vided with a meal. 
Tools. 

All tools shall be provided by the employer. 

Under-rate Workers. 

5. (a.) Any worker who considers himself incapable of earning the 
'nimum wage fixed by this award may be paid such lower wage as 
ay from time to time be fixed, on the application of the worker 
er due -notice to the union, by the local Inspector of Awards or 

ch other· person as t}le Court may from time to time appoint for 
at purpose ; and such Inspector or other person in so fixing such 
age shall have regard to the worker's capability, his past earnings, 
d such other circumstances as such Inspector or other person shall 

hink fit to consider after hearing such evidence and argument as 
he union and such worker shall offer. 

(b.) Such permit shall be for such period, not exceeding six months, 
s such Inspector or other person shall determine, and after the 

· xpiration of such period· shall continue in force until fourteen days' 
notice -shall have been given to such worker by the secretary ,of the 



838 

union requmng him to have his wage again fixed in manne 
scribed by this clause: Provided that in ·the case of any 
whose wage is so fixed by reason of old age or permanent dis 
it may be fixed for such longer period as such Inspector or other 
shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent 
worker to agree in writing with the president or secretary of the 
upon such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the Ins 
of Awards of every agreement made with a worker pursuant h 

(e.) It shall be the duty of an employer, before employing a 
at such lower wage, to examine the permit or agreement by 
such wage is fixed. 

Preference. 
6. (a.) If any employer shall hereafter engage any worker co' 

within the scope of this award who shall not be a member of 
union, and who shall not become a member thereof within fou · 
days after his engagement and remain such member, the emp 
shall dismiss such worker from his service if requested to do so b 
union, provided there is then a member of the union equally qua 
to perform the particular work required to be done, and ready 
willing to undertake the same. 

(b.) The provisions of this clause shall operate only if and sol 
as the rules of the union shall permit any worker coming within 
scope of this award of good character and sober habits to beco 
member of the union upon payment of an entrance fee not excee 
5s., upon a written application, without ballot or other election,, 
to continue a member upon payment of subsequent contributions 
exceeding 6d. per week. 

(c.) Whenever an employer shall employ any worker who is 
a member of the union, he shall within twenty-four hours therea 
gi".'e notice in writing of such employment to the secretary of 
umon. 

Accommodation and Sanitation. 
7. Each employer shall provide sufficient accommodation to ena 

workers to change their clothes and to take their meals, and he s 
also provide sanitary accommodation. for workers on the job. 

Accidents. 
8. A modern first-aid emergency case, fully equipped, 

kept by the employer in a convenient and accessible place. 

Employment of Youths. 
9. One youth may be employed in each quarry at the follow( 

rate of wages : From seventeen to eighteen years of age, ls. per ho 
eighteen to nineteen years of age, ls. 1 ½d. per hour ; nineteen , 
twenty years of age, ls. 3d. per hour. · 
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Payment oJ- Wages. 
All wages shall be paid weekly or fortnightly on either Friday 
rday, and not more than one day's wages shall be kept in hand 
employer. If men are called upon to come to the office to 
their wages they shall do so in the employer's time, or be 

or such time taken in going to the office. In the event of a 
r being discharged he shall receive all wages due to him at the 
f his discharge, or be paid for all time taken in waiting for a 
ettlement. 

Standing-by Time. 

. All casual employe~s shall be paid for all time for which they 
rdered to stand by on the work. 

Scope of Award. 
2. This award ,shall operate throughout that portion of the Otago 
Southland Industrial District comprising the Provincial District 
ago (excluding Southland). 

Term of Award . 
. This award shall come into force on the 5th day of October, 
, and shall continue in force until the 5th day of October, 1927-

n witness whereof the seal of the Court of Arbitration hath hereto 
. put and affixed, and the Judge of the Court hath hereunto set 
hand, this 22nd day of September, 1925. 

[L.S.] F. V. FRAZER, Judge. 

MEMORANDUM. 
The Court has settled the wages clause, and in other respects has 
owed the recommendations of the Conciliation Council. A number 
provisions asked for by the union have been omitted, as the Court 
s not satisfied as to their being necessary or suitable. 

F. V. FRAZER, Judge. 

DUNEDIN TRAMWAY OFFICIALS.-INDUSTRIAL AGREE
MENT. 

IS industrial -agreement, made in pursuance of the Industrial Con
· ation and Arbitration Act, 1908, this 19th day of September, 1925, 
tween the Corporation of the Mayor, Councillors, and Citizens of 
e City of Dunedin (hereinafter called " the employer ") of the one 
rt, and the Dunedin City Corporation Tramway Officials' Industrial 
nion of Workers (hereinafter called " the union ") of the other part, 




