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WELLINGTON INDUSTRIAL DISTRICT. 

(10348.) WELLINGTON (TWENTY - FIVE- MILES RADIUS) HAIR
DRESSERS', HAIRWORKERS', AND WIGMAKERS' ASSISTANTS.
AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.-In the matter of the Industrial Conciliation and 
Arbitration Act, 1925 ; and in the matter of an industrial dispute 
between the undermentioned persons, firms, and companies (herein
after called " the employers " ) :-

Allen, B., 16 Willis Street 
Anderson, E.G., 52 Vivian Street 
Apria, A., 351A The Parade, Island Bay 
Armit, R. W., Ltd., 290 Lambton Quay 
Avery, T. W., 2 Riddiford Street 
Benson, Mrs. D., 196A Lambton Quay 
Berman, J. and M., Lambton Quay 
Bilderbeck, Val., 202 The Parade, Island Bay 
Billows, R . G., 97 Upland Road, Kelburn 
Boffa, Frank, Courtenay Place 
Bradley, D. Z., 265 Willis Street 
Bradley and Harris, Featherston Street 
Brown, W. G., 31 Seatoun Road 
Byles, J. A., 250 Riddiford Street 
Campbell , J., 93 Riddiford Street 
Carrington and Roach, Lambton Quay 
Chalmers, S., Main Road, Johnsonville 
Claridge, C. E., 69 Manners Street 
Clarke, C., 35 Cambridge Terrace 
Corneal, W . H., 84 Tory Street 
Crane and Co., 149 Cuba Street 
Crocker, W . J., 154 Main Road, Karori 
Crockford, W., 122 Willis Street 
Donaldson, J., Manners Street 
Downf', W. T., 154 Cuba Street 
Doyle, E. L., Panama Street 
Duncan, A., 64 Hobart Street, Miramar 
Duncan, A ., Ltd. , 21 Courtenay Place 
Duncan, Charles, 142 Lambton Quay 
Edmeades, E. , 126 Taranaki Street 
Edmonds, A. W., 10 Constable Street 
E lvidge, W ., Main Road, Lower Hutt 
Ericson, -, 32 Cambridge Terrace 
Eward, - , J ackson Street, Petone 
Falleni, H., 188 Riddiford Street 
Fish, F . W., 41 Willis Street 
Freeman, H., Lambton Quay 
Good, H ., 61 Riddiford Street 
Greening, A ., 11 Willis Street 
Hall, M. R., 160 Riddiford Street 
Harding, L., 141 Willis Street 
Harrison, J., 80B Willi s Street 
Haynes, Charles, Molesworth Street 
Hayward, F., 106 Adelaide Road 
Hill, A. H ., 76 Kent Terrace 
Humphrey, E. W., 96 Manners Street 
Hyam, Ellen, 113 Vivian Street 
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Javis, A., 1.56 Vivian Street 
Julius, I!'., Grange Road, Khandallah 
Kenning, M., 13 Kent Terrace 
Knowsley, E., Willis Street 
Lane, F. W., 141 Ridcliford Street 
Lawry, J., 196A Lambton Quay 
Leamy, C., corner Victoria and Willeston Streets 
Leitch, A. and F ., 113 Tbordon Quay 
Liddle, T. G., 6 Majoribank Street 
Louis, C. R., 68 Dixon Street 
Mansell, C. R., 38 Coutts Street, Kilbirnie 
McCabe, J., 43 Gbuznee Street 
McCreary, T., T. and G. Buildings, Lambton Quay 
McFarlane, C. P ., 27 Falkirk Avenue, Seatoun 
McGuire, T., 101 Taranaki Street 
Mason, W. , 15 Kent Terrace 
Meier, Jacob, 34 Hunter Street 
Mitcbinson, M. I., McDonald Building, Willis Street 
Olliver, 0., Jackson Street, Petone 
Orr, B., 121 The Parade, Island Bay 
Orsborn, H. 0 ., 36 Lambton Quay 
Paget, L., 100 Courtenay Place 
Penman, A. J., 153 Lambton Quay 
Phillips, G., Lower Hutt 
Powell, F ., Wakefield Chambers, Wakefield Street 
Price, G. H., 1 Aro Street 
Rae, James, 210 Cuba Street 
Ransford, C. E., Jackson Street, Petone 
Ratcliffe, J. N., 10 Park Road, Miramar 
Ratcliffe, P ., 104 Molesworth Street 
Reid, W., Manners Street 
Ricketts, R.,. 114 Lambton Quay 
Roche, R., 100. Willis Rtreet 
Sadler, Mrs. H., Vivian Street 
Shakes, R. J ., 42 Manners Street 
Shore, G. N., 4 Moxham Aven1-,.e, Hataitai 
Sillett, R. G., 44 Ghuznee Street 
Singer and Co., D., 3 Bowen House, Bowen Street 
Slater, A. W., 24 Kilbirnie Crescent, Kilbirnie 
Slater, R., Main Road, Johnsonville 
Smith, W. J., Jackson Street, Petone 
So";man, L., Lambton Quay 
Spencer, J., Adelaide Road 
Staub, H. G., Kelvin Chambers, The Terrace 
Sutcliffe, N., 280 Cuba Street 
Tossman, B., Kilbirnie Chambers, Seatoun Road 
Turner, A., 2 Todman Street, Brooklyn 
Turner, F., Victoria Street 
Unsworth, W., 31 Cleveland Street, Brooklyn 
Walsh, M., Molesworth Street • 
Ward, G. T. , 13 Adelaide Road 
White, A.H., 118 Vivian Street 
Wilkinson, W., Lower Cuba Street 
Wood, S., 37 Coutts Street, Kilbirnie 
Wright, Mr. and Mrs., 232 Cuba Street 

