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(10319.) AUCKLAND CLOTHING TRADES EMPLOYEES.-
INDUSTRIAL AGREEMENT. 

Tms industrial agreement, made in pursuance of the Industrial Con
ciliation and Arbitration Act, 1925, this 30th day of September, 1932, 
between the Auckland Tailoresses and other Female Clothing Trade 
Employees' Industrial Union of Workers (herein called "the union") 
and the Auckland Cutters, Trimmers, Pressers, and other Clothing 
Employees' Industrial Union of Workers (herein called "the union") 
of the one part, and 

Advance Outfitters (H. C. Martin), Clothing-manufacturers, H .B. 
Buildings, Newton, Auckland ; 

Renown Clothing Co. (A. Cochrane), Clothing-manufacturers, 47 
Queen Street, Auckland; 

Royal Manufacturing Co. (E. Taylor), Clothing-manufacturers, 151 
Newton Road, Auckland ; 

A. Dunthorne, Clothing-manufacturer, 131 Broadway, Newmarket; 
E. J. Osborne, Clothing-manufacturer, 11 Airedale Street, Auck

land; 
West End Costume Co., Ltd. (A. W. Bull), Clothing-manufacturers, 

28 Cook Street, Auckland; 
Ward and Co. (S. Ward), Clothing-manufacturer, 2-4 Chapman 

Street, Auckland ; 
T. W. Hutton, Clothing-manufacturer, 18 Lower Vincent Street, 

Auckland; 
Standard Clothing (J. McDonald), Clothing - manufacturer, 168 

Queen Street, Auckland ; 
S. G. Pudney, 33 Forester's Buildings, Wellesley Street, Auckland; 
Robert Greer, Clothing-manufacturer, 38-44 Douglas Street, 

Ponsonby, Auckland ; 
London Clothing Factory (S. Reynolds), Clothing-manufacturers, 

Wyndham Street, Auckland ; 
Wellesley Clothing Factory (J. Cane), Clothing-manufacturers, 

Wellesley Street, Auckland ; 
Marshall's Clothing Co., Ltd. (Wm. Marshall), Clothing-manufac

turers, 164 Grafton Road, Auckland; 
Falkner and Co . (H. Aldridge), 33 Karangahape Road, Auckland; 
John Court, Ltd . (A. W. Court), Clothing-manufacturers, Queen 

Street, Auckland ; 
Mrs. F. Walton, Clothing-manufacturer, Kingston Street, Auck

land; 
Hardy's, Clothing-manufacturers, Fergusson Buildings, Queen 

Street, Auckland; 
Milne and Choyce, Ltd. (J. S. Milne), Clothing-manufacturers, 

Queen Street, Auckland ; 
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Ross and Glendining, Ltd. (T. H. Glendining), Clothing-manufac-
turer, Grey's Avenue, Auckland 

(herein called "the employers") of the other part, whereby it is 
mutually agreed by and between the parties hereto as follows, that 
is to say :-

1. That the terms, conditions, stipulations, and provisions con
tained and set out in the schedule hereto shall be binding upon the 
said parties, and they shall be deemed to be and are hereby incorporated 
in and declared to form part of this agreement. 

2. The said parties hereto shall respectively do, observe, and 
perform every matter and thing by this agreement and by the said 
terms, conditions, stipulations, and provisions respectively required to 
be done, obse ved, and performed, and shall not do anything in 
contravention of this agreement or of the said terms, conditions, 
stipulations, and provisions, but shall in all respects abide by and 
perform the same. 

SCHEDULE. 

Class of Workers. 

1. The classes of workers recognized by this agreement are journey
women, journeymen, female apprentices, improvers, and under-rate 
workers. 

Hours of Work. 

2. The hours of work for all classes of workers sha.11 be forty-four 
per week. 

PROVISIONS RELATING TO TAILORESSES. 

Term of Apprenticeship. 

