
(83:Sc9J DUNEDIN AND OAMARU I'ORK-BU'J'CJHER8.--A-WARD. 

tb Ccic:, of Arbitration or New Zealand, Otago and Southla,nd 
lndt,b","ial District..-In the, matter of the Industrial Conciliation . 

. mi:. Arbitrntion Act, 1908, and its amendments; and in the matter 
: uf a,P ;mlustrial dispute between the Dunedin Emd Suburban 
Pul;,-bFtchers' Industrial Un-ion oi Employers (her3inaiter called 
'· the employers "), i.md the Dunedin and Suburban Operative 
Bu·,.,:•i,ern' Industrial Union of Workers (herei1rnfte;- called ·' the 

rn >:'o•nt, of Arbitration of New Zealand (hereinafter r:alled '· the 
lrn,ving takE,n into consideration thB matter oi -the E,hove

mi(,ned dispute, and having her.rd the tmio11 by its representatives 
I:; !J,ppointed, and having abo heard sueh of the employers as were 
'rr>seritecl either in person or by tlrnir represerrtatives duly appointed, 
l ha,\-iJ:.g also heard the witnesse2 called and examined and cror:,s
m:ned by and on behalf, of Ghe :,a.id parties respectively, doth 

r•eby o~{ler and avvard :-
Tlw;:°" as between the anion and the members thereof and the 

m1d each a,nd every of them, the t:erms, conditions. and 
,,et, out, in the schedule her6Lo and of this award shaH he 

the union and upon every member thereof and upon 
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the employers and upon each and every of them, and that the 
terms, conditions, and provisions shall be deemed· to be and t 
are hereby incorporated in and declared to form part of this awar 
and, further, that the union and every member thereof and t 
employers and each and every of them shall respectively do, obser 
and perform every matter and thing by this award and by the sa 
terms, conditions, and provisions respectively required to be do 
observed, and performed, and shall not do anything in contraveuti 
of this award or of the said terms, conditions, and provisions b 
shall in all respects abide by and perform the same. And the Co 
doth hereby further award, order, and declare that any breach 
the said terms, conditions, and provisions set, out in the schedu 
hereto shall constitute a breach of this award, and that a penal 
as by law provided shall be payable by any party or person in respe 
thereof. And the Court doth further order that this award sh 
take effect as hereinafter provided, and shall continue in force un 
the 1st day cif October, 1927, and thereafter as provided by subsecti 
(1) (il) of section 90 of the Industrial Conciliation and Arbitrati 
Act, 1908. 

In witness whereof the seal of the Court of Arbitration hat 
hereto been affixed, and the Judge of the Court hath hereunto set 
hand this 23rd day of October, 1925. 

[L.s.] F. V. FRAZER, Judge. 

SCHEDULE. 

De:.fin·ition. 

l. A pork-buteher's shop is one in which butchers' small-goo 
.and uncooked meat (other than beef, mutton, veal, lamb, and corne 
beef) are sold. 

Hours of Work. 

2. (a.) Forty-eight hours shall constitute a week's work, to b 
worked as follows: Between the hours of 8.30 a.m. and 12.30 p. 
-0n Monday; between the hours of 8.30 a.m. and 5.30 p.m. o 
Tuesday, Wednesday, and Thursday; on Friday, between the hour 
of 8.30 a.m. and 9 p.m. ; and on Saturday, between the hours o 
8.30 a.m. and 6.15 p.m. 

(b.) An employer may require a worker to work :fifteen minute 
after the time specified in clause 2 (a) for the purpose of cleanin 
the shop, without payment of overtime, subject, however, to th 
weekly number of hours not being exceeded. 

(c.) For the purpose of calculating the hours of work, each of th 
holidays hereinafter mentioned shall be deemed to be a day worke 
for the number of hours usually worked on that day of the""'week 
although no work shall have been actually done on such holiday. 
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Wa,ges. 

(a.) Workers shall be paid not less than the wages specified in 
Uowing scale : First shopman, or man in charge, £5 15s. per 
. second shopman, £5 5s. per week ; first small-goods-man, 
' per week;. second small-goods-man, £5 5s. per week; all other 
rs connected with the shop or small-goods department, £4 16s. 
ek. Where four or more are employed in any shop as shopmen 

all-goods-men, one employee shall. be classed second shopman 
ond small-goods-man, as the case may be. . 
) The wages herein~efore prescribed_ are weekly wages, and are 
bject to any deduct10n except for t 1 me lost through the default 
ess of the worker . 

. ) One week's notice shall be given by either party of the 
nation of the employment . 
. ) Any worker receiving a higher rate of wages than the minimum 
herein prescribed shall not have his wages reduced. 

0 asual Labour . 

. All casual workers shall be paid at the rate of not less than 
d. per hour, with a minimum of four hours on the day of the 
holiday, and eight hours on any other day on which such worker 
be employed. " Casual " shall mean any person whose engage

t is for a period of less than five and a half consecutive days. 

Boys and -Youths. 

