
CHRISTCHURCH TRAMWAY BOARD W•ORKSHOPS EMPLOYEES.-
INDUSTRIAL AGREEMENT. 

Tms industrial agreement, made in pursuance of the Industrial 
Conciliation and Arbitration Act, 192'5, this 19th day of 
November, 1941, between the New Zealand ( except Northern) 
Amalgamated Engineering and Related Trades' Industrial 
Union of Workers (hereinafter called "the union''), of the 
one part, and the Christchurch Tramway Board, of the other 
part. 

That, as between the parties hereto, the terms, conditions, 
stipulations, and provisions contained and set out in the 
schedule hereto shall be binding upon the said parties, and 
the said terms, conditions, stipulations, and provisions shall 
be and are hereby incorporated in and declared to form part 
of this agreement; that the said parties hereto shall observe 
and perform every matter and thing by this agreement and 
by the said terms, conditions, and provisions required to be 
performed, and shall not do anything in contravention of 
this agreement or of the said terms, conditions, stipulations, 
and provisions, but shall in all respects abide by and perform 
the same. Any failure to observe the conditions, stipulations, 
and provisions contained herein shall be deemed to be a 
breach of this industrial agreement. 
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SCHEDULE. 

Wages . 
1. (a) The minimum rates of wages for the undermentioned 

men in the employ of the Board shall be as follows :-

Fitters and turners 
Electricians 
Blacksmiths 
:Machinists 
Moulders 
Motor mechanics 
Welders or welder-cutters 
Drillers 
Strikers 

Per Week. 
£ s. d. 
5 13 4 
5 13 4 
5 13 4 
5 13 4 
5 13 4 
5 13 4 
5 13 4 
5 3 4 
5 3 4 

( b) Where a motor mechanic holds an " A '' grade 
certificate he shall be paid the increase provided in the New 
Zealand Motor Mechanics' award. 

(c) Workers employed at oxy-acetylene or electric welding, 
except on spot or butt-welding machines, for less than four 
hours in a day shall be paid ls. extra per day; for more than 
four hours in a day, ls. 6d. extra per day. Welders shall 
be supplied with overalls, goggles or helmets, and gauntlets 
or gloves. 

( d) Chargemen : Where a worker has been specially 
directed by his employer to take charge of any job, and 
has under his control not less than six workers, such worker 
shall be paid 2s. per day extra, provided that the job shall 
extend for one day or more. 

(e) All wages shall be paid fortnightly. 
( f) Except in the case of casuals, the employment shall 

be deemed to be a weekly employment, and no deduction shall 
be made from the weekly wage except for time lost through 
the worker's sickness or default or his absence from work 
through no fault of the Board. 

Not less than seven days' written notice shall be given by 
either party of the termination of the employment, except in 
the case of casual hands : Provided that nothing in this clause 
shall prevent an employer from summarily dismissing any 
-worker for wilful misconduct. 
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Hours of Work . 
2. (ct-) Forty hours shall constitute an ordinary week' 

work, of which eight hours shall be worked on five days of the 
week, Monday to Friday inclusive, between the hours of 
7 .30 a.m. and 5 p.m., with an interval for a meal of not 
less than thirty minutes and not more than one hour. 

( b) All time worked in excess or outside of the hours 
mentioned in subclause (a) of this clause shall be paid at the 
rate -of time and a half for the first three hours and double 
time thereafter. 

( c) Any worker having worked for twenty-four hours 
inclusive of intervals for meals shall not be required to 
continue working without his consent. If he does continue 
working he shall be paid double rates for all time worked 
on the second day. 

(d) Any worker having worked all day and night and 
being required to continue working on into the next day shall 
be paid double rates for all such time worked on the second 
day. 

( e) Any worker having worked all day and having 
continued to work till after midnight shall be given eight 
hours off or be paid double rates for all time worked on the· 
second day. 

(f) Notwithstanding anything contained in subclauses (a) 
and ( b) of this clause, the Board's Engineer shall be· 
permitted to arrange a roster to provide for the necessary 
staffing of the workshops on Saturdays between the hours of· 
7 .30 a.m. and noon, and men detailed for Saturday morning's 
work shall be allowed equivalent time off during the week; 
workers required for Saturday work shall be notified two 
weeks previously. 

If men rostered for duty on Saturdays are unable to 
report, due to any unforeseen circumstances, the Engineer 
may, if necessary, call upon other employees to do their work. 

Work done on Saturdays under these circumstances shall 
be paid for at ordinary rates. 