3. The term of apprenticeship for females engaged in any capacity 
(except shirtmaking) in a clothing-factory shall be three years. Each 
worker shall also serve a term of one year as an improver. 

Wages of Apprentices. 

4. (a) Wages shall be paid to apprentices at the weekly rates 
hereinafter set forth-viz., for females engaged in any capacity in a 
clothing-factory:-

For the first six months 
For the second ix months .. 
For the third six months .. 
For the fourth six months 
For the fifth six months 
For the sixth six months .. 
For the seventh six months 
For the eighth six months 

£ s. d. 
0 10 0 
0 12 6 
0 15 0 
0 17 6 
1 2 6 
1 5 0 
1 7 6 
1 12 6 
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(b) No worker over the age of twenty-one years shall be paid less 
than £1 7s. 6d. per week for the first si_x months, and thereafter not 
less than the award rate of wages. 

Apprentices. 
5. The following provisions shall apply to apprentices:-
(a) The proportion of apprentices shail be not more than two to 

every journeywoman employed. 
(b) An apprentice shall serve for the full period under competent 

supervision, and shall be taught the branch of the trade to which she 
is apprenticed. The term " branch of the trade" in this agreement 
shall be held to mean all work done by hand on coat , mackintoshes, 
vests, trousers, or ladies' apparel respectively. In machining, "branch 
of the trade " shall be held to mean coat-machining, vest-machining, 
trousers-machining, denim or mole machining, ladies' apparel machin
ing, button-hole or other special machining. 

(c) It shall be obligatory on the part of the employer to pay the 
wages stipulated in this agreement, and to teach the apprentice the 
branch of the trade to which she is apprenticed. Any apprentice 
who has served a period at a branch of a kindred trade in the same 
employ (such as shirtmaking) shall have such time counted as part 
of the apprenticeship as though it had been served at the branch of 
the trade to which she is apprenticed. 

(d) The employer shall not dismiss the apprentice for want of 
work, but must in such cases provide her with another employer 
within a reasonable distance, who will continue the first employer's 
obligations as to teaching and wages. 

(e) When the full time of apprenticeship is served the employer 
shall give the apprentice a certificate of the time served. 

(j) Should an employer dismiss an apprentice for good cause he 
shall nevertheless give her a certificate for the time served. 

(g) It shall be obligatory on the part of the apprentice to remain 
with the employer till the full time is served, unless dismissed for 
misconduct or discharged by removal from the locality or other 
sufficient cause. 

(h) Notice of dismissal, transference, or discharge by operation of 
law shall be given by the employer to the Inspector of Awards, who, 
if requested to do so by the secretary of the local union, shall furnish 
such secretary with the information supplied by the employer with 
regard to any particular apprentice or apprentices. 

(i ) Six months' probation shall be allowed the first employer of 
any apprentice to determine her fitness, such six months to be included 
in the period of apprenticeship. 

(j) Absence on account of illness amounting on the whole to more 
than one month in the year shall be made up by the apprentice before 
the following year shall be deemed to commence. 



351 

(k) No deduction shall be made from the wages of an apprentice, 
except for time lost through sickness or the default of the apprentice. 

Definitions. 
6. (a) A "journeywoman" is one who has served her time as an 

apprentice and as an improver at any branch of the trade. 
(b) An "under-rate worker" is one who, having served her appren

ticeship and improvership, has her wages :fixed in accordance with the 
clause hereinafter dealing with such cases. 

J ourneywomen' s Wages. 
7. The minimum wage for journeywomen shall be £2 5s. per week. 

Overtime. 
8. (a) Any time worked beyond the ordinary hours in any one day 

in any one factory shall be deemed to be overtime, and shall be paid 
for at the rate of time and a half for the :first three hours and double 
time thereafter. Twenty-four hours' notice shall be given by the 
employer to any worker called upon to work overtime. When less 
than twenty-four hours' notice has been given ls. 6d. shall be paid for 
tea-money. 

