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CHRISTCHURCH CITY COUNCIL OFFICERS (OTHER THAN 
CLERICAL).-INDUSTRIAL AGREEMENT. 

Tms industrial agreement is made in pursuance of the 
Industrial Conciliation and Arbitration Act, 1925, and its 
amendments, this 3rd day of October, 1939, between the 
Christchurch City Council (hereinafter called " the Council" 
or " the employer"), of the one part, and the Canterbury 
Local Bodies' Officers' ( other than Clerical ) Industrial Union 
of "\Vorkers (hereinafter called "the union"), of the other 
part, whereby it is mutually agreed by and between the said 
parties as set out in the following schedule. 

SCHEDULE. 

Scope of Agreement. 
1. This agreement shall apply to all permanent officers 

oE the Council employed under the following classifications: 
Traffic Inspectors, ·water Inspectors, Sanitary Inspectors, 
Building Inspectors, Dangerous-goods Inspectors, Overseers, 
Foremen, Supervisors, Cadets, Engineering, Architectural 
Survey and Town P lanning Assistants, Draughtsmen, 
Registered Engineers, Registered Suneyors, Registered 
Architects, and any other officer in the employ of the Council 
not covered by an award or industrial agreement. 

Definition . 

2. " Permanent officer " shall mean those whose names are 
recorded on a list so designated after their appointment to 
permanent positions, and does not include officers taken on 
for periods of specified duration, or for loan ,rnrk, or other 
·works not part of the normal continuous routine of the 
Council. 

Hours of Work. 
3. (a) Except as hereinafter provided in subclauses ( b) 

and ( c), 37 ½ hours shall constitute a week's work, to be worked 
on Monday to Friday, both da~'S inclusive, but the Council 
may require officers to work up to eighty hours per fortnight 
when an occasion demands. 

( b) The normal hours of Overseers, Foremen, and Super
visors shall be the same as those of the men owr whom they 
exercise control. 

( c) Traffic Officers shall not be required to work more 
than eight hours, with one hour for a meal, on any one 
da~,, or exceed eighty hours in any two consecutive weeks: 

1939-47-Awards. 
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Provided that at least ten hours elapse between signing off 
on one day and signing on the following day. A week shall 
not be more than forty-five hours or less than thirty-five hours. 

( d ) Traffic Officers shall be given two clear days off in 
each fortnight, not necessarily consecutive. 

Conditions of S ervice. 
4. (a) Appointments shall be made with a probationary 

period not exceeding six months. At the expiration of the 
probationary period the officer shall either be appointed or 
discharged at the discretion of the Council, and the union 
shall be so notified. 

( b) Vlhen appointments are made to positions becoming 
vacant, preference shall be given to employees already in the 
service, full consideration to be given to seniority, length of 
service, merit, and qualifications. 

( c) Where there is no employee directly in line for 
promotion to the position vacant, applications to fill same 
shall be called from members of the permanent staff of all 
departments, or by public advertisement at the discretion of 
the Council. 

( d ) The employment of permanent officers shall be monthly, 
unless agreements are made under seal on a different basis, and 
one month 's notice of termination shall be given by either 
party, except in the case of dereliction of duty, insubordina
tion, or misbehaviour, and in such cases the officer is liable 
to instant dismissal. 

( e) Officers shall be paid fortnightly, not later than 
Thursdays. 

(f) Officers appointed to positions specially classified shall 
be paid not less than the amount set against such classification. 

( g ) No officer shall be discharged as a consequence of 
this agreement in order that the work may be done at less 
than the prescribed rates. 

( h ) Officers receiving salaries in excess of that provided 
by this agreement shall not have their salaries reduced by 
reason of the coming into operation of this agreement. 

