(8136.) NORTH CANTERBURY PAINTERS AND DECORATO
APPRENTICESEIP ORDER.

In the Court of Arbitration of New Zealand, Canterbury Ind
District.—In the matter of the Apprentices Act, 1923 ; and
matter of the conditions of apprenticeship in the paintin
decorating industry within the North Canterbury District.

Friday, the 27th Day of March, 1925.

WaEREAS, pursuant to section 4 (1) of the Apprentices Act, 19
Apprenticeship Committee has been set up for that portion
Canterbury Industria]l District lying north of the Rangitata Ri
connection with the painting and decorating industry : And w
the Court has heard the employers, Workers and other person
cerned, and has considered the recommendations made to it I
said committee : And whereas the Court has deemed it expe ,‘
male an order under section 5 of the said Act prescnbmﬂ the.
hours, and other conditions of employment to he incorpo
contracts of apprenticeship in the said industry in the said
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ing such other matters and things as the Court is required
sed by the said section to prescribe : Now, therefore, the
Lereby order and prescribe as follows :—

Lcality in which this order shall have effect iz that portion
erbury Industrial District lying north of the Rangitata

1l

rade or industry to which this order shall apply is the
d decorating industry.
contract of apprenticeship and every alteration or amend-
f shall be in writing signed by the employer and the
.nd, if the apprentice is under the age of twenty-one years,
nt or guardian (if any) of the apprentice, and shall be
; the employer in the prescribed manner, within fourteen
Jate thereof, with the District Registrar.
ninimum age at which a person may commence to serve
ntice shall be fourteen years.
orm of apprenticeship shall be five years.
roportion of the total number of apprentices to the total
rneymen employed in the industry in the district shall
than one to three or fraction of three. The proportion
number of apprentices to the total number of journeymen
v any employer shall be not more than one to three or
hree.
Le purpose of determining from time to time the total
ourneymen employed by any employer or in the trade or
e district each employer shall during the month of April
rnish to the District Registrar a statement of the number
1en employed by him for at least two-thirds full time
ix months ended on the 31st day of March last preceding.
oyer who has not furnished such statement for the six
d on the 31st day of March, 1924, shall do so when requested
ttee. For the purposes of this order, an employer who
ks at the trade shall be entitled to count himself as a

o

ninimum rates of wages pavable to apprentices shall be
for the first six months, £1 bs. per week for the second six
10s. per week for the third six months, £1 15s. per week
oh six months, £2 per week for the fifth six months, £2 bs.
' the sixth six months, £2 10s. per week for the seventh six
15s. per week for the eighth six months, £3 per week for
c months, and £3 Bs. per week for the tenth six months.

ed to do so by the Court or a commistee, any apprentice
hin & radius of eight miles of a technical college or school
ved institution shall, during the term of his apprentice-
6il he shall have obtained the certificate hereinafter
attend the classes in such college, school, or institution in
rating, or signwriting, and in such case the employer
o0 the apprentice the amount of the fees for each term

Pt
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in which his attendance is not less than 75 per cent. of the maxiy
possible.

10. Every apprentice who, whether he has been ordered to’at4,
quch el asses or not, shdll have ohtamed hom the m‘in vipal g

st he hab P&bS@d an examinatjm
. in painting decomtjng, or
wmtmg, shaﬂ Llpen prr‘dwtwn o* such certificate to his emp]
be paid during the fourth year of his apprenticeship at the ra
legs than Bs. per week it excess of the minimum rate mo\me
clause 8 permi and during the fifth vear of his tapt:re‘moeq}up aQ
rate of not less than 7s. 6d. per weel in excess of such minimum

11. The period of probation to be prescribed in any contra
appren’riomhip to enable the employer of any apprentice to deter
his fitness shall not exceed three months in the case of & fitst appren
ship to the trade, and shall not exceed three months in any other
12. A person under twenty-one years of age who has served
of hw apprenticeship to the trade outside of New Zealan Ay com
the term of apprenticeship herein provided for with an employ
the district on furnishing to the District Registrar a certificate fro
former employer and, ’ur guch other evidence (if any) asg the Dis
Registrar may require in order to show the fime served by such pe
as Al appre entice outside of New Zealand. The District Regis
may refuse to rPglster any contract of apmu}mmsblp ent end
under the pmvmon of this eclause until h evidence has
furnished to him. Any party aggrieved by the decision of the Dig
Registrar may within fourteen &(m ap ﬁeeﬁ o the Court, whose deg
shall be final and conclugive. The period of j).,.uu)d tion in cas:
within the scope of this clause shall not oz{!‘eed three months.

13. An a,]_)prentlce shall make up all time lost by him in any
through his own defanlt or sickness or for any cause nob « {Tmc”v
nected with the business of the emplover before he shall be consid
to have entered on the next succeeding year of his apprentice
or, if in the final year, to have completed his apprenticeship. |

14, An employer shall be entitled to make & rateable dedug
from the wages of an apprentice for any time lost by him thy
sickness in excess of two weeks in any year or through his own d

15. The hours worked by an apprentice shall, subject
provisions of any statute, be those normally worked by journ
in accordance with the provismns of the award or industrial agre
relating to the emaployment of journeymen for the time bemg in
in the digtrict.

