(8317% ) MORTHERN INDUSTRIAL DISTRICT (EXCEPT AUCK]
TEN-MILES RADIUS) LOCAL BODIES’ LABOURERS.—AWARD
In th> Court of Asbitration of New Zealand, Northern Indw
District.—In the matter of the Industrial Coneciliation and
tration Act, 1908, and its amendments; and in the matt
an industrial dispute between the Auckland Builders’, Ge
and other Labourers’ Industrial Union of Workess (herein
called *“ the union ) and the undermentioned persons, firms
companies (hereinafter called * ployers ) +— '

Cambridge Borough Council, Cambridge.
Coromandel Harbour Board, Coromandel.
Dargaville Borough Conuecil, Dargaville.
Hamilton Borough Council, Hamilton,
Kawhia Harbour Board, Kawhia.
Mangawal Harbour Board, Mangawai.
Opotild Borough Council, Opotiki.
Paeroa Borough Council, Paeroa. ‘
Pukekohe Borough Council, Pukekohe.
Rotorua Borough Council, Rotorua.
Tanmarunui Borough Couneil, Taumarunui,
Tauranga Borough Counci’, Taurangs.
Te Aroha Borough Council, Te Aroha.
Te Juiti Borough Counecil, Te Kuiti.
Thames Borough Council, Thames.
Thames Harbour Board, Thames.

Wairoa Harbour Board, Wairoa.
Whakatane Borough Council, Whakatane.
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. Harbour Board, Whakatane.
1 Borough Council, Whangarei.
08 rarel H’n‘bour Board Whangarm

, b vvm@ raken mto uonmdemuon the mawtm u{ uhe Lbbove—
ed dispute, and having heard the wnion by its representatives
ointed, and having oﬂso heard such of the employers as were
pad either in person or by their representatives duly appointed.
rmg slao heard the Witnel ses called and examined and cross-
by and on behalf of the said parties respectively, doth
order and award —
as between the union and the members thereo! and the
3 and each and every of them, the terms, conditions, and
v . out in the schedule hereto and of this award s 1311 be
1pm1 the union and upon every member thereof and wupon
ers and upon each and every of them, and that the said
ions, and provisions shall be deemed to be and they
v lﬂu;i}_) orated in and declared to form part of this award ;
that the union and every mewmber thereof and the
and each and every of them shall res ppf‘twelv do, observe,
orme every matter and thing by this award and by the said
conditions, and j‘IOVi sions respectively required to be dome,
i, and performed, and shall not do anything in contravention
sward or of the said terms, conditicns, and previsions, but shall
s abide by and merform the same. And the Court doth
further award, order, and declare that any breach of the said
onditions, and provmom set out in the schedule hereto shall
© & breach of this award, and that a v penalty as by law
shall be payable by any party or person in respect thereof.
he Court doth further order that thiz awerd shall take effect
nafter provided, and shall continue in force until the 31st
farch, 1927, and thereafer as provided by subsection (1) (d}
90 of the Industrial Concilistion and Arbitration Act, 1908.
ritness whereof the seal of the Court of Arbitration hath hereto
and the Judge of the Court hath hereunto et hig hand
day of April, 1925,

,"! B, V. Frazer, Judge

SCHEDULE,
Hours of Work.
For workers emsployed by Borough Councils the B@ur; of
oe foriy-e %ht per week, eight and a half hours of which
worked on five days of the week and five and a half hours
2 day which is observed as the half-holiday. ‘
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(b.) For workers employed by Harbour Boards the hours of Wor
shall be forty-eight per weel, which shall be arranged to meet th
exigencies of the work required to be done.

{c.) In cases where the workers emploved by local bodies are fow
working forty-seven hours and being paid for forty-eight hours f);
custom shall continue. :

(d.) Where the work required to be done is continuous and is works,
n shifts, seven shifts of not more than eight hours each may he worked &
in each week without payment of overtime. .