(b) Double rates shall be paid for any work done on Saturday 
afternoon, Sunday, or on any of the following holidays: New Year's 
Day, Good Friday, Easter Monday, Anzac Day, Labour Day, birthday 
of the reigning Sovereign, Christmas Day, and the annual picnic-day, 
if observed as such. 

(c) This clause is subject to the provisions of the Factories Act, 
1921-22. 

PROVISIONS RELATING TO MALE MACHI IST . 

Minimum Wages. 
9. The minimum wage for male machinists employed in any 

department of the clothing trade covered by this agreement shall be 
£4 7s. 6d. per week (2s. per hour), and the provisions of clause 13 
hereof shall apply to such machinists. 

PROVISIONS RELATING TO CUTTERS. 

Minimum Wages. 
10. The minimum wage for a second-class chart cutter shall be 

£4 12s. 6d. per week (2s . l¼d. per hour) ; for a stock cutter and trimmer, 
£4 7s. 6d. per week (2s. per hour) ; for examiner in charge of finishing
room, £4 7s. 6d. per week (2s. per hour) . 

Definitions. 
11. (a) A "second-class chart cutter" is one who cuts to measure 

from block patterns supplied by the employer. 
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(b) A "stock-clothing cutter" is one who understands the laying
up, chalking-in, and cutting by shea,rs, knife, or machine of all classes 
of clothing. When a stock-clothing cutter in the discharge of his 
duties is partially employed in cutting shirts he shall be paid in terms 
of this agreement. 

(c) An " examiner" is one who is responsible in the finishing
room for the folding and sending-out of all classes of clothing. 

Cutters' Requisites. 

12. All cutters' requisites shall be provided by the employer. 

Overtime and Holidays. 
13. (a) Any time worked beyond the ordinary hours in any one 

day in any one factory shall be deemed to be overtime, and shall be 
paid for at the rate of time and a half for the first three hours and 
double time thereafter. Twenty-four hours' notice shall be given by 
the employer to any worker called upon to work overtime. When 
less than twenty-four hours' notice has been given l s. 6d. shall be paid 
for tea-money. 

(b) Double rates shall be paid for any work done on Saturday 
afternoon, Sunday, or on any of the following holidays: New Year's 
Day, Good Friday, Easter Monday, Anzac Day, Labour Day, 
Sovereign's Birthday, Christmas Day, and also the day of the annual 
picnic, if observed. 

Piecework. 

14. Piecework shall not be allowed. 

PROVISIONS RELATING TO PRESSERS AND OILERS. 

Minimum Wages. 

15. (a) Pressers shall be paid, at the option of the employer, either 
a minimum wage of £4 7s. 6d. per week (2s. per hour) or the piecework 
rates specified in the subjoined log. Clothing-oilers shall be paid the 
minimum time wage prescribed for pressers. 

(b) No female shall be employed on seam-opening by hand or at 
underpressing for more than four hours in any one day. 'This clause 
shall not affect workers at present employed in the industry, nor shall 
it prevent whole - time employment of females on seam - opening 
machines. Females substantially employed on seam-opening machines 
shall be paid not less than the minimum wage prescribed for journey
women. 

(c) No woman or girl shall be called upon to do pressing-off of 
coats, vests, trousers, mantles, and heavy garments. 

(d) There shall be only one system of°working and paying pressers 
in force in any factory at one time. 
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(e) Casual workers shall be paid at the rate of not less than 2s. 4d. 
per hour. A " casual worker" is one who is employed for less than 
three days continuously. 

Overtime. 
16. Clause 13 hereof shall apply to pressers and clothing-oilers, with 

the addition that pieceworkers shall be paid rate and a half for overtime. 

GENERAL PROVISIONS RELATING TO ALL CLASSES OF WORKERS. 

Payment of and Deductions from Wages. 
17. (a) All wages shall be paid weekly not later than Friday, 

within fifteen minutes of the usual time for ceasing work. Employers 
shall not keep more than one day's wages in hand at any pay-day. 