(g) Night-work: The hours of work for night-work shall 
be eight hours on five nights of the week. All time in 
excess of those hours per night shall be paid for at the rate 
of time and a half for the first three hours and double time 
thereafter. · 



1658 

( h) Special circumstances : When special circumsta,nces 
arise, inseparable from the requirements of public transport, 
the hours mentioned in sub clause (a) of this clause may be 
departed from, but eight hours shall comprise a shift. All 
time in excess of eight hours shall be paid for at the rate 
of time and a half for the first three hours and double 
time thereafter. Under these special circumstances a half 
hour's meal-time shall be given and paid for. 

( i) Shifts: Shifts may be worked as r equired by the 
Board. A worker required to work not more than three 
consecutive days on shift-work outside the hours prescribed in 
subclause (a) hereof shall be paid at overtime rates; but if 
he is required to work more than three consecutive evening 
-0r night shifts he shall be paid the sum of · 3s. per shift in 
addition to his ordinary wage. 

H oii<lwys. 
3. (a) The following days, if and when they fall on a 

working-day, shall be observed as paid holidays: New Year 's 
Day and the day following, Good Friday, Easter Monday, 
Anzac Day, King's Birthday, Labour Day, Christmas Day, 
Boxing Day, and Anniversary Day. Show Day may be 
·substituted for Anniversary Day. 

( b) For work done on the above holidays and on Sundays, 
Easter Saturday, or Anzac Day double time shall be paid. 

( c) All workers shall receive seven working-days' holiday 
-on full pay in each year of service, and if and when their 
employment is determined shall receive proportionate holiday 
allowance, and any worker not being able to take his annual 
leave at Christmas period shall be granted an extra day annual 
leave. 

Dirty Work . 
4. (a) Dirt-money in addition to the wages mentioned in 

clause 1 shall be paid to workers engaged on traction-engines, 
-steam-locomotives, bitumen plant, and power-house boilers, and 
to workers in the pits working on undergear of tramcars and 
buses. 

( b) The Engineer shall decide whether or not any 
particular job comes under this clause, subject to an appeal 
to the Gener al Manager. 

( c) For the purpose of this clause " day '' shall mean 
-eight hours or any portion of eight hours during which a 
worker is employed at work coming within the scope of 
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(a) and ( b) hereof. Any time worked in excess of eight 
hours on work coming within the scope of subclauses (a) and 
( b) hereof shall entitle the worker to an additional payment 
in proportion to the ratio of the amount of overtim_e 
worked to eight hours. 

I mprov·ers. 
5. If, in the opinion of the Apprenticeship Committee 

appointed in connection with the branch of the engineering· 
industry concerned, any apprentice who has completed his 
term of apprenticeship is not sufficiently competent to earn 
the minimum rate of wages prescribed in this award, then 
and in such case such apprentice shall be rated as an 
improver, for such period as the Committee shall determine, 
in order that he may qualify as an efficient tradesman. The 
Committee shall determine the rates that shall be paid during· 
the term of improvership. If the Board is dissatisfied with_ 
a decisi on of the Committee it may appeal to the Court within 
fourteen days after such decision has been communicated to· 
it. The period of improvership shall be not more than 
twelve months, and the minimum rate of wages shall be 
2s. 7-½d: per hour. 

Engineering Students. 
6. Any student of any recognized university engineering· 

college in the Dominion who engages himself to the Board 
for the purpose of obtaining practical experience to supple
ment his theoretical training during the vacation periods 
shall be exempt from the provisions olf this agreement: 
Provided that this shall not entitle the Board to dismiss a 
worker in order to make room for a student. 

Medical Certificates and Sickness Paryment. 
7. In order to prevent men on sick-leave returning to• 

work before they are fit to do so, workers absent through 
illness for four or more days shall present a medical certificate 
of fitness before returning to work. Any worker falling sick 
shall, on the production of a medical certificate, be entitled 
to half-pay for the first week of sickness. 

" Smoike~oh.'' 
8. Times at which smoking shall be permitted in the

workshops shall be mutually arranged between the Board 
and the workers in each case. 
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Accidents. 
9. (a) A modern first-class emergency case, fully equipped, 

~hall be kept in a convenient and accessible place in the 
workshops. Provision shall be made :for a supply of hot 
water. 

(b) Facilities shall be provided :for rendering first aid in 
the case of accident to workers while working outside the 
Board's place of business. 

( c) The St. John Ambulance first-aid compressed kit shall 
be the first-aid case to be kept as required in subclause (a), 
and it shall be open to inspection once a month by a union 
official. 

