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CANTERBURY NURSERYMEN AND LANDSCAPE GARDE N ERS.
AWARD. 

In t he Court of Arbitration of New Zealand, Canterbury 
Industrial District.-In the matter of the Industrial Con
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute between the 
Christchurch Gardeners' Industrial Union of "\Vorkers 
(hereinafter called "the union") and the undermentioned 
Boards, Councils, persons, firms, and companies (hereinafter 
called "the employers") :-

Ashburton Borough Council, Ashburton. 
Aulsebrook and Co., Ltd., St. Asaph Street, Christchurch. 
Barnett, C. M., North Avon Road, Christchurch. 
Barter, T ., Nurserym:rn, 3 Somme Street, Christchurch. 
Bayliss, vVm., and Sons, N urserymen, 82 J effrey's Road, Christchurch. 
Bradbury, D. M., Nurseryman, Cashmere Road, Christchurch. 
B reakwell, A. J., Nurseryman, Ashburton. 
Cairns, A. R., 70 Ranfurly Street, Christchurch. 
Cant, A., 26 Riccarton Road, Christchurch. 
Christchurch Nursery Co., Ltd., 85 Aldwins Road, Christchurch. 
Clark, G. and C., Nurserymen, Tinwald. 
Comfort, T. C. F., 127 Glandovey Road, Fendalton, Christchurch. 
Davidson, George, Landscape Gardener, 23 Bristol Street, Christchurch. 
Davis Gelatine Co., Ltd., Woolston, Christchurch. 
Eddington, H ., N urseryman, Stafford Street, 'l'imaru. 
Fletcher, A., Nurseryman, 66 Mary Street, Christchurch. 
Gibson, A., Nurseryman, MarslLlands Road, Christchmch. 
Granger, J. E ., 195 Stafford Street, Timaru. 
Green, H., Kingsford Street, Shirley, Christchurch. 
Haley, 'iV., 40 Young Street, Christchurch. 
Harrison, W. F., Redcliffs, Christchurch. 
Hayward, F. G., Nurseryman, Geraldine. 
Heath, A. R., 84 Holly Road, Christchurch. 
Hills, E . J ., 35 Garlands Road, Christchurch. 
Hooper, A. E., " Gladwin" Gardens, Silvester Street, Christchurch. 
Howden, G., and Co., 755 Colombo Street, Christchurch. 
I-Iumm, A., 68 Hoon Hay Road, Christchurch. 
Ivory's Ltd., Nurseries, Rangio ra. 
Jones, C. II., Nurseryman, 8 Kowhai Terrace, Christchurch. 
Laine, Le M., N urseryman, 62 St. Albans Street, Christchurch. 
Lander, C. H ., Nurseryman, Rangiora. 
Lawrence, Vv. G., Nurseryman, 88 Avalon Street, Christchurch. 
Lewis, T. A. , Torrens Road, Christchurch. 
Lewisham Hospital, Bealey Avenue, Christchurch. 
Lidstone, George, Landscape Gardener, Avenue Road, Timaru. 
McLeod, J. N., J 08 Paparoa Street, Christchurch. 
Mi!lichamp, J ., and Sons, 1 urserymen, Ashburton. 
Muir, J. E., and Co., 458 Colombo Street, Christchurch. 
Nairns Nurseries, Ltd., Lincoln Road, Christchmch. 
Naish, A. E., Waimate. 
Nugget Polish Co., Ltd., 580 Ferry Road, Christchurch. 
Odering, R. A., and Son, 102 Stourbridge Street, Christchurch. 
Poulson, C. H ., Nurseryman, 87 Tomes Road, Christchurch. 
Robinson, J. H., 327 Tuam Street, Christchurch. 
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Selwyn Plantation Board, Chamber of Commerce Building, Christ-
church. 

Shillito, R. S., 135A Armagh Street, Christchurch. 
Taylor, A., ·woodlands Road, Timaru. 
Taylor, C. b., 457 Ilam Road, Christchurch. 
Temuka Domains Board, Temuka. 
Thompson, i V-. T., 154 Port Hills Road, Heathcote, Christchurch. 
Toon, iV. R., 123 Wilsons Road, Christchurch. 
Tucker, T . J., Middleton Road, Christchurch. 
iVaimate Borough Council, i'Vaimate. 
Wilson, K. M., 84 Tomes Road, Christchurch. 
Wormald, W . J., 57 Ward Street, Christchurch. 

