
OTAGO 1\ND SOUTHLAND INDUSTRIAL DISTRICT. 

(8120.) OTAGO AND SOUTHLAND CHEESE-FACTORY J\;LU,AGERS.
AvVARD. 

In the Court of Arbit,ration of New Zealand, Otago and Southland 
Industrial District.~ In the matter of the Industrial Conciliation 
and Arbitration Act, 1908, and its amendments ; and in the matter 
of an industrial dispute between the undermentioned persons, 
firms, and companies (hereinafter called " the employers ") :--

Aparima Co-operative Dairy Factory Company, Riverton 
Awarua Co-operative Dairy Factory Company, Winton 
Balfour Co-operative Dairy Factory Company, Balfour 
Boggy Burn Co-operative Factory Company, Winton 
Brown's Co-operative Dairy Factory Company, Brown's 
Brydone Co-operative Dairy Factory Company, Brydone 
Drummond Co-operative Dairy Factory Company, Otautau 
Edendale Co-operative Dairy Factory Company, Edendak' 
Fairfax Co-operative Dairy Factory Company, Fairfax 
Fairfield Co-operative Dairy :Factory Company, Kat,ea 
Fortrose Dairy Factory Company, Fortrose 
Freshford Co-operative Factory Company, Freshford 
Glenham ,,._,mm•Q+.,,,,, Dairy Factory Company, Wyndham 
Gooclwoocl Co-operative Dairy ]factory Company. Flag 
Gorg;e Road Co-operative Dairy Factory Company, ""- 0 p,,-,a,,u111 
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Gray, James, Cheese-manufacturer, Gore 
Grove Bush Co-operative Dairy Factory Company, Wyndham 

i Hedgehope Co-operative Dairy Factory Company, Hedgehope 
Hekeia Co-operative Dairy Factory Cbmpany, Hekeia 
Henley Co-operative Dairy Factory Company, Henley 
Hokonui Dairy Factory Company (Limited), Hokonui 
Island Co-operative Dairy Factory Company, Wyndham 
Kaitangata Co-operative Dairy Factory Company, Kaitangata 
Kelso Co-operative Dairy Factory Company,, Kelso 
Kennington Co-operative Dairy Factory Company, Kennington 
Lake County Co-operative Dairy Factory Company, Arrow-

town 
Lochiel Co-operative Dairy Factory Company, Winton 
lVIabel Co-operative Dairy Factory Company, Mabel 
lVIaitland Co-operative Dairy Factory Company, Waikaka 

Valley 
lVIataura Co-operative Dairy Factory Company, Mataura 
lVIaungatua Co-operative Dairy Factory Company, Mosgiel 
lVIenzies Ferry Co-operative Dairy Factory Company, Menzies 

Ferry 
lVIerrivale Co-operative Dairy Factory Company, Otautau 
lVIerton Co-operative Dairy Factory Company, W aikouaiti 
lVIilton Co-operative Dairy Factory Company, Milton 
Mokotua Co-operative Dairy Factory Company, Mokotua 
Momona Co-operative Dairy Factory Company, Momona 
Morton Mains Co-operative Dairy Factory Company, Invercar-

gill 
Mosgiel Co-operative Dairy Factory Company, Mosgiel 
Northope Dairy Factory Company (Limited), Winton 
Omimi Co-operative Dairy Factory Company, Seacliff 
Otahuti Dairy Factory Company (Limited), Otahuti 
Otamita Co-operative Dairy Factory Company, Otamita 
Otara Co-operative Dairy Factory Company, Otara 
Otautau Co-operative Dairy Factory Company, Otautau 
Oteramika Co-operative Dairy Factory Compll,ny, Kapuka 
Owaka Co-operative Dairy Factory Company (Limited), Owaka 
Oware Co-operative Dairy Factory Company, Invercargill 
Pahia Co-operative Dairy Factory Company, Pahia 
Paretai Co-operative Dairy Factory Con;ipany, Paretai, via 

Kaitangata 
Pine Bush Co-operative Dairy Factory Company, Invercargill 
Pukerau Co-operative Dairy Factory Company, Pukerau 
Ratanui Co-operative Dairy Factory Company, Ratanui 
Ray, Thomas, Cheese-manufacturer, Orepuki 
Rimu Co-operative Dairy Factory Company (D. Rutledge, 

