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(10679.) DUNEDIN THEATRICAL AND STAGE EMPLOYEES.
AGREEMEN T UNDER LABOUR DISPUTES INVESTIGATION 
ACT. 1913. 

Tms industrial agreement, made in pursuance of the Labour Disputes 
Investigation Act, 1913, this 17th day of September, 1934, between 
the Dunedin Stage Employees' Industrial Union of Workers (herein
after called "the union") of the one part, and the Clem Dawe's Revue 
Co. (hereinafter called "the employers "), of the other part, whereby 
it is mutually agreed by and between the parties hereto as follows :-

1. That the terms, conditions, stipulations, and provisions contained 
and set out in the schedule hereto shall be binding upon the said 
parties, and they Rhall be deemed to be and are hereby declared to 
form part of this agreement. 

2. The said parties hereto shall respectively do, observe, and perform 
every matter and thing by this agreement and by the said t erms, 
conditions, stipulations, and provisions respectively required to be 
done, observed, and performed, and shall not do anything in con
travention of this agreement, or the said terms, conditions, stipulations, 

. and provisions, but shall in all respects abide by and perform the same. 

SCHEDULE. 

First mechanist: Permanent, 
resident 

First mechanist : Touring 
Local mechanist 
Local property man 
Local electrician 
All other workers 

£6 2s. 6d. per week. 
£7 17s. 6d. per week. 
£4 per week of forty-eight hours. 
£4 per week of forty-eight hours. 
£4 10s. per week of forty-eight hours. 
£3 3s. per week for nine performances. 

Where less than nine performances are worked, at pro rata rates . 

All casual work to be paid for at the rate of 2s. 3d. per hour. 

All other matters where not specifically provided for in the above 
shall be covered by the provisions of the Theatrical and Stage Employees 
award, Vol. XXVIII, p. 283. 

The Clem Dawes Revue Co. accept full responsibility for the employ
ment of all stage employees wherever they are putting on one of their 
productions. 

Interpretation. 

Any matter incidental to or arising out of the agreement shall be 
determined by a committee consisting of two (2) representatives 
appoint ed by each party to the agreement. In the event of no 
agreement being arrived at the matter shall be referred to Conciliation 
Commissioner for the district, whose deciRion shall be final. 
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Term of Agreement . 

This agreement shall come into force on the 17th day of September, 
1934:, and shall continue in force until the 24th day of Septemher, 
1935. 

In witness whereof the parties hereto have executed these presents 
on the day and year first above written. 

Signed on behalf of the Dunedin Stage Employees' Industrial 
Union of Workers-

[SEAL.] GEO. GARBUTT, President. 
BERT F. ASHBY, Secretary. 

Witness to the above signatures-A. J. Smith. 

Signed on behalf of the Clem Dawe Revue Co-

E . W. EDGLEY, 

For the Clem Dawe Revue Co. 

Witness to the above signatures-A. Black. 

NOTE.-This agreement, made under the L abour Disputes I nvestigation Act, 
1913, was filed with the Clerk of Awards at Dunedin, pursuant to section 8 (1) of 
the said Act, on the 3rd day of October, 1934. 

(10680.) DUNEDIN TRAMWAY AND OM IBUS EMPLOYEES.
INTERPRETATIO . 

In the matter of the Industrial Conciliation and Arbitration Act, 
1925, and its amendments; and in the matter of a reference to 
the Conciliation Commissioner for the Otago and Southland 
Industrial District to determine a question arising out of the 
interpretation of the Dunedin Tramway and Omnibus Employees' 
Industrial agreement, dated the 27th day of May, 1932, and 
published in Book of Awards, Volume XXXII, p. 51. 

WHEREAS by the said agreement it was directed, inter alia, in 
clause 2 (b) that "Men shall be entitled to each alternate Sunday 
off when Sunday work is included in the ninety-six hours' fortnight, 
and employees shall be allowed one working-day off duty in lien 
of such Sunday work. The employer shall have the right to call 
men back for duty on such day off at time and a half rates." And 
whereas a question has arisen as to the interpretation of the said 
industrial agreement to tbe following purport:-

Should a man who is chiefly employed as linesman (trackman) 
on the Mornington line be allowed a working-day off duty in 
respect of cable-repair work performed by him on Sunday when 
Sunday work is included in his ninety-six hours' fortnight 1 