5. (a.) Employers may employ boys and youths 
following rates :-

From fifteen to sixteen years of age 
From sixteen to seventeen years of age .. 
From seventeen to eighteen years of age
From eighteen to nineteen years of age .. 
From nineteen to twenty-one years of age 

at not less than 
Per Week. 
£ s. d. 
1 5 0 
1 10 0 
1 15 0 
2 5 0 
3 0 0 

vided, however, that a youth between nineteen and twenty-one 
rs of age who has served not less than three years at the trade 
11 receive £3 10s. per week. 
(b.) The proportion of boys and youths shall be one to every three 
n or fraction of the first three. 

Holidays. 

6. (a.) All workers shall receive the following holidays: New 
ear's Day, 2nd January, Good Friday,_ Easter Saturday, Easter 
onday, Labour Day, Sovereign's Birthday, Christmas Day, Boxing 

, Anniversary Day, Anzac Day, and the day of the Dunedin 
perative Butchers' annual picnic. The employers shall have the 
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right to fix the day of the week but not 0therwise the date of t 
last-mentioned holiday. 

(b.) If any day shall be generally observed as a holiday in r 
of the above-mentioned holidays, such day for the purposes of ti 
award shall be substituted for the specified holiday. 

_(c.) All work done on Sundays_ or. on any of the above-mention 
holidays, or on any day observed m heu thereof, shall be paid for 
double-time r!),tes. 

(d.) One holiday of one week on full pay shall be granted to ea 
worker under this award on completion of each year of service at 
time to be mutually agreed upon by the employer and the w~rke 
such holidays to be exclusive of any holiday mentioned in su 
clause (a) of this clause. 

(e.) Aworker completing six months' service, and his employme 
tenujnating, shall be granted pay in lieu of holidays in the sa 
proportion according to the length of his service : Provided th 
this subclause shall not apply in the case of a worker dismissed f 
wilful misconduct. 

(f.) All time worked under the previous award shall count as 
wor~ed under this award for the purpose of calculating the years 
service. 

Weekly Half-holiday. 

7. No worker shall be employed after 12.30 p.m. on the day 
the weekly half-holiday, except as provided in clause 2 hereof. 

General. 

8. (a.) In the case of weekly employment where a worker 
employed two-thirds of his time in any capacity he shall be pa· 
the rate of wages laid down for that class of employment. 

(b.) All wages and overtime shall be paid in full weekly, befo 
the closing-hour, on any day other than Saturday. 

(c.) An employer who substantially performs the work of a sho 
man in his own shop may be classed as first shopman. Where thr 
or more are employed in any shop two-thirds of their time, one ma 
shall be paid first shopman's wages. 

(d.) In shops and factories the rotation of employment shall 
as follows : First shopman, second shopman, all other workers ; 
first small-goods-man, second small-goods-man, all other workers. 

(e.) A copy of this award shall at all times be affixed in some co 
spicuous place at or near the entrance to the shop or factory, and i 
such a position as to be easily accessible to the persons employe 
therein. 

(f.) At all establishments accommodation shall be provi~fd fo 
ha.nging up and changing clothes. · 

(g.) Any worker who has charge of or drives any motor-vehicle fo 
his employer, and accommodates such vehicle on his own premises 
shall be permitted to do any cleaning or repairing work on sue 
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at his place of residence, either before or after the hours for 
g or :finishing work as set out in this award, or on any holiday 
unday. Such worker shall be entitled to payment at overtime 
r such time worked. 

) The employment of female labour, except at ca,sh-desk or 
shall not be permitted under any consideration, and no 

,er sha.ll be permitted to have the assistance of female labour 
time. • 
No youth under the age of si.xteen years shall be employed 
e charge of any cart or motor - vehicle. in whicp. meat is 
ed or sold. 

) The employment of casual boy labour by either employer or 
yee is not allowed, and employees are not permitted to have 
sistance of casual boy labour alt any time. . 

Overtirne. 

(a.) All time worked after the ordinary time for ceasing work 
y day shall be deemed to be overtime, and shall be paid for at 
and-a-half rates. , 
.) All time worked before the ordinary starting-time in the 
ing aR set out in clause 2 hereof shall be paid for a.t double-time 

- I 

.) For the purpose of calculating overtime, any overtime under 
a,n hour shall count as half an hour ; and if over half an hour 
nder one hour, as one hour worked. 

I Time and Wages Book. 

0. Each employer shall keep and enter, or cause to be kept and 
ed. up a book containing the names of each of the workers to 

this award applies, the class of work performed by each worker, 
the time during which he has been employed during each day. 

Early clo8ing of ShopR. 

