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AUCKLAND CARRIERS' WHARF FOREMEN AND TH E I R 
ASS 1ST A NTS.-A WARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.-In the matter of the Industrial Conciliation and 
Arbitration Act, 1925; and in the matter of an industrial 
dispute between the Auckland Receiving and Forwarding 
Wharf Foremen's and Assistant Foremen's Industrial Union 
of Workers ( hereinafter called " the union ") and the 
undermentioned persons, firms, and companies (hereinafter 
called " the employers ") :-

Anderson, W. E ., Queen 's Wharf, Auckland, C. 1. 
Carr and Haslam, 38 Ferry Buildings, Auckland, C. 1. 
Craig, E . and H ., Ltd., Oliphant Chambers, High Streetr 

Auckland, C. 1. 
Craig, J. J., Ltd., 100 Queen Street, Auckland, C. 1. 
Dale, G., and Son, King's Chambers, Commerce Street, 

Auckland, C. 1. 
Lovett, W ., Ltd., 71 Ponsonby Road, Auckland, C. 2. 
Motor Carriers' Association, King's Wharf, Auckland, 

C.1. 
New Zealand Express Co. (Auckland ), Fort Street, 

Auckland, C. 1. 
O'Loghlen, J., Wright 's Buildings, Fort Street, nckland, 

C.1. 
Vlinstone Ltd., 69 Queen Street, Auckland, C. 1. 

'THE Court of Arbitration of New Zealand (hereinafter called 
.u the Court "), having taken into consideration the matter of 
-the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard such 
-of the employers as were represented either in person or by 
·their representatives duly appointed, and having also heard 
-the witnesses called and examined and cross-examined by and 
-on behalf of the said parties respectively, doth hereby order 
.:and award :-

That as between the union and the members thereof and the 
-employers and each and every of them, the terms, conditions, 
and provisions set out in the schedule hereto and of this award 
·shall be binding upon the union and upon every member thereof 
.and upon the employers and upon each and every of them, 
and that the said terms, conditions, and provisions shall be 
-deemed to be and they are hereby incorporated in and declared 
to form part of this award; and, further, that the union and 
-every member thereof and the employers and each and every of 
them shall respectively do, observe, and perform every matter 
.a,nd thing by this award and by the said terms, conditions, and 
provisions respectively required to be done, observed, and 
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performed, and shall not do anythjng in contravention of this
award or of the said terms, conditions, and proYisions, but 
· shall in all respects abide by and perform the same. And the 
·Court doth hereby further award, order, and declare that any 
· breach of the said terms, conditions, and provisions set out in 
· the schedule hereto shall constitute a breach of this award, and 
that a penalty as by law provided shall be payable by any 

· party or person in respect thereof. And the Court doth further 
• order that this award shall take effect from the 7th day of 
March, 1938, and shall continue in force until the 7th day of 
March, 1939, and thereafter as provided by subsection (1) (d) 

•of section 89 of the Industrial Conciliation and Arbitration 
Act, 1925. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been affixed, and the Judge of the Court hath hereunto 
:set his hand, this 3rd day of March, 1938. 

[L.s.] W. J. H uK'l'ER, Judge. 

S CHEDULE. 

Classification. 
1. The classes of workers covered by this award shall be 

foremen and their assistants. 
A " foreman " shall be a worker employed in charge of one 

-0r more men. 
The duties of foremen and foremen 's assistants shall consist 

-of locating, indicating, loading, and generally overseeing the 
<lespatch of goods ex-wharf. 

Hours of Work. 
2. (a) A week 's work shall consist of forty-four hours, to be 

worked between the hours of 8 a.m. and 5 p.m. on five days. 
-of the week from Monday to Friday inclusive, and hetween 
:8 a.m. and 12 noon on Saturday. 

( b) One hour shall be allowed for meals each day between, 
12 noon and 1 p .m. No worker shall be employed for more 
than five hours continuously without an interval for a meal. 

Wages. 
3. (a) The minimum wages shall be as follows:-

l~oremen 
Other workers 

P er \Veek. 
£ s. d. 
6 5 0 
5 15 0 

(b) This award shall not operate so as to r educe the wage 
-0£ any worker during his present employment. 
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Overtime. 
4. All time worked outside of or in excess of the hours 

-prescribed in clause 2 hereof shall be deemed to be overtime, 
,and shall be paid for at the rate of time and a half for the first 
four hours in any one day and double time thereafter. 

Dirt-money. 
5. Any worker employed in loading or unloading by hand 

.cement, lime, basic slag, plaster, ephos, basic phosphate, or 
guana on any one day shall be paid at the rate of 6d. per 
hour in addition to his ordinary wages whilst so employed. 

Payment of Wag es. 
6. Wages shall be paid weekly and in cash not later than 

'Thursday and in the employer's time, except in the case of 
~asual workers, who shall be paid immediately after discharge 
-On application. 

