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CANTERBURY FISH-SHOP ASSISTANTS.-AWARD. 

In the Court of Arbitration of New Zealand, Canterbury 
Industrial District.-In the matter of the Industrial Con
ciliation and Arbitration Act, 1925, and its amendments; 
and in the matter of an industrial dispute between the· 
Canterbury Amalgamated Society of Shop-assistants' ( other 
than Grocers', Tobacconists ', and Hairdressers' Assistants) 
Industrial Union of Workers (hereinafter called "the 
union ") and the undermentioned persons and firms 
(hereinafter called "the employers") :-
Baker, J., and Son, 402 Oolombo Street, Christchurch. 
Broad, W. T., 487 Papanui Road, Christchurch. 
Dennis Bros., 668A Colombo. Street, Christchurch. 
Green, A., 432 Colombo Street, Christchurch. 
Gourlay, A. H., 636 Colombo Street, Christchurch. 
Knowles, F. L., 134 Armagh Street, Christchurch. 
Mason, T ., 105 Victoria Street, Christchurch. 
Roberts, W., 80 C'ashel Street, Christchurch. 
Sim, P. W., 314 Lincoln Road, Christchurch. 
Snook, G., 165 High Street, Christcburch. 
Yates, W. G., 391A Worcester Streec, Christchurch. 
Chisnall, G. W. S ., West End, Kaikoura. 
Donahue, A., 56 High Street, Rangiora. 
Carson, T. W., Norwich Quay, Lyttelton. 
Thomps·oli, J., 104 Victoria Street, Ashburton. 
Hammond, A. J., King Street, Temuka. 
Manning, B., 287 Stafford Street, Timaru. 
Ritchie, C., 165 Stafford Street, Timaru. 
Waimate Fish Supply, Queen Street, Waimate. 

THE Court of Arbitration of New Zealand (hereinafter called 
"the Court"), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard such 
of the employers as were represented either in person or by 
their representatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the terms, con
ditions, and provisions set out in the schedule hereto and of 
this award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and 
every of them, and that the said terms, conditions, and pro
visions shall be deemed to be and they are hereby incorporated 
in and declared to form part of this award; and, further, 
that the union and every member thereof and the employers 
and each and every of them shall respectively do, observe, 
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and perform every matter and thing by this award and by the 
said terms, conditions, and provisions respectively required to 
be done, observed, and performed, and shall not do anything 
in contravention of this award or qf the said ·terms, conditions, 
and provisions, but shall in all respects abide by and perform 
the same. And the Court doth hereby further award, order, 
and declare that any breach of the said terms, conditions, and 
provisions set out in the schedule hereto shall constitute a 
breach of this award, and that a penalty as by law provided 
shall be payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take 
effect on the 5th day of October, 1942, and shall continue in 
force until the 5th day of October, 1943, and thereafter as 
provided by subsection ( 1) ( d) of section 89 of the Industrial 
Conciliation and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 29th day of September, 1942. 

[L.S. ] A. TYNDALL, Judge. 

SCHEDULE. 
Industry to which Award reUJ)V-eS. 

1. ( a) This award shall apply to the retail fish trade 
or industry, which trade or industry comprises the selling 
of fresh or cooked fish ( other than tinned fish) , smoked fish, 
shell-fish, crayfish, poultry, rabbits, mutton-birds, or other 
perishable goods of a like nature. 

( b) For the purpose of this award, a " shop-assistant " is 
a worker who is employed in any capacity in connection with 
the display, preparation, sale, or delivery of goods, in or 
for the establishments of those employers who are bound by 
this award. 

This subclause shall not apply to drivers covered by the 
New Zealand Drivers' award. 

Hours of Work. 
2. (a) The ordinary weekly hours of work shall not exceed 

forty-four, to be worked between the hours of 8 a.m. and 
6 p.m. on five days of the week and between the hours of 
8 a.m. and 12 noon on the day of the workers' weekly half
holiday. Working-hours under this clause shall be continuous 
with an interval of one hour for a meal. ' 

( b) The ordinary hours of work may be extended until 
9.30 p.m. on the working-day before Christmas Day and until 
8.30 p.m. on the day before Good Friday. 
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( c) The time of starting and finishing work within the 
daily hours· --stipulated in subclauses (a) and ( b) may be 
varied bp,- arrang·ement between the erp.ployer and the worker. 

(d) No worker shall be permitted to do any work coming 
within the scope of this award earlier than 7 a.m. 

( e,) For the purpose of calculating the hours of work 
each of the holidays hereinafter mentioned shall be deemed 
to be a day worked for the number of hours usually worked 
on that day of the week, although no work shall have been 
actually done on such holidays. 

