
OTAGO WAXED-PAPER MANUFACTURERS' EMPLOYEES.-
INDUS'l'RIAL AG REE ME NT. 

Tms industrial agreement, made in pursuance of the Industrial 
Conciliation and Arbitration Act, 1925, and its amendments, 
this 3rd day of December, 1942, between Coulls, Somerville, 
Wilkie, Ltd., of the one part (hereinafter called "the 
employers"), and the Otago Printing and Related Trades' 
Industrial Union of Workers (hereinafter called " the union "), 
o:f the other part, whereby it is mutually agreed by and 
between the parties hereto as follows :-

1. That the terms, conditions, stipulations, and provisions 
c.ontained and set out in the schedule hereto shall be binding 
11pon the said parties, and they shall be deemed to be and are 
11ereby incorporated in and declared to form part of this 
agreement. 

2. That the said parties hereto shall respectively do, observe, 
and perform every matter and thing by this agreement and by 
the said terms, conditions, stipulations, and provisions respec
tively required to be done, observed, and performed, and shall 
not do anything in contravention of this agreement or of the 
said terms, conditions, stipulations, and provisions, but shall in 
all respects abide by and perform the same. 

SCHEDULE. 

Industry to which Agreement applie:s. 
1. The industry to which this agreement applies is that of 

the waxing of paper, either plain or printed, from reels or 
from fl.at sheets. 

Hours of Work. 
2. ( (1)) Except as otherwise provided, the ordinary hours of 

work shall not exceed forty per week, to be worked on five 
days of the week (Monday to Friday inclusive) between the 
hours of 7.30 a.m. and 5.30 p.m. 



1552 

(b,) A night shift is one of which the greater part (meal
time being included) is worked between 7.30 p.m. and 6.30 a.m. 

( c) Each worker employed on night-shift work shall receive, 
in addition to his ordinary wages, the sum of 3s. per shift. 

(d) A day-worker who works on a night shift for less than 
a week shall be paid the extra allowance for work on night 
shift. This allowance shall not be payable to day-workers 
employed overtime. 

Classificatiorn and Wages. 

3. Adult Male Wo,rkers-
( a) Production Supervisor: By arrange~ 

ment. 
(b) Machinist on waxing-machine 
( c) 1\fachiJnist on slitting and sheeting 

machines 
( d) Gu~llotine-cutting-machine operator 

J urniors on Gu.illotine Machines
First year 
Second year 
Third year 
Fourth year 
Thereafter 

( e) General H anid-
One who is not covered by any other 

classification in the agreement .. 
(f) Machinists operating rotary aniline

printing machines 
(g) Storeman-packers .. 

Provided that if a storeman is in 
charge of two or more ·men hei shall 
be paid an additional 10s. per week 
extra. 

(h) Juniors. in Waxing Department under 
twenty-one yeMs of age

First six months 
Second six months 
Third six months 
Fourth six months 
Fifth six months 
Sixth six months 
Seventh six months 
Eighth six months 
Fifth year 
Thereafter adult rates. 

P er Week. 
£ s. d. 

5 7 6 

5 2 6 
5 7 6 

3 3 0 
3 13 6 
4 4 0 
4 14 6 
5 7 6 

4 17 6 

5 12 6 
4 17 6 

1 6 6 
110 6 
115 6 
119 0 
2 3 0 
2 7 0 
2 11 0 
2 17 6 
3 0 0 
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Provideq. that any boy who at 
the commencing age is sixteen 
years or over shall be paid a 
minimum of £1 10s. 6d. per week 
with the increments as set out in 
the above scale. 

( i) Females-
First six months 
Second six months 
Third six months 
Fourth six months 
Fifth six months 
Sixth six months 
Seventh six months 
Eighth six months 
Fifth year 
Thereafter 

0 17 6 
1 1 6 
1 5 6 
1 9 6 
113 6 
117 6 
2 3 6 
2 7 ' 6 
2 12 0 
2 17 6 

General Orde·r uwder Rat.es o,f Wages Emergency R egulatioms. 
6. The two general orders made under the Rates of Wages 

Emergency Regulations 1940, and dated 9th August, 1940, and 
31st March, 1942, respectively, shall be deemed to be incor
porated in this award and shall have effect according to their 
tenor. 

Casual Workers. 
7. A casual worker is a worker who is employed for a 

period of less than three weeks. Every such worker shall be 
paid at the rate of 10 per cent above the rates prescribed in 
this agreement, with a minimum of one day's pay. 

Piecework. 
8. Piecework may be worked, but the rate for such work 

shall be such as to enable the worker to earn not less than 
20 · per cent. above the minimum rate of wages herein 
provided. 

Deductions. 
9. Employers shall be entitled to make a rateable deduction 

from the wages of workers for time lost by default or through 
sickness or from any accident whether or not arising out of 
and in the course of the employment, but subject to the 
provisions of the Workers' Compensation Act, 1922. 
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Termination of Employmen.t. 

10. The employment may be terminated by g1vmg notice 
on either side as follows: In the case of workers with less 
than three months' service, twenty-four hours; and in the case 
of workers with three months or more service, one week: 
Provided, however, that this shall not affect the right of the 
employer to dismiss a worker without notice for wilful 
misconduct. 

Ov-eirtime. 

11. Work performed in excess of the hours specified in 
clause 2 hereof shall be paid at the rate of time and a half for 
the first four hours. Time worked in excess of four hours 
overtime in any one day shall be paid for at double time. 

J-Io,lidays. 