Holida.,ys . 
7. The following shall be the recognized holidays: New 

Year's Day, 2nd January, Good Friday, Easter Monday, 
Labour Day, Christmas Day, Boxing Day, Anniversary Day, 
the birthday of the r eigning Sovereign, and a picnic day to be 
-observed on the day observed as picnic day under the Dominion 
Motor and Horse Drivers ' award. 

Any work done on any of the above holidays, or on Sundays 
-or Anzac Day, shall be paid for at double time rates. 

Annual Holidays. 
8. (a) One holiday of two weeks on full pay shall be 

granted to each worker under this award on completion of 
each year of service, and at a time to be mutually arranged 
between the employer and worker. Such holiday shall be · 
-exclusive of the holidays specified in clause 7 of this award. 

( b) A worker who has completed three months' service 
leaving the service of an employer shall be granted pay in 
lieu of the holidays mentioned in the preceding· subclause in 
-proportion to his length of service. 

( c) Subclause ( b) hereof shall not apply in the case of any 
-worker dismissed for serious misconduct. 

T ennination of Engagement. 
9. One week 's notice shall be given by either party of the 

t ermination of the engagement, but nothing in this clause shall 
prevent an employer from summarily dismissing any worker 
for misconduct or similar due cause. 
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Hight of A ccess. · 
10. The ecretary or other authorized representative of the 

union shall be permitted to interview workers during working
hours by previous arrangement with the employer in order 
that such interview may not interfere unreasonably with the 
operations of the employer concerned. 

Disputes. 
11. The essence of this award being that the work of the· 

employers shall not on any account whatsoever be impeded but 
shall always proceed as if no dispute had arisen, it is provided 
that if any dispute or difference shall arise between the parties 
bound by this award or any of them as to any matter whatsoever
arising out of or connected therewith, and not dealt with in 
this award, every such dispute or difference shall be referred 
to a committee to be composed of two representatives of each 
side together .with an independent chairman to be mutually 
agreed upon or, in default of agreement, to be appointed by 
the Conciliation Commissioner for the district. Either side
shall have the right to appeal to the Court against a decision 
of any such committee upon giving to the other side written 
notice of such appeal within fourteen days after such decision 
has been made lmown to the party desirous of appealing. 

Workers to be Menibers of Union. 
12. (a ) It shall not be lawful for any employer bound by 

this award to employ or to continue to employ in any position 
or employment subject to this award any adult person who is· 
not for the time being a member of an industrial union of 
workers bound by this award or who is not for the time being 
a member of a trade-union which was registered as such before 
the 1st day of May, 1936, and which is bound_ by this award~ 
Provided, however, that any non-unionist may be continued in 
any position or employment by an employer bound by this· 
award during any time while there is no member of a union 
bound by this award who is available to perform the particular 
work r equired to be done and is ready and willing to 
undertake it . 

(b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards and every other 
person who for the time being is in receipt of not less than 
the minimum rate . of wages prescribed by this award for 
workers of the age of twenty-one years and upwards shall be
deemed to be an adult. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment Act,. 
1936, which gives to workers the right to join the union. 



Application of Award. 
13 .. Thjs award shall apply to the original parties named 

herein, and shall extend to and bind as subsequent party hereto, 
every t rade-union, industrial union, industrial association, or 
employer who, not being an original party hereto, is when the
award comes into force or at any time whilst this award is in 
force connected with or engaged in the industry to which this: 
award apph es within the industrial district to which this·. 
award r elates. 

Scope of Award. 
14. This award shall operate throughout a radius of fifteen 

miles from the Chief Post-office at Auckland. 

T erm of Award. 
15. This a,vard shall come into force on the 7th day of 

March, 1938, and shall continue in force until the 7th day of 
March, 1939. 

In witness whereof the seal of the Court of Arbitration hatli 
hereto been put and affixed, and the Judge of the Court hath. 
hereunto set his hand, this 3rd day of March, 1938. 

[L.s . ] W. J. H UNTER, Judge. 

MEMORANDUM. 

The Court has settled the clauses r elating to classification, 
hours, wages, holidays, and the date of coming into force of 
the award. · 

The hours of work have been fixed at forty-four, as the Court 
considers it impracticable to award a forty-hour week in view 
of the fact that other workers with whom the workers covered 
by this award are closely associated in their work have a. 
forty- four hour week. 

vV. J. HUN TER, Judge. 

TARANAKI LOCAL AUTHORITIES' OFFICIALS.-'-CONCURRENCE: 
IN AC+REmvlEN'f . 

NOTICE of concurrence in an industrial agreement dated the 
20th day of .January, 1938, made between the Taranaki Local 
Authorities ' Officers' Industrial Union of · Vv orkers and the 
Eltham Borough Council and other employers, was filed at 
the offi ce of the Clerk of Awards at New Plymouth on the-
18th day of ~farch, 1938, by the Opunake Electric-power Board,. 
Opunake. 