Complaints. 
5. (ci ) Any charge laid against an officer by a member of 

the public shall be made in writing by the complainant within 
seventy-two hours after the subject-matter thereof came to the 
complainant's knowledge, and the officer concerned shall be 
notified thereof within twelve hours of its receipt. H e shall 
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be entitled to see and make a copy of such complaint before 
being called upon to answer the charge. In computing the 
above time, Saturdays, Sundays, and holidays shall be excluded. 

( b) An officer may call evidence when an inquiry is held. 
If the complaint is made by another employee, he shall, when 
necessary, be required to be present. 

( c) He may be represented by the secretary of the union. 

Remnnerations or Salaries. 
6. (ci) The increments shown in the various sections shall 

be considered as annual increments, and shall be paid according 
to years of service in each particular section. 

( b) All increases in . salary shall be paid after twelve 
months' service with the Council dated from the commencement 
of such service. 

( c) Trccffic O[ficers.-Assistant Chief: £350-£400, by £10 
annual increments. 

vYhen an Inspector is required to supervise other Inspectors 
hP, shall be classified as a Senior Patrol Officer and shall 
r eceive the salary provided as from the date of commencing 
such duties. 

Traffic Inspectors
On appointment 
Second year 
Third year 
Fourth year 
Fifth year 
Thereafter 

Senior Patrol Officers: £340 per annum. 

Per Annum. 
£ 

270 
280 
290 

300 
312 
325 

(d ) Waterworks Inspectors.-Chief: £320-£350, by £10 
annual increments. Per Annum. 

First year 
Second year 
Third year 
Fourth year 
Fifth year and thereafter 

£ 
270 

280 
290 

300 
312 

(e) Sanitary Insp ectors.-" Sanitary Inspector" shall mean 
and include any person who is qualified to carry out the 
duties of a Health or Sanitary Inspector in terms of section 25 
of the Health Act, 1920. 
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Assistant Chief : £320-£350, by £10 annual increments. 
Per Annum. 

Inspectors- £ s. d. 

First year 286 0 0 

Second year 296 0 0 
Third year 306 0 0 

Fourth year 316 0 0 

Fifth year 327 0 0 

And thereaf ter 338 10 0 
Un certificated Inspector: £312 per annum. 
(!) Building and Dangerous-goods Inspectors.-Chief: 

£350-£425, by £10 annual increments. 
Per Annum. 

Inspectors- £ s. d. 

First year 286 0 0 
Second year 296 0 0 
Third year 306 0 0 

Fourth year 316 0 0 

Fifth year 327 0 0 

And thereafter 338 10 0 
(g ) Baths Supe ;-visor.-Present Officer : £299, with accom

modation, lighting, and heating provided. 
NoTE.-Xone of the provisions of this agreement relating 

to hours of \\·ork and overtime shall apply to this officer. 
(h) Central a.nd Ward Overseers.-City or Central: £350-

£400, by £10 annual increments. Per Annum. 
£ 

St. Albans 350 
Linwood 
Sydenham 
Spreydon 
Woolston 

Foremen-
Dust and Refuse 
Reserves 
Vv a terworks 
Halswell Quarry 
Linwood Nursery 
Head Forester .. 

350 
350 
350 
350 

Per Annum. 
£ 

338 
350 
350 
338 
300 
312 
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( i) Cadets, Engineers, Architectural, Survey, Tow11,
pla,nning Assistants, Draughtsmen, Registered Engineers, 
R egistered Sitrveyors, R egistered Architects:-

Grade 1-
The minimum rates of pay per week shall be-

First six months .. 
Second six months 
Third six months .. 
Fourth six months 
Fifth six months . . 
Sixth six months .. 
Seventh six months 
Eighth six months 
Fifth year 
Sixth year 
Seventh year 
Eighth year 
Ninth year 
Thereafter 

£ s. d. 
1 5 0 
1 10 0 
1 15 0 
2 0 0 
2 5 0 
2 12 6 
3 0 0 
3 7 6 
3 16 0 
4 5 0 
4 15 0 
5 5 0 
5 10 0 
5 12 6 

Provided that a youth of the age of not less 
than nineteen years of age shall be considered a 
second year employee and paid accordingly: Pro
vided also that an employee of the age of twenty-one 
years or upwards shall receive not less than the basic 
wage for the time being prevailing. 

