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(10088.) OTAGO AND SOUTHLAND QUARRY-WORKERS.-AWARD. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.-In the matter of the Industrial Conciliation 
and Arbitration Act, 1925 ; and in the matter of an industrial 
dispute between the Otago and Southland General Labourers, 
Builders' Labourers, Quarrymen, and Coal-yard Employees' Indus
trial Union of Workers (hereinafter called "the union") and the 
undermentioned persons, firms, and companies (hereinaft.er called 
" the employers " ) :-

Anderson's Bay Quarry Syndicate, Anderson's Bay, Dunedin. 
Arrowtown Borough Council, Quarry-proprietors, Arrowtown. 
Balclutha Borough Council, Quarry-proprietors, Balclutha. 
Bingham, H. S., and Co., Quarry-proprietors, 283 Moray Place, 

Dunedin. 
Calder's Quarry Syndicate, North-east Valley, Dunedin. 
Cromwell Borough Council, Quarry-proprietors, Cromwell. 
Frapwells Ltd., Quarry-proprietors, 458 Princes Street, Dunedin. 
Hampden Borough Council, Quarry-proprietors, Hampden. 
Hay, D. A., Quarry-proprietor, Milburn. 
Meade, Charles J., Quarry-proprietor, High Street, Musselburgh, 

Dunedin. 
Milton Borough Council, Quarry-proprietors, Milton. 
Oamaru Harbour Board, Quarry-proprietors, Oamaru. 
Palmer, J., and Son, Quarry-proprietors, Logan's Point, Dunedin. 
Palmerston Borough Council, Quarry-proprietors, Palmerston. 
Riddell, J., Quarry-proprietor, Sandymount, Peninsula County. 
Smart Bros., County Quarries, Mosgiel. 

THE Court of Arbitration of New Zealand (hereinafter called "the 
Court"), having taken into consideration the matter of the above
mentioned dispute, and 'having heard the union . by its representatives 
duly appointed, and having also heard such of the employers as were 
represented either in person or by their representatives duly appointed, 
and having also heard the witnesses called and examined and cross
examined by and on behalf of the said parties respectively, doth 
hereby order and award:-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
terms, conditions, and provisions shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award ; and, 
further, that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, and per
form every matter and thing by this a ward and by the said terms, 
conditions, and provisions respectively required to be done, observed, 
and performed, and shall not do anything in cop_travention of this 
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award or of the said terms, conditions, and provisions, but shall in all 
respects abide by and perform the same. And the Court doth hereby 
further award, order, and declare that any breach of the said terms, 
conditions, and provisions set out in the schedule shall constitute a 
breach of this award, and that a penalty as by law provided shall be 
payable by any party or person in respect thereof. And the Court 
doth further order that this award shall take effect from the 18th day 
of May, 1931, and shall continue in force until the 18th day of May, 
1933, and thereafter as provided by subsection (1) (d) of section 89 of 
the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration hath hereto 
been affixed, and the Judge of the Court hath hereunto set bis hand, 
this 4th day of May, 1931. 

[L.s.] F. V. FRAZER, Judge. 

SCHEDULE. 

Hours of Work. 
1. A week's work shall not exceed forty-eight hours, to be worked 

between the hours of 7.30 a.m. and 5 p.m., with three-quarters of an 
hour for lunch, on the first five days, and from 7 .30 a.m. to 12 noon 
on Saturdays. 

Wages. 
2. The following shall be the minimum rates of wages for workers 

engaged in quarry-work:-
(a) Workers employed squaring stone, getting out pitchers, building

stone, kerb-stone, and paving-stone ready for masons shall be paid 
2s. per hour. 

(b) Certificated men using explosives, ls. ll½d. per hour. 
(c) Workers using explosives where quarry-face is less than 20 ft. 

in height, ls. lld. per hour. 
(d) All other workers, l s. 10d. per hour. 
(e) Tar-workers, while so employed, ls. lld. per hour. 

Overtime. 
3. (a) All work done in excess of the hours mentioned in clause 1 

hereof shall count as overtime, and shall be paid for at the rate of 
time and a half for the first three hours, and thereafter double time 
until the ordinary time for commencing work next morning if worked 
continuously. 

(b) · For all work done on New Year's Day, Easter Monday, Labour 
Day, Boxing Day, and Sovereign's Birthday time and a half shall 
be paid, and for all time worked on Christmas Day, Good Friday, and 
Sundays double time shall be paid: Provided that when Christmas 
Day, New Year's Day, or Sovereign's Birthday falls on a Sunday, then 
the holiday shall be held on the fol1owing Monday. All work done 
on Saturday afternoon shall be paid for at the rate of time and a half. 
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(c) If any of these holidays shall be generally observed on any 
other day, the provisions of this award shall apply to such other day. 

