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NORTH CANTERBURY BRICKLAYERS.—APPRENTICESHIP
ORDER.

(Court of Arbitration of New Zealand, Canterbury Industrial

trict.—In the matter of the Apprentlces Act, 1923 ; and in the

tter of the conditions of apprenticeship in the Bricklaying

ustry within the North Canterbury District.

Thursday, the 26th day of February, 1925.

pAs, pursuant to section 4 (1) of the Apprentices Act, 1923,
renticeship Committee has been set up for the North Canter-
District in connection with the bricklaying industry: And
as the Court has heard the employers, workers, and other persons
ned, and has considered the recommendations made to it by the
ommittee : And-whereas the Court has deemed it expedient to
an order under section 5 of the said Act prescribing the wages,
and other conditions of employment to be incorporated in
racts of apprenticeship in the said industry in the said district,
orescribing such other matters and things as the Court is required
authorlzed by the said section to prescribe :
w, therefore, the Court doth hereby order and prescribe as
WS —
. The locality in which this order shall have effect is that part of
(fanterbury Industrial District lying north of the Rangitata River.
. The trade or industry to which this order shall apply is brick-
ng.
. Every contract of apprenticeship and every alteration or amend-
t thereof shall be in writing, signed by the employer and the
entice, and, if the apprentice is under the age of twenty-one
s, by the parent or guardian (if any) of the apprentice, and shall
egistered by the employer in the prescribed manner, within fourteen
s of the date thereof, with the District Registrar.
. The minimum age at which a person may commence to serve
n apprentice shall be fifteen years. .
. The term of apprenticeship shall be five years.
. The proportion of the total number of apprentices to the total
ber of journeymen employed in the industry in the district shall
ot more than one to three. The proportion of the total number
pprentices to the total number of journeymen employed by any
loyer shall be not more than one to three or fraction of the first
e. For the purposes of this clause a fifth-year apprentice shall
ounted as a journeyman.
. For the purpose of determining from time to time the total
ber of journeymen employed by any employer or in the trade
ndustry in the district, each employer shall during the month of
n each year furnish to the District Registrar a statement of the
ber of journeymen employed by him for at least two-thirds full
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time during the six months ended on the 3lst day of March lagt T
ceding. For the purposes of this order an employer who hing
works at the trade shall be entitled to count himself as a journeymay,

8. The minimum rates of wages payable to apprentices shall y,
Per Weak

For the first year .. .. ..

For the first six months of the second year
For the second six months of the second year
For the first six months of the third year
For the second six months of the third year
For the first six months of the fourth year
For the second six months of the fourth year
For the firgt six months of the fifth year

For the second six months of the fifth year
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9. If ordered to do so by the Court or a committee, any apprentic, -
residing within a radius of eight miles from a technical college or scho,
or other approved institution shall, during three years of his appre
ticeship, or until he shall have obtained a certificate approved by
the Court or the committee, attend the classes in such college, school, -
or institution in building-construction, and in such case the employer
shall refund to the apprentice the amount of the fees for each tern
in which his attendance is not less than 75 per cent. of the maximun
possible.

10. The period of probation to be prescribed in any contract of
apprenticeship to enable the employer of any apprentice to determine
his fitness shall not exceed three months in the case of a first appren-
ticeship to the trade, and shall not exceed one month in any other cage,

11. A person under twenty-one years of age who has served part
of his apprenticeship to the trade outside of New Zealand may com-
plete the term of apprenticeship herein provided for with an employer
in the district on furnishing to the District Registrar a certificate
from his former employer and/or such other evidence, if any, as the
District Registrar may require in order to show the time served by
such person as an apprentice outside of New Zealand. The District
Registrar may refuse to register any contract of apprenticeship entered
into under the provisions of this clause until such evidence has been
furnished to him. Any party aggrieved by the decision of the District
Registrar may within fourteen days appeal to the Court, whose decision
shall be final and conclusive. The period of probation in cases coming
within the scope of this clause shall not exceed three months.

12. An apprentice shall make up all time lost by him in any year
through his own default or sickness, or for any cause not directly
connected with the business of the employer, before he shall be con-
sidered to have entered on the next succeeding year of his apprentice-
ship, or, if in.the final year, to have completed his apprenticeship.
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An employer shall be entitled to make a rateable deduction
he wages of an apprentice for any time lost by him through
s in excess of two weeks in any year or through his own default.