1. (a.) In exercise of the powers conferred by section 69 of the 
s and Offices _Act, 1921-22, it is ordered that all pork-butchers' 

within a radius of fifteen miles . from the Chief Post-office, 
din, and within a radius of :five miles from the Chief Post-office, 

aru, in which no fresh meat (other than pork) is sold, shall be 
d as follows : At the hour of 12.30 p.rn. on Monday ; 5.30 p.m. 
uesday, Wednesday, and Thursday ; at 9 p.m. on Friday ; and 

.15 p.m. on Saturday. 
b.) All shops mentioned in the preceding subclause shall be closed 

the hour of' 8 a.m. on those days set out as holidays in clause 6 
of, or days observed in lieu thereof. 
o.) On Christmas Eve, New Year's Eve, and the night. before 
d Friday, the provisions of section 3 (2) of the Shops and Offices 
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Act, 1921--22, shall apply, notwithstanding anything to the contra 
appearing in this award. 

Preference. 
12. (a.) If any employer shall hereafter engage any worker collli 

within the scope of this award who shall riot be a member of t 
union, and who shall not become a. member thereof within fourte 
d!1iys after his engagement and remain such member, the employ 
sh~ll dismiss such worker from his service if requested to do so by t 
umon. 

(b.) The provisions of this clause 8hall operate only if and so lo 
a,s the rules of the union shall permit any worker coming within t' 
scope of this award of good character and sober habits to become 
member of the union upon payment of an entrance fee of 5s., up 
application, without ballot or other election, and to continue 
member upon payment of sub.sequent con~ributions not exceeding ] 
per week for the :first month's membership, and thereafter 13s. p 
quarter, or £2 per annum, at the option of the member, and su 
:fines as may be lawfully imposed on him for non-attendance witho 
reasonable excuse at a specially called meeting of the union, 
which written notice has been given to him or sent to him by post 
his last address as notified by hini to the union, or for misconduct 
a meeting of the union, or for being more than three months in arre 
without reasonable excuse, in his contributions to the unio 
Provided that the maximum :fine shall not exceed 2s. 6d. for no 
attendance at a meeting of the union or for being in arrear with 
contributions, and £1 for misconduct at a meeting of the union. 'I' 
contribution of 13s. per quarter, or £2 per annum, shall not 
parable until after the expiration of one month after joining ·t 
umon. 

(c.) Whenever an employer shall employ a worker who is not 
member of the union, he shall, within forty-eight hours thereafte 
gi":e notice m writing of such employment to the secretary of t 
umon. 

Matters not provided for. 
13. Any dispute in connection with any matter not provided £ 

in this award shall be settled bdween the particular employer concern 
and the secretary or president of the union, and in default of a 
agreement being arrived at then such dispute shall be referred to t 
Conciliation Commissioner, who may either decide the same or ref 
the matter to the Court. Either party, if dissatisfied with the decisi 
of the Cominissioner, may appeal to the Comt upon giving wrttt 
notice of such appeal to the other party within seven days after \:iu 
decision shall hiwe been communicated to the party de'siring to appe3, 

Under-rate Workers. 
14. (a.) Any worker who considers himself incapable of earni 

the minimum wage :fixed by this a.ward may be paid such lower wa 
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ay from time to time be fixed, on the application of the worker 
due notice to the union, by the local Inspector of Awards or such 
person as the Court may from time to time appoint for that 

ose · and such Inspector or other person, in so fixing such wage 
ha~e regard to the worker's capability, his past earnings, and 

,other circumstances as such Inspector or other person shall think 
· consider after hearing such evidence and argument as the union 
such worker shall offer. · 
. ) Such permit shall be for such period, not exceeding six months, 

:uch Inspector or other person shall detennine, and after the 
ation of such period shall continue in force until fourteen days' 
e shall have been given to such worker by the secretary of the 

requiring him to have his wage again fixed in manner prescribed 
his clause : Provided that in the case of any person whose wage 
fixed by reason of old age or permanent disa,bility it may be fixed 
:uch longer period as such Inspector or other person shall think fit. 
c.) Notwithstanding the foregoing, it shall be competent for a 
. er to agree in writ,ing with the president or secretary of the 
n upon such wage without having the same so fixed. 
d.) It shall be the duty 0£ the union to give notice t.o the 
ector of Awards of every agreement made with a worker pursuant 
0 . 

• (e.) It shall be the duty of an employer, before employing a worker 
· uch lower wage, to examine the permit or agreement by which 

wage is fixed. 
Scope of Award. 

15. The operation of this award is limited to the area lying within 
· dius of fifteen miles from the Chief Post-office in the City of 
edin, and a radius of five miles from the Chief Post-office in 

.Term of Award. 
16. This award in so far as it relates to wages shall be deemed to 
·e come into force on the 1st day of October, 1925, and so far as 
the other conditions of this award are concerned it shall come 

' force on the day of the date hereof; and this award shall con
e in force until the 1st day of October, 1927. 
In witness whereof the seal of the Court of Arbitration hath hereto 
n put and affixed, and the Judge of the Court hath hereunto set 
hand, this 23rd day of October, 1925. 

[L.s.] F. V. FRAZER, Judge. 

MEMORANDUM. 

This award embodies, without alteration, the recommendations of 
Conciliation Council, which the parties agreed to accept. 

1925-31-Awards. 
F. V. FRAZER, Judge. 