and 
The Wellington Hairdressers', Hairworkers' , and Wigmakers' In
dustrial Union of Workers (hereinafter called " the union "). 
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THE Court of Arbitration of New Zealand (hereinafter called "the 
Court"), having taken into consideration the matter of the above
mentioned dispute, and having heard the union by its representatives 
duly appointed, and having also heard such of the employers as were 
represented either in person or by their representatives duly appointed, 
and having also heard the witnesses called and examined and cross
examined by and on behalf of the said parties respectively, doth hereby 
order and award:-

That, as between the union and the members thereof and the em
ployers and each and every of them, the terms, conditions, and pro
visions set out in the schedule hereto and of this award shall be binding 
upon the union and upon every member thereof and upon the employers 
and upon each and every of them, and that the said terms, conditions, 
and provisions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, that the union 
and every member thereof and the employers and each and every of 
them shall respectively do, observe, and perform every matter and thing 
by this award and by the said terms, conditions, and provisions respec
tively required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con
ditions, and provisions, but shall in all respects abide by and perform 
the same. And the Court doth hereby further award, ortler, and declare 
that any breach of the said terms, conditions, and provisions set out 
in the schedule hereto shall constjtute a breach of this award, and that 
a penalty as by law provided shall be payable .by any party or person in 
respect thereof. And the Court doth further o der that this award 
shall take effect from the 2nd day of J anuary, 1933, and shall continue 
in force until the 2nd day of January, 1935, and thereafter as provided 
by subsection (1) (d) of section 89 of the Industrial Conciliation and 
Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration hath hereto 
been affixed, and the Judge of the Court hath hereunto set his hand, 
this 19th day of December, 1932. 

[L.S.] F. V. FRAZER; Judge. 

SCHEDULE. 

Hours of Work. 
1. (a) The hours of work shall not exceed forty-eight per week, 

and shall be worked between the hours of 8 a.m. and 6 p.m. on four 
days of the week, on one day of the week between 8 a.m. and 8 p.m., 
and 8 a.m. and 1 p.m. on the day of the half-holiday. 

(b) On Christmas Eve and New Year's Eve and the evening pre
ceding Good Friday the hour for ceasing work shall be 10 p.m., and 
on the evening preceding any other Friday on which any of the holidays 
mentioned in clause 6 hereof are observed, the hour for ceasing work 
shall be 9 p.m. 
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Meal-hours. 

2. Not less than one hour shall be allowed off for lunch, between 
11.30 a.m. and 2.30 p.m., except on the day of the half-holiday. One 
hour shall be allowed for tea between 4 p.m. and 7 p.m. to workers who 
are required to work after 6 p.m. 

Work in Hand. 

3. No worker shall be allowed to take a customer into his chair 
after the hours as prescribed in clause 1 hereof, nor shall he .be detained 
more than ten minutes after the said hours. One operation only shall 
be allowed-that is, haircut, shampoo, shave, or vibrator. 

Wages. 

4. (a) Journeymen hairdressers, £4 2s. 6d. per week. 
(b) Casual hairdressers, l s. 10d. per hour, with a minimum of four 

hours' continuous employment. 
(c) A casual worker is a worker who is employed for a lesser period 

than one week. 
(d) Time lost through slackness of work, sickness, or accident or 

default of a worker may be deducted from the weekly wages. 

Improvers. · 

5. An apprentice having completed his apprenticeship may be 
employed as an improver for not more than twelve months at a wage 
of £2 12s. 6d., and thereafter for a further t welve months at a wage 
of £3 2s. 6d. per week. The said period of improvership may be spread 
over a period of three years, commencing from the date of the com
pletion of the apprenticeship. It shall be the duty of the apprentice 
to obtain and produce on.demand to his employer, or to any prospective 
employer, full particulars of all t ime worked by him as an improver. 1 

Holidays. 