(d) When workers are required to work overtime in excess of one 
hour, and have not been notified the previous day, they shall be pro
vided with a meal. 

Tools. 
4. All tools shall be provided by the employer. 

Accommodation and Sanitation . 
. 5. Each employer shall provide sufficient accommodation to enable 

workers to change their clothes and to take their meals, and he shall 
also provide sanitary accommodation for workers on the job . 

Accidents. 
6. A modern first-aid emergency case, fully equipped, shall be kept 

by the employer in a convenient and 11ccessible place. 

Employment of Youths. 
7. One youth may be employed in each quarry at the following 

rates of wages:- P er Hour. 

From seventeen to eighteen years of age 
From eighteen to nineteen years of age 
From nineteen to twenty years of age 

Payment of Wciges. 

s. d. 
] 0 
1 I½ 
1 3 

8. All wages shall be paid weekly or fortnightly on either Friday 
or Saturday, and not more than one day's wages shall be kept in 
hand by the employer. If men are called upon to come to the office 
to receive their wages they shall do so in the employer's time, or be 
paid for such time taken in going to the office. In the event of a 
worker being discharged, he shall receive all wages due to . him at the 
time of his discharge, or be paid for all time taken in waiting for a final 
settlement. 

Standing-by T ime. 
9. All casual employees shall be paid for all time for which they . 

are ordered to stand by on the work. 

Under-rate Workers . 
10. (a) Any worker who considers himself incapable of earning the 

minimum wage fixed by this award may be paid such lower wage as 
may from time to _time be fixed, on the application of the worker after 
du e notice to the union, by the local Inspector of Awards or such other 
person as the Court may from time to time appoint for that purpose ; 
and such Inspector or other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such other 



133 

circumstances as such Inspector or other person shall think fit to 
consider after hearing such evidence and argument as the union and 
such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, 
as such Inspector or other person shall determine, and after the 
expiration of such period shall continue in force until fourteen days' 
notice shall have been given to such worker by the secretary of the 
union requiring him to have his wage again fixed in manner prescribed 
by this clause: Provided that in the case of any person whose wage is 
so fixed by reason of old age or permanent di ability it may be fixed 
for such longer period as such Inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker 
to agree in writing with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d) It shall be the .duty of the union to give notice to the Inspector 
of Awards of every agreement made with a worker pursuant hereto . 

(e) It shall be the duty of an employer, Lefore employing a worker 
at such lower wage, to examine the permit or agreement by which 
such wage is fixed. 

P reference. 
11. (a) If any employer shall hereafter engage any worker coming 

within the scope of this a ward who shall not be a member of the 
union, and who shall not become a member thereof within fourteen 
days after his engagement and remain such member, the employer 
shall dismiss such worker from his service if requested to do so by the 
union, provided there is then a member of the union equally qualified 
to perform the particular work required to be done, and ready and 
willing to undertake the same. The provisions of this subclause relating 
to the dismissal of workers shall apply, with equal effect, to any worker 
coming within the scope of this award engaged ·ince the 10th day of 
September, 1928, but before the coming into force of t bis award, who 
is not a member of the union during the currency of this award. 

(b) The provisions of this clause shall operate only if and so long 
as the rules of the union shall permit any worker coming within the 
scope of this award of good character and sober habits to become 
a member of the union, upon payment of an entrance fee not exceeding 
5s., upon a written application, without. ballot or other election, and 
to continue a member upon payment of subsequent contributions not 
exceeding 6d. per week, and such fines as may be lawfully imposed 
on him for non-attendance without reasonable excuse at a specially 
called meeting of the union, of which written notice has been given to 
him or sent to him by post at his last address as notified by him to 
the union, or for misconduct at a meeting of the union, or for being 
more than three months in arrear, without reasonable excuse, in his 
contributions to the union : Provided that the maximum fine shall 
not exceed 2s. 6d. for non-attendance at a meeting of the union or 
for being in arrear with his contributions, and £1 for misconduct at 
a meeting of the union. 
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Scope of Award. 

12. This award shall operate throughout the Otago and Southland 
Industrial District. 

T e.rm of Award. 

13. This award shall come into force on the 18th day of May, 1931, 
and shall continue in force until the 18th day of May, 1933. 

In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the Court hath hereunto set 
his hand , this 4th day of May, 1931. 

[L.s.] F. V. FRAZER, Judge. 