A ccess to Workshops. 
10. The union secretary, or any person duly appointed, shall 

be allowed access to any workshop at any time for the purpose 
of interviewing any worker coming within the scope of this 
agreement upon business connected therewith, and the Board 
shall give recognition to any worker who is appointed shop 
steward for the particular department in which he is employed. 

Matters not provided for. 
11. If a dispute shall arise between the parties to this 

agreement upon any matter arising out of or in connection 
with the agreement and not specifically dealt with therein, it 
shall be referred to a committee comprised of two members 
of the union and two representatives of the Board, who shall 
appoint an independent chairman for decision. The decision 
of the majority of this committee shall be binding, except 
that any party adversely affected thereby shall have the 
right, within fourteen days after the decision is given, to 
appeal against the decision to the Court of Arbitration, 
which may amend the decision in any way as, after hearing 
the parties, it may consider necessary or desirable. 

Under-rate Workers. 
12. (a) Any worker who considers himself incapable of 

-earning the minimum wage fixed by this agreement may be 
paid such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by 
the local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose; 
a nd such Inspector or other person in so fixing such wage 
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:shall have regard to the worker's capability, his past earnings, 
and such other circumstances as such Inspector or other 
person shall think fit to consider after hearing such evidence 
.ap.d argument as the union and such worker shall offer. 

( b) Such permit shall be for such period, not exceeding 
.si~ months, as such Inspector or other person shall determine, 
.and after the expiration of such period shall continue in :force 
until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so fixed 
by r eason of old age or permanent disability it may be fixed 
for such longer period as such Inspector or other person 
shall think fit . 

( c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or 
;gecretary of the union upon such wage without having the 
-same so fixed. 

( d) It shall be the duty of the union to give notice 
-to the Inspector of Awards of every agreement made with 
.a worker pursuant hereto. 

( e) It shall oe the duty of the Board, before employing a 
·worker at such lower wage, to examine the permit or 
agreement by which such wage is fixed. 

Increase in Rates of R&muneration. 
13. All rates of remuneration, including time and piece 

·wages and overtime and other special payments provided for 
in this agreement, shall be subject to the provisions of the 
general order dated 9th August, 1940, under the Rates of 
Wages Emergency Regulations 1940, increasing rates of 
remuneration by an amount equal to 5 per cent. thereof. 

Pref erena·. 
14. In engag·ing workers, preference shall be given to 

members of the Christchurch Branch of the New Zealand 
( except Northern) Amalgamated Engineering and Related 
Trades' Industrial Union of Workers, provided such members 
.are available, and provided membership of the union is open 
to all workers of good character and sober habits, with an 
-entrance fee not exceeding 5s. and subsequent weekly payments 
not exceeding 9d. 
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Passes. 
15. (a) Annual passes at a cost of 7s. 6d. each ~hall ~e 

available and shall be purchased by all employees under 
this agreement. The cost of the passes shall be paid by the 
employee in instalments over not more than three pay periods. 
The year shall commence on the 1st January or, in the case 
of new employees, on the date they enter the service. No
reduction for any shorter period shall be allowed. They 
shall bear the employee's name and shall be shown by him 
to the conductor on each journey even if not demanded. 
They shall not be transferable. The pass shall be surrendered 
when an employee leaves the service. Holders of these 
passes shall not occupy seats if there are any passengers. 
standing. These passes shall not be available for use on 
any bus being operated for the Board by a contractor who 
retains the receipts thereof. Passes shall be issued by the
Board every three months. 

(b) Apprentices shall be granted a free pass. 

Foremen. 

16. Foremen shall be exempted from the prov1s10ns of" 
this agreement, other than those contained in clause 14 hereof: 
Provided, however, that if any question arises concerning the 
remuneration or terms of employment such question shall 
be dealt with under clause 11 of this agreement. 

Scope of Agreement. 

17. This agreement shall apply to the parties named herein. 

Term of Agreement. 
18. This agreement shall come into force on the day of the 

date hereof and continue in force until the 19th day of 
November, 1943. 

Signed on behalf of the Christchurch Branch of the New 
Zealand ( except Northern) Amalgamated Engineering and 
Related Trades' Industrial Union of Workers, this 19th day 
of November, 1941-

[L.S.] H. GuNNS, President. 
G. T. THURSTON, Secretary. 

Signed on behalf of the Christchurch Tramway Board

[L.S.] A . A. MCLACHLAN, Chairman. 
H. E. JARMAN, General Manager and Secretary. 


