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CANTERBURY RETAIL FISH-SHOP ASSISTANTS.-AWARD. 

In the Court of Arbitration of New Zealand, Canterbury 
Industrial District.-In the matter of the Industrial 
Conciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute between the 
Christchurch Retail Shop-assistants ' ( other than Grocers, 
Tobacconists, and Hairdressers' Assistants) Industrial 
Union of Workers (hereinafter called "the union") and 
the undermentioned persons, firms, and companies (here
inafter called "the employers ") :-

c hristchurch. 
Brassell, George, 489 Colombo Street. 
Craig, J . H., 298 Colombo Street. 
Dennis Bros., 668 Colombo Street. 
Elliott, A., 799 Colombo Street. 
Gouley, A. H., 636 Colombo Street. 
Green, A. M., 432 Colombo Street. 
Knowles, F . L., 134 Armagh Street. 
Mason, T ., 105 Victoria Street. 
Roberts, W., Everybody's Market, Cashel Street. 
Searle, R. C., 203A Papanui Road. 
Sim, P . W., 318A Lincoln Road and 304 Selwyn Street. 
Snook, J., 165 High Street. 
Snook, J. T., 105c Riccarton Road, Christchurch. 
Wilson, J ames, 107 Riccarton Road . 
Wilson, T., 76 Edgeware Road . 
Yates, G., 391A Worcester Street. 
Yates, W . G., corner Holmwood Road and Rossall Street. 

Kciiapoi. 
Shaw, Ian, High Street, Kaiapoi. 

Rangiora. 
Donahue, A ., Rangiora . 

Ashburton. 
Challis, Charles, 107 A Burnett Street, Ash burton. 

Timarii. 
Habberfield, J., 38 Stafford Street. 
Manning, B., 287 Stafford Street. 
Ritchie Bros. , 163 Staff ord Street. 
Sutherland, A., 305 Stafford Street . 

Waimate. 
Soteros, P., Queen Street, 'iVaimate. 

T emuka. 
Hammond, A., King Street, Temuka. 

THE Cour t of Arbitration of New Zealand (hereinafter called 
"the Court "), having taken into consideration the matter of 
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the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard such 
of the employers as were represented either in person or by 
their representatives duly appointed, and having also heard the 
witnesses called and examined and cross-examined by and on 
behalf of the said parties respectively, doth hereby order and 
award :-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, conditions, 
and provisions set out in the schedule hereto and of this award 
shall be binding upon the union and upon every member thereof 
and upon the employers and upon each and every of them, and 
that the said terms, conditions, and provisions shall be deemed 
to be and they are hereby incorporated in and declared to form 
part of this award; and, further, that the union and every 
member thereof and the employers and each and every of them 
shall r espectively do, observe, and perform every matter and 
thing by this award and by the said terms, conditions, and 
provisions respectively required to be done, observed, and 
performed, and shall not do anything in contravention of this 
award or of the said terms, conditions, and provisions, but shall 
in all respects abide by and perform the same. And the Court 
doth hereby further award, order, and declare that any breach 
of the said terms, conditions, and provisions set out jn the 
schedule hereto shall constitute a breach of this award, and that 
a penalty as by law provided shall be payable by any party 
or person in respect thereof. And the Court doth further order 
that this award shall take effect as hereinafter provided and 
shall continue in force until the 30th day of September, 1939, 
and thereafter as provided by subsection (1) (d) of section 89 
of the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been affixed, and the duly appointed Delegate of the 
Court hath hereunto set his hand, this 17th day of May, 1939. 

J. A. GILMOUR, Stipendiary Magistrate, 
[ L.s.] Acting as a duly appointed Delegate 

of the Court of Arbitration. 

SCHEDULE. 

Industry to which Award relates. 
1. (a) This award shall apply to the retail fish trade or 

industry, which trade or industry comprises the selling of fresh 
or cooked fish ( other than tinned fish), smoked fish, shell-fish, 
crayfish, poultry, rabbits, mutton-birds, or other perishable 
goods of a like nature. 
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( b) For the purpose of this award a " shop assistant " is a 
worker who is employed in any capacity in connection with the 
display, preparation, and sale of goods in or for the retail 
establishments of those employers who are bound by this award. 

Hours of Work. 

2. (a) The ordinary weekly hours of work shall not exceed 
forty-four, to be worked between the hours of 8 a.m. and 6 p.m. 
on five days of the week and between the hours of 8 a.m. and 
12 noon on the day of the workers' weekly half-holiday. 
Working-hours under this clause shall be continuous, with an 
interval of not less than one hour nor more than one hour and 
a half for a meal. 

( b) The time of starting and :finishing work within the daily 
hours stipulated in subclauses (a) and ( c) may be varied by 
arrangement between the employer and the worker. 