(f) Each employer shall notify the union within seven 
days of the coming into operation of this award and immedi
ately after the employment of any new workers of the 
names of all such workers, together with their daily starting 
and finishing times each day. Their hours when so fixed shall 
continue in force for a period of not less than six months 
and thereafter until an alteration is notified to the union. 
Such notices shall be in writing and transmitted at least 
seven days before the alteration becomes effective. The 
operation of all notices under this clause shall be for six
monthly periods unless otherwise agreed to between the union 
and the employer. 

Wages. 
3. (a) Adult male shop-assistants shall be· paid not less 

than the wages specified in the following scale :-

Shopman in charge of shop with total 
staff of assistants of four or more 
in number 

First shopman or man in charge of 

P er Week. 
£ s. d. 

6 2 6 

shop 5 12 6 
All other adult male shop-assistants 5 2 6 

(b) An employer who substantially performs the work 
of a shopman may be classified as a shopman in charge or 
first shopman. 

( c) Where three or more adult workers are employed in 
any shop, one man shall be paid :first-shopman's wages. 

Ernpwyment of Y oidhs. 
4. Youths may be employed at not less than the following 

rat~s :- Per Week. 

From 15 to 15½ years of age 
From 15½ to 16 years of age 
From 16 to 16½ years of age 

£ s. d. 
1 2 6 
1 7 6 
112 6 
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From 16½ to 17 years of age 
From 17 to 18 years of age 
From 18 to 19 years of age 
From 19 to 20 years of age 
From 20 to 21 years of age 
Thereafter as in clause 3. 

Proportion. 

Per Week. 
£ s. d. 
117 6 
2 5 0 
2 12 6 
3 2 6 
3 12 6 

5. The proportion of boys or youths to adult workers in 
any establishment shall not be more than one boy or youth 
to each three or fraction of three adult workers employed. 

Employment of Females. 
6. · (.a) This award shall not operate to compel an employer to 

dismiss any female assistant now employed, so long as she 
remains with her present employer, nor prevent him from 
replacing such assistant .by another female assistant: Provided, 
however, that the number of female assistants shall not be 
increased over and above those at present employed. 

( b) Female shop-assistants shall be paid not less than the 
following rates :- Per Week. 

£ s. d. 

First six months 
Second six months 
Third six months 
Fourth six months 
Fifth six months 
Sixth six months 
Fourth year 
Thereafter .. 

1 0 0 
1 5 0 
1 10 0 
1 15 0 
2 1 0 
2 7 6 
2 15 0 
3 0 0 

Provided that a worker of the age of twenty-one years or 
upwards shall be paid not less than the basic wage for the 
time being prevailing. 

( c) If female shop-assistants are employed in the handling, 
preparation, or sale of fresh fish, they shall receive one-third 
more than the rates of wages prescribed in subclause ( b) of 
this clause. 

Casual Labour. 
7. Casual workers shall be paid at the rate of not less 

than 3s. per hour. "Casual" shall mean any person whose 
engagement is for a period of less than five and a half 
eonsecutive days. 
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General Orders under Rate.s of Wages Emergency Regulatiom.s 
1940. 

8. The two general orders made under the Rates of Wages 
Emergency Regulations 1940, and dated 9th August, 1940, 
and 31st March, 1942, respectively, shall be deemed to be 
incorporated in this award, and shall have effect according to
their tenor. 

Overtime. 
9. (a) All time worked in any one day outside or in 

excess of the hours set out in clause 2 shall be paid for at 
the rate of time and a half for the first three hours and 
double time thereafter. 

( b) For the purpose of calculating overtime, any overtime 
under fifteen minutes shall count as a quarter of an hour, 
over fifteen minutes and under thirty minutes shall count 
as half an hour, and over thirty minutes and under an hour 
shall count as one hour. 

Tea-money. 
10. ( a.) Notice shall be given prior to noon on the same 

day to any worker required to work overtime, and such 
worker shall be paid ls. 6d. tea-money on every day on 
which he is employed during such extended hours. 

(b) Under exceptional circumstances shorter notice may 
be given by mutual arrangement between the worker and the 
employer concerned, provided that 2s. tea-money is paid. 

Weekly Employment. 
11. (a) The employment shall be deemed to be a weekly 

employment, and no deduction from wages shall be made 
except for the worker's sickness, accident, or default. 

( b) Except in the case of casual workers, not less than 
seven days' notice shall be given by either party of the 
termination of the employment; but nothing in this clause 
shall prevent an employer from summarily dismissing any 
worker for good cause. 

( c) The period of notice in either case shall be exclusive of 
the whole or any part of the annual holiday required to be 
given in pursuance of this award. 

