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CAN'l'ERBURY GLOVE·WORKERS.-AWARD. 

In the Court of Arbitration of New Zealand, Canterbury 
Industrial District.-In the matter of the Industrial Con
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute between the 
Canterbury, Nelson, and Marlborough Clothing Trades' 
Industrial Union of Workers (hereinafter called " the 
union ") and the undermentioned firms and companies 
(hereinafter called "the employers") :-

New Zealand Glove Co., Ltd., 330 St. Asaph Street, 
Christchurch. 

Sutherland and Co., 137 Gloucester Street, Christchurch. 
Woolston Tanneries, Ltd., Madras Street, Christchurch. 

THE Court of Arbitration of New Zealand (hereinafter calle~ 
"the Court"), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard such 
of the employers as were represented either in person or by 
their representatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award :-

Tha t, as between the union and the members thereof and 
the employers and each and every of them, the terms, 
conditions, and provisions set out in the schedule hereto and 
of this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby incorpo
rated in and declared to form part of this award; and, 
further, that the union and every member thereof and the 
emp,loyers and each and every of them shall respectively do, 
observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not 
do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects abide 
by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, 
conditions, and -provisions set out in the schedule hereto shall 
constitute a breach of this award, and that a penalty as by 
law provided shall be payable by any party or person in 
respect thereof. And the Court doth further order that this 
award shall take effect from the 16th day of Septemb~r, 1940, 
and shall continue in force until the 16th day of September, 

1940-45-AwardR. 
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1941, and thereafter as provided by subsection ( 1) ( d) of 
section 89 of the Industrial Conciliation and Arbitration Act, 
1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hB.th 
hereunto set his hand, this 11th day of September, 1940. 

[L.S.] A. TYNDALL, Judge. 

SCHEDULE. 
Industry to which Award applies. 

1. This award shall apply to the glovemaking industry. 

_Classes of Workers. 
2. The classes of workers recognized by this award are 

journeywomen, journeymen, apprentices, improvers, and junior 
males. 

Hours of Work. 
3. The hours of work for all classes of workers shall be 

forty per week, to be worked as follows: Eight hours per day, 
Monday to Friday inclusive. 

SPECIAL PRiOVISIONS RELATING TO FEMALE WORKERS. 
T erm of Apprenticeship and Improvers. 

4. The term of apprenticeship for females engaged in any 
capacity in a glove-factory shall be two years. Each worker 
may also serve a term of two years as an improver. 

Wa.ges of Apprentices and Improvers. 
5. The minimum wages for female apprentices and 

improvers employed in any capacity shall be at the following 
rates:-

Apprentilces-
For the first six months .. 
For the second six months .. 
For the third six months .. 
For' the fourth six months .. 

Improvers-
For the fifth six months 
For the sixth six months 
For the fourth year 
Thereafter journeywomen's rates: 

Per Week. 
£ s. d. 
0 17 0 
1 1 0 
1 5 0 
1 9 0 

114 0 
119 0 
2 5 0 

Provided that any worker of the age of twenty-one years 
or upwards shall be paid not less than the basic wage for 
the time being prevailing. 
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General Apprenticeship Conditions. 
6. (ct) The following provisions shall apply to apprentice~: 

The proportion shall not exceed two apprentices to each 
journeywoman. 

( b) An apprentice shall serve for the full period under 
competent supervision and shall be taught the work she is 
required to do in the branch or branches of the trade to which 
she is apprenticed. The term "branch of the trade" in this 
award shall be held to mean the work done by hand on gloves. 

In machining, " branch of the trade " shall be held to 
mean glove-machining in all or any of the sections of the 
trade to which the girl is apprenticed. 

( c) It shall be obligatory on the part of the employer to 
pay the wages stipulated in this award and to teach the 
apprentice the work she is required to do in the branch or 
branches of the trade to which she is apprenticed. Any 
apprentice who has served a period at a branch of a kindred 
trade shall have such time counted as part of the apprentice
ship as though it had been served at the branch or branches 
of the trade to which she is apprenticed. 

( d) The employer shall not dismiss the apprentice for 
want of work, but shall in such case provide her with another 
employer within a reasonable distance, who shall continue the 
first employer's obligations as to teaching and wages. 

( e) When the full time of apprenticeship is served the 
employer shall give the apprentice a certificate stating the 
time served. 

(f) Should an employer dismiss an apprentice for good 
cause he shall nevertheless give her a certificate for the time 
served. 

(g) It shall be obligatory on the part of the apprentice to 
remain with the employer till the full time is served, unless 
dismissed for misconduct or discharged by removal from the 
locality or other sufficient cause. 

