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(8130.) NELSON INDUSTRIAL DISTRICT CARPENTERS 
JOlNERS.-APPRENTICESHIP ORDER. 

In the Court of Arbitration of New Zealand, Nelson Indus 
District.--In the matter of the Apprentices Act, 1923; an 
the matter of the conditions of apprenticeship in the carpent~ 
and joinery industry within the Nelson Industrial District. 

Monday, the 23rd day of March, 1925. 
WHEREAS, pursuant to section 4 (1) of the Apprentices Act, I 
an Apprenticeship Committee has been set up for the Nelson Indu 
District in connection with the carpentering and joinery indus 
And whereas the Court has heard the employers, workers, and 0 
persons concerned, and has considered the recommendations 
to it by the said committee : And whereas the Court has deem 
expedient to make an order under section 5 of the said Act prescri 
the wages, hours, and other conditions of employment to be incorpor 
in contracts of apprenticeship in the said industry in the said dis 
and prescribing such other matters and things as the Court is req 
and authorized by the said section t? prescribe: Now, therefore, 
Court doth hereby order and prescribe as follows :-

1. The locality in which this order shall have effect is the N 
Industrial District. 

2. The trade or industry to which this order shall apply j 8 

carpentering and joinery industry. 
3. Every contract of apprenticeship and every alteratio 

amendment thereof shall be in writing, signed by the employer an 
apprentice, and, if the apprentice is under the age of twent 
years, by the parent or guardian (if any) of the appren-tice, 
shall be registered by. the employer in the prescribed manner, w· 
fourteen days of the date thereof, with the District Registrar. 

4. The minimum age at which a person may commence to s 
as an apprentice shall be fourteen years. ' 

5. The term of apprenticeship shall be five years. 
6. The proportion of the total number of apprentices to the 

number of journeymen employed in the industry in the district 
be not more than one to three. The proportion of the total nu 
of apprentices to the total number of journeymen employed by 
employer shall be not more than one to two. 

7. For the purpose of determining from time to time the 
number of journeymen employed by any employer or in the tra 
industry in the district, each employer shall, during the mont 
April in each year, furnish to the District Registrar a stateme 
the number of journeymen employed by him for at least two-t 
full time during the six months ended on the 31st day of March 
preceding. For the purposes of this order an employer who hi 
works at the trade shall be entitled to count himself as a journey 
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lie ruinirnum rates of wages payable to apprentices shall he---
flr,,t year, 15s. ; for the second year, £1 2s. 6d. : for the third 

for the fourth year, £1 17s. 6cl. ; for the fifth year, 

orli,:1u1 to do so by the Court or committee, every apprentice 
within a radius of three miles from a technical college or 

r ofii,W approved institution shall, during the first three years 
;,F.,ntieeship~ or until he sh~ll ha_ve obtained the cer_tifi~ate 

e,·· mentwnecL, attend classes m such college, school, or mst.itu
,11,·Dentering m1d joinery, and in such case the employer shall 
, tL8 ""IYprentice t,he amount of the fees for ,mch term in which 
,d;, . .nc:3 is not less than 70 per cent. of the maximum possible: 
• ,i,hrd; should any apprentice residing beyond such radius 
,;iv 9,ttend such classes he shall also have the amount of his 
m;fod the employer for each term in which his attendance 
d)h th,m 70 per cent. of the m:uimum possible. 
,,,,0ry ftpprentice who shall have obtained from the Principal 

,~c.hool, or institution in which he has attended cfo,sses 
,, ,rJ'i•.nl-,ic,ned a certificate that he has passed an examination 
n!. t.o thcit required to be passed in order to obtain a certificate 

and joinery in Grade 2 of the City and Guilds of 
fo::t-il,nbe shall, upon production of such certificate to his 

er, be paid during the· fourth year of his apprenticeship at 
. of not less than 5s. per week in excess of the minimum rnte 
J in efa.use 8 hereof, and during the fifth year of his apprentice

rs:te of not less than 7s. 6d. in excess of such minimum 

period of probation to be prescribed in any contract of 
· ,c_,ship i;o errnble the employer of any apprentice to determine 

ir• \,h'.d not exceed three months in the case of a first ap
hip :,o the tra,de, and shall nor exceed one month in any other 

•~,ersc,:':L under twenty-one years of age who has· served part 
ppr-~ 0:ticeship to the trade in any other part of the Empire 
?1,'.'7>' Zealr.nd may complete his term of apprenticeship herein 
1 1:(>r -,vith an employer in the district on furnishing to the 
R,r,.~::stra.:r a certificate from his former employer and/o:r such 