The hours worked by an apprentice shall, subject to the pro-
of any statute, be those normally worked by journeymen in
ance with the provisions of the award or industrial agreement
g to the employment of journeymen for the time being in force
district. :

5. The minimum rate of overtime payment for apprentices shall
{. per hour.

6. The conditions of the award or industrial agreement referred
clause 14 hereof, in so far as they relate to the method and time
aymen’s of wages, holidays (except in regard to deductions.for
ys), travelling-time, suburban work, country work, meal-money,
othel mattbers (other than preference to unionists) relatlng generally
he employment and not in conflict with this order, shall be
cable to apprentices.

7. Hvery contract of apprenticeship shall accord with the pro-
ns of the Apprentices Act, 1923, and this order, and shall make
igion, either expressly or by reference to the said Act or this
r, for the several matters provided for therein, and shall not
ntravene the provisions of any Act relating to the employment of
or youths. In default of such provisions being made in any such
ract of apprenticeship, or in so far as such provision is defective
mbiguous, the contract shall be deemed to provide that the con-
ns of apprenticeship shall be not less favourable to the apprentice
the minimum requirements of this order.

-

8. It shall be an implied term in every contract of apprenticeship
the apprentice will diligently and faithfully obey and serve the
iployer as his apprentice for the prescribed term, and will not
sent himself from the employer’s service during the hours of work
thout the leave of the employer or except as permitted by this
der ; and, further, will not commit or permit or be accessory to any
1t or damage to the employer or his property, nor conceal any such
15 or damage if known to him, but will do everything in his power
prevent the same,

19. Tt shall be an implied term in everv contract of apprenticeship
at the employer will during the preqcnbed term, to the best of his
wer, skill, and knowledge, train and instruct the apprentice, or
use him to be trained and instructed, as a competent journeyman
the trade of a bricklayer in accordance with the provisions of the
prentices Act, 1923, and of this order and any amendments thereof.

20, No premium in respect of the employment of any person as
apprentme shall be paid to or received by an employer, whether
uch premium is paid by the person employed or by any other person.
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time during the six months ended on the 31st day of March last ‘
ceding. For the purposes of this order an employer who hing,
works at the trade shall be entitled to count himself as a journeymgy, -

8. The minimum rates of wages payable to apprentices shall h.
Per Wegk. ’

For the first year ..

For the first six months of the second year
For the second six months of the second year
For the first six months of the third year
For the second six months of the third year
For the first six months of the fourth year
For the second six months of the fourth year
For the first six months of the fifth year

For the second six months of the fifth year
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9. If ordered to do so by the Court or a committee, any apprentieg
residing within a radius of eight miles from a technical college or schq
or other approved institution shall, during three years of his appren.
ticeship, or until he shall have obtained a certificate approved k
the Court or the committee, attend the classes in such college, schog]
or institution in building-construction, and in such case the employ
shall refund to the apprentice the amount of the fees for each ter
in which his attendance is not less than 75 per cent. of the maxnnu
possible.

10. The period of probation to be prescribed in any contrac
apprenticeship to enable the employer of any apprentice to determi
his fitness shall not exceed three months in the case of a first appre
ticeship to the trade, and shall not exceed one month in any other

11. A person under twenty-one years of age who has served
of his apprenticeship to the trade outside of New Zealand may co
plete the term of apprenticeship herein provided for with an emplo
in the district on furnishing to the District Registrar a certifica
from his former employer and/or such other evidence, if any, as t
District Registrar may require in order to show the time served
such person as an apprentice outside of New Zealand. The Distri
Registrar may refuse to register any contract of apprenticeship enter
into under the provisions of this clause until such evidence has be
furnished to him. Any party aggrieved by the decision of the Distri
Registrar may within fourteen days appeal to the Court, whose decisi
shall be final and conclusive. The period of probation in cases comi
within the scope of this clause shall not exceed three months.

12. An apprentice shall make up all time lost by him in any ye
through his own default or sickness, or for any cause not direct
connected with the business of the employer, before he shall be co
sidered to have entered on the next succeeding year of his apprentic
ship, or, if in.the final year, to have completed his apprenticeship.
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3. An employer shall be entitled to make a rateable deduction
the wages of an apprentice for any time lost by him through
ess in excess of two weeks in any year or through his own default.

4, The hours worked by an apprentice shall, subject to the pro-
ns of any statute, be those normally worked by journeymen in
dance with the provisions of the award or industrial agreement
ng to the employment of journeymen for the time being in force
e dlStI’lCt .