(h) Notice of dismissal, transference, or discharge by 
operation of law shall be given by the employer to the 
Inspector of Awards, who, if requested to do so by the 
secretary of the local union, may furnish such secretary with 
the information supplied by the employer with regard to any 
particular apprentice or apprentices. 

( i) Three months ' probation shall be allowed the first 
employer of any apprentice to determine her fitness, such 
three months to be included in the period of apprenticeship. 

(j) Time lost on account of illness amounting on the whole 
to more than one month in the year shall be made up by 
the apprentice before she shall be deemed to have entered 
upon her next succeeding period of service. 
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( k) Except as provided in subclause ( d) hereof, no 
deduction shall be made from the wages of any apprentice, 

. except for · time lost through sickness, accident, or default 
of the apprentice. 

Defi,nition. 
7. A "journeywoman" is one who has served her time as 

an apprentice and as an improver at any branch of the trade . 

. J ourneywomen's Wages. 
8. _The minimum rate for journeywomen shall be £2 12s. 6d. 

per week. 

SPECIAL PROVISIONS RELATING TO MALE WORKERS. 

Definition and Wages of Cutters. 
9. (a) Definition: For the purpose of this award a " first

class glove-cutter" is a worker who is employed at measuring 
and preparing tranks, thumbs, and forgettes for table-cut 
gloves. A " second-class glove-cutter " is a worker who is 
employed at any other glove-cutting. 

(b) Wages-
First-class glove-cutter 
Second-class glove-cutter 

c ,utters' R equisites. 

P er Week. 
£ s. d. 

5 10 0 
4 17 6 

10. All 
employer. 

cutters' r equisites shall be provided by the 

Wages of Junior Males. 
11. Junior males may be employed at the 

of wages:-
following rates 
Per Week. 
£ s. d. 

First six months 1 0 0 
Second six months 1 7 0 
Third six months 1 14 0 
Fourth six months 2 1 0 
Fifth six months 2 8 0 
Sixth six months 2 15 0 
Seventh six months 3 2 0 
Eighth six months 3 10 0 
Thereafter at the rate for adult workers: 

Provided that a worker of the age of twenty-one years or 
upwards shall be paid not less than the basic wage for the 
time being prevailing. 
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GENERAL PROVISIO S RELATING TO ALL WORKERS. 

Increase in Rates of Remuneration. 
12. All rates of remuneration, including time and piece 

wages and overtime and other special payments, provided for 
in this award shall be subject to the provisions of the general 
-order dated 9th August, 1940, under the Rates of Wages 
Emergency Regulations 1940, increasing rates of remuneration 
by an amount equal to 5 per cent. thereof. 

Overtime and Tea~money. 

13. (a) Overtime: All time worked beyond the hours set 
-0ut in clause 3 hereof shall be deemed to be overtime and shall 
be paid for at the rate of time and a half. 

(b) Tea-money: Twenty-four hours' notice shall be given 
by the employer to any worker required to work overtime, and 
when less than twenty-four hours' notice has been given ls. 6d. 
t ea-money shall be paid. 

Holidays. 

14. (a) The following days shall be observed as holidays 
and shall be observed without deduction from pay: New 
Year's Day, Good Friday, Easter Monday, Anzac Day, Labour · 
Day, Christmas Day, and the birthday of the reigning 
sovereign. 

( b) Should any of the above-mentioned holidays, except 
Anzac Day, fall on a Sunday, then for the purposes of this 
award such holidays shall be observed on the following Monday. 

( c) Double rates, in addition to the ordinary weekly wage, 
·shall be paid for any work done on Saturday afternoon, 
Sunday, or any of the days mentioned in subclause (a) hereof. 

(d) An annual holiday of five working-days on full pay 
shall be granted to all workers on completion of each year 
-of service with the same employer, and any worker leaving 
his employment or being dismissed for reason other than 
misconduct shall be entitled to a holiday or the equivalent 
payment proportionate to the time of. service. Broken time 
:Shall count as time worked. 

Payment for the above holidays shall be made in advance 
not later than the day before the commencement of the holiday. 

( e) The holiday shall be given at a time suitable to the 
€mployer, but where practicable shall be given in proximity to 
the Christmas holidays. 
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Conditions of Payment of Wages and Ernployrnent. 
15. (a) Wages shall be paid weekly not later than the day 

following the close of each factory's working-week, not later 
than Thursday in any case, and not later than the usual time· 
for ceasing work. All wages shall be paid on dismissal of a. 
worker; but when a worker leaves of his or her own accord 
his or her wages shall be collectable on the day of leaving. 

(b) If work is not available for any worker on an 
ordinary working-day, the employer shall give notice to such 
worker on the previous day. If such notice is not given,. 
any worker presenting himself or he-rself for employment in 
the morning shall be entitled to a day's pay. 