, Seeretary); Invercargill 
Ryal Bush Co-operative Dairy Factory Company, Invercargill 
Saxelby, J. K., Cheese-manufacturer, Woodlands 
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Seaward Downs Co-operative Dairy Factory Company, \ 

ham 
Stirling Co-operative Dairy Factory Company, Stirling 
Switzers Co-operative Dairy Factory Company, Waikaia 
Tarara Co-operative Dairy Factory Company, Tarnra 
Thornbury Co-operative Dairy Factory Company, Thornh 
Tisbury Co-operative Dairy F'a,ctory Company, Invercargi 
Titiroa Dairy Factory Company (Limited), Titiroa , 
Toitois Co-operative Dairy Factory Company, Edendale 
Tokanui Valley Co-operative Dairy Factory Company, To 
Tuatapere Co-operative Dairy Factory Company, Orepuki 
Tussock Creek Dairy Factory Company (Limited), Tu 

Creek 
Tuturau Co-operative Dairy Factory Company, Mataura 
Waianiwa Co-operative Dairy Factory Company, Waianiw 
Waikaka Co-operative Dairy Factory Company, Waikaka 
Wailrnwa Valley Co-operative Dairy Factory Company, 

kawa 
Waikouaiti Co-operative Dairy Factory Company, Waiko 
W ainma Co-operative Dairy Factory Company, W airuna 
Whiterig Co-operative Dairy Factory Company, Gore 
Winton Co-operative Dairy Factory Company, Winton 
Woodend Co-operative Dairy Factory Company, Box 87 

vercargill 
Woodlands Co-operative Dairy Factory Company, Woodla 
Wright's Bush Co-operative Dairy Factory Company, I 

cargill 
Wyndham Co-operative Dairy Factory Company, Wyndh 

and 
The Southland and Otago Cheese-factory Managers' Ind 

Union of Workers (hereinafter called " the union "). 

Trrn Court of Arbitration of New Zealand (hereinafter called 
Court'"), having taken into consideration the matter of the ah 
mentioned dispute, and having heard the union by its representat 
duly appointed, and having also heard such of the employers as 
represented either in person or by their representatives duly ap1roi 
and having also heard the witnesses called and examined and c 
examined by and on behalf of the said parties respectively, doth he 
order and award:--

That, as between the union and the members thereof and 
employers and each and every of them, the term:,, conditions, 
provisions set out in the schedule hereto and of this award shal 
binding upon the union and upon every member thereof and upon 
employers and upon each and P.Very of them, and that t.he said te 
conditionR, and provisions shall be deemed to be and they are he 
incorporated in and declared to form part of this award ; and, fur 
that the union and every member thereof and the employers and 
and every of them shall respectively do, observe, and perform 
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thing bv this award and by the said terms, conditions, and 
resrwi:tively required to be done, observed, and performed, 
;>t ;Jo n.nythiug in contravention of this award or of the said 
lition~, and provisions, but shall in all respects abide by 

•111 t,he same. And the Court doth hereby further award, 
.dedare that any breach of the said terms, conditions, and 
b,1t vllb in the schedule hereto shall constitute a breach of 
r,1.nrl that a penalty as by law provided shall be payable by 
'\>r pi,rf:on in :respect thereof. And the Court doth further 

.t;r,{8 nward shall take effect as hereinafter provided, and 
in;) in force until the 1st day of September, 1926, and there-
1vid,,d by subsection (1) (d) of section 90 of the Industrial 

and Arbitration Act, 1908. 
ess whereof the seal of the Court of Arbitration hath hereto 
µ, and the Judge of the Court. hath hereunto set his hand 

y of February, 1925. 
F. V. FRAZER, Judge. 

SCHEDULE. 

Tlejinition of "Cheesejactory JJfariager." 

~,or the purposes of this award a " cheese-factory manager " 
·the person appointed by a dairy company or cheese-factory 
and held responsible by such a dairy company or cheese
r-factory proprietor for the manufacture of cheese and 
e shall be considered to be in the employ of the factory 
ole of the twelve months, whether the factory is manufac

e, butter, or otherwise. During the off-seaf\on he shall be 
get the factory into t]JOrough working-order for the com
of th0 following manufacturing season. 
award does not apply to factories manufacturing under 

Wqges. 

mininmm salary to be paid to managers shall be as follows : 
wht0 re under 40 tons of cheese is manufactured during the 

,s. per week; in factories where 40 tons of cheese is m~anu
·ring th,o ye<tr, £212 per annum, with an additional payment 
eve:ry ton manufactured in excess of 40 tons. 

