
CANTERBURY LAUNDRY-RECEIVING DEPOT HANDS 
(FEMALE).-INDUSTRIAL AGREEMENT. 

Tms industrial agreement, made in pursuance of the Indus
trial Conciliation and Arbitration Act, 1925, and its amend
ments, this 1st day of October, 1942, between the Canterbury 
Clerks, Cashiers, and Office Employees' Industrial Union of 
Workers (hereinafter referred to as " the union "), of the one 
part, and Brown's and Armigers Ltd., Avonside Drive, Christ
church; Taylors Cleaners and Dyers, Ltd., Kilmore Street, 
Christchurch; Preens D:::--~' Cleaning and Laundry Co., Ltd., 
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Timaru; and Mount l\!Iagdala Laundry, Lincoln Road, Christ
church (hereinafter referred to as "the employers"), of the 
other part, whereby it is mutually agreed by and between the 
said parties hereto as follows, that is to say :-

1. That the terms, conditions, stipulations, and provisions 
contained and set out in the schedule hereto shall be binding 
upon the said parties, and they shall be deemed to be and are 
hereby incorporated in and declared to form part of this 
agreement. 

2. The said parties hereto shall respectively do, observe, and 
perform every matt~r and thing by this agreement and by the 
said terms, conditions, stipulations, and provisions respectively 
required to be done, observed, and performed, and shall not 
do anything in contravention of this agreement or of the said 
terms, conditions, stipulations, and provisions, but shall in 
all respects abide by and perform the same. 

SCHEDULE. 

Interpretation. 
1. This agreement shall apply to female workers employed 

in receiving depo ts, and are not employed substantially in 
writing, typing, or other forms of clerical work. 

Hours of Work. 
2. The total weekly hours of employment shall not exceed 

forty-four hours per week, to be worked between 8.30 a.m. 
and 5.30 p .m. on Monday to Thursday inclusive, 8.30 a.m. and 
9 p.m. on Friday, and 8.30 a.m. and 12 noon on Saturday in 
each week. 

Wages. 
3. The minimum rates of wages payable to workers covered 

by this agreement shall be not less than the following :-

First year-
First six months 
Second six months 

Second year-
First six months 
Second six months 

Third year-
First six months 
Second six months 

Fourth year 
Fifth year 
Thereafter 

Per Week. 
£ s. d. 
0 19 6 
1 3 6 

1 7 6 
112 0 

117 
2 2 
2 8 
2 17 
3 7 

6 
6 
6 
6 
6 



1213 

Provided that a worker over the age of nineteen years at 
the date of her commencing work covered by this agreement 
shall be deemed to be a second-year worker, and shall be paid 
accordingly: Provided also that a worker of the ao-e of twenty
one years and upwards shall receive not less than £1 16s. 
per week. 

Overtime. 
4. All time worked in excess of the hours prescribed in 

clause 2 hereof shall be paid for at the rate of time and a 
half, with a minimum of ls. 6d. per hour. 

T erms of Employment. 
5. (a) Except in the case of casuals, the employment shall 

b,~ a weekly one, and no deductions shall be made from the 
weekly wages provided herein except for time lost through 
-sickness, accident, or default of the worker. 

( b) Except in the case of casuals, not less than seven days' 
notice shall be given by ei_ther party of the termination of the , 
employment, but nothing in this clause shall prevent any 
employer from summarily dismissing any worker for wilful 
misconduct. 

Payment of Wages. 
6. Wages shall be paid weekly in cash, and in working-time 

not later than Thursday. 

Ccvsua.l Workers. 
7. (a) Casual workers may be employed at not less than 25 

J)er cent. over the above rates, but by the hour, with a minimum 
-employment of four hours upon any one engagement. 

( b) A " casual " worker shall be deemed to mean one who 
·is not employed continuously for more than two weeks. 

Holida;ys. 
8. (a) The following shall be the recognized holidays: 

New Year's Day, 2nd January, Good Friday, Easter Satur
·day, Easter Monday, Anzac Day, Sovereign's Birthday, Labour 
Day, Christmas Day, Boxing Day, and Show Day or a day in 
lieu thereof. 

( b) Should any of the above holidays other than Anzac 
Tiay fall on a Sunday, such holiday shall be observed on the 
-following Monday. 

(c) Workers required to work on Sunday, Christmas Day, 
Anzac Day, or Good Friday shall be paid at double time rates, 
and where they are required to work on any of the other 
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specified holidays or on any days observed in lieu thereof, they 
shall be paid at the rate of time and a half for such work. 
The said payments shall be in addition to the ordinary weekly 
wage. 

( d) Each employee shall, in addition to the holidays men-
tioned in subclause ( ~) hereof, be entitled to an annual holiday 
of two weBks on full pay on completion of each year of con
tinuous service: Provided, however, that where an employer 
finds it inconvenient to grant such holiday in two consecutivfr 
weeks the holiday may, with the consent of the union, be· 
granted in two separate periods. 