Termination of Ernployrnent. 
16. Twenty-four hours' notice shall be given by the 

employer to the worker or by the worker to the employer,, 
as the case may be. 

Bonus Sy-stern. 
17. (a) In all cases where a bonus is paid the basis on 

which the bonus is calculated shall be negotiated between 
representatives of the union employed in the factory concerned 
and the employer. 

(b) In the factories where a bonus system is in operation 
no deduction shall be made from the bonus in respect of any 
holidays prescribed by this award or by the Factories Act. 

Matters not provided for. 
18. Any dispute in connection with any matter not provided 

for in this award shall be settled between the particular 
employer concerned and the secretary or president of the union, 
and in default of any agreement being arrived at, then such 
dispute shall be referred to the Conciliation Commissioner for 
the district, who may either decide the same or refer the 
matter to the Court. Either party, if dissatisfied with the 
decision of the Commissioner, may appeal to the Court upon 
giving written notice of such appeal to the other party within 
fourteen days after the decision shall have been comm uni ca ted 
to the party desiring to appeal. 

Right of Entry upon Premises. 
19. The secretary or other representative of the union shall 

be permitted to interview employees in working-hours once a 
month at their place of employment. 
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Workers to be Members of Union. 
20. (a) It shall not be lawful for any employer bound by 

this award to employ or to continue to employ in any position 
or employment subject to this award any adult person who 
is not for the time being a member of an industrial union of 
workers bound by this award or who is not for the time being 
a member of a trade-union which was registered as such before 
the 1st day of May, 1936, and which is bound by this award: 
Provided, however, that any non-unionist may be continued in 
any position or employment by an employer bound by this 
award during any time while there is no member of a union 
bound by this award who is available to perform the particular 
work required to be done and is ready and willing to under
take it. 

(b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed by this award 
for workers of the age of twenty-one years and upwards, shall 
be deemed to be an adult. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment Act, 
1936, which gives to workers the right to join the union.) 

Und.er-rate Workers. 
21. (a) Any worker who considers himself incapable of earn

ing the minimum wage fixed by this award may be paid such 
lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by 
the local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose; and 
such Inspector or other person in so fixing such wage shall 
have regard to the worker's capability, his past earnings, and 
such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall off er. 

( b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so fixed 
by reason of old age or permanent disability it may be fixed 
for such longer period as such Inspector or other person shall 
think fit. 
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( c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secretary 
of the union upon such wage without having the same so :fixed. 

( d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e.) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 

Application of Award. 
22. This award shall apply to the original parties named 

herein, and shall extend to and bind as subsequent party 
hereto every trade-union, industrial union, industrial associa
tion, or employer who, not being an original party hereto, is, 
when this award comes into force or at any time whilst this 
award is in force, connected with or engaged in the industry 
to which this award applies within the industrial district to 
which this award relates. 

Scope of Award. 
23. This award shall operate throughout the Canterbury 

Industrial District. 
Term of Award. 

24. This award shall come into force on the 16th day of 
September, 1940, and shall continue in force until the 16th 
day of September, Hl41. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 11th day of September, 1940. 

[L.s.] A. TYNDALL, Judge. 

lVlEMORAN DUlVL 
The clauses settled by the Court related to hours of work 

and wages for adult male workers and those for junior males. 
The members of the Court were not unanimous on the 

question of wages. Mr. Prime, though .not dissent~ng, wishes 
to record the following opinion, while Mr. Monteith dissents 
from the decision of the majority, and his dissenting opinion 
is attached. 

In other respects the award embodies the recommendation 
arrived at by the assessors in Conciliation CounciL 

A. TYNDALL, Judge. 
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OPINION OF MR. PRIME. 

When the Court made the first award for glove-workers in 
1937 it fixed rates for glove-cutters . at what were considered 
.reasonable rates in view of the actual wages being paid to 
men then employed. In the 1939 award the rates for cutters 
were, by agreement of the parties, increased by 7s. 6d., or ·by 
2s. 6d. more than the Court usually awarded at that time to 
weekly workers. The further 2s. 6d. now awarded will be 
,equivalent to giving the 5s. increase twice in two years. 

DISSENTING OPINION OF l\tfR. 1\fo1 TEITH. 

I dissent from the wages awarded by the Court. In 
·eonnection with the cutters, these workers, to retain their 
·position in the general scale of wages, should receive 2s. 6d. 
more than awarded. The junior rates allow a male of twenty 
-years to work for £1 a week. When a scale on service alone js 
inserted, a high starting rate should be fixed, otherwise it 
:allows lads of twenty years to work for the minimum rate, 
and no one can say that a young man of twenty can live on 
-£1 a week. 