Grade 2-
City Land Surveyor 
Assistant Architect 
Structural Engineering Assistant 
Town Planning Assistant 
Draughtsman 
vVaterworks Draughtsman 

Holidays and Anniial L ecive . 

Per Annum. 
£ 

470 
390 
337 
346 
312 
312 

7. (a) The following days, subject to subclauses (c) and 
( i) hereof, shall be observed as holidays and shall not count 
as part of the annnal leave: New Year's Day and the day 
following, Good Friday to Easter Tuesday inclusive. Anzac 
Day, Sovereign's Birthday, Labour Day, Show Day, Anniver- . 
sary Day, Christmas Day, Boxing Day and the day following. 

( b) Should Christmas Day or New Year's Day fall on a 
Sunday, the holiday shall be observed on the Monday following, 
and any subsequent holidays be moved forward one day. 
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( c) Overseers and foremen shall not be entitled to any 
of the above holidays not granted to majority of employees 
over whom the:v exercise control. 

(d) All officers, after twelve months ' continuous service 
with the Council, shall be entitled to an annual leave of two 
consecutive working weeks. 

( e) At least two weeks' notice of the commencement of 
annual leave shall be given by the Council to the offi cer 
concerned. 

(f) Annual leave shall be taken at a time to be mutually 
agreed upon. 

(g) If after twelve months' service an officer who has 
completed a further six months' service and whose employment 
is terminated by whatever cause, except that of dishonesty or 
resignation, shall be given annual leave on a pro rata basis. 

(h) Traffi c Officers shall, after completion of twelve months' 
service, be entitled to an annual leave of three consecutive 
working-weeks. 

( i ) Traffi c Officers shall not be entitled to any additional 
leave in lieu of public or statutory holidays (clause 8 (e) 
excepted ), upon which they are entitled to work. 

Overtime. 
8. (a) All time worked in excess of hours specified in 

clause 3 ( ci) and ( c) shall be considered as overtime, and 
shall be paid for at the r ate of time and one-half for the first 
two hours and thereafter double time, or shall be given 
equivalent time off at the discretion of the Council. 

( b) Any officer, Traffic Officer excepted, required to be 
on duty on any public holiday or portion of a holiday as 
set out in clause 7 (a) shall be paid for the first two hours 
at the rate of time and one-half and thereafter double time, or 
shall be given equivalent time off at the discretion of the 
Council. 

( c) All officers required to work on Sunday shall be paid 
at double rates, or shall be given equivalent time off at th e 
discretion of the Council. 

(d ) Not less than two working-hours shall be paid for as 
overtime on any public holiday or Sunday. 

( e) Traffic Officers required to work on Christmas Day, 
Good Friday, or Anzac Day, shall receive an additional day's 
pay, or equivalent day or days to be added to the annual leave. 

( f) No overtime for which overtime rates are payable 
shall be worked by any officer without the approval of the 
head of the department concerned. 
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(g) All overtime shall be computed at the end of every 
L :-: :--..: ::, [l.11c1 d1z:ll be paid during the month following. 

( h ) Any officer whose duties demand attendance at ordinary 
meetings of the Council and committees shall not be entitled 
to overtime payments for attendance at such meetings. 

( i) Officers in receipt of a salary not less than £350 per 
annum shall not be subject to the operations of this overtime 
clause. 

(j) Notwithstanding the provisions of subclauses (a) , ( b), 
and ( c) hereof, any work done by the Nursery Foreman in 
attendance to forcing stoves, greenhouses, frames, or bush
houses on Sundays or holidays shall be paid for at ordinary 
rates. 

Transport. 
9. (a) Officers who provide their own cars, approved by 

and at the request of the Council, for carrying out their 
official duties, shall be paid such sum as may be mutually 
agreed upon between the Council and the officer concerned. 