(b) Subject to the provisions of the Factories Act, 1921-22, any 
time lost through the sickness or default of a worker, or by reason of 
any breakdown or accident to the machinery used by the employer, 
or shortage of work necessitating temporary suspension of any section , 
of the factory, shall be deducted from his or her wages, provided that 
any such time exceeds one continuous hour. In other cases where 
notice has not been given the previous day, and any worker presents 
himself or herself for employment in the morning, such worker shall 
be entitled to a half-day's pay. If any worker has so presented him
self or herself in the morning and is required to attend in the after
noon and no work is available, such worker shall be entitled to a 
further half-day's pay. 

( c) No wages shall be paid for time lost through the factory being 
closed for the annual factory holidays or public holidays, or for stock
taking or cleaning the premises ; but this clause is subject to the 
provisions of the Factories Act, 1921-22, with regard to the payment 
of wages for certain holidays. 

(d) When slackness of work or the exigencies of trade render it 
necessary to work short time, the employer shall distribute the work 
as evenly among all classes of workers as circumstances will permit, 
and in such cases workers shall be paid only for the time actually 
worked, subject to subclause (b) hereof. 

Machinery and Subdivision of Work. 
18. The employer shall have the right to introduce whatever 

machinery his business may in his opinion require, and to divide and 
subdivide labour in any way he may deem necessary, subject to the 
other provisions of this agreement or any order under the Apprentices 
Act, 1923, and its amendments. 

Control of Factory. 
19. Every employer shall be entitled to the fullest control over the 

management of his factory, and to make such regulations as he deems 
necessary for time-keeping and good order. 

1932-12-Awards. 
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Termination of Engagement. 
20. Twenty-four hours' notice of the termination of the employ

ment of any worker shall be given by the employer to the ·worker, or 
by the worker to the employer, as the case may be. 

Chart Orders. 
21 . Factory orders may be tried on, before or ~fter completion, 

within any factory that manufactures in the wholesale way for any 
bona fide town or country agent. 

Bonus System. 
22. In all cases· where a bonus is paid to workers it shall be the 

duty of t he employer to state to the workers concerned the basis on 
which the bonus is calculated, so that each worker may know the 
amount he or she is entitled to receive, and be able to check the 
calculation thereof. 

Matters not provided for. 
23. Any dispute in connection with any matter not provided for 

in this agreement shall be settled between the particular employer 
concerned and the secretary or president of the union, and in default 
of any agreement being arrived at, then such dispute shall be referred 
to the Conciliation Commissioner, who may either decide the same or 
refer the matter to the Court. Either party, if dissatisfied with the 
decision of the Commissioner, may appeal to the Court upon giving 
written notice of such appeal to the other party within seven days 
after such decision shall have been communicated to the party desiring 
to appeal. 

Under-rate Workers. 
24. (a) Any worker who considers himself or herself incapable of 

earning the minimum wage fixed by this agreement may be paid such 
lower wage as may from time to time be fixed, on the application of 
the worker after due notice to the union, by the local Inspector of 
Awards, or such other person as the Court may from time to time 
appoint for that purpose ; and such Inspector or other person in so 
fixing such wage shall have regard to the worker's capability, his or 
her past earnings, and such other circumstances as such Inspector or 
other person shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding six months, 
as such Inspector or other person shall determine, and after the 
expiration of such period shall continue in force until fourteen days' 
notice shall have been given to such worker by the secretary of the 
union requiring him or her to have his or her wage again fixed in 
manner prescribed by this clause : Provided that in the case of any 
person whose wage is so fixed by reason of old age or permanent 
disability it may be fixed for such longer period as such Inspector or 
other person shall think fit. 
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(c) Notwithstanding the foregoing, it shall be competent for a 
worker to agree in writing with the president or secretary of the 
union upon such wage without having the same so :fixed. 