6. (a) The following shall be observed as holidays : New Year's 
Day, Good Friday, Easter Monday, Labour Day, Sovereign 's Birthday, 
Christmas Day, Boxing Day, Anniversary Day (from 11 o'clock), and 
the day following New Year's Day to be observed as the Hairdressers' 
Picnic Day. 

(b) In the case of any worker who fails to attend the picnic the 
employer may make a deduction from wages, based on the number of 
hours which the worker in the ordinary course would have worked on 
that day. 

(c) Save as aforesaid, no deduction shall be made from the week's 
wages for any of the said holidays. 

(d) In case any of the holidays mentioned shall fall on a Sunday, 
it shall be observed on the Monday following. 
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(e) One week's holiday annually on half pay shall be given to each 
employee in each establishment after twelve months' continuous 
service with the one employer. Where an employer dismisses an 
employee ·for other cause than misconduct after such employee shall 
have completed more than nine months and less than twelve months 
of the current qualifying period of service, such worker shall be granted 
holiday payment proportionate to the length of service. 

Uniforms. 

7. (a) When special uniforms are required to be worn they shall be 
provided by the employer, and shall be laundered at the expense of the 
employer. 

(b) The ordinary uniforms shall consist of black or white coats. 
Should an employer require assistants to wear more than one clean 
coat each week, they shall be laundered at the expense of the employer. 

Termination of Employment. 
8. One week's notice of the termination of the employment shall be 

given by either party. When a worker leaves without the required 
notice he shall forfeit a week's pay. Should an employer dismiss an 
employee without notice or good cause, the worker shall be entitled to 
a week's wages in lieu thereof : Provided that nothing in this clause 
shall prevent an employer from summarily dismissing a worker for 
dishonesty or other good cause. 

Collection of Dues. 
9. With the consent of the employer a representative of the union 

may visit the workroom not more than once a month for the purpose 
of collecting moneys due to the union. 

Disputes. 

10. The essence of this award being that the work of the employers 
shall not on any account whatsoever be impeded, but shall always pro
ceed as if no dispute had arisen, it is provided that if any dispute or 
difference shall arise between the parties bound by this award or any 
of them, as to any matter whatsoever arising out of or connected there
with, and not specifically dealt with in this award, every such dispute 
or difference shall be ref erred to a committee to be composed of two 
representatives of each side together with an independent chairman to 
be mutually agreed upon, or, in default of agreement, to be appointed 
by the Conciliation Commissioner for the district. Either side shall 
have the right of appeal to the Court against a decision of any such 
committee upon giving to the other side written notice of such appeal 
within fourteen days after such decision has been made known to the 
party desirous of appealing. 
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Under-rate Workers. 
11. (a) Any worker who considers himself incapable of earning the 

minimum wage fixed by this award may be paid such lower wage as may 
from time to time be fixed, on the application of the worker after due 
notice to the union, by the local Inspector of Awards or such other 
person as the Court may from time to time appoint for that purpose; 
and such Inspector or other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such other 
circumstances as such Inspector or other person shall think fit to con
sider after hearing such evidence and argument as the union and such 
worker shall off er. 

(b) Such permit shall be for such period, not exceeding six months, 
as such Inspector or other person shall determine, and after the ex
piration of such period shall continue in force until fourteen days' 
notice shall have been given to such worker by the secretary of the union 
requiring him to have his wage again fixed in manner prescribed by this 
clause : Provided that in the case of any person whose wage is so fixed 
by reason of old age or permanent disability it may be fixed for such 
longer period as such Inspector or other person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent for a worker 
to agree in writing with the president or secretary of the union upon 
such wage without having the same so fixed. 

(d) It shall be the duty of the union to give notice to the Inspector 
of Awards of every agreement made with a worker pursuant hereto. 

(e) It shall be the duty of an employer, before employing a worker 
at such lower wage, to examine the permit or agreement by which such 
wage is fixed. 

Pref erence. 
12. (a) If any employer shall hereafter engage any worker coming 

within the sr,ope of this award who shall not be a member of the union, 
and who shall not become a member thereof within fourteen days after 
his engagement and remain such member, the employer shall dismiss 
such worker from his service if requested to do so by the union, provided 
there is then a member of the union equally qualified to perform the 
particular work required to be done, and ready and willing to undertake 
the same. The provisions of this subclause relating to the dismissal of 
workers shall apply, with equal effect, to any worker coming within the 
scope of this award engaged since the 25th day of February, 1929, but 
before the coming mto force of this award, who is not a member of the 
union during the currency of this award. 