Pwyment of Wages. 
12. All wages shall be paid weekly in cash not later than 

Thursday of each week before the closing-hour. Should a 
holiday fall on pay-day, then payment shall be made on the 
working-day previous to the holiday. 
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Ho.Zidarys. 
13. ( (JJ) The following shall be observed as full holidays 

without deduction from wages: Christmas Day, Boxing Day, 
New Year's Day and the day following, Good Friday, Easter
Monday, Labour Day, Anzac Day, the birthday of the 
reigning Sovereign, and Show Day or a day in lieu thereof. 

( b) Should any of the above-mentioned holidays other than. 
Anzac Day fall on a Sunday, then for the purposes of this 
award such holiday shall be observed on the following Monday. 
Should any of the said Mondays be a holiday under this 
award, such holiday shall be observed on the following 
Tuesday. 

( c) Time worked on Sundays or any of the above
mentioned holidays or on the day observed in lieu thereof 
shall be paid for at double rates. The said payment shall be 
in addition to the ordinary weekly wages. 

(d) No worker shall be employed after the hour of 9 a.m. 
on any of the holidays specified in subclauses ( w) and ( b) 
hereof, or upon any other day which is observed as a holiday 
under this clause. 

( e) A holiday on full pay of ten consecutive days on 
which work is usually performed shall be granted to each 
weekly worker covered by this award on completion of each 
year of service, and at a time to be mutually arranged between 
the employer and the worker concerned. Such holiday shall 
be exclusive of the holidays specified in subclause (a) of this 
clause. Wages for the period of the said holiday shall be 
paid before the worker leaves for the holiday. 

(f) Any worker not completing the full qualifying period 
in any year of service shall be granted pay in lieu of holidays 
in the same proportion, according to the length of service : 
Provided that during the first year's employment he shall be 
required to serve three months before this clause shall operate. 

Genieral. 
14. (a) Where a worker is called upon for a period of 

not less than ten working-days to do work which is paid for 
at a higher rate than the rate he is being paid, he shall be 
paid such higher rate for the period he is so employed. The 
employer shall provide a worker -transferred in emergency 
cases with an apron and white coat where the worker is 
required to wear them. 

(b) A copy of this award shall at all times be affixed in 
some conspicuous place at or near the entrance to the shop 
or factory and in such a position as to be easily ac~essible 
to the persons employed therein. 
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( c) At all establishments suitable accommodation shall be 
provided for hanging up and changing clothes. 

( d) A first-aid outfit, suitably equipped, shall be provided 
for use in case of accidents. 

( e) Each shop shall supply one pair of gum boots for 
use of the workers; such boots shall remain the property of 
the employer. 

(f) Where it is necessary in order to comply with the 
requirements of the Health Department for white coats to 
be worn by the workers, the employer shall launder same 
or, at the option of the employer, pay for same to be 
laundered. 

( g) Where a worker, at the request of his employer, uses 
:his own bicycle in connection with his employment, he shall 
receive in addition to the weekly wage an allowance of 2s. 6d. 
-weekly. 

Time and Wag-es Book. 
15. (a) Each employer shall keep and enter, or cause to 

be kept and entered up, a time and wages book in accordance 
with the requirements of the Shops and Offices Act. 

(b) Such book shall be open to inspection by a representa
tive of the union at least one day each week. 

Right of Entry. 
16. The secretary or other authorized officer of the union 

-of workers shall, with the consent of the employer (which 
•consent shall not be unreasonably withheld), be entitled to 
-enter at all reasonable times upon the premises or works and 
there interview any workers, but not so as to interfere 
-unreasonably with the employer's business. 

Workers to be Memberg of Union. 
17. (a) Subject to the provisions of section 18 (5) of the 

1ndustrial Conciliation and Arbitration Amendment Act, 1936, 
it shall not be lawful for any employer bound by this award 
to employ or to continue to employ in any position or employ- . 
ment subject to this award any adult person who is not for 
the time being a member of an 'industrial union of workers 
oound by this award. 

( b) For the purposes of subclause (a) of this clause a 
-person -of the age of eighteen years or upwards, and every 
•other pe~on who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award 
for workers of the age of twenty-one years and upwards, 
:shall be deemed to be an adult. 
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(NOTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, which gives to workers the right to join the union.) 

Unde,r.:.rate Workers. 
18. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by the 
local Inspector of A wards or such other person as . the Court 
may from time to time appoint for that purpose; and such 
Inspector or other person -in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and such. 
other circumstances as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker shall off er. 

( b) Such permit shall be for such period, not exceeding
six months, as such Inspector or other person shall determine,, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have· 
his wage again fixed in manner prescribed by this clause; 
Provided that in the case of any person whose wage is so, 
fixed by reason of old age or permanent disability it may 
be fixed for such longer period as such Inspector or other· 
person shall think fit. 

(c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or
secretary of the union upon such wage without having the
same so fixed. 