THE Court of Arbitration of New Zealand (hereinafter called 
"' the Court"), having taken into consideration the matter 
-0f the above-mentioned dispute, and having heard the union 
by its representatives duly appointed, and having also hea rd 
such of the employers as were represented either in person or 
by their representatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
·on behalf of the said parties respectively, doth hereby order 
and award :-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, con
ditions, and provisions set out in the schedule hereto and 
of this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby incor
porated in and declared to form part of this award; and, 
further, that the union and every member thereof and the 
employers and each and every of them shall r espectively do, 
observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions r espectively 
required to be done, observed, and performed, and shall not 
do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects abide 
by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, 
conditions, and provisions set out in the schedule hereto shall 
constitute a breach of this award, and that a penalty as by 
law provided shall be payable by any party or person in 
respect thereof. And the Court doth -further order that 
this award shall take effect as hereinafter provided and shall 
continue in force until the 30th day of June, 1942, and 
thereafter as provided by subsection (1) (d) of section 89 
of the Industrial Conciliation and Arbitration .f.ct, 1925. 
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In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the duly appointed delegate of 
the Court hath hereunto set his hand, this 16th day of 
December, 1940. 

J. A. GILMOUR, Stipendiary Magistrate, 
[L.S.] Acting as a duly appointed delegate 

of the Court of Arbitration. 

SCHEDULE. 

Industry to which Award applies . 
1. This award shall apply to the nursery industry and to 

the industry of landscape gardening and gardening, but 
excluding the growing of fruit or vegetables for sale or 
attendance to sports-grounds. 

Hours of Work . 
2. (a) An ordinary week's work shall consist of forty

four hours, exclusive of the necessary time for attendance 
to forcing-stoves or greenhouses on Sundays or holidays, 
made up as follows: Eight hours per day on five days of 
the week, to be worked between the hours of 7.30 a.m. and 
5 p.m. on each of such days, and four hours on Saturdays, 
to be worked between the hours of 7.30 a.m. and noon. 

( b) Those engaged on jobbing-work shall be allowed to· 
work up to eight hours on any day of the week at ordinary 
rates if they elect so to do, provided the total week's work 
does not exceed forty-four hours. 

Definitions. 
3. (a) A nurseryman or landscape gardener or gardener 

i;; a worker who has served an apprenticeship of five years 
as a nurseryman's or landscape gardener's or gardener's 
apprentice, or who, at the date of the coming into operation 
of this award, has been employed as a nurseryman or land
scape gardener or gardener for a period of not less than five 
years or who is at present employed as such. 

(b) A nurseryman's or landscape gardener 's or gardener's 
labourer is a worker who is not competent to perform all 
general nursery and landscape gardening and gardening work. 

( c) " Casual work " shall mean employment lasting less 
than one week and terminated by the employer. 
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Wages. 
4. (a) Nurserymen or landscape gardeners or gardeners, 

if not engaged by the week, shall be paid not less than 2s. 7d. 
per hour, and if engaged by the week shall be paid a weekly 
wage of not less than £5 ls. 

(b ) Nurserymen's or landscape gardener 's or gardeners ' 
labourers, if not engaged by the week, shall be paid not less 
than 2s. 4d. per hour, and if engaged by the week shall be 
paid not less than £4 10s. per week. 

( c ) A worker in charge of not less than four men shall be 
paid 2s. per day extra. 

(d) Any worker coming within the scope of this award 
required to work a horse or tractor shall be paid l s. per day 
extra while so employed. 

( e) Any worker in receipt of a higher rate of wages than 
herein prescribed shall not have his present wage reduced 
while in his present employment. 

Y ouths' W ciges. 
5. Youths may be employed at not less than the following 

r ates:-

Under seventeen years of age 
Seventeen years to eighteen years 
Eighteen years to nineteen years 
Nineteen years to twenty years 

P er Week. 
£ s. a. 
1 10 0 
2 2 6 
2 12 6 
3 2 6 

Twenty years to twenty-one years 3 15 0 
Ther eafter not less than th e rates 

prescribed in clause 4 hereof . 

F eniales' 11Yciges. 
6. Females may be employed at not less than the following 

rates:- Per W eek. 

