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'48) PALMERSTON NORTH PAINTERS AND DECORATORE.
APPRENTICESHIP ORDER.

he Court of Arbitration of New Zealand, Wellington Industrial
stricb.—In the matter of the Apprentices Act, 1923; and in
he matber of the conditions of apprenticeship in the painting
nd decorating industry within the Palmerston North district.

Thursday, the 9th day of April, 1925.

pursuant to section 4 (1) of the Apprentices Act, 1923,
\pprenticeship Committee has been set up for the Palmerston
b district In connectivn with fhﬂ painting and decorating indus-
And whereas the Court has heard the emplovcls workers, and
r persons concerned, and has (‘ODSldGI‘ed the recommendations
e to it by the said committee : And whereas the Court has deemed
p‘t‘ 1ent to make an order under section 5 of the said Act,
Lhe wages, hours, dnd otp@r 003@1‘510113 of emplovmwt to

> d ms‘mct, d,ﬂd prcsc 7,1110 such other matters and nhmgs
he Court is requiz’ed and authorized by the said section to
. Mow, therefore, the Court doth hereby order and prescribe
sllows —
' locality in which thiz order shall have effect is that
{ the Wellington Industrial District comprising the (ounties
anawatu, Orona, Horowhenua, and Kairanga, with the interior
ughs and town districts, and the Borough of Woodville,
The trade or industry te which this order shall apply is the
rw and decorating industry, including paperhanging and glazing.
Hvery contract of cmploﬂtweshp and every alteration or
)dm nt thereof shall be in writing signed by the employer and
yprentice, and, if the apprentice is under the age of twenty-
3, by the parent or guardian (if anv) of the apprentice, and
registered by the employer in the prescribed manner, within
teen: davs of the date thereof, with the District Registrar.
. The minimum age at which a person may commence to serve
n apprentice shall be fifteen years
. The term of apprenticeship .:hml be five years. :
The proportion of the total number of apprentices fo the
wumber of journeymen employed in the industry in the district
be not more than one to three. The proportion of the total
er of apprentices to the total number of journeymen employed
v employer shall be not more than one to three or fraction
of.
for the purpose of determining from time to time the total
er of journeymen employed by any employer or in the trade
lustry in the district, ‘each employer shall during the month of
in each year furnish to the District Registrar a statement of ~
v of journeymen employed by him for at least two-thirds
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full time during the six months ended on the 31st day of March
preceding. Every employer who has not furnished such state
for the six months ended on the 3ist day of March, 1995, shal
so during the month of April, 1925, For the purposes of this ¢
an emplowr who Limself works at the trade shall be entitled to ¢
himself as a journeymar.

8. The minimum rates of wages pavable to apprentices shaj
ag follows :—

Per Wee

£ s,
For the firet six monthe 017
Hor the second six months 0
For the third six months 1 5
For the fourth six months 17
For the fifth six months 112
For the sixth six months 115
For the seventh six months 2 0
For the eighth six months 25
For the ninth six months 210
For the tenth six months 215

9. If ordered to do so by the Court or a committee, any appre
residing within o radius of five miles from a techuical college or sch
or other approved institution shall, during the first three years
his apprenticeship, or until he shall have obtained the certifig
hereinafter mentioned, attend the classes in such coﬂege, schoo
institution in grammar of colour and decorating, and in such e
the employer shall refund to the apprentice the amount of the
for M(h terra in which his attendance iz not less than 70 per ¢
of the maximum possible.

10. Every apprentice who, whether he has been ordered to at
guch classes or not, shall have obtained from the Principal of
eollege, scheol, or institution in which he has attended classe
before mentioned a certificate that he has passed an exami
equivalent to that required to be passed in order to obtain a certifics
in grammar of colour and decorating in Grade 2 of the City and Gull
of London Institute shall, upon pioﬂ%mon of such certificate tol
employer, be paid during the fourth year of his apprenticeship at j
rate of not less than Bs. per week in excess of the minimum 1
provided in clause 8 hereof, and durmg the fifth year of his apprenti
ship at the rate of not less than 7s. 6d. per week in excess of si
minimum rate,

11. The period of probation to be presc riped in any contrac
apprenticeship to enable the employer of any apprentice to determ
his fitness shall not exceed three months in the case of a first appre
ticeship to the trade, and shall not exceed one month in any of
case.

12. A person who has served part of his apprenticeship to ¢
trade in any part of the British Bmpire outside of New Zealand
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nplete the term of apprenticeship herein provided for with an
ployer in the district on furnishing to the District Registrar a
ificate from his former employer and/or such other evidence (if
as the District Registrar may require in order to show the time
ved by such person as an apprentice outside of New Zealand. The
trict Registrar shall not register any contract of apprenticeship
ered into under the provisions of this clause until such evidence
been submitted to the committee. Any party aggrieved by the
ision of the District Registrar may within fourteen days appeal
the Court, whose decision shall be final and conclusive. The
iod of probation in cases coming within the scope of this clause
11 not exceed one month.

13. An apprentice shall make up all time lost by him in any year
ough his own default before he shall be considered to have entered
’ohe next succeeding year of his apprenticeship, or, if in the final
r, to have completed his apprenticeship.

14. An employer shall be entitled to make a rateable deduction
m the wages of an apprentice for any time lost by him through
Lkness in excess of two weeks in any year or through his own default.
15. The hours worked by an apprentice shall, subject to the
visions of any statute, be those normally worked by journeymen
ccordance with the provisions of the award or industrial agree-
t relating to the employment of journeymen for the time being
orce in the district.

