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GISBORNE BOROUGH COUN CIL LABOURERS.- INDUSTRIAL 
AGREE MENT. 

In the matter of the Industrial Conciliation and Arbitration 
Act, 1925, and its amendments; and in the matter of an 
industrial agreement between the Mayor, Councillors, and 
Burgesses of the Borough of Gisborne and the Poverty Bay 
General Labourers' Industrial Union of Workers. 

Tms industrial agreement, made in pursuance of the Industrial 
Conciliation and Arbitration Act, 1925, and its amendments, 
this 9th day of May, 1939, between the Mayor, Councillors, and 
Burgesses of the Borough of Gisborne (hereinafter called "the 
employer") , of the one part, and the Poverty Bay General 
Labourers ' Industrial Union of Workers (hereinafter called 
" the employees " ) , of the other part, whereby it is mutually 
agreed by and between the parties hereto as follows. 

S CHEDU LE. 

Hours of ·work. 

1. (a ) Except where otherwise provided, forty hours shall 
constitute a week 's work, to be worked on five days of eight 
hours each between the hours of 7 .30 a.m. and 5 p.m. from 
Monday to Friday. 

(b) Six hours shall constitute a full day's work when workers 
are working· in foul air, in t unnels, or in wet places, and such 
work shall be paid for as if eight hours had been worked. A 
"wet" place shall mean a pla ce wher e workers are standing in 
2 in. of water, mud, or slush, or more in depth, or where water 
other than rain-water is dripping on them; but if the employer 
shall provide the worker with protective materials the place 
shall not be deemed a " wet " place. 

Street -cleaners. 
2. For street-cleaners forty hours shall constitute a week's 

work, to be worked on any six of the seven days of the week, 
including two hours Saturday morning and two hours Sunday 
morning work. 

For work done on Sundays these employees shall be allowed 
two hours off for each hour worked. 

The ~Engineer shall prepare a roster providing for each 
employee to have one day off each week and one Sunday off 
every third week. 
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Pump Attendants and Convenience-men. 
3. For pump attendants and convenience-men forty hours 

shall constitute a week's work, to be worked eight hours daily 
on any five of the seven days of the week, extending from 
Sunday to Saturday inclusive. No overtime shall be paid for 
work done on Saturday or Sunday. 

Turncocks. 
4. Turncocks shall be exempt from the forty-hour week. 

They shall be paid five pounds ten shillings (£5 10s.) per week, 
no overtime being paid for Saturday, Sunday, or holiday work. 
They shall be allowed two days off each fortnight from 8 a.m. 
to midnight. 

Bath Attendants. 
5. Bath attendants shall be exempt from the forty-hour week. 

They shall be paid five pounds ten shillings ( £5 10s.) per week, 
no overtime being paid for Saturday, Sunday, or holiday work. 

Refuse-loaders and Tip-men . 
6. Forty hours shall constitute a week's work, to be worked 

on five days of eight hours each from Monday to Friday 
inclusive, but where three consecutive days of non-collection of 
refuse occur, due to a statutory holiday falling on a Monday 
or a Friday, or due to a group of holidays, then a full day shall 
be worked on a Saturday following such three days of non
collection at ordinary rates of pay. This clause shall not apply 
to drivers who load their own vehicles. 

Rates of Wages . 
7. The minimum rates of wages shall be as follows:-
( a) General labourers : 2s. 5d. per hour. 
(b) Pump attendants: £6 per week. 
( c) Assistant pump attendants and convemence-men: 

£5 7s. 6d. per week. 
(d) The following rates shall be paid to the undermentioned 

workers in addition to the rate mentioned in subclause (a ) 
hereof-

( i) Gangers in charge of three or more men shall receive 
ls. 4d. per day extra for each day they are in charge. · 

( ii) A ·worker in sole charge of a power concrete-mixing 
machine shall be paid 1 ½d. per hour extra while so 
employed. 
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(iii) A worker other than a ganger, required to act as the 
timberman on any excavation work shall receive l½d. 
per hour while so employed. 

( iv ) Workers engaged clearing or repairing blocked or 
defective sewers and foul drains or sewage pumps, or 
engaged on nightsoil work, or coming in contact with 
faecal or sewage matter, shall receive the· sum of 2s. 6d. 
per day or part of a day while so employed. 

( v) Workers employed cleaning septic tanks shall receive 
double rates. 

(vi) Workers em ployed inside of stormwa ter drains or 
culverts shall be paid 3d. per hour. additional for the 
time that they are so engaged. 

( vii ) Nozzlemen engaged in the spraying of tar or bitumen 
shall be paid 3d. per hour extra whi).e so engaged, and 
the spreaders spreading hot-mix asphalt preparations 
shall be paid 2d. per hour additional while so engaged, 
and workers spreading metal chips blinding shall be 
paid l{d. p er hour extra whilst so engaged. 