•;1:erc.~e /if any) as the District Registrar may reauire in order 
, tr.:, tin~e seivecl by such p0rson 'as an apprenti~e outside of 
'l:.tL.d.. 'I'lie District Registrar may refuse to register any such 

of app.rnrrticeship entered into under the provisions of this 
nti.'1 ,mch evidence ha,s been furnished to him and until such 

hr:,,,, hemJ approved by the Apprenticeship Committee (if 
·Uie industry and locality. Any party aggrieved by the 

of t.h~ District Registrar or such committee may, within 
di,y,i appea.1 to the Court, whose decision shall be final and 

vo. The period of probation in cases corning within the scope . 
e!.,w,s,0 shall not exceed one month. 
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I;:;, A:1 a,pprentice shall make up all time lost by him in anv 
thrnugh his own fault or sickness, or for any cause not directly 
nected with the business of the employer, before he shall be Condi 
to have entered on the next succeeding year of his apprentic 
or, if in the final year, to have completed his apprenticeship. 

14 .. An employer shall be entitled to make a rat1cable dedu 
from the wages of an apprentice for any '~ime lost by him thr 
sickness in excess of two weeks in a.ny year, or through his 
default .. 

15. The hours worked by an apprentice ;3hal], subject. t 
provisions of reny statute, be those normally worked by journ0 
in aceorcfance with the provisions o:E the ;;rw-ard or industrial • 
ment relating to the employment 01 journeymen for the thne 
in force in the district. 

16. An employer shall not require or permit an apprentice , 
seventeen years of age to work more than seven hours' overtir 
anv week ·~xcept on ~work covered bv the country conditions c 
of 't.he award or industrial agreement0 referred to in cltmse 15 he 

17. Tb: minimum rates~ of overtime payment. for appren 
shall be as follows : Time and a half for the first three hour.~, 
double time thereafter, with a minimum of ls. per hour. 

18. The conditions of the award or industria.l agreement ref 
to in chrnse 15 hereof in so far as they relate to the method and 
of payment of wages, holidays (except in regard to deduction 
holidays), travelling-time, suburban work, country work, meal-m 
and other matters ( other t.han preference to unionists) :relating gen 
to the employment and not in confliet with this order, sha 
applicable to apprentices. 

19. Every contract of apprenticeship shall accord with the 
visions of the Apprentices Act, 1923, and this order, a.nd shall 
provision either exprese.ly or by reference to the said Act or this 
for the several matters provided for therein, and shall not contra 
the provisions of any Act relating to the employment of boy 
youths. In default of such provision being made in any such 
tract of apprenticeship, or in so far as such provision is defectiv 
ambiguous, the contract shall he deemed to provide that the 
ditions of apprent.iceship shall be not less favourable to the appre 
than the minimum rec1uirements of this urder. 

20. It shall he an implied term in every contract of fl,pprentice 
that the apprentice will diligently and faithfully obey and serve. 
employer as bis apprentice for the prescribed term, and wilt · 
absent himself from the employer"s service during the hours of. 
without the leave of the employer or except as permitted by 
order ; and, further, will not commit or permit or be accessor, 
any hurt or damage to the employer or his property, nor con 
any such hurt or damage to the employer or his property if kn 
to him, but will do everything in his power to prevent the same:" 
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all be an implied term in every contract of apprenticeship 
ployer will during the prescribed term, to the best of his 

and knowledge, train and instruct the apprentice, or 
~ be trained and instructed, as a competent journeyman 

of a carpenter and joiner in accordance with the pro
e Apprentices Act, 1923, and of this order, and any 
thereof: Provided, however, that if the business carried 

employer does not comprise all the operations usua.lly 
the training of a journeyman in the trade of a carpenter 
the operations to be taught the apprentice shall be 

'set out in the contract of apprenticeship, and in default 
employer shall be deemed to have contracted to train 
the apprentice in all the operations usually included in 
of a journeyman in the trade of a carpenter and joiner : 

at it shall not be competent for an employer to emplW 
8,n apprentice until he has been established in business 
two vears, or unless he is able to satisfy the committee 
a position to continue as an employer. 

remium in respect of the employment of any person as 
ce shall be paid to or received by an employer whether 

