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(JANTERBURY WOOL, _ GRAIN, HIDE, AND MANURE STORES' 
EMPLOY E ES.-A WARD. 

Jn the· Court of Arbitration of New Zealand, Canterbury 
Industrial District. - In the matter of the Industrial 
Conciliation and Arbitration Act, 1925, and its amend
ments; and in the matter of an industrial dispute between 
the Canterbury Builders' and General Labourers and 
Related Workers' Industrial Union of Workers (hereinafter 
called "the union") and the undermentioned persons, 
firms, and companies (hereinafter called "the em
ployers"):-

Allchurch and Co., Timaru. 
Annand, A. B., and Co., Ltd., Timaru. 
Bruce, Murdoch, Wool and Grain Merchant, Ashburton. 
Canterbury (N.Z.) Seed Co., Ltd., Merchants, Cashel Street, Christ

church. 
Canterbury Farmers' Co-operative Association, Ltd., Timaru. 
Colyer, Watson, and Co., Skin and Hide Merchants, 242 Moorhouse 

A venue, Christchurch. 
Cook, W. E., and Co., Merchants, 170 Cashel Street, Christchurch. 
Dalgety and Co., Ltd., Wool-brokers, Cathedral Square, Christchurch. 
Gapper and Sheen, Ltd., Temuka. 
Hobbs, W. C., Methven. 
Hopkins, L. P., Smith Street, Kaiapoi. 
Lloyd, H. A., Wool and Grain Merchant, Ashburton. 
Luisett, V., Ashley Street, Rangiora. 
McElrea; H. R. C., Skin and Wool Broker, Ashburton. 
Matson, H., and Co., Wool-brokers, Cashel Street, Christchurch. 
Meehan and Sons, Ltd., Timaru. 
Mill, J olm, and Co., Ltd., Timaru. 
Montgomery and Co., Seed-merchants, Christchurch. 
Morton and Co., Timaru. 
National Mortgage and Agency Co., Ltd., Christchurch, Ashburton, 

and Southbridge. 
New Zealand Farmers' Co-operative Association of Canterbury, Ltd., 

Christchurch, Rangiora, and Ashburton. 
New Zealand Loan and Mercantile Agency Co., Ltd., H ereford Street, 

Christchurch. 
Paterson, A. S., and Co., Ltd., Grain-merchants, Cashel Street, Christ

church. 
Palmer, A. J., and Co., Ltd., Stock-food Manufacturers, 357 Lincoln 

Road, Christchurch. 
Pyne, Gould, Guinness, Ltd., Wool and Grain Merchants, 178 Cashel 

Street, Christchurch; and Timaru. 
Robinson, R. G., Grain-merchant, 12 North Road, Christchurch. 
Seldon Bros., Wool and Grain Merchants, Ashburton. 
'Shaw, Savill, and Albion Co., Ltd., Timaru. 
'Turnbull, D. C., and Co., Timaru. 
Tutton, A. P., and Son, Grain-merchants, Rangiora. 
Ward, J. G., and Co., Ltd., Christchurch. 
Winter, W. and H., Timaru. 
Wright, Stephenson, and Co., Ltd., Wool and Grain Merchants, 

Christchurch, Ashburton, and Timaru. 
""\Villiams, C. Morgan, Grain-merchant, Kaiapoi. 
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THE Court of Arbitration of New Zealand (hereinafter called 
"the Court"), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard such 
of the employers as were represented either in person or by 
their r epresentatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, 
conditions, and provisions set out in the schedule hereto and 
of this award shall be binding upon the union and upon 
every member thereof and upon the employers and upon each 
and every of them, and that the said terms, conditions, and 
provisions shall be deemed to be and they are hereby 
incorporated in and declared to form part of this award; 
and, further, that the union and every member thereof and 
the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions 
respectively required to be done, observed, and performed, and 
shall not do anything in contravention of this award or of the 
said terms, conditions, .and provisions, but shall in all respects 
abide by and perform the same. And the Court doth hereby 
further award, order, and declare that any breach of the 
said terms, conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that a 
penalty as by law provided shall be payable by any party or 
person in respect thereof. And the Court doth further order 
that this award shall take effect as hereinafter provided and 
shall continue in force until the 21st day of April, 1942, and 
thereafter as provided by subsection ( 1) ( d) of section 89 
of the Industrial Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 6th day of August, 1941. 

[L.S. ] A. '.I.1YNDALL, Judge. 

SCHEDULE. 