( c) The ordinary hours of work may be extended until 
9.30 p .m. on the working-day before Christmas Day and until 
8.30 p.m. on the day before Good Friday. 

(d) For the purpose of calculating the hours of work each 
of the holidays hereinafter mentioned shall be deemed to be 
a day worked for the number of hours usually worked on that 
day of the week, although no work shall have been actually 
done on such holidays. 

Wages. 

3. (a) Adult male shop-assistants shall be paid not less than 
the wages specified in the following scale :- Per Week. 

£ s . d. 
First shopman or man in charge 5 5 0 
All other adult male shop-assistants 4 15 0 

( b) The wages herein before prescribed are weekly wages, 
and are not subject to any deduction save through the worker's 
default or accident or illness. 

( c) Except in the case of casuals, one week's notice shall 
be given on either side to terminate the employment; but this 
shall not prevent the summary dismissal of a worker for 
misconduct or other good cause. 

(d) An employer who substantially performs the work of a 
shopman may be classified as a first shopman. 

( e) Where three or more adult workers are constantly 
employed in any shop, one man shall be paid first shopman's 
wages. 
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Employment of Youths. 
4. (a) 

rates:-
Youths may be employed at not less than the following 

From 15 to 15-} years of age 
From 15½ to 16 years of age 
From 16 to 16½ years of age 
From 16½ to 17 years of age 
From 17 to 18 years of age 
From 18 to 19 years of age 
From 19 to 20 years of age 
From 20 to 21 years of age 
Thereafter as in clause 3. 

Per Week. 
£ s. d. 
1 2 6 
1 7 6 
1 12 6 
1 17 6 
2 5 0 
2 12 6 
3 2 6 
3 12 6 

(b) The wages prescribed in this clause are weekly wages 
and are not subject to any deduction save for ti.me lost through 
the worker 's default, accident, or illness. 

Proportion. 
5. The proportion of youths to adult workers in any 

establishment shall not be more than one youth to each three 
or fraction of three adult workers employed. 

E11iployment of Females. 
6. (a) This award shall not operate to compel an employer 

to dismiss any female assistant now employed so long as she 
remains with her present employer, nor prevent him from 
replacing such assistant by another female assistant: Provided, 
however, that the number of female assistants shall not be 
increased over and above those at present emplo red. 

(b) Female shop-assistants shall be paid not less than the 
following rates:- P er Week. 

£ s . d. 
First six months 1 0 0 
Second six months 1 5 0 
Third six months 1 10 0 
Fourth six months 1 15 0 
Fifth six months 2 0 0 
Sixth six months 2 5 0 
Fourth year 2 12 6 
Thereafter 2 17 6 

Provided that a worker of the age of twenty-one years or 
upwards shall be paid not less than the basic wage for the time 
being prevailing. 
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Ca,sual Labour. 
7. (a) Casual labour may be employed at the rate of 2s. 9d. 

per hour. 
(b) No casual worker under the age of twenty-one years 

shall be employed. 
( c) A " casual worker " is an adult worker who is employed 

for less than five consecutive days. 

Holidays. 
8. (a) The following shall be observed as full holidays 

without deduction from wages: Christmas Day, Boxing Day, 
New Year's Day, 2nd January, Good Friday, Easter Monday, 
Labour Day, Anzac Day, and the Sovereign's Birthday and 
Show Day. 

( b) Time worked on any of the above-named holidays or on 
-Sundays shall be paid for at twice the ordinary rates. 

( c) Should any of the above holidays other than Anzac Day 
fall on a Sunday, then for the purpose of this award such 
holidays shall be observed on the following Monday. In the 
•event of Christmas Day and New Yea.r's Day being observed 
on a Monday in pursuance of the foregoing, Boxing Day and 
the 2nd January shall be observed on the Tuesday following 
the respective Mondays. 

(d) Weekly workers upon completion of a year's service 
from the date of the last paid annual holiday, if any, or from 
the 15th June, 1938, or from the date of commencing the 
employment if such date is later than the 15th June, 1938, shall 
receive and be paid for a week's holiday in addition to the 
holidays set out in subclause (a) hereof. 

( e) A worker who has completed six months' service on 
leaving the service of the employer otherwise than for dismissal 
for misconduct shall be granted pay in lieu of the holiday 
mentioned in the preceding subclause in proportion to his length 
-0f service. 

General. 
9. (a) The prov1s10ns of clauses 3 and 4 hereof shall not 

-0perate so as to reduce. the wages of any worker while he remains 
in his present employment. 

(b) All wages shall be paid not later than Thursday of 
-each week before the closing-hour. 

( c) A copy of this award shall at all times be affixed in 
some conspicuous place at or near the entrance to the shop 
or factory, and in such a position as to be easily accessible to 
the persons employed therein. 