(d) It shall be the duty of the union to give notice to the Inspector 
of Awards of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an emp oyer, before employing a worker 
at such lower wage, to examine the permit or agreement by which 
such wage is :fixed. 

Preference. 
25. (a) If any employer shall hereafter engage any worker coming 

within the scope of this agreement who shall not be a member of the 
union, and who shall not become a member thereof within fourteen 
days after his or her engagement and remain such member, the 
employer shall dismiss such worker from his service if requested to do 
so by the union, provided t here is then a member of the union equally 
qualified to perform the particular work required to be done, and 
ready and willing to undertake t he same. 

(b) The provi ions of this clause shall operate only if and so long 
as the rules of the union shall permit any worker coming within the 
scope of t)iis agreement of good character and sober habits to become 
a member of the union, upon payment of an entrance fee not exceeding 
5s., upon a written or verbal application, without ballot or other 
election, and to continue a member upon payment of subsequent con
tributions not exceeding 9d. per week, and such :fines as may be law
fully imposed on him or her for non-attendance without reasonable 
excuse at a specially called meeting of the union, of which written 
notice has been given to him or her or sent to him or her by post at 
his or her last address as notified by him or her to the union, or for 
misconduct at a meeting of the union, or for being more than three 
months in arrear, without reasonable excuse, in his or her contribu
tions to the union : Provided that the maximum fine shail not exceed 
2s. 6d. for non-attendance at a meeting of the union or for being in 
arrear with his or her contributions, and £1 for misconduct at a meet
ing of the union. 

(c) An employer, on request by the union, at intervals of not less 
than three months, shall furnish to the union a list of all new employees 
engaged during the preceding three months. 

( d) The secretary or organizing secretary of the union shall be 
permitted to interview employees at their place of employment on 
any one day in each month at a suitable time to be arranged between 
the employer and the secretary of the union. 

(e) The term" union" shall mean either of the unions party hereto. 
The general order dated 29th May, 1931, reducing wages by 10 per 

cent. shall apply to all wages and payments required- under this 
~greement, with the exception of those of the female apprentices and 
1mprovers. 
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Term of Agreement. 

This agreement shall come into force on the 15th day of December, 
1932, and shall continue in force for a period of two years. 

HAND-PRESSING LOG. 

The following rates shall be paid with the addition of 50 per cent. :-

Sacs, tweed 
Sacs, tweed, unlined 
Sacs, worsted, 
Sacs, worsted, unlined 

SLOPS. 

Sacs, flannel, tennis and cricket, unlined 
Volunteer undress uniform coats 
Volunteer cotton uniform coats 
Pagets and Beauforts, tweed 
Pagets and Beauforts, worsted 
Overcoats, tweed .. 
Overcoats, worsted 
Overcoats, juvenile, up to and including size 6 
Overcoat, juvenile, with cape attached 
Overcoats, Chesterfields and coverts 
Overcoats, Chesterfields and coverts, worsted 
Overcoats, capes, plain 
Overcoats, D.B., ld. extra. 
Overcoats, military, mounted 
Pilot coats 
Reefer jackets, juvenile 
Sailor jackets and hussars, plain or pleated 
Sailor jackets and hussars, over size 12 
Norfolks, juvenile, to size 16 
Norfolks, step collar, all material 
Conways, juvenile 
Rolled or velvet collar, ld. extra. 
Long-rolled collar, men's suits 
Dress and frock coats 
Vests, tweed, over size 12 (as youths) 
Vests, worsted, black or blue cloth 
Trousers 
Trousers, if shrunk 
Trousers, shrinking 
Trousers, strapped 
Trousers, strapped, if shrunk 
Trousers, uniform 
Trousers, cricketing or tennis 
Trouse:r:s, cricketing or tennis, if shrunk 
Trousers, worsted-men's 6d., boys and youths' 3d., 

per dozen extra. 
Knickers, plain, flattened out 
Knickers, cycling, continuation or breeches .. 
Knickers (over size 12, as youths'), if topped 
Knickers, strap and buckle 
Knickers, strap and buckle, juvenile 
Stable jackets 
Stable vests 
Trousers, moleskin 