( d) It shall be the duty of the union to give notice to
the Inspector of Awards. of every agreement made with a
worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing· 
a worker at such lower wage, to examine the permit or 
agreement by which such wage is fixed. 

Closing of Shops. 
19. ( a,) In exercise of the powers vested in the Court by 

section 69 of the Shops and Offices Act, 1921-22, as amended· 
by section 17 of the Shops and Offices Amendment Act, 1927, .. 
it is ordered that all shops carrying on any of the businesses: 
covered by this award within any district to which section 31-
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of the Shops and Offices Act applies or may hereafter be 
.applied shall be closed on six days of the week at the 
.hour o:f 6 p.m.: Provided, however, that this subclause shall 
not apply to shops selling cooked fish only or to shops in 
which a combined business of selling fresh fish and cooked 
:fish is carried on i:f the fresh fish is withdrawn from sale at 
the hour of 6 p.m. on six days of the week : Provided, 
-further, that on the working-day immediately preceding 
Christmas Day the closing-hour shall be 9.30 p.m., and on 
the . working-day immediately preceding Good Friday the 
closing-hour shall be 8.30 p.m. 

" Fresh fish " for the purpose of this subclause shall include 
wet fish, whitebait, smoked fish, poultry, and rabbits, but shall 
·not include uncooked shell-fish. 

( b) All shops required to close in pursuance of sub
clause (a) hereo:f shall be closed from the hour of 7 a.m. on 
-each o:f the days prescribed by this award as holidays ( or 
<lays lawfully observed in lieu thereof). 

Disputes. 
20. The essence o:f this award being that the work of the 

.employers shall not on any account whatsoever be impeded 
but shall always proceed as if no dispute had arisen, it is 
:provided that if any dispute or difference shall arise between 
the parties bound by this award, or any of them, as to any 
matter whatsoever arising out of the award (not being a 
-question affecting rates of pay or hours of work), or if any 
-dispute or difference shall arise between the parties, or any 
,of them, in connection with any matter relevant to but not 
-dealt with in the award, every such dispute or difference shall 
be referred to a committee to be composed of two repre
:sentatives o:f each side, together with an independent chairman 
to be mutually agreed upon or, in default o:f agreement, to 
·be appointed by the Conciliation Commissioner for the district. 
Either side shall have the right to appeal to the Court 
.against a decision o:f any such committee upon giving to the 
-other side written notice of such appeal within fourteen · days 
.a:fter such decision has been made known to the party 
desirous of appealing. 

Appliwtion of Award. 
21. This award shall apply to the original parties named 

:herein, and shall extend to and bind as subsequent party 
hereto every trade-union, industrial union, industrial associa
iion, or employer who, not being an original party hereto, is, 
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when this award comes into force or at any time whilst this 
a.ward is in force, connected with or engaged in the -ip.dustry: . -
to ·which this award applies within the industrial district to 
which this award relates. 

Scope of Award. 
22. This award shall operate throughout the Canterbury 

Industrial District. 
Term. of Award. 

23. This award shall come into force on the 5th day of 
October, 1942, and shall continue in force until the 5th day 
of October, 1943. · 

In witness whereof the seal of the Court of Arbitration. 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 29th d~y of September, 1942. 

[ L.S.] A. TYNDALL, Judge. 

MEMORANDUM. 

The matters referred to and settled by the Court related 
to hours of work, wages and classifications, employment of 
females, casual labour, overtime, holidays and annual holiday, 
general (subclauses (a) and (f)), and closing of shops. 

As in the case of 'the Retail-shop Assistants' award, the
Court, in fixing wage rates, has accorded further r ecognition 
to the fact that workers under this award are called upon to, 
work forty-four hours per week, spread over five and a half 
days. 

Mr. Monteith does not agree with the wages or holidays. 
fixed, and his dissenting opinion follows. 

A. TYNDALL, Judge. 

DISSENTING OPINiiON OF MR. MONTEIT:H. 

I am not in agreement with the wages or holidays awarded_ 
The £5 2s. 6d. for forty-four hours does not give the lowest 
semi-skilled rate to these workers for a forty-four-hour week_ 
To give the lowest semi-skilled rate £5 5s. would be necessary. 
This Court recently awarded grocers £5 5s., fruiterers £5 5s. ,,. 
shop-assistants £5 10s., and over twelve months ago gave
butchers £5 5s. (All the foregoing rates are exclusive of 
cost-of-living orders.) I cannot see why a fruiterer should 
get more than a fish-shop assistant. In my opinion, at least 
£5 5s. should have been awarded. Wby these workers cannot 
secure even the lowest semi-skilled rate for the hours they 
work is beyond me. Retailers do not sell 20 oz. to the pound 