16. An employer shall not require or permit an apprentice under
cen years of age to work more than seven hours overtime in any
k.

17. The minimum rates of overtime payment for apprentices shall
s follows : Not less than 1s. per hour for the first two years, and
not less than time-and-a-half rates on the wages paid.

18. The conditions of the award or industrial agreement referred
n clause 15 hereof, in so far as they relate to the method and time
ayment of wages, holidays (except in regard to deductions for
days), travelling-time, suburban work, country work, meal-money,
other matters (other than preference to unionists) relating generally
he employment and mnot in conflict with this order, shall be

=

9. The following tools shall be supplied by the employer to the
rentice : Papering - brush, paste - brush, scissors, tack - hammer,
v-knife, duster-brush, hacking-knife, rule, plumb-bob. These
s shall be retained by the apprentice upon completion of the full
of apprenticeship.

0. Hvery contract of apprenticeship shall accord with the pro-
ns of the Apprentices Act, 1923, and this order, and shall maké
ovision, either expressly or bv reference to the said Act or this order,
' the several matters provided for therein, and shall not contravene
provisions of any Act relating to the employment of boys or youths.
default of such provision being made in any such contract of
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apprenticeship, or in so far as such provision iz defective or ambigugyg
the contract shall be deemed to provide that the OhdlthHS @
apprenticeship shall be not less favourable to the apprentice than ) e
IMINIMEN e qnne}mn‘m of this order, ;

21. It shall be an Jmphed term in every contract of ppreu’mes}n
that the apprentice will diligently and faithfully obey and serve ¢
employer as his apprentice for the prescribed term, and will pg
absent himself from the employer’s service during the hours of woy
without the leave of the employer or except as pemmtteﬁ by this orde
and further will not commit or p@nmt or be accessory to any hur
or damage to the employer or his proper‘cv nor conceal any such hyp
or damage if known to him, but will do everything in his power
prevent the same.

22. It shall be an impﬁed term in every contract of apprenticeshi
that the employer will during the presanbed term, to the best of
power, skill, and knowledge, train and instruct the apprentice, ¢
cause him to Le trained aﬂd instructed, as a competent journeyma
in the trade of painting and decorating, including paperhanging an
glazing : Pros .Jed that it shall not be competent for an employe
to employ a youth as an apprentice until he has been es’oabmhed i
business for at least two years, unless he is able to satisfy the con
mittee that he iz in a position to continue as an employer.

23. No premium in respect of the employment of any person a
an apprentice shall be paid to or received by an employer, whethe
such premium is paid by the person employed or by any other person

24. The provisions of this order shall not necessarily apply in th
case of a special contract of apprenticeship entererz into under th
provisions of section 11 of the Apprentices Act, 1923

25. The powers conferred on the Court by paragraphg {b) to {(
inclusive of section 5 (4) of the said Act are hereby delegated by th
Court to the said committee in so far as those powers relate to the sal
industry and locality, but reserving nevertheless power to the Cour
at any time and from time to time power to withdraw all or any
such powers.

26. This order shall operate and take effect as from the 20th da
of April, 1925.

[v.s.] F. V. Frazer, Judge.

MEMORANDTM.

The Court reserves power to reduce the area over which th
cominittee hag been given jurisdiction, in the event of other committe
being appointed for p@rts of the district affected. A snggested for
of apprenticeship contract is appended.

fr.8.] F. V. Frazzr, Judge.

[Hor suggesied form of apprenticeship contract see p. 45.]
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SUGGESTED FORM OF APPRENTICESHIP CONTRACT.

Drup, made the day of , 19 , between [Full name of
yer], of [4 ddress and occupation], (hereinafter called * the master ”’) of the
part, [Full name of apprentice’s parent or guardian), of [Address and
ation], (hereinafter called ** the guardian ) of the second part, and [Full
and address of apprenlice], a minor born on the day of s
(hereinafter called ““the apprentice ’’) of the third part, witnesseth as
“,s The master hereby covenants with the apprentice, and also as a separate
enant with the guardian, that he will take the apprentice as his apprentice
he trade of a (or that branch of the trade known as

), and the apprentice and the guardian hereby jointly and severally
enant with the master that the apprentice will serve the master as such
rentice for the term and upon and subject to the conditions hereinafter seb

9. The term of the apprenticeship shall be years, commencing on the
day of , 19 . and shall be served at [State place].
3. The master shall pay to the apprentice during the said term wages at
rates hereinafter specified, to wit : during the first year, per week
nd so on for each period].
4. The provisions of the Apprentices Act, 1923, and the regulations made
ereunder, and the general order of the Court of Arbitration, dated the
iy of , 19 , governing the conditions of apprenticeship in the
trade, are, save as hereinafter expressly provided, deemed to be
corporated in these presents,
5. The period of probation referred to in section 12 of the said Act shall
months. ) )
6. The apprenticeship shall be subject to the minimum conditions provided
and by the said general order, except as follows [Here state conditions agreed
in so far as they differ from those of the general order].
7. [If the employer does mot carry on ¢ business that comprises all the
erations usually included in the training of an apprentice as a journeyman in
he trade, state specifically the operations to be taught the apprentice.]
In witness whereof these presents have been executed by the parties hereto
the day and year first before written. .
[Employer’s signature.]
Signed by the said in the
presence of—
[Witness’s signature, occupation, and address.]
[Continue similarly for guardian and apprentice.]