JI ours of Work . 
1. (a) Except as hereinafter provided, the ordinary hours 

of work shall not exceed forty hours per week or eight hours 
per day, and shall be worked on five days of the week, Monday 
to Friday, both days inclusive, between the hours of 7.30 a.m. 
and 5 p.m. 
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(b) Notwithstanding the foregoing, any worker may be 
employed for four hours on Saturday between the hours of 
7 .30 a.m. and noon at ordinary rates of pay, provided not 
less than four hours shall be paid for. A weekly worker so 
€mployed shall be paid, in addition to the weekly wage, 
ordinary time rates assessed on an hourly basis. 

( c) The day's work shall be continuous from the hour of 
starting, save only for intervals for meals. 

( d) One hour shall be allowed for the midday meal ( which 
shall ordinarily be between 12 and 1 o'clock) on each day 
,except Saturday, but by mutual agreement between the 
€mployer and the majority of his workers less than one hour 
may be allowed. 

( e) No worker shall be employed for more than five hours 
without an interval for a. meal: Provided that when overtime 
is worked after 6 p.m., the tea interval shall be allowed not 
later than 5 p.m. 

(f) Any worker r equired to commence work before 
6.30 a.m. shall be allowed half an hour for breakfast, between 
7 a.m. and 9.30 a.m., without deduction from pay. 

Wages. 
2. (a) Casual workers employed in the stores of the 

employers parties hereto shall be paid not less than 2s. 6d. 
per hour. 

( b) Permanent hands similarly employed shall be paid 
not less than £4 15s. per week. 

(c) Any worker mixing manures, or bagging manures by 
hand, shall for the time he is so employed receive 3d. per 
hour in addition to his rate. A minimum of one hour shall 
be paid. 

(d) Workers whilst engaged upon any of the following 
work shall be paid 2d. per hour in addition to the rates 
prescribed in subclauses (a) and (b) hereof:-

( i) Workers classing hides and sheep-skins. 
(ii) Workers setting grass-seed and grain-cleaning machines. 
(iii) Workers sampling seed or grain. 
( e) Workers whilst engaged upon classing rabbit-skins or 

wool shall be paid 4d. per hour extra in addition to the rates 
prescribed in subclauses (a) and (b) hereof. 

( f) Workers whilst engaged in handling hides shall be paid 
ld. per hour extra in addition to the rates prescribed in 
subclauses (a) and (b) hereof. 

(g) "Head storeman" is a storeman substantially employed 
at manual labour and in charge of other workers. If in 
charge of two or more workers other than casuals and up to 
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five such workers he shall be paid 10s. per week extra. If in 
charge of over five such workers he shall be paid £1 per 
week extra. 

(h) An employer shall be entitled to make a rateable 
deduction from the weekly wages specified in this award for 
any time lost through a worker's default. 

Conditions. 
3. (a.) Any work done during meal-hours shall be paid 

for at ordinary o,vertime rates. 
( b) A ii casual worker " is an employee who is engaged by 

the hour. One hour's notice of termination of employment 
shall be given by either side, except in cases where work is 
stopped on account of weather conditions, when a. moment's 
notice only need be given. Notwithstanding the foregoing, a 
casual worker may be dismissed for misconduct without notice. 

( c) A ii permanent hand " is a weekly employee) and not 
less than one week's notice shall be given by either party of 
the termination of the employment: Provided, however, that 
this shall not prevent an employer from summarily dismissing 
an employee for misconduct or other good cause. 

(d ) A casual worker on completion of twelve months' 
continuous service under this award shall, for the purpose of 
this award, be deemed to be a permanent hand. 

( e) Wages shall be paid weekly, not later than Thursday, 
and during ordinary working-hours, except in the case of the 
termination of the employment, when all wages due shall 
be paid immediately upon discharge; but if any worker 
leaves of his own accord an order upon the city office shall 
be deemed sufficient. 

(f) Any casual employed up to 5 p.m. on any day, unless 
notified of the termination of his employment, shall upon 
attendance next day be entitled to one hour's work or pay 
m lieu thereof. 

Overtime. 

4. ( c1,) All time worked in excess or outside of the daily 
hours fixed in clause 1 hereof shall be paid for at the rate 
of time and a half for the first four hours and double time 
thereafter. 

(b) When an employee is ordered back to work over time 
after the meal interval a minimum of two hours shall be 
paid for. 

( c) Any worker having worked all day and night until 
the ordinary time of sta.rting next day and being required 
to continue working on into the next · day shall be paid double 
time for all time so worked. 
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Holidays. 
5. (a) The following shall be the recognized holidays:
(1) Canterbury Industrial District (north of the Rangitata 

River) : New Year's Day, Good Friday, Easter 
Saturday, Easter Monday, Show Day, Labour Dayr 
Christmas Day, and Boxing Day. 