{viii ) Workers engaged in the handling of free tar or 
bitumen or in the cutting-up or otherwise coming into 
contact with tar or bitumen shall be paid 2d. per hour 
extra while so engaged. This is not to apply to 
stacking tar or bitumen. 

(ix) All workers employed on the mixing-floor at the 
hot-mix plant preparing hot mix shall receive 6d. per 
hour extra. 

( e) The Council shall be at liberty to employ one youth in 
the blacksmith's shop and two youths in the reserves department 
at the following weekly rates- £ s. a. 

Sixteen to seventeen years of age 1 5 0 
Seventeen to eighteen years of age 1 12 6 
Eighteen to nineteen years of age 2 5 0 
Nineteen to twenty years of age 3 0 0 

Ti1e youth employed in the blacksmith's shop may be called 
·upon to do other work when required. 

(f) No deductions shall be made from the wages of any 
workers for the holidays prescribed in clause 15 hereof. 

(g) No reductions shall be made in the wages of any workers 
at present employed by virtue of the coming into force of this 
.award. 

Tar or Bitumen Work. 
8. (a) Men engaged in using tar, bitumen, or crude oil shall 

·be supplied (where necessary) with gloves, overalls, gum boots, 
or other protective materials, cotton-waste, cocoanut-oil, or 
-crude oil. 
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( b) Where any employee commences to use any of the above
mentioned materials, he shall be paid the prescribed rates for 
a minimum of four hours irrespective of the time he is engaged. 
Any patching-work not exceeding one hour shall be exempt from 
the provisions of this clause. 

( c) Five minutes at lunch-time and ten minutes at knock-off 
time shall be allowed to these men to wash and change. 

General Conditions. 
9. (a) The Council shall provide gum boots for all workers 

engaged in working in sewers or wet places. 
( b) All material shall be the property of the Council, and 

the men using same shall be held responsible for any loss or 
damage through wilful destruction or neglect. Before a second 
or subsequent issue is made the old material shall be returned 
to the overseer. Gum boots shall be in the sole charge of the 
workers who receive them, and they shall be fully responsible 
for same. Before any new pair is issued the old pair shall be 
returned to the overseer. 

( c) Lifebuoy soap shall be supplied both in the sanitary 
depot and in . the hot-mix plant. 

Bicycle Allowance. 
10. Employees who {'},re required to use their own bicycles 

for the purpose of their employment shall receive an allowance 
of 6d. per day or 2s. per week. 

Meal-money. 
11. ( a·) When a worker is required to work overtime after 

6 p.m., the employer shall provide such worker with a sufficient 
meal or pay him ls. 6d. meal-money, unless he can reasonably 
go home for a meal in the time allowed. 

( b) When workers are required to work under tidal 
conditions continuously without a meal, then such workers shall 
be paid double rates for the period usually observed as 
" dinner-time. " 

( c) When any shift-worker is employed at the request of 
the employer on an extra shift in any department within the 
scope of this award, ls. 6d. t ea-money shall be allowed. 

Accidents. 
12. A modern first-aid emergency case, fully equipped, shall 

be kept by the Council in a convenient and accessible place in 
each yard. 
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Variation of Duties. 
13. Nothing in this award shall prevent any worker covered 

hereby :from doing work covered by another award: Provided 
that while so engaged he shall be paid at least the rate which 
is fixed in such other award. 

A ecom nwdation. 
1-!. Where practicable, the Council shall provide accom

modation to enable workers to change their clothes and have 
their meals . The Council shall also provide, where practicable, 
hot water for ablution purposes and proper sanitary 
accommodation. 

Holidays. 
15. Employees covered by this agreement shall receive and 

be paid for the following holidays: New Year's Day, Good 
Friday, Easter Monday, Labour Day, Show Day, Christmas Day, 
Boxing Day, and the birthday of the reigning Sovereign. 'When 
any of these holidays fall on a Sunday, the following day shall 
be observed. 

Two weeks' holiday on full pay shall be allmved each worker 
(irresp ective of the specified holidays as befor e provided) after 
each twelve months ' service. 

vVhen men leave or are dismissed after three months' service 
they shall receive the proportion of the holiday leave. 

T enns of Employnient. 
16. Afte1· a worker has been employed for a period of two 

weeks his employment may be determined by twenty-four hours' 
notice by either side. This: however, shall not prevent the 
summary dismissal of a vvorker for misconduct or other good 
cause. 

Overtime. 
17. ( ct-) Work done in excess of the hours herein prescribed 

shall be deemed to be overtime, and shall be paid for as follows : 
For the first two hours at the rate of time and a half, and 
thereafter double t ime. Overtime shall be booked to the nearest 
quarter of an hour . 