Accomrnodation. 

managc,r shall be provided with a house of four rooms, to 
ed by the New Zealand Government Health Department ; 
ager rn.ay agree with his employer to waive the benefit of 

Fuel, milk, cheese, and butter (if manufactured at the 
~H be provided for his household requirements. 
1dence shall include washhouse, built-in boiler, and tubs. 
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Rerx,Z:v£ng 1'fiillc. 
4. The hours for receiving milk in a one-vat .factory on 

particular day shall he from 7.30 a.m. to 9 a.m. ; in all ot,hei facto 
from 7 a.111. to 9 a.m. 

Change frmn Cheese to Butter ~tlakinq .. 

5. '.Yhere r,ny factory shall, at aEy period of any manufactu 
season, cease ma.nnfacturing cheese and be converted into a skimm 
station, creamery, ur butt.er-factory, it shall, for the purpose of 
pnting the ,9abry to he paid tn the manager, be recognized that e 
10 lb. of milk .separated or rmtcle into butter shall he equal t 
repre;;ent l lh. of cheese. Butter made from whey shall be consid 
as part. of the cheesernaking and not come under this clarnie. 

Payment of Salaries. 

6. The manager shall receive his monthly salary on the usual, 
da.y .of tl'.e factor.y, <Lnd the final adjustment bdore the close of 
employer s £mmcrnl yea,r. 

Assistance. 

7. (a .. ) No assistant shall be engaged 111 a factory with agit.a 
install~d until fi00 gallons of milk ~1aily are receivecl and made 
cheese without separation. One assistant shall be employed u. 
750 gallons of milk received, .made into cheecle, and whey. skimn 
A second assista,nt shall be engaged when the second vat (the u. 
standard 800-gallon vat) is entered on, and one worker for each 
thereafter. 

The :following scale shall be wmked to :-

(l.) Non-pasteurizing; cheese-factory (whey-skimming only)
Up to 500 gallo11s-n111nager ; 
501 to 750 g2,llons-manager and one as;;istant; 
751 to L.500 gallom;---managcr ancl two assistants; 
and one worker for each standard vat thereafter. 

(2.) Non - pasteurizing cheese - factory (whey - skimming and 
making

Up to 750 gallons---manager and one assistant; 
751 to 1,200 gallons--mana,ger a.nd two assistants; 
] ,201 to 1,500 gullons----manager and three assist,,nts ; 
1,501 to 2,250 gallons---manager and four assistants ; 
and one. worker for each standard vat theroa.fter. 

(3.) Pasteurizing cheese-factory (skimming only)-
Up to 750 gallons--manager and one assistant; 
751 to 1,250 gallons--rnanager and two assistants; 
J ,251 to 1,750 gallons-manager and three assistants; 
1,751 to 2,250 gallom,--manager and fonr assistants ; 
and one worker for each standard vat thereafter-
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t,eurii1ing cheese - factory (skimming a,nd/or butterrnaking)-
P to 75!) gallons-manager and two assistant8 ; 

r{! ~-o 1,500 gallons---manager and three assistants; 
•FiOl to :2,:250 gallons--manager and four assistants; 
\d. one worker for each standard vat thereafter. 

of the above workers in (1), (2), (3), and (4) shall be learners 
:} re1\eiving less than the appropriate wages provided in the 
,he2,:e mid Bui;ter lfactories Employees· (other than 1\Ianagers) 
r cla.ssified assistants : Provided that one learner or youth 
ea,rnn,,' or youths' rates may be employed w-lien four (..r more 
va,ts 9,:re in use, and two learners or youths paid at learners' 

s' r1.1,tes may be employed when seven or more standard vats 
Assistants shall be engaged and dispensed with in accord

the practice at present prevailing---that is, the first assistant 
,,_ first to be engaged and the last to be dispensed with ; the 
-8tant shall be the second to be engaged and the second--last 
,1,sed with ; and similarly with the rerna,ining assistants. 