(2) Canterbury Industrial District (south of the Rangitata 
River) : ew Years' Da.y, Good Friday, Easter 
Monday, Sovereign's Birthday, Labour Day, Christ
mas Day, Boxing Day, and Easter Saturday. 

( b) Time worked on Sundays or any of the holidays 
specified in this clause shall be paid for at the rate of double 
time. In the case of workers employed on a weekly wage such 
payment shall be in addition to the weekly wage. 

The provisions of the Factories Act relating to payment 
for statutory holidays shall apply to workers coming within 
the scope of the Factories Act. 

Annual JI olid(MJS. 
6. ( c1,) All workers after twelve months' continuous service 

shall be granted an annual holiday of one week on full pay, 
such holiday to include in addition two week-ends (Saturday 
and Sunday), so that the holiday shall commence at the
ordinary time for ceasing work on a Friday and extend to, 
the ordinary time for commencing work on the Monday week 
following. 

(b) A worker who has completed three months' service· 
leaving the service of an employer shall be granted pay in 
lieu of the holiday mentioned in sub clause (a) of this clause· 
in proportion to his length of service; but this subclause shall 
not apply in the case of any worker dismissed for serious 
misconduct. 

( c) Reasonable notice shall be given such worker before-
the time of the commencement of his annual holidays. The-
annual holidays shall be given within six months from the
time they become due. 

Overalls. 
7. Employers shall provide all workers handling manure 

with overalls, and those employed on green and salted skins 
with canvas aprons and leggings or a suitable substitute, and 
where necessary those employed in hide-stores with gum boots 
or clogs, which shall remain the proper ty of the employer. 
On completion of the work the same shall be returned to. 
the foreman in charge. 
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Employment of Youths. 

8. (a) Youths may be employed at not less than the 
following rates :- Per Week. 

£ s. d. 
Under 17 years of age 1 10 0 
17 to 17-½ years of age 1 15 0 
17-½ to 18 years of age 2 0 0 
18 to 19 years of age 2 7 6 
19 to 20 years of age 2 17 6 
20 to 21 years of age 3 10 0 

( b) The proportion of youths shall be not more than one 
to every four adult workers or fraction of four, except in 
the case of rabbit~skin stores, where it shall be not more than 
one youth to every two adult workers or fraction of two. 

Heavy Goods. 

9. (a.) No individual worker shall be required to carry 
any bagged goods exceeding 200 lb. net in weight. 

(b) No junior under the age o.f eighteen years shall be 
:required to lift or carry, unassisted, any weight over 75 lb. 

Accommodation. 

10. The employer shall provide suitable dining and lavatory 
:accommodation, together with facilities for changing clothes. 
·He shall also provide hot and cold water for washing, and 
facilities for boiling water at meal-times. In hide-stores, 
·facilities for drying clothes shall be provided. 

No,tice of Overtime, and Tea-money. 

11. When workers are ordered back to work after 6 p .m. 
on any day, or after 1 p.m. on the day of the customary 

·half-holiday, the employer shall provide meals, or pay each 
worker ls. 6d. to enable him to obtain a meal, unless such 
worker has been notified on the previous day that he will be 
required to work overtime. 

Stacking BaZes of W oo.Z. 

12. When workers are engaged stacking bales of wool by 
·hand three bales high and over, not less than four adult 
~storemen shall constitute the gang. 
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First-aid Chest. 
13. A suitable first-aid medical outfit shall be provided and 

maintained in all stores, and shall be at all times accessible 
to each worker employed. 

Disput(?)S Committee. 
14. The essence of this award being that the work of the 

employers shall not on any account whatsoever be impeded 
but shall always proceed as if no dispute had arisen, it is. 
provided that if any dispute or difference shall arise between 
the parties bound by this award, or any of them, as to any 
matter whatsoever arising out of or connected therewith and 
not specifically dealt with in this award, every such dispute or 
difference shall be referred to a committee to be composed of 
two representatives of each side, together with an independent 
chairman to be mutually agreed upon or, in default of 
agreement, to be appointed by the Court. Either side shall 
have the right to appeal to the Court against a decision of 
any such committee upon giving to the other side written 
notice of such appeal within fourteen days after such decision 
has been made knowru to the party desirous of appealing. 

Shifts. 
15. (a) When shifts are worked at seed-cleaning, grain

cleaning, dressing and crushing, and mixing manure outside 
the hours prescribed in clause 1 hereof, eight hours shall 
constitute the shift and forty hours the week's work, for which 
payment shall be made at the rate of £5 per week. All time 
worked in excess of the shift shall be paid for at the rate 
of time and a half for the first four hours and double 
time thereafter. A crib-time of not less than half an hour
shall be allowed in each shift. without any deduction from 
the worker's pay. This clause shall apply only when a full 
week's shift is worked. 