Wages.
2. (@) The following shall be the minimum rates of wages —
’ Per Hoyr,

8. d.
Quarrymen .. .. .. . . 110
Pipelayers .. . .. .. 110
Rock-drill men (popper and machine drills), shot-
firers . : 20
Tool-sharpeners .. . .. 20
Casual labourers .. . .. ... 110
Men working in shafts or tzenches 6 {t. deep or in
tunnels . . .. L .. 111
Yardmen . . .. 110

Sanitary carters, 17s. 4d. per shift.

Gas stokers, 1bs. 4d. per shift.
Sanitary-drain layers, 1s. 114d. per hour.
Permanent hands, £4 8s. per weck. -

Permanent drivers: The wages of permanent drivers shall be the 7
same as those payable to drivers under any award or agreement for :
the time being in force made between the employers and the general
Dirivers’ Union.

(b.) A “ sanitary drain ”’ shall be deemed to be a drain used for
sewerage and not for storm-water.

(¢.) A *drive” shall be deemed to be a tunnel for the purpose
of this awsrd when it exceeds half a chain in length from its com- &
mencement. ' V'

(d.) “ Permanent hands” in receipt of not less than £4 Ss. per :
week shall be permitted to do any work required to be done by the &
local body employing them. ' j

(e A ¥ permanent hand ”’ shall be deemed to be a worker whois
emploved by the week, and whose employment shall be terminable 2
by a week’s notice on either side.

~(f) All workers now receiving a higher rate of pay than herein |
provided shall not have their wages reduced while in their present =
employment.
Travelling-time. )

3. (a.) Labourers employed by Borough Councils or Harbour Boards

when required to commence work over two miles distant from a central
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1t in each district o be mutually agreed upon between the union
1 the employer shall pmeeed to and irom such work or shall be
mveyed to and from such work ab the expense of the employer, as
empﬂo‘yer shall determine,

(b.) Time reagonably occupied by workers in travelling or time
d in conveying the %ﬂrl\ers to and from such work beyond the
-miles radiug before mentioned shall be allowed and paid for by
smployer at ordinary rates.

{c.) Mo worker residing less than two miles from the place W‘hSTP
work is to be performed by the nearest convenient mode of access
oot-passengers shall be entitled to the allowance mexmoﬂed in
clause.

Wet Flaces.

4. In boroughs six hours shall constitute a day’s work where
yrkers are working in wet places or foul air, and shall be paid for as
the workers had worked eight hours. A * wet place 7 shall mean

place where workers are standing in water 3 in. or more in depth,
where water other than rain V/mt@l’ is dripping on them ; but if the
wployer shall provide the workers with overalls or gum boots, or
ih, the place shall not be deemed 4o be & wet plase.

Owerézme.

§. Overtime for workers employed by Borough Councils and
ur Boards shall be time and a half for the first four hours and
e tire thereatter.
Holidays.

. (#.) The recognized holidays shall be Sundays, New Year’s
, G ﬂo& Friday, Haster Monday, Sumrdgﬁ s Birthday, Labour
Christmas Day, Boxing Day, and another day to be arranged
n the iocal boJ v and its workers; and no deduction shall be
from the wages in respect of such holidays: Provided that
1al hands are not entitled to any pay for such Tholida; s until after
wree months’ continuous service.
qbf Permanent hands and casual workers of more than three
service require 1 to work on any of the above-mentioned
olidaye shall be entitled to receive payment at the ordinary rates in
addition to the holiday pay.

(c.) Cagual hands of less than three months’ service required to
Work on Su}au&y&, Christias Day, or Good Friday shall be paid ab
rabte of double time, and on the other hoimavs ab

[

o

bove mentioned
they shall be paid at the rate of time and a half, such payment tc be
made only for the actual time worked.

{d.) The Thames Borough Couneil is Pxempted from the provisiong
of this clauge s far as water-races are concerned, provided that the
resent rates of pay and conditions are maintained.
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(e.) It shall be competent for any worker to arrange wigy
employer that in lieu of observing the above-mentioned holidgye =
they fall due such holidays may be allowed to accumulate and may y
taken at such times as may be mutually arranged. 1