(d) At all establishments accommodation shall be provided 
for hanging up and changing clothes. 
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( e) Where a worker is required to hose out the shop he 
shall be supplied with a pair of gum boots for such purpose. 
Such boots shall remain the proper ty of the employer. 

Change of Work. 
10. (a) At the discretion of the employer, any worker may 

be temporarily employed at any work either within or about 
the established place of business or at any branch of the business. 
Where a worker is . transferred under the provisions of this 
clause and the work to which he is transferred carries a higher 
rate of pay, the worker so transferred shall be paid the higher 
r ate of pay while so employed. 

( b) The employer shall provide the worker so transferred in 
emergency cases with apron and white coat where the worker 
is required by him to wear them. 

Overtime. 
11. All time worked in excess or outside of the weekly hours 

provided in clause 2 (a), ( b) , and ( c) shall be paid for at 
not less than one-half as much again as the ordinary rate for 
the first four hours and double time thereafter. 

Meal-money. 
12. Notice shall be given prior to noon on the same day 

to any worker required to work overtime, and such worker shall 
be paid ls. 6d. meal-money on every day on which he is employed 
during such extended hours. 

Time and Wages Book. 
13. Each employer shall keep and enter, or cause to be kept 

and entered up, a time and wages book in accordance with the 
requirements of the Shops and Offices Act. 

Right of Entry. 
14. The secretary or other authorized officer of the union 

of workers shall, with the consent of the employer (which 
consent shall not be unreasonably withheld), be entitled to enter 
at all reasonable times upon the premises or works and there 
interview any workers, but not so as to interfere unreasonably 
with the employer's business. 

1-Vorkers to be Memb ers of Union. 
15. ( a) It shall not be lawful for any employer bound by 

this a.ward to employ or to continue to employ in any position 
or employment subject to this a.ward any adult person who is 
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not for the time being a member of an industrial union of 
workers bound by this award or who is not for the time being 
a member of a trade-union which was registered as such before 
the 1st day of May, 1936, and which is bound by this award: 
Provided, however, that any non-unionist may be continued in 
any position or employment by an employer bound by this 
award during any time while there is no member of a union 
bound by this award who is available to perform the particular 
work required to be done and is ready and willing to 
undertake it. 

( b) For the purposes of subclause (a) of this clause a person 
of the age of eighteen years or upwards, and every other person 
who for the time being is in receipt of not less than the minimum 
rate of wages prescribed by this award for workers of the age 
of twenty-one years and upwards, shall be deemed to be an 
adult. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment Act, 
1936, which gives to workers the right to join the union.) 

Under-rate Workers. 
16. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by 
the local Inspector of A wards or such other person as the Court 
may from time to time appoint for that purpose; and such 
Inspector or other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall think 
fit to consider after hearing such evidence and argument as 
the union and such worker shall offer. 

( b) Such permit shall be for such period, not exceeding six 
months, as such Inspector or other person shall determine, and 
after the expiration of such period shall continue in force until 
fourteen days' notice shall have been given to such worker by 
the secretary of the union requiring him to have his wage again 
fixed in manner prescribed by this clause: Provided that in 
the case of any person whose wage is so fixed by reason of old 
age or permanent disability it may be fixed for such longer 
period as such Inspector or other person shall think fit. 

( c) Iotwithstanding the foregoing, it shall be competent for 
a worker to agree in writing with the president or secretary 
of the union upon such wage without having the same so fixed. 
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( d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 

Application of Award. 
17. This award shall apply to the original parties named 

herein, and shall extend to and bind as subsequent party hereto 
every trade-union, industrial union, industrial association, or 
employer who, not being an original party hereto, is, when this 
award comes into force or at any time whilst this award is in 
force, connected with or engaged in the industry to which this 
award applies within the industrial district to which this award 
relates. 

Scope of Award. 
18. This award shall operate throughout the Canterbury 

Industrial District. 
Term of Award. 

19. This award, in so far as it relates to wages, shall be 
deemed to have come into force on the 15th day of December, 
1938, and so far as all the other conditions of this award are 
concerned it shall come into force on the• day of the date hereof; 
and this award shall continue in force until the 30th day of 
September, 1939. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the duly appointed Delegate 
of the Court hath hereunto set his hand, this 17th day of May, 
1939. 

J. A. GILMOUR, Stipendiary Magistrate, 
[ L.S. ] Acting as a duly appointed Delegate 

of the Court of Arbitration. 

MEMORANDUM. 

The only matter referred to the Court related to the date 
of the coming into force of the award. The weekly number of 
hours has been fixed in excess of forty, in accordance with the 
agreement of the parties. Wages have been made retrospective, 
also by agreement of the parties, to 15th December, 1938. 

In other respects the award embodies the recommendations 
arrived at by the assessors in Conciliation Council. 

J. A. GILMOUR, Stipendiary Magistrate, 
Acting as a duly appointed Delegate 

of the Court of Arbitration. 