Men's 
(each). 
s. d. 
0 5 
0 4 
0 6 
0 5 
0 4 
0 5 
0 3 
0 7 
0 8 
0 7 
0 8 

0 7 
0 8 
0 1 

0 8 
0 7 

0 5 

1 3 
0 2 
0 2½ 
0 3 
0 2½ 
0 1 
0 6 
0 4 
0 3 
0 3 
0 2½ 

0 2 
0 3 
0 2½ 
0 3 

0 3 
0 2½ 
0 1 

Youths' 
(each). 
s. d. 
0 4 
0 3 
0 4½ 
0 4 
0 3 
0 4 

0 6 
0 7 
0 6 
0 7 

0 6 
0 7 
0 l 

0 6 

0 4 

0 l½ 
0 2 
0 2¾ 
0 2¼ 
0 1 
0 3½ 
0 3 
0 2¾ 
0 2¾ 
0 2! 

0 l½ 
0 3 
0 2 
0 2¾ 

0 1 

Boys' 
(each). 
s. d. 
0 3½ 
0 2½ 
0 4 
0 3! 
0 2½ 
0 3½ 

0 5 
0 6 
0 4 
0 5 
0 5 
0 6 
0 .1 

0 3½ 
O 21 
0 3 
0 3 
0 3½ 
0 2½ 

0 l¼ 
0 2 
0 2½ 
0 2 
0 1 

0 2½ 
0 2 

0 1 
0 3 
0 l½ 
0 2½ 
0 2 

0 
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SLOPS-continued. 
Trousers, dungaree 
Sacs, dungaree 
Combinations, dungaree 
Leggings and gaiters, if flattened out 
Leggings and gaiters, if shrunk 
Ladies' capes, plain, unlined, 3d. 
Ladies' capes, trimmed, lined, 5d. 
Trousers, turned-up bottoms (extra) 

Men's 
(each). 
s. d. 
0 1 
0 2 
0 3 
0 I½ 
0 3 

O O½ 

Youth's 
(each). 
R. d . 
0 I 
0 2 

Tailor-made or Second-class Chart, to embrace all Material. 

0 8 Men's sacs 
Youths' sacs 
Men's vests 
Youths' vests 
Trousers 

Sacs, tweed 
Beauforts and Pagets, tweed 
Overcoats 
Overcoats, capes 
Dress or frock 
Sailors' hussars or Melvilles 
Vests, tweed 
Vests, worsted or bound 
Trousers 
Trousers, shrinking 
Knickers 
Knickers, strap and buckle 
Railway officials' uniforms, frock 
Railway officials' uniforms, sac 
Coats, firemen's uniform .. 

ORDERS. 

Coats, Volunteer or band uniform, trimmed .. 
Railway vests 
Railway trousers 
Military trousers 
Re-pressing trousers 
If coat-collars shrunk to shape, ld. extra. 

0 2½ 

0 5 

0 10 
I 3 
I 0 
0 2 
I 9 

0 3 
0 3½ 
0 6 
0 2 
0 4 
0 6 
1 6 
0 8 
0 8 

, 0 8 
0 3 
0 5 
0 5 . 

0 7 

0 2 

0 9 

0 11 
0 2 

0 2½ 
0 3 
0 5 
0 2 
0 3½ 
0 5 

0 6 0 4 

Boy's 
(each). 
s. d. 
0 I 
0 2 

0 8 

0 10 
0 2 

0 4 
0 2½ 
0 3 
0 4 
0 2 
0 3 
0 4 

0 3 

NoTE.-Garments not provided for, at prices to be agreed upon between the 
employer and the employee. 

Alterations shall be paid for at the rate of Is. 10d. per hour. 

All black or blue doeskin, and such serges as may be determined between 
employer and employee, also bound garments, shall be paid same as worsteds. 