·um is paid by the person employed or by any other 

provisions of this order shall not necessnrily apply in the 
pecial contract of apprenticeship entered into under the 

of section 11 of the Apprentices Act, 1923. 
all be an implied term in every contract of apprentice

he provisions of the Master and Apprentice Act, 1908, 
pply thereto . 
. n an apprentice is discharged for cause the employer 
"th send notice of the discharge and of the cause thereof 

rict Registrar, who shall communicate such notice to the 
hip Committee. 
powers conferred on the Court by paragraphs (b) to (l) 
section 5 (4) of the said Act are hereby delegated by the 
e said committee in so far as those powers rela"'te to the 
ry and locality, but reserving nevertheless power to the 
y time and from time to time to withdraw all or any of 

order shall operate and take effect as from the 1st day 
925 . 

. J F. V. FRAZER, Judge. 

MEMORANDUM • 

. ested form of apprenticeship contract is appended . 

. ] F. V. FRAZER, .Judge. 

suggested form of app~enticeship contract seep. 45.] 
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5p(:CmSTED FORM OF APPRENTICESHIP CONTRACT. 
[hJED, nmde the cfay of , 19 , between [Fu/.l name of 

j;,,;.;, ()"[ [AddriBs and occupat-ion], (hereinafter called "the master") of the 
;>,.rt,, [Fuii. name of app;;entice·s parent,, or yuardian], of [Addres.s m,~ 

,,;itiu,,.'], (hm·enrnfter ca,llecl the guarclmn ) ot the second p,wt, _and [.Fnl1 

,r,;d · ,,ddre8B of app,-enl.,:ce], a minor born on t,he clay of , 
\hGrc•in,,fr.or called '' the a,pprent-ice ") of the third p,ut, ,,·itnesseth as 

,'·' ;;;;," ,xrnder hereby covenants with the apprentice, and 2Jso as ,, separate 
;;,_nl'- wit.h the guardian, that he will take the apprentice as his apprentice 
,, 1.,·:vJ,., of a (or that, bra11ch of the trade known as 
· ),. and the apprentice and the guardian :hereby joint,ly and severally 

,w,nl; ;1cith the master tlmt the apprentice will serve the master as such 
eut,ic.e fo;- t,he term and upon and subject to the conditions hereinafter set 

'fhe term of the apprenticeship shall he years, commencing on the 
da.y of , 19 , and shall be served a,t [State place]. 

:L The master shall pay to 'bl10 apprentice during the said term wages at 
,:,1ei,c:, h~rninafter si:"";3ified, to wit : during the :first year, pei~ week 

11 8/l ,J'!I JOr each perwa]. 
t The prnvisions of the Apprentices Act, 1923, and the regulations made 

rc,uKl0r, and the general order of the Court of Arhitmtion., dated the 
, 19 , governing the conditions of B,pprenticeship in the 

t,mde, are, save as hereinafter expressly provided, deemed to be 
,c,rp,:,rated in these presents. 

i,. The period of probation referred to in section 12 of the said Act, sh8Jl 
n1onths. 

G. '!'he apprenticeship shall be subject to the minimum conditions provided 
and by the said general order, except as follows [Here state conditions etgreed 
i·r,, ~o .fcir as t,hey differ from those of the general order], 

'le [ If the employer does not carry on a bi,siness that comprises a,ll the 
.Mtions 1,sually inclnded in the tra1:ning of an apprentice as a .ioi,rneyman in 

t-rc!.,.i'.e, slate specijicctlly the operations to be taught the upprentice. J 
In witness whereof these presents have been executed by :the parties hereto 

e day n,nd year :first before written, 

;;:;ig11ed by the said in the l 
presence of--• J 

[ TV·itness' s signature, occupation, ancl address. J 
[Omdinue. sirnilarly for gua.rd.,:an and apprentice.] 

[Employer's signature. J 

(8078,) OTAGO TANNERS AND FELLMONGERS-AWARD. 

the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.-In the matter of the Industrial Conciliation 
and Arbitration Act, 1908, and its ai:nendments ; and in t.hP matter 
c,f an industrial dispute between the Otago and Soutliland l!'reezing
works and Related Trades Employees' Industrial Union of Workers 
(hereinafter called "the union") and the undermentioned persons. 
frrms, and companies (hereinafter called "the employers ") :-

Bayley, J., and Sons (Limited), Tanners, Green Island, 
Begg, W., Fellmonger, North-east Valley, Dunedin. 
Brown Bros. and Loudon, Fellmongers and Scmire:rs, Green 

Island. 