MEMORANDUM. 

This award is based on the expired award, with the exception of 
the scope clause, which has been amended to include Southland. The 
matter of adding Southland parties has been deferred, owing to a 
mistake in the form of citation, until a fresh application is made to 
add them. 

F. V. FRAZER, Judge. 

(10089.) OTAGO AND SOUTHLA--~D BRICK, TILE, AND POTTERY 
MAKERS.-STRIKING OUT PARTY FROM AWARD. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.-In the matter of the Industrial Conciliation 
and Arbitration Act, 1925, and its amendments; and in the matter 
of the Otago and Southland Brick, Tile, and Pottery Makers' award, 
dated the 27th day of July, 1927, and recorded in Book of Awards, 
Vol. XXVII, p. 631. 

Th_µrsday, the 30th day of April, 1931. 
IN pursuance and exercise of the powers conferred on the Court by 
section 92 (1) (a) of the Industrial Conciliation and Arbitration Act, 
1925, and for the purpose of remedying a defect in the Otago and South
land Brick, Tile, and Pottery Makers' award, dated the 27th day of 
July, 1927, and recorded in Book of Awards, Vol. XXVII, p. 631, this 
Court, being of the opinion that it is just and equitable to amend the 
said award, doth hereby order as follows:-

1. That the said award shall be amended by striking out from the 
list of parties thereto the name of-

Petrous Tile Co., Main South Road, Caversham, Dunedin. 

2. That this order shall operate and take effect as from the day 
of the date hereof. 

[L.s.] F. V. FRAZER, Judge. 



(10192.) OTAGO AND SOUTHLAND QUARRY-WORKERS.-APPLICA
TION FOR EXEMPTION FROM GENERAL ORDER. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.-In the matter of the Industrial Conciliation 
and Arbitration Act, 1925, and its amendments; and in the matter 
of the Finance Act, 1931; and in the matter of the Otago 
and Southland Quarry-workers' award, dated the 4th day of 
May, 1931, and recorded in Book of Awards, Vol. XXXI, p. 130. 

JUDGMENT OF THE COURT, DELIVERED BY FRAZER, J. 

Tms is an application for exclusion from the operation of the general 
order of 29th May, 1931. The grounds relied on, in so far as they 
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relate to unemployment and casualness of work, are general in their 
na~ure and not special to the workers affected by this application. 
In so far as the grounds relied on relate to the cost of living, the posi
tion of these workers is not different from that of other workers. 
The building trade is obviously slack, and it cannot be suggested 
that the economic condition of that industry is such as to warrant 
special treatment being accorded 'to workers employed in, or in con
nection with, that trade. 

The application is accordingly refused. 
Dated the 21st day of September, 1931. 

[L.s.] F. V. FRAZER, Judge. 

(10193.) WELLINGTON, WESTLAND, CANTERBURY, AND OTAGO AND 
SOUTHLAND CLOTHING TRADES EMPLOYEES. - APPLICATION 
FOR EXEMPTION FROM GENERAL ORDER. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.- In the matter of the Industrial Conciliation 
and Arbitration Act, 1925, and its amendments; and in the 
matter of the Finance Act, 1931 ; and in the matter of the 
Wellington, Westland, Canterbury, and Otago and Southland 
Clothing Trades Employees' award, dated the 31st day of March, 
1928, and recorded in Book of Awards, Vol. XXVIII, p. 148. 

JUDGMENT OF THE COURT, DELIVERED BY FRAZER, J. 

Tms is an application by the Dunedin Tailoresses and other Female 
Clothing Trade Employees' Industrial Union of Workers for exclusion 
from the provisions of the general order of the 29th May, 1931. 
The general grounds relied on are the increased casualness of employ
ment and consequent rationing of work. The prevalence of unemploy
ment was taken into consideration by the Court in making the general 
order, and allowance was made for this factor. The industry 'has 
had to face severe competition from overseas, and the trade depression 
has had considerable influence on output, which has, of course, rendered 
employment more casual. Rationing of work has become necessary, 
for the alternative is dismissal. Prices have been reduced, and rnami
facturing firms are endeavouring to maintain output. 

It is certain that exclusion from the operation of the genernl order 
would not benefit the workers as a whole, and that the rationing of 
employment has been forced on manufacturers by causes beyond 
their control. The Court is unable to accept the suggestion that 
a y action on its part that would tend to increase the , cost of 
production could lessen casualness of employment, which is the real 
hardship. It is regrettable that these workers should be compelled 
to work reduced hours, but the causes are beyond the power of the 
Court to modify. 