5. The minimum rate of overtime payment for apprentices shall
. per hour.

6. The conditions of the award or industrial agreement referred

clause 14 hereof, in so far as they relate to the method and time

ayment of wages, holidays (except in regard to deductions for

ays), travelling-time, suburban work, country work, meal-money,
d other matters (other than preference to unionists) relating generally

o the employment and not in conflict with this order, shall be
cable to apprentices.

17. Every contract of apprenticeship shall accord with the pro-
ns of the Apprentices Act, 1923, and this order, and shall make
on, either expressly or by reference to the said Act or this
, for the several matters provided for therein, and shall not
avene the provisions of any Act relating to the employment of
yvs or youths. In default of such provisions being made in any such
itract of apprenticeship, or in so far as such provision is defective
mbiguous, the contract shall be deemed to provide that the con-
ns of apprenticeship shall be not less favourable to the apprentice
a0 the minimum requirements of this order.

8. It shall be an implied term in every contract of apprenticeship
at the apprentice will diligently and faithfully obey and serve the
iployer as his apprentice for the prescribed term, and will not
sent himself from the employer’s service during the hours of work
thout the leave of the employer or except as permitted by this
er ; and, further, will not commit or permit or be accessory to any
or damage to the employer or his property, nor conceal any such
t or damage if known to him, but will do everything in his power
prevent the same.

'19. It shall be an implied term in every contract of apprenticeship
at the employer will during the prescribed term, to the best of his
wer, skill, and knowledge, train and instruct the apprentice, or
use him to be trained and instructed, as a competent journeyman
the trade of a bricklayer in accordance with the provisions of the
prentices Act, 1923, and of this order and any amendments thereof.

20: No premium in respect of the employment of any person as
apprentice shall be paid to or received by an employer, whether
h premium is paid by the person employed or by any other person.




120

21. The provisions of this order shall not necessarily apply i
case of a special contract of apprenticeship entered into unde
provisions of section 11 of the Apprentices Act, 1923.

22. It shall be an implied term in every contract of apprentic
that the provisions of the Master and Apprentice Act, 1908, shy
apply thereto. '

23. The powers conferred on the Court by paragraphs (b)
inclusive, of section 5 (4) of the said Act are hereby delegated b
Court to the said committee in so far as those powers relate t
said industry and locality, but reserving nevertheless power t
Court at any time and from time to time to withdraw all or a
such powers.

24. This order shall operate and take effect as from the 1s
of April, 1925.

[1.8.] F. V. Frazer, Judg

MEMoORANDUM.
A suggested form of apprenticeship contract is appended.
[L.5.] F. V. Frazer, Judge.

[For suggested form of apprenticeship contract see p. 45.]
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SUGGESTED FORM OF APPRENTICESHIP CONTRACT.

Drup, made the day of , 19 , between [Full name of
yer], of [4 ddress and occupation], (hereinafter called * the master ”’) of the
part, [Full name of apprentice’s parent or guardian), of [Address and
ation], (hereinafter called ** the guardian ) of the second part, and [Full
and address of apprenlice], a minor born on the day of s
(hereinafter called ““the apprentice ’’) of the third part, witnesseth as
“,s The master hereby covenants with the apprentice, and also as a separate
enant with the guardian, that he will take the apprentice as his apprentice
he trade of a (or that branch of the trade known as

), and the apprentice and the guardian hereby jointly and severally
enant with the master that the apprentice will serve the master as such
rentice for the term and upon and subject to the conditions hereinafter seb

9. The term of the apprenticeship shall be years, commencing on the
day of , 19 . and shall be served at [State place].
3. The master shall pay to the apprentice during the said term wages at
rates hereinafter specified, to wit : during the first year, per week
nd so on for each period].
4. The provisions of the Apprentices Act, 1923, and the regulations made
ereunder, and the general order of the Court of Arbitration, dated the
iy of , 19 , governing the conditions of apprenticeship in the
trade, are, save as hereinafter expressly provided, deemed to be
corporated in these presents,
5. The period of probation referred to in section 12 of the said Act shall
months. ) )
6. The apprenticeship shall be subject to the minimum conditions provided
and by the said general order, except as follows [Here state conditions agreed
in so far as they differ from those of the general order].
7. [If the employer does mot carry on ¢ business that comprises all the
erations usually included in the training of an apprentice as a journeyman in
he trade, state specifically the operations to be taught the apprentice.]
In witness whereof these presents have been executed by the parties hereto
the day and year first before written. .
[Employer’s signature.]
Signed by the said in the
presence of—
[Witness’s signature, occupation, and address.]
[Continue similarly for guardian and apprentice.]