(b) Clause 2 (d) (ii) of this award shall apply to 
shift-work. 

Basic Slag. 
16. Workers employed at carrying or handling basic slag 

or orth African Phosphate of Ephos shall be paid for the 
time actually employed thereat at the r ate of 3d. per hour 
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m addition to the ordinary rates of wages prescribed by 
this award. This amount shall not be payable unless the 
aggregate time occupied at such work in any one day amounts 
to one hour or more. 

Extension of Hours under Facto1-ies Act. 
17. Pursuant to the provisions of section 3 of the Factories 

Amendment Act, 1936, the limits of hours fixed by sub
section ( 1) of that section are hereby extended in the manner 
and to the extent set forth in this award in respect of each 
occupier of a. factory bound by the provisions of this award. 

Right of Entry upon Premises. 
18. The secretary or other authorized officer of the union 

of workers shall, with the consent of the employer ( which 
consent shall not be unreasonably withheld), be entitled to 
enter at all reasonable times upon the premises or, works and 
there interview any workers, but not so as to interfere 
unreasonably with the employer's business. 

Workers to be Menibers of Union. 
19. (a) It shall not be, lawful for any employer bound by 

this a.ward to employ or to continue to employ in any position 
-or employment subject to this award any adult person who 
is not for the time being a member of an industrial union 
of workers bound by this award or who is not for the time 
being a member of a trade-union which was registered as such 
before the 1st day of May, 1936, and which is bound by this 
.award: Provided, however, that any non-unionist may be 
continued in any position or employment by an employer 
bound by this award during any time while there is no 
member of a union bound by this award who is available to 
p erform the particular work required to be done and is ready 
and willing to undertake it. 

( b) For the purposes of subclause (a) of this clause a 
p erson of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award 
for workers of the age of twenty-one years and upwards, shall 
be deemed to be an adult. 
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(NOTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join the union.) 

Under-rate Workers . 
20. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may be paid 
such lower wage as: may from time to time be fixed, on the 
application of the worker after due notice to the union, by 
the local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose; and 
such Inspector or other person in so fixing such wage shall 
have r egard to the worker's capability, his past earnings, and 
such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
his wag·e again fixed in manner prescribed by . this clause : 
Provided that in the case of any person whose wage is so 
fixed by reason of old age or permanent disability it may be 
fixed for such longer period as such Inspector or other person 
shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secretary 
of the union upon such wage without having the same so :fL'l'.ed. 

(d ) It shall be the duty of the union to give notice to 
the Inspector of Awards o-f every agreement made with a 
worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or 
agreement by which such wage is fixed. 

Application of Award. 
21. This award shall apply to the original parties named 

her in, and shall extend to and bind as subsequent party 
hereto every trade-union, industrial union, industrial associa-
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tion, or employer who, not being an original party hereto, is, 
when this award comes into force or at any time whilst this 
award is in force, connected with or engaged in the industry 
to which this award applies within the industrial district to 
which this award relates. 

Increase in Rates of R emuneration. 
22. All rates of r emuneration, including time and piece 

wages and overtime and other special pa.yments provided for 
in this award, shall be subject to the provisions of the general 
order dated 9th August, 1940, under the Rates of Wages 
Emergency Regulations 1940, increasing rates of remuneration 
by an amount equal to 5 per cent. thereof. 

Scope of Award. 
23. This award shall not apply to any head storeman unless 

he is substantially employed at manual labour, but otherwise 
-shall apply to all workers who are substantially employed as 
storemen by employers parties to this award in stores where 
wool and/or hides, skins, tallow, hemp, manure, grain, seeds, 
potatoes, salt, chaff, or flour are handled, and shall operate 
throughout the Canterbury Industrial District. 

Term of Award. 
24. This award, in so far as it relates to wages, shall be 

deemed to have come into force on the 21st day of April, 
1941, and so far as all the other conditions of this award are 
concerned it shall come into force on the day of the date 
hereof; and this award shall continue in force until the 
21st day of April, 1942. 

In witness whereof the seal of the Court of Arbitration 
.hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 6th day of August, 1941. 

[ L.S.] A. TYNDALL, Judge. 

l\l[EMORANDUM. 

The only matter referred to the Court related to the date 
-of the award. In other respects the award embodies the terms 
-of settlement arrived at by the assessors in Conciliation 
Council. Wages have been made payable retrospectively in 
accordance with the, agreement of the parties. 

A,. TYNDALL, Judge. 