( b) Except where otherwise specified, work performed before 
the ordinary hour of commencing work shall be paid for at 
the -rates following: Before the hour of 6 a .m ., double time; 
after 6 a.m ., time and a half. 

( c) Except wher e otherwise p rovided, all work done on 
Sundays and holidays shall be paid for at double time rntes. 
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Suburban Work. 
18. Work done outside the borough boundary shall be 

considered suburban work, and workers employed thereon shall 
either proceed to and from such work or shall be conveyed to 
and from such work at the expense of the employer, as the 
employer may determine. Time reasonably occupied by the 
workers in travelling or t ime occupied in conveying the workers 
to and from such work beyond the borough boundary before 
mentioned shall be allowed and paid for by the employer. No 

- workers residing less than two miles from the place where the 
work is to be performed by the nearest convenient mode of 
access for foot-passengers shall be entitled to the allowances 
mentioned. 

Country Work . 
19. (ai) "Country work" means work at which a worker 1s 

required to sleep away from home. 
(b) Any worker employed on country work shall be conveyed 

by the Council to and from such work at four-weekly intervals 
free of charge. 

( c) Time occupied in travelling shall be paid for at ordinary 
rates, but no worker shall be paid more than an ordinary day's 
wage for any day occupied by him in travelling, although the 
hours may exceed eight, unless on the same day he has been 
occupied in doing work for the Council. 

(d ) Workers employed on country work shall be paid an 
additional 5s. 2d. per day for each working-day, but the Council 
may in lieu thereof provide them at its own expense with suitable 
board and lodging. 

Under-rate Workers. 
20. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by 
the local Inspector of A wards or such other person as the Court 
may from time to time appoint for that purpose; and such 
Inspector or other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall think 
fit to consider after hearing such evidence and argument as the 
union and such worker shall offer. 
. ( b) Such permit shall be for such a period, not exceeding 

six months, as such Inspector or other person shall determine 
and after the expiration of such period shall continue in fore; 
until fourteen days' notice shall have been given to such worker 
by the secretary of the union requiring him to have his wage 
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again fixed in manner prescribed by this clause : Provided that 
in the case of any person whose wage is so fixed by reason of 
old age or permanent disability it may be fixed for such longer 
period as such Inspector or other person shall think fit. 

( c) Notwithstanding the foregoing, it shall be competent for 
a worker to agree in writing with the president or secretary of 
the union upon such wage without having the same so fixed . 

(d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. · 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 

Workers to be Members of Union. 
21. (a) It shall not be lawfui for any employer bound by 

this award to employ or to continue to employ in any position 
or employment subject to this award any adult person who is 
not for the time being a member of an industrial union of 
workers bound by this award or who is not for the time being 
a member of a trade-union which was registered as such before 
the 1st day of May, 1936, and which is bound by this award: 
Provided, however, that any non-unionist may be continued in 
any position or employment by an employer bound by this 
award during any time whjle there is no member of a union 
bound by this award who is available to perform the particular 
work required to be done and is ready and willing to undertake it . 

( b) For the purposes of su bclause (a) of this clause a person 
of the age of eighteen years or upwards, and every other person 
who for the time being is in receipt of not less than the minimum 
rate of wages prescribed by this award for workers of the age 
of twenty-one years and upwards, shall be deemed to be an 
adult. 

Disputes. 
22. The essence of this award being that the work of the 

employer shall not on any account whatever be impeded but 
shall always proceed as if no dispute had arisen, it is provided 
that if any dispute or difference shall arise between the parties 
bound by this award, or any of them, as to the interpretation 
or meaning of any clause contained therein or as to any matter 
whatsoever arising out of or connected therewith and not 
specifically dealt with in this award, every such dispute or 
difference shall be referred to a committee to be composed of 
two representatives of each side, together with an independent 
chairman to be mutually agreed upon or, in default of agreement, 
to be appointed by the Conciliation Commissioner for the district. 
The decision of the majority of the committee shall be binding. 
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T enn of Agreernent. 
23. This agreement shall come into force on the 1st day of 

April, 1939, and shall be binding on the parties named herein 
until the 31st day of March, 1940, or until superseded by another 
agreement or award. 

The common seal of the Mayor, Councillors, and Burgesses 
of the Borough of Gisborne was hereunto .affixed this 9th day 
of May, 1939, in the presence of-

D . W. COLEMAN, Mayor. 
\¥. M. JENKINS, Town Clerk. [L.S.] 

The seal of the Poverty Bay General Labourers' Industrial 
Union of Workers was hereunto affixed this 9th day of May, 
1939, in the presence of-

[L.S.] 
W . P. Hoo PER, Chairman. 
V . F. WISE, Member. 
C. E. BICKFORD, Secretary. 