( b) A bicycle allowance of £5 per annum shall be paid 
to those officers who undertake their official duties by this 
means. 

Uniforms. 
10. (a) Officers required by the Council to wear uniform 

when on duty shall be provided with cap, jacket, and two 
pairs trousers, when necessary. 

( b) Greatcoats, raincoats, and waterproof leggings shall 
be supplied to all uniformed officers, overseers, and foremen, 
as required. 

( c) Mounted Traffic Officers shall be provided with brown 
boots, leather leggings, breeches, and gloves, together with 
any other necessary equipment in addition to that specified 
in subclauses (a) and ( b). Such special uniform to be 
supplied when necessary. 

( d ) All uniforms and clothing enumerated in the preceding 
subclauses to be provided at the expense of the Council, and 
to remain the property of the Council. 

Expenses. 
11. All authorized out-of-pocket expenses incurred by an 

officer in the execution of his duties shall be paid by the 
Council. 

Officers perf onning Higher-grade Duties. 
12. Any officer who is instructed to perform the duties of 

a higher-grade officer shall, if he occupies the higher-grade 
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position for more than eight " ·eeks continuously, be paid from 
date upon which he commenced the higher-grade duty at a rate 
not less than the minimum salary paid for the higher position. 

iJ1 eal-aUowcinces . 
13. Any officer, Traffic Officer excepted, who is required 

to work after 6 p.m. on any day shall be paid a meal-allowance 
of ls. 6d. 

Right of Entry upon Prernises. 
14. The secretary or other authorized officer of the union 

shall be entitled to enter at all reasonable times upon the 
premises or offices of the Council for the purpose of inter
viewing any employee in connection with the operation of 
this agreement, but not so as to interfere unreasonably with 
the Council's business. 

Pref erence . 
15. From and after the date when this agreement comes 

into operation, all officers covered by this agreement, and 
officers subsequently appointed to positions covered by this 
agreement, shall become members of the Canterbury Local 
Bodies' Officers' (other than Clerical) Industrial Union of 
Workers. 

Matters not provided fo r, cind ilppeals . 
16. The essence of this agreement bein°· that the work of 

the employers shall not on any account whatsoever be impeded 
but shall always proceed as if no dispute had arisen, it is 
hereby provided that if any dispute or difference shall arise 
between the parties bound by this agreement, or any of them, 
as to any matter whatsoever ~rising out of or connected 
therewith, including any difference ;-;r di~~~1 t1c as to the 
decision of the Council respecting the dismi::i,;al, ,:::israting, of 
any employee, and not dealt with in this agreement, every 
such dispute or difference shall be referred to a committee to 
be composed of two representatives of the council and t\rn 
r epresentatives of the union, none of whom shall be members 
of the legal profession, together with an independent Chairman 
to be mutually agreed upon or, in default of agreement, to be 
appointed by the Conciliation Commissioner for the district : 
Provided that all disputes shall be considered by the committee 
within one month of the date of notification to the Council 
or the union of such dispute. 

Under-rate Workers. 
17. Court's clause. 
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Tenn of Agreement. 
18. This agreement shall come into operation, in so far 

as it applies to salaries, as from 1st June, 1939, and shall 
continue in force for one year from the date of signing hereof. 

In witness whereof the parties hereto have executed these 
presents-

The common seal of the Mayor, Councillors, and Citizens 
-0f the City of Christchurch was hereto affixed, this 3rd day 
-0f October, 1939, in the presence of-

[L.S.] R. N. MACFARLANE, Mayor. 
J. S. NEVILLE, Town Clerk. 

The common seal of the Canterbury Local Bodies' Officers' 
( other than Clerical ) Industrial Union of Workers was hereto 
affixed in the presence of-

[L.s.] G. E. STOKES, President. 
Tnos. NUTTALL, Secretary. 