12. (a) The following shall be observed as holidays without 
deduction from pay: New Year's Day, Good Friday, Easter 
Monday, Anzac Day, Sovereign's Birthday, Labour Day, 
Christmas Day, Boxing Day. In addition to the holidays 
aforesaid, one other whole holiday shall be observed, either on 
a day generally observed as a holiday, such as Anniversary 
Day, or by the addition of one day on full pay to the annual 
holidays. 

( b1
) In the event • of a holiday, other than Anzac Day, 

falling on a Saturday or Sunday, such holiday shall be 
observed on the succeeding Monday, and in the event of 
another holiday falling on such Monday, such other holiday 
shall be observed on the succeeding Tuesday. 

( G) The payment for the said holidays shall be made to all 
persons who have been employed in the factory at any time 
during the fortnight ending on the· day on which the holiday 
occurs. 

For work done on any of the holidays specified in subclause 
(a) hereof or on Sundays double rates shall be paid. 

Annrual H olidary. 

13. All workers shall be granted one week's holiday on full 
pay on completion of each year of service, and at a time to be 
determined by the employer. If the service should be 
terminated after the expiration of six months but before the 
expiration of the first year, or if the service is t erminated 
before the expiry of any subsequent qualifying year of service, 
then the worker shall be entitled to a proportion of the week's 
holiday according to the length of service, or to the equivalent 
in pay. Any employee who while on holiday works in any 
industry shall forfeit his or her holiday pay. 
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Meal-horitrs. 
14. ( a,) Except in the case of night-shift workers, no more 

than four and a quarter hours shall be worked without an 
interval of three-quarters of an hour. 

(b) When a worker has to return to work after an interval 
subsequent to the completion of the ordinary day's work, and 
notice has not been given to him before the lunch-hour of that 
day that he will be required to work overtime, except in the 
case of emergency, such as late notice in connection with 
shipping, he shall be paid tea-money of not less than 2s. 

( c;) When a worker has been notified that he will be 
required to work overtime and the notice is subsequently with
_q.rawn he shall receive tea-money. 

First-a.id Chest. 
15. A first-aid ambulance chest shall be provided in all 

establishments, equipped to the satisfaction of the Inspector 
of Factories with all the usual necessary furnishings, and shall 
be placed in a position approved by such official. 

Payment of W a,ges. 
16. Payment of wages and overtime shall be made not later 

than Friday of each week, and before ceasing work. 

Under-rate Workers. 
17. (a) Any worker who considers himself incapable of 

earning the minimum wage fixed by this agreement may be 
paid such lower wage as may from time to time be fixed, on 
application of the worker after due notice to the union, by the 
local Inspector of A wards or such other person as the Court 
may from time to time appoint for that purpose ; and such 
Inspector or other person in so fixing such wage shall have 
regard to the worker's capability, his past earnings, and · such 
other circumstan ces as such Inspector or other person shall 
think fit to consider after hearing such evidence and argument 
as the union and such worker shall off er. 

( b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
worker by the secretary of the union requiring him to have 
his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so fixed 
by reason of old age or permanent disability it may be fixed 
for such longer period as such Inspector or other person shall 
think fit. 
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( c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secre
tary of the union upon such wage without having the same 
so fixed. 

( d) It shall° be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( l?) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 

Workers tlo be Members of Uniimi,. 
18. (a) It shall not be lawful for any employer bound by 

this agreement to employ or to continue to employ in any 
position or employment subject to this agreement any adult 
person who is not for the time being a member of an industrial 
union of workers bound by this agreement or who is not for 
the time being a member of a trade-union which was registered 
as such before the 1st day of May, 1936, and which is bound 
by this agreement : Provided, however, that any non-unionist 
may be continued in any position or employment by an 
employer bound by this agreement during any time while there 
is no member of a union bound by this agreement who is 
available to perform the particular work required to be done 
and is ready and willing to undertake it. 

( b) For the purpose of subclause ( a ) of this clause a 
person of the age of eighteen years of age or U:iJWards, and 
every other person who for the time being is in receipt of not 
less than the minimum rate of wages prescribed by this agree
ment for workers of the age of twenty-one years and upwards, 
shall be deemed to be an adult. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment Act, 
1936, which gives to workers the right to join the union.) 

( c) Employers shall, if requested by the organizing secre
tary of the union, supply him with a list of the names of the 
members of the staff, such application to be made not oftener 
than once each month. 

Right of Entry. 
19. The secretary of the union shall be entitled to enter 

at all reasonable times upon the premises of any employer 
bound by this agreement for the purpose of interviewing any 
worker (with the consent of the employer, such consent not 
to be unreasonably withheld), but not so as to interfere 
unreasonably with the employer's business. 
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S cove of Agre,ement. 
20. This agreement shall operate throughout that portion 

of the Otago and Southland Industrial District formerly 
known as the Otago Provincial District. 

Term of Agreement. 
21. This agreement shall be deemed to have come into force 

on the 3rd day of December, 1942, and shall continue in force 
· until the 3rd day of December, 1943. 

In witness whereof the parties hereto have executed these 
presents the day and year first beforehand written. 

The Otago Printing and Related Trades' Industrial Union 
-0f Workers--

J. T. SLIGHT, President. 
W. J. M. WILSON, Secretary. [L.B.] 

For Coulls, Somerville, Wilkie, Ltd.-

[L.S.] 
T. SOMERVILLE, . 
THOMAS C. CouLL, Directors. 
A. WINDSOR, Secretary. 