First year .. 
Second year 
Third year .. 
Fourth year 
Thereaf ter not less than 

£ s. cl. 
1 5 0 
1 10 0 
1 15 0 
2 5 0 
2 12 6 

Provided that a ·worker of the age of twenty-one years or 
over shall be paid not less than the basic wage for the time 
being prevailing. 
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Increase in Rates of Remuneration. 
7. All rates of remuneration, including time and piece wages 

and overtime and other special payments, provided for in 
this award shall be subject to the provisions of the general 
order dated 9th August, 1940, under the Rates of Wages 
Emergency Regulations 1940, increasing rates of remuneration 
by an amount equal to 5 per cent. thereof . 

Payment of Wages. 
8. (a) All wages shall be paid either weekly or fortnightly, 

as may be mutually arranged between the individual employer 
and his workers, and not later than the usual time for ceasing 
work. 

( b) No deduction shall be made from the weekly wage of 
any worker for the prescribed holidays or for loss of time 
other than for time lost through the worker's own default or 
sickness. 

Tools and First-aid Outfit. 
9. (a) All tools shall be provided by the employer. 
( b) A suitable first-aid outfit shall be supplied by the 

employer and kept in a convenient and accessible place. 

Overtime. 

10. (a) Time worked outside of or in excess of the hours 
mentioned in clause 2 hereof shall be paid for at the rate of 
time and a half for the first four hours and double time 
thereafter . 

( b) All work done on Chr istmas Day, Good Friday, or 
on Sunday shall be paid for at double time rates; and work 
done on any of the other holidays hereinafter mentioned shall 
be paid for at the rate of t ime and a half : Provided, never
theless, that all work done in attendance to forcing-stoves, 
greenhouses, frames, or bush-houses on Sundays or holidays 
shall be paid for at ordinary rates. 

H olidays. 
11. The recognized holidays shall be Christmas Day, Boxing 

Day, New Year's Day and the day following, Good Friday, 
E aster l\'Ionday, Anzac Day, the birthday of the reigning 
Sovereign, and Labour Day: Provided that one other day 
may be substituted for the birthday of the reigning Sovereign 
by mutual agreement between the employer and his workers. · 
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Annual H oliday . 
12. Upon completion of a year of service with the same 

employer each worker shall be given a week's holiday on full 
pay. Such holiday shall be given and taken within two 
months from when it falls due or at such other time as may 
be agreed upon by the employer and the union. The year of 
service shall be reckoned from the time of the last paid annual 
holiday or, where in the past no paid annual holiday has been 
given, the year of service shall be reckoned from the 1st day 
of March, 1938. 

If the employment is terminated for any r eason, other 
than for misconduct of the worker, at any time after the 
first year of service or after six months of the first year of 
service is completed, the worker shall be given a paid holiday 
of proportionate duration for the period served or he shall 
be given the holiday payment when the employment is 
terminated. 

Suburbnn Work . 
13. 'lv ork done over two miles from the employer's place 

of business, but which does not come within the definition of 
country work, shall be considered suburban work, and workers 
employed thereon shall be allowed and paid for time reasonably 
occupied by them in walking to and from such work, or they 
shall be conveyed to and from such work at the cost of the 
employer; but no worker residing less than two miles by the 
nearest convenient mode of access for foot-passengers from 
the place where the work is to be done shall be entitled to the 
allowance ment ioned in this clause. 

Coiintry Work . 
14. (n) "Country work" means work perfoTITled by a 

worker which necessitates his lodg-ing elsewhere than at his 
usual place of residence. 

( b) A worker employed on country work shall be conveyed 
by his employer to and from such work free of charge, or his 
t ravelling-expenses going to and returning from such work 
shall be paid by his employer, but once only during the 
continuance of the work if the work is continuous and the 
worker is not in the meantime recalled by his employer. 

(c) The employer shall provide every worker employed on 
country work with suitable board and lodging while so 
employed; but the employer in lieu of providing board and 
lodging may pay the worker at the rate of £1 10s. per week. 
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(d) Time occupied in travelling shall be paid for at 
ordinary rates; but no worker shall be paid more than an 
ordinary day's pay for any day occupied by him in travelling, 
even though the hours occupied may exceed eight hours, unless 
he is on the same day occupied in working for his employer. 