, no agitators are installed, the rna,m1ger shall work up to 
DY, with one vrnrker for each AcOO gallons thereafter. If a 
installed in any of the above factories the buttermaker sball 

i£.,ud assistant. 
·otw·ithstanding the foregoing provisions in this clause, the 
,,hail apply in factories when 1,000-gallon vats are in use: 

l be :fitted with improved agitators and mixers, one man being 
o each vat. and in those factories where whev-skimrn.ed an 
·:,tan-t shall not be employed until ] ,600 gallons "are reached. 

:factories ronfaining 800-gallon standard vats with improved 
1d agitators installed the manager shall work without an 
up tt; 750 gallons without s8pamting and pasteurizing. 

Whey in Milk-cans. 

supplier shall be permitted to use his milk-cans to carry 

Piecework. 

J,ework shall not be allowed. 

Ter-m-ination of Engagement. 

nc' rnonth's notice in writing shall be given on either side 
tention to terminate the engagement, but this shall not 
with the right of any employer to dismiss a manager 

y for misconduct-, insubordination, or incompetency. 
, a manager- is dismissed without reasonable cause for such 

_rJ_ he co~siders he has suffered an injustice, he shall have 
-,, through his union, to appeal to a committee of three 
ofthf, Awards Committee of the South Island Dairy Associa
three mernbers of the Managers' Union, and the Inspector 
s as Chairman, who may take evidence, and if the appeal 
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is upheld the company dismissing the manager shall pay three 
salary. Each side shall pay its proportion of expenses. 

Holidays. 

11. (a.) Managers on annual salaries shall be allowed one 
holiday on full pay in each season, at a time to be selected 
the employer and the manager. 

(b.) Managers in factories where the output is less than 
per annum-two weeks' holiday on full pay. 

Assistants. 

12. The m1mager shall have full power to engage or disch 
own assistants as required, keep the time of assistants, and 
a correct statement of such time to the directors or the seer , 
the_ compan:f- When so required by the directors he may p~~~ 
~ss1stants with meals at rates to be arranged between the Ii: · 
mterested. , 

Preference. 

13. (a.) If any employer shall hereafter engage any worker colfii 
within the scope of this award who shall not be a member of the uni 
and who shall not become a member thereof within fourteen d 
after his engagement and remain such member, the employer s 
dismiss such worker froni his service if requested to do so by the uni 
provided there is then a member of the union equally qualified' 
perform the particular work required to he done, and ready 
willing to undertake the same. 

(b.) The provisions of the foregoing clause shall operate onl 
and so long as the rules of the union shall permit any worker co 
within the scope of this award of good character and sober habits 
become a member of the union upon payment of an entrance fee 
tlXCeeding 5s., upon a written or verbal application, without hallo 
other election, and to continue a member upon payment of subsequ 
contributions not exceeding £2 per annum ; provided, however, t 
the contributions for the first month shall not exceed ls. per wee 

(c.) The office of the union may be the employment bureau, 
which a register of all members shall be kept, and the emplo 
may engage their men from the bureau. 

Matters not pro1Jided for. 

14. Any dispute in connection with any matter not 
for in this award shall be sett.led by a committee of six-t 
appointed by the South Island Dairy Association and three by 
union ; and in default of any agreement being arrived at, then 
dispute shall be referred to the local Inspector of Awards, who 
either decide the same or refer the matter to the Court. Ei 
party dissatisfied with the decision of the Inspector of Awai:£1s 
appeal to the Court upon giving written not.ice of such appeal to 
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arty within seven days after such decision shall have been 
icated to the party desiring to appeal. 

Certificates. 

ere the boilers require it, the manager shall be the holder 
cessary engine-driver's certificate. 

Scope of Award. 

his award shall operate throughout the Otago and Southland 
al District. 

Term of Award. 

his award in so far as it relates to wages shall be deemed 
come into force on the 1st day of September, 1924, and so 
1 the other conditions of this award are concerned it shall 
0 force on the day of the date hereof; and this a.ward shall 
in force until the 1st day of September, 1926. 

·tness whereof the seal of the Court of Arbitration hath hereto 
· and affixed, and the Judge of the Court hath hereunto set 
, this 25th day of February; 1925 . 
. s.] F. V. FRAZER, Judge. 