All pressing-material requisites shall be provided by the employer. 

Signed on behalf of the Auckland Tailoresses and other Female 
Clothing Trade Employees' Industrial Union of Workers, and the 
common seal of the union is hereto affixed by-

AILEEN MURPHY. 
ISABELLA SMITH. 
ALICE E . CossEY, Secretary. [SEAL.] 

SARAH DEASON. 
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Signed on behalf of the Auckland Cutters, Trimmers, Pressers, and 
other Clothing Employees' Industrial Union of Workers, and the 
common seal of t he union is hereto affixed by-

W. S. MoxsoM, Secretary. 
H. H. LOGAN, P resident. 

[SEAL.] S. TREBILCOCK, Treasurer. 
vV. CuMMIN ·, Committeeman. 

Signed on behalf of t he said employers-

HERBERT C. MARTIN. 
ALEXANDER COCHRANE. 
ERNEST F. TAYLOR. 
ALFRED DuNTHORNE. 
ERNE ST J. OSBORNE. 
ALFRED 'v\T. BULL. 
T. W. H UTTON. 
J. McDONALD. 
Srn.i: EY G. P uDNEY. 
SAMUEL WARD. 
ROBT. GREER. 
WM. S. MARSHALL. 

JOSEPH BERNARD CANE. 
SOLOMON REYNOLDS. 
HAROLD ALDRIDGE. 
A. W. COURT 

(For John Court, Lt d.). 
1\1:Rs. F. WALTON. 
B. S. HARDY 

(Hardys). 
J . S. MILNE 

(For Milne and Choyce, Ltd.). 
T. H. GLENDINING 
(For Ross and Glendining, Ltd.). 

All signatures witnessed by-Alice E. Cossey. 

(10320.) AUCKLAND SHIRT, WHITE, AND SILK WORKERS.-
INDUSTRIAL AGREEMENT. 

Tms industrial agreement, made in pursuance of t he Industrial 
Conciliation and Arbitration Act, 1925, the 30th day of September, 
1932, between the Auckland Tailoresses and other Female Clothing 
Trade Employees' Industrial Union of Workers (herein called "the 
union") and t he Auckland Cutters, Trimmers, Pressers, and other 
Clothing Employees' Industrial Union of Workers (herein called 
" the union ") of the one part, and 

Robert Greer, Shirt-manufacturer, 38-44 Douglas Street, Pon
sonby, Auckland ; 

A. W. Smith (Selwyn Shirt Manufacturing Co.), 120 Grey Avenue, 
Auckland; 

John Court, Ltd. (A. W. Court), Shirt-manufacturer, Queen Street, 
Auckland ; · 

Wallace Ltd. (J. Wallace, Manager), Shirt-manufacturer, Victoria 
Street, Auckland ; 

Mrs. F. Walton, Shirt-manufacturer, Kingston Street, Auckland ; 



(10362.) AUCKLAND CLOTHING TRADES EMPLOYEES.-
CONCURRENCE IN AGREEMENT. 

~ 0TICES of concurrence in an industrial agreement dated the 30th 
day of September, 1932, and recorded in Book of Awards, Vol. XXXII, 
p. 34:8, made between Advance Outfitters (H. C. Martin), Clothing
manufacturers, and other employers, and the Auckland Tailoresses 
and other Female Clothing Trade Employees' Industrial Union of 
Workers, were filed with the Clerk of Awards at Auckland on the 
8th December, 1932, by-

Benjamin and Katz (Stylish Clothing Co.) , lA Liverpool Street, 
Auckland. 

Hugh Wright, Ltd. , Clothing-manufacturers, Queen Street, 
Auckland. 

Smith and Caughey, Ltd., Clothing-manufacturers, Queen 
Street, Auckland. 

Zam, Joseph, Clothing-manufacturers, 53 High Street, Auckland. 
E. M. MosLEY, Clerk of Awards. 

15th December, 1932. 