( e) Any worker not completing the full qualifying period· 
in any year of service shall be granted pay in lieu of holidays. 
in the same proportion according to the length of service : 
Provided that during the first year's employment he shall be
~equired to serve three months before this clause shall operate. 

(f) Workers shall be paid for the annual holiday on or
before its commencement. 

T ea-rrwney . 
9. Wherever possible twenty-four hours' notice shall be

given to any employees who are required to work overtime and. 
employees working overtime shall be allowed ls. 6d. tea-money .. 

Under-rate Workers. 
10. ( a,) Any worker who considers himself incapable of~ 

earning the minimum wage fixed by this agreement may be
paid such lower wage as may from time to time be fixed, on_ 
the application· of the worker after due notice to the union ,_ 
by the local Inspector of Awards or such other person as the
Court may from time to time appoint for that purpose; and. 
such Inspector or other person in so fixing such wage shall 
have regard to the worker's capability, his past earnings, and. 
such other circumstances as such Inspector or other person. 
shall think fit to consider after hearing such evidence and . 
argument as the union and such worker shall off er. 

( b) Such permit shall be for such period, not exceeding· 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force. 
until fourteen days' notice shall have been given to such. 
worker by the secretary of the union requiring him to have·· 
his wage again fixed in manner .prescribed by this clause: Pro
vided that in the case of any person whose wage is so fixed by 
reason of old age or permanent disability it may be fixed for · 
such longer period as such Inspector or other person shall .. 
think fit. 
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( c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secre
tary of the union upon such wage without having the same so 
-fixed. 

(d) It shall be the duty of the union to give notice to the 
Inspector of A wards of every agreement made with a worker 
pursuant hereto. 

( e) It shall be the duty of the employer, before employing 
a worker at · such lower wage, to examine the permit or agree
men t by which such wage is fixed. 

Workers to be M e.mbers of Union. 

11. (a) It shall not be lawful for any employer bound by 
-this agreement to employ or to continue to employ in any position 
-or employment subject to this agreement any adult person who 
is not for the time being a member of an industrial union 

•Of workers bound by this agreement or who is not for the 
time being a member of a trade-union which was registered 
as such before the 1st day of May, 1936, and which is bound 

· by this agreement: Provided, however, that any non-unionist 
:may be continued in any position of employment by an 
, employer bound by this agreement during any time while 
· there is no member of a union bound by this agreement who 
is available · to perform the particular work required to be 

• done and is ready and willing to undertake it. 
( b) For the purposes of subclause ( ci) of this clause a 

person of the age of eighteen years or upwards, and every 
-other person who for the time being is in receipt of not less 
-than the minimum rate of wages prescribed by this agreement 
for workers of the age of twenty-one years and upwards, shall 

-be deemed to be an adult. 
( OTE.-Attention is drawn to subsection ( 4) of section 18 

,of the Industrial Conciliation and Arbitration Amendment Act, 
.1936, which gives to workers the right to join the union.) 

· Effective Operation of Agreement. 

12 . . (a) The secretary or other authorized officer of the 
-union shall, with the consent of the employer ( such consent not 
to be unreasonably withheld), be entitled to enter at all re~son
.able times the place of employ and there interview any workers, 
Dut not so as to impede the work of the worker concerned. 
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( b) In every establishment the oecupier shall at all times 
keep a time and wages book, showing in the case of each 
employee:-

(i) The name of the worker, together with her age if 
under twenty-one years: 

(ii) The hours during which she has actually been 
employed on each day: 

(iii) Employers bound by this agreement shall, upon 
request by the union, supply a list of their 
employees. 

In.crease. in Rates of Remuneration. 
13. The two general orders made under the Rates of Wages 

Emergency Regulations 1940, and dated 9th August, 1940, and 
31st March, 1942, respectively, shall be deemed to be incor
porated in this agreement and shall have effect according to 
their tenor. 

Scope of Agreeme.wt. 
14. This agreement shall be binding upon the parties whose 

signatures are attached hereto, or any other party or parties. 
who may be added from time to time in the Canterbury Indus
trial District. 

Term of Agreernent. 
15. This agreement shall come into force on the 1st day of 

October, 1942, and shall continue in force until the 30th day 
of September, 1944. 

The seal of the Canterbury Clerks, Cashiers, and Office· 
Employees' Industrial Union of Workers was hereunto affixed. 
in the presence of-

[L.s.] G. lVI. MILLER, President. 
THos. UTT'ALL, Secretary. 

Signed by-

For Browns and Armigers, Ltd.-
w. S. NEWBURGH. 

For Taylors Cleaners and Dyers, Ltd.-
L. JEWELL .. 

For Preens Dry Cleaning and Laundry Co., Ltd.
ERIC J. PREEN .. 

For Mount Magdala Laundry-
F. BROOKES-