( e) ·when a worker is employed on country work at such 
a distance that he is unable to return to his home at night 
he may agree with his employer to work in excess of the 
hours prescribed in clause 2 hereof: Provided, however, that 
all time worked outside or in excess of such prescribed hours 
shall be considered overtime and shall be paid for at the 
rate of ld. per hour in addition to the ordinary rates . 

T ennination of Engagement. 
15. In case of workers other than casual hands, a week's 

notice of dismissal or resignation shall be given by the employer 
or worker ; but this clause shall not prevent any employer 
from summarily dismissing any worker for serious misconduct. 

Matters 1wt provided for. 
16. Any dispute in connection with any matter not 

provided for in this award shall be settled between the 
particular employer concerned and the secretary or president 
of the union, and in default of any agreement being arrived 
at, then such dispute shall be referred to the Conciliation 
Commissioner, who may either decide the same or refer the 
matter to the Court. Either party, if dissatisfied with the 
decision of the Commissioner, may appeal to the Court upon 
giving written notice of such appeal to the other party within 
fourteen days after such decision shall have been communicated 
to the party desiring to appeal. 

Workers to be Members of Union. 
17. (ci) Subject to the provisions of section 18 (5) (b) of 

the Industrial Conciliation and Arbitration Amendment Act, 
1936, it shall not be lawful for any employer bound by this 
award to employ or to continue to employ in any position or 
employment subject to this award any adult person who is not 
for the time being a member of an industrial union of workers 
bound by this award or who is not for the time being a 
member of a trade-union which was registered as such before 
the 1st day of lVIay, 1936, and which is bound by this award. 

( b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less 
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than the minimum rate of wages prescribed by this award 
for workers of the age of twenty-one years and upwards, 
shall be deemed to be an adult. 

( IoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join the union. ) 

Workers other than Adults. 
18. If and so long as the rules of the union permit any 

worker employed in any position or employment subject to 
this award who is under the age of eighteen years to become 
a member of the union without ballot or other election and 
upon payment of not more than half the payments provided 
by the rules of the union for adult workers, such workers shall 
become members of the union ; and if such worker neglects to 
become a member of the union within two weeks from the 
date of employment the employer shall, if requested so to do 
by the union, dismiss such worker, provided there is then a 
member of the union equally qualified and of similar status 
and ready and willing to p rform the particular work required 
to be done. 

Under-rate Workers. 
19. ( ci) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by the 
local Inspector of Awards or such other person as the Court 
may from time to time appoint for that purpose; and such 
Inspector or other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker shall offer. 

( b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
bi~ wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be 
fixed for such longer period as such Inspector or other person 
shall think fit. 

( c) Notwithstanding the foreg'oing, it shall be competent 
for a worker to agree in writing with the president or 
secretary of the union upon such wage without having the 
same so fixed. 
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(d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wages, to examine the permit or 
agreement by which such wage is fixed. 

Application of Award. 
20 . This award shall apply to the original parties named 

herein, and shall extend to and bind as subsequent party hereto 
every trade-union, industrial union, industrial association, or 
employer who, not being an original party hereto, is, when 
this award comes into force or at any time whilst this award 
is in force, connected with or engaged in the industry to 
which this award applies within the industrial district to 
which this award relates, but it shall not apply to any work 
done in connection with the growing of fruit or vegetables 
for sale or to groundsmen employed attending to sports
grounds. 

Scope of Award. 

21. This award shall operate throughout the Canterbury 
Industrial District. 

T errn of Award. 
22. This award, in so far as it relates to the wages of 

workers now in the employment of any party to this award, 
shall be deemed to have come into force on the 1st day of 
July, 1940, and so far as all the other conditions of this 
award are concerned it shall come into force on the day of 
the date hereof; and this award shall continue in force until 
the 30th day of June, 1942. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixed, and the duly appointed 
delegate of the Court hath hereunto set his hand, this 16th 
day of December, 1940. 

J. A. GILMOUR, Stipendiary Magistrate, 
[L.S.' Acting as a duly appointed delegate 

of the Court of Arbitration. 

1\iEMORANDIDL 

This award embodies the recommendations arrived at by the 
assessors in Conciliation Council. 

J. A. GILMOUR, Stipendiary Magistrate. 