MEMORANDUM. 
only matter in dispute related to assistance. The employers 
.o have the clause in the former award deleted, but after 

g the evidence the Court decided to reinstate the clause, 
however, to permit the employment of youths a.nd learners 
tain conditions. The preference clause has been brought 
ormity with the provisions of the Industrial Conciliation 
ration Amendment Act, 1922 . 

. s.] F. V. FRAZER, Judge. 

ISLAND COAL - MINES. - INDUSTRIAL AGREEMENT 
WITH JUBILEE COAL COMPANY. 

strial agreement, made in pursuance of the Industrial Con
and Arbitration Act, 1908, and its amendments, this 12th 

ell, 1925, between the Jubilee Coal Company (Limited), 
eet, Dunedin (hereinafter referred to as " the company ") 
part, and the Green Island Coal-miners) Industrial Union 

rs, Fairfield, Dunedin (hereinafter referred to as " the 
of the other part, whereby it is mutually agreed by and 
the said parties hereto as follows, that is to say :--
at the terms, conditions, stipulations, and provisions contained 
ut in the schedule hereto shall be binding upon the said 
nd they shall be deemed to be and are hereby incorporated 
eclared to form part of this agreement. 



(8429.) OTAGO AND SOUTHLAND CHEESE-FACTORY J\/IANAGERS.
INTERPRETATION. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.~In the matter of the Industrial Conciliation 
and Arbitration Act, 1908, and its amendments ; and in the matter 
of an application by the Inspector of Awards at Invercargill, for 
interpretation of the Otago and Southland Cheese-factory lYlanagers' 
award, dated the 25th day of February, 1925, and recorded in 
Book of Awards, Vol. XXVA, p. 170. 

WHEREAS by the Otago and Southland Cheese-factory Managers' 
award, dated the 25th day of February, 1925, and recorded in Book 
of Awards, Vol. XXVA, p. 170, it was directed, inter alia, in clause 
10, that " One month's notice in writing shall be given on either side 
of the intention to terminate the engagement, but this shall not in
terfere with the right of any employer to dismiss a manager summarily 
for misconduct, insubordination, or incompetency." "Where a 
manager is dismissed without reasonable cause for such action and 
he considers he has suffered an injustice he shall have the right through 
his union to appeal," &c. And whereas a question has arisen as to 
the interpretation of the said award, to the following purport : If a 
cheese-factory manager receives from his em1)loyer one month's 
notice in writing of the intention to terminate the engagement and 
he considers he has suffered an injustice, although no direct charge 
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y have been laid against him, has he the right of appeal, or is t.he 
ht of appeal restricted to cases of summary dismissal for mis
nduct, insubordination, or incompetency 1 And whereas the In
ector of Awards has made application to the Court for interpretation 
the said award. 

OPINION OF THE COURT, DELIVERED BY FRAZER, J. 
The union claims that in all cases of dismissal the manager has a 

ght of appeal. The employers claim that the right of appeal is 
rnited to cases of dismissal on the ground of misconduct, insub
dination, or incompetency. It may well be that the intention of 
e parties, when they framed the clause, was to restrict the right of 

ppeal to cases of the latter class, but the Court is bound to interpret 
e clause as worded by the parties. We do not think that the right 

f appeal is quite as wide as the union claims it to be, but we think 
hat it is wider than the employers admit. The first part of the 
lause makes any engagement of a manager terminable at a month's 
otice, which means that no special ground need exist. The omission 
f the word " summarily " before the word " dismissed " in the 
aragraph relating to appeals indicates, however, that summary 
·smissals for misconduct, insubordination, or incompetency are not 
he only dismissals that may be appealed against. The only reasonable 
onstruction that we can place on the clause, which was drafted by the 
atties themselves, is that when a manager has been dismissed, other
ise than summarily, and makes an allegation of unreasonableness or 
nfairness on the part of his employers, he has the same right of 
ppeal against his dismissal as he would have against a dismissal for 
ny of the specified causes. The Appellate Committee will decide 
hether or not his employers. have acted unreasonably or unfairly 
nd have thereby done him an injustice, .and will deal with the appeal 
ccordingly. In such a case the onus of proof is on the manager 
ppealing. 

Dated the 12th day of November, 1925. 
[L.B.] F. V. FRAZER, Judge. 