15. An empkwm shall not require or permit an anpremmc
the first year of his »ppren’ﬁlwbmp to work more than four
overfime in any week.

17. The minimum rates of overtime payment for f.uplenfm
be as follows: Wot less than ls. per hour for the first two ve
per hour for the second two years, and 2s. per hour for {




of the award or industrial agreement referred
1 so far as they relate to the method and time
hohoa,vs {except 1n regard to deductions for
ling-time, suburban work, country work, meal-money,
78 (mher than preference to umom%s) relating generally
and not in conflict with this order, shall be apphcable

& of apprenticeship shall accord with the pro-
worentices Act, 1923, and this order, and shall make
rpressly or by reference to the said Act or this order,
sers provided for therein, and shall not contravene
of auy Act relating to the employmem of hoys or
ault of such provision being made in any such’ contract
ip, or in so far as such proua‘mn is defective or
contract shall be deemed to nrovide that the con-
hip shall be not less favourable to the apprentice
um requirements of this order.
& an implied term in every contract of apprenticeship
e will dlhgeh’tlv and faithfully obey and serve the
spprentice for the piescmbL.d term, and will not
, empioyer's service during the hours of work
be employer or except as pe ermitted by this order,
will noi, commit or permit or be accessory to any hurt or
employer or his property, nor conceal any such hurt
we employer or his property if known to luma l\uu will
g i his power to prevent the same.
be an implied termn 1n every contract of app*’mlhcvshm
ill during the prescribed term, to the best of his
1 Lnowleﬁkgc, train and instruct the apprentice, or
rained and instructed, as a competent ]'ourmvman
inter and decorator (or in the branches of painting,
éia,zmg, or signwriting) in accordance Wlt‘l
ppr@*l ices @.(wg 1928, and of this order, and
reof : Provided, however, that if the business
v the employer does not compmse all the operations
tuded in the training of a jou Tneyman in the trade of a painter
jor, the operations to be taught the apmenmcc shall be
tn the contract oj appfnr\tlmmup and in default
ver shall be deemed to have dontracted to train and
tice in all the upewa’uon& ustelly included in the
journeyman in the trade of a painter and decorator.
premium in respect of the employment of any person as
ce shall %e paid to or received by an employer, whether
15 paid by the person employed or by any other person.
of this order shall not necessarily apply in
v #pecial contract of apprenticeship entered into under
ns of gection 11 of the Apprentices Act, 1923,

W
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24. Tt shall be an implied term in every contract of apprentj,
that the provisions of the Master and Apprentice Act, 1908
not apply thereto.

25. It shall not be competent for an employer to take an apppe,
until he has been established in business for at least two yeq
until he is able to satisfy the committee or (if the committee jg
functioning) the Court that he is able to continue as an emp],

26. The powers conferred on the Court by paragraphs (b) ¢
inclusive of section b (4) of the said Act are hereby delegat
the Court to the said committee in so far as those powers relas
the said industry and locality, but reserving nevertheless powe
the Court at any time and from time to time to withdraw all op,
of such powers.

27. This order shall operate and take effect as from the Ist
April, 1925.

[r.s.] F. V. Frazek, Jud
MeMorANDUM.

A suggested form of apprenticeship contract is appended.

[L.8.] F. V. Frazer, Judge

[For suggested form of apprenticeship contract see p. 45.)
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SUGGESTED FORM OF APPRENTICESHIP CONTRACT.

Drup, made the day of , 19 , between [Full name of
yer], of [4 ddress and occupation], (hereinafter called * the master ”’) of the
part, [Full name of apprentice’s parent or guardian), of [Address and
ation], (hereinafter called ** the guardian ) of the second part, and [Full
and address of apprenlice], a minor born on the day of s
(hereinafter called ““the apprentice ’’) of the third part, witnesseth as
“,s The master hereby covenants with the apprentice, and also as a separate
enant with the guardian, that he will take the apprentice as his apprentice
he trade of a (or that branch of the trade known as

), and the apprentice and the guardian hereby jointly and severally
enant with the master that the apprentice will serve the master as such
rentice for the term and upon and subject to the conditions hereinafter seb

9. The term of the apprenticeship shall be years, commencing on the
day of , 19 . and shall be served at [State place].
3. The master shall pay to the apprentice during the said term wages at
rates hereinafter specified, to wit : during the first year, per week
nd so on for each period].
4. The provisions of the Apprentices Act, 1923, and the regulations made
ereunder, and the general order of the Court of Arbitration, dated the
iy of , 19 , governing the conditions of apprenticeship in the
trade, are, save as hereinafter expressly provided, deemed to be
corporated in these presents,
5. The period of probation referred to in section 12 of the said Act shall
months. ) )
6. The apprenticeship shall be subject to the minimum conditions provided
and by the said general order, except as follows [Here state conditions agreed
in so far as they differ from those of the general order].
7. [If the employer does mot carry on ¢ business that comprises all the
erations usually included in the training of an apprentice as a journeyman in
he trade, state specifically the operations to be taught the apprentice.]
In witness whereof these presents have been executed by the parties hereto
the day and year first before written. .
[Employer’s signature.]
Signed by the said in the
presence of—
[Witness’s signature, occupation, and address.]
[Continue similarly for guardian and apprentice.]