Tools. E
7. Where necessary all tools shall be supplied by the employer,

Preference. ,
8. (a.) If any employer shall hereafter engage any worker comiy,
within the scope of this award who shall not be a member of the uynjq ,:
and who shall not become a member thereof within seven days aftey
his engagement and remain such member, the employer shall digmjg
such worker from his service if requested to do so by the union, provide
there is then a member of the union equally qualified to perform the
particular work required to be done, and ready and willing to undertake
the same. |
(b.) The provisions of this clause shall operate only if and solong ag
the rules of the union shall permit any worker coming within the scop
of this award of good character and sober habits to become a membe
of the union upon payment of an entrance fee not exceeding 5s., upon
written application, without ballot or other election, and to continy
a member upon payment of subsequent contributions not exceedin
9d. per week.
(c.) On application by the union the employers shall furnish the
union with a list of the workers in their employ covered by this award

Under-rate Workers.

9. (¢.) Any worker who considers himself incapable of earning the
minimum wage fixed by this award may be paid such lower wage as
may from time to time be fixed, on the application of the worker
after due notice to the union, by the local Inspector of Awards or suc
other person as the Court may from time to time appoint for tha
purpose ; and such Inspector or other person in so fixing such wag
shall have regard to the worker’s capability, his past earnings, and
such other circumstances as such Inspector or other person shall thin
fit to consider after hearing such evidence and argument as the anion
-and such worker shall offer. . .
(b.) Such permit shall be for such period, not exceeding six months,

as such Inspector or.other person shall «determine, and after the
expiration of such period shall continue in force until fourteen days’
notice shall have been given to such worker by the secretary of the
union requiring him to have his wage again fixed in manner prescribed
by this clause : Provided that in the case of any person whose wage
is so fixed by reason of old age or permanentdisability it may be fixed
for such longer period as such Inspector or other person shall think

fit.
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Wotwithstanding the foregoing, it shall be competent for a
(o agree in writing with the pV‘&ﬂdent or secretary of the union
ich wage without havmg the same so fixed.

Tt dmﬂ be the duty of the union to give notice to the Inspector
rds of every agreement made with a worker pursuant hereto.

y Tt shall be the duty of an employer, before employing a worker
oh lower wage, to examine the permit or agreement by which

co is fixed.

e

Accommodation.

in boroughs where reasonably necessary the employers shall
.u,wmmoda tion to enable workers to change and dry their
ave their meals,

s ang
Accidents.

. A modern first-aid emergency kit shall be kept by the
in & convenient and accessible place in every place where
or of Awards shall deem necessary.

Payment of Wages.
Wages shall be paid either weelkly, fortnightly, or monthly:
 be arranged between employer and worker.

Youihs.

b}

thall be agreed upon in writing by the employer concerned and
regident or secretary of the union, and such agreed rate shall
d from the date of engagement.

Workers’ Representative,’

Fa
The workers’ representative shall have the right of entry
e of working-hours %o all jo %S to which the employer can law-
ive such rngf after due notice has been given to the employer
‘representative.

Matters not provided for.

Any &ispu’ce in connection with any matter not },rovide& for
is award shall be settled between the parficular employer con-
nd the secretary or president of the union, and in default of
greement being arrived at then such dis spute shall be referred to
ocal Conciliation Commissioner, who may either decide the same
eler the matbter to the Court. Iither party, if dissatisfied with
sion of the Commissioner, may appeal to the Court upon
itten notice of such appeal to the other party within seven
er such decision shall have been communicated to the party
ing to appeal.

When youths are employed for more than one week at a
¢ than that prescribed by clause 2 hereof, the wages to be
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Scope of Award.

16. This award shall apply to the parties named herein
any other Borough Council or Harbour Board that may heres
added to the award by the Court. "

Term of Award.
17. This award in so far as it relates to wages shall be
have come into force on the st day of Apzil, 1925, and so far
the other conditions of this award are concerned it shall Com
force on the day of the date hereof; and this &ward shall ¢q
in force until the 31t day of March, 1927. '
In witness whereof the seal of the Court of Arbitration hath j
been put and affixed, and the Judge of the Court hath herey
his hand, this 24th day of April, 1925.
[T.8.] F. V. Frazer, Juy

MuMORANDUM.

This award embodies, without alteration, the recommendat
the Conciliation Council, which the parties agreed to accept.

[1.8.] . F. V. Frazer, Jud