. (b) The provisions of this clause shall operate only if and so long as 
the rules of the union shall permit any worker coming within the scope 
of this award of good character and sober habits to become a member of 
the union, upon payment of an entrance fee not exceeding 5s., upon 
a written application, without ballot or other election, and to continue 
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a member upon payment of subsequent contributions not exceeding 
6d. per week, and snch fines as may be lawfully imposed on him for 
non-attendance without reasonable excuse at a specially called meeting 
of the union, of which written notice has been given to him or sent to 
him by post at his last address as notified by him to the union, or for 
misconduct at a meeting of the union, or for being more than three 
months in arrear, without reasonable excuse, in his contributions to the 
uruon : Provided that the maximum fine shall not exceed 2s. 6d. for 
non-attendance at a meeting of the union or for being in arrear with his 
contributions, and £1 for misconduct at a meeting of the union. 

Scope of A ward. 

13. (a) This award shall operate throughout that portion of the 
Wellington Industrial District lying within a radius of twenty-five miles 
from the General Post Office in the City of Wellington, in connection with 
businesses which comprise-

(i) Lathering, shaving, sponging, cutting, singeing, shampooing, 
brushing, combing, or similar operations. 

(ii) Any of the following operations, when performed in or in con
nection with any business, establishment, branch, or depart
ment in which any of the operations specified in this 
paragraph or in paragraph (i) above are the main or principal 
business of the business, establishment, branch, or depart• 
ment, viz. :--

(a) The designing, making, or . renovating of wigs, 
whiskers, beards, moustaches ; 

(b) Razor-setting, hand or vibro massage, perfuming, 
electric treatment. 

(b) Nothing in this award shall apply to the employment of assist
ants in establishments which are exclusively confined to ladies and 
girls hairdressing and other work exclusively performed for females. 
Such establishments shall remain' covered by the Wellington (Twenty
:five - miles Radius) Hairdressers', Hairworkers', and Wigmakers' 
Assistants' award, dated the 13th day of February, 1929, and recorded 
in Book of Awards, Vol. XXIX, p. 21. 

Term of Award. 

14. This award shall come into force on the 2nd day of January 
1933, and shall continue in force until the 2nd day of January, 1935. 

In witness whereof the seal of the Court of Arbitration hath hereto 
been put and affixed, and the Judge of the C~urt hath hereunto set 
his hand, this 19th day of December, 1932. 

[L.s. ] F. V. FRAZER, Judge. 
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MEMORANDUM. 

The only matter referred to the Court related to under-rate workers. 
In other respects the award embodies the recommendations of the 
Conciliation Council, which the parties agreed to accept. 

F. V. FRAZER, Judge. 

(10349.) WELLINGTON INDUSTRIAL DISTRICT ELECTRICAL 
WORKERS.-AMENDMENT OF A WARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District.- In the matter of the Industrial Conciliation and 
Arbitration Act, 1925, and its amendments ; and in the matter 
of the Wellington Industrial District Electrical Workers' a ward, 
dated the 17th day of September, 1932. 

Wednesday, the 14th day of December, 1932. 
UPor- reading the application of the Wanganui-Rangitikei Electric
power Board for exemption from the provisions of the Wellington 
Industrial District Electrical Workers' award, dated the 17th day of 
September, 1932, and upon hearing the duly appointed representatives 
of the parties, this Court, in pursuance of power reserved in that behalf 
at the time of the making of the said award, doth hereby order as 
follows, that is to say :-

The Wanganui-Rangitikei Electric-power Board sha.11 be and is 
hereby exempted from the operation of the provisions of clauses 4, 
5, a-nd 6 of the said award if and so long as--

(a) The weekly rates of wages at present paid to workers for a 
forty-four hours' week are continued : 

(b) Holidays and payment for holidays are as set out in the agree
ment made on the 12th day of May, 19~2, between·the said 
Board and its Employees' Association recorded in the Book 
of Awards, Vol. XXXII, p. 62: 

(c) Overtime payment is made at the rates prescribed by the 
award for all overtime worked-

(i) In excess of one hundred hours per annum in the 
case of employees receiving £5 3s. 6d. per week or over ; 

(ii) In excess of seventy-five hours per annum in the 
case of employees receiving £4 10s. per week and less than 
£5 3s. 6d. per week ; 

(iii) In excess of fifty hours per annum in the case of 
employees receiving £4 5s. per week and less than £4 10s. 
per week ; and 

(d) Payment at ordinary-time rates in addition to the weekly 
wage is made for all time worked between midnight and 
8 a.m. or on Sundays. 

[L.s.] F. V. FRAZER, Judge. 


