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CHRISTCHURCH TRAMWAY, OMNIBUS, AND POWER-HOUSE 
EMPLOYEES.-INDUSTRIAL AGREEMEN'l'. 

Tms industrial agreement, made in pursuance of the Industrial 
Conciliation and Arbitration Act, 1925, and its amendments, 
this 11th day of May, 1942, between the Christchurch Tram
way Board (hereinafter referred to as "the employer"), of 
the one part, and the ew Zealand Tramways Authorities' 
Employees' Industrial Union of Workers (hereinafter referred 
to as " the union"), of the other part, whereby it is mutually 
agreed by and between the said parties hereto as follows, that . 
is to say:-

1. That the terms, conditions, stipulations, and provisions 
contained and set out in the schedule hereto shall be binding 
upon the said parties, and they shall be deemed to be and 
are hereby incorporated in and declared to form part of 
this agreement. · 

2. That the said parties hereto shall respectively do, 
observe, and perform every matter and thing by this agree
ment and by the terms, conditions, stipulations, and provisions 
respectively required to be done, observed, and performed, 
and shall not do anything in contravention of this agreement 
or of the said terms, conditions, stipulations, and provisions, 
but shall in all respects abide by and perform the same. 

SCHEDULE. 

TRAFFIC SECTJiON. 

Wages. 
1. The following shall be the- minimum rates of wages 

payable to the undermentioned employees :-
Per Hour. 

Probationary conductors (period, six £ s. d. 
months) 0 2 4 

Conductors 0 2 5 
Motormen 0 2 7 

Per Week. 
£ s. d. 

Checker 5 5 0 

One-man-car drivers shall be paid l ¾d. per hour, and 
bus-drivers 1 ½d. per hour, in excess of the foregoing rates. 

Broken shifts shall be paid -½d . extra per hour. 
1942- 17- Awards. 
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Hours of Work. 
2. (a) Forty hours shall constitute a week's work, to be 

worked on five days of the week, with not less than eight 
hours on each week-day worked, irrespective of any "call-
forward " or " call-back work." · 

( b) When a week's work includes a Sunday, Anzac Day, 
Christmas Day, or a Good Friday, a minimum of six hours, 
to be completed within eight hours and with not more than 
one break, shall be provided on each of those days, and in 
consequence the ordinary hours for the week shall be reduced 
by two hours. 

(c) Two days off duty (including Sundays) shall be 
allowed to each employee in each week. 

(d) Conductors and motormen shall be entitled to 
alternate Sundays off duty, unless through change of roster 
or other unforeseen contingency the working on two Sundays 
in succession cannot be avoided. In that event, two Sundays 
off in succession shall · be given. Should the service demand 
extra Sunday wo;k, a rotating list of all employees shall be 
used so as to ensure that no man works two extra Sundays 
until every employee has had the opportunity of working one. 

( e) Whenever a man works on Sunday he shall be 
allowed a week-day off in lieu thereof. If, however, he is 
required to work on such week-day, the day off may be 
cancelled, in which case the work done shall be paid for at 
time and a half rates for the first eleven hours and double 
time thereafter. 

(f) Rosters showing the work of each man for a fortnight 
shall be posted for the information of the staff five days 
before they come into operation. This clause shall not operate 
in respect of men on sick- and holiday-relief duties. 

(g) When men are called back for duty on their days off 
and required to do another man's roster, they shall be paid for 
the hours assigned to such roster. If the work is not roster 
work they shall be paid a minimum of eight hours, but with 
not more than one break. 

(h) The Board shall not be prevented from assenting to 
the request of an employee to be relieved from duty, with a 
consequent reduction of hours to be worked and paid for. 

( i) The days off assigned to any employee may be 
changed to any other day, providing five days' notice is 
given. 
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(j) The hours of work herein provided for shall include all 
time worked by employees in performing duties appertaining to 
their calling; but shall not include time during which 
employees are booked off duty and no work is performed. 
It shall be part of the ordinary duty of employees to assist 
at any work which may be required of them for the purpose 
of filling in time. 

(k) No employee shall be booked off at sports, races, and 
other amusements; but this shall not prevent men so engaged 
being booked off at Cathedral Square or Falsgrave Street 
Depots. 

(Z) The shunter employed in charge of Cathedral Square 
car-shed shall work eight hours per day, Monday to Friday, 
and four hours on Saturdays, one week-day off to be given 
each fortnight. Time and a half rates shall be paid for all 
time worked beyond these hours. 

( m) The checker shall work the same hours as the office 
staff in the office in which he is employed. 

Broken Shifts. 

3. (a) All broken shifts shall be completed within eleven 
hours. The Board ·shall make every endeavour to keep the 
percentage of broken shifts to straight shifts as low as possible. 

( b) Men shall not be signed off for a shorter period than 
one and a quarter hours, and broken shifts shall not comprise 
more than two parts. This shall not prevent men being 
called upon for " call-forward " or " call-back " duty, but 
such duties shall not both be on the same day. 

Overtime. 

4. (a) All work over eight hours in any one day or in 
excess of the spread of eleven hours in any one day shall 
be paid for at the rate of time and a half for the first three 
hours and double time thereafter. 

(b) All work done on Sundays, Christmas Day, Anzac Day, 
or Good Friday shall be paid for at time and a half rates 
for the first four hours and double time thereafter. 

( c) All " call-forward " or " call-back" duty shall be 
paid for at time and a half rates, with a minimum of one 
and a half hours' work. This work shall not be broken. 

(d) "Call-forward" duty is a small portion of work done 
prior to work provided for in roster, and "call-back" duty 
is a small portion of work done after work provided for in 
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roster, which it is not possible to incorporate in roster for the 
purpose of providing the minimum of forty hours per week 
mentioned previously. 

( e) Men reporting for wet weather " call-forwards " and 
not required shall be paid one hour at ordinary rates of pay . 

Tim.e Allowance. 

5. (a) Twenty-five minutes shall be allowed drivers of one
man vehicles and conductors each day for work in connection 
with checking of ticket-supplies and counting and paying in 
cash. 

(b) An additional five minutes shall be allowed one-man
car drivers and bus-drivers when signing on and taking cars 
out of Falsgrave Street Depot and town shed, and an 
additional five minutes when signing off and taking cars or 
buses into those depots. 

( c) If an employee is required to leave a car or bus 
in Cathedral Square and " pay in " at the Falsgrave Street 
Depot, he shall be paid for the time during which he has to 
wait for the first car to Fitzgerald A venue and, in addition, 
eight minutes for time occupied in travelling to that depot. 

( d) Rosters shall be arranged to cover all work required 
to be done so that no man is required to do work for which 
he is not paid. For this purpose five minutes shall be allowed 
to motormen for work to be done before cars are on the road, 
and five minutes shall be allowed to motormen for work done 
after cars leave the road. Three minutes shall be allowed to 
motormen when taking car over from another motorman on 
the road, and three minutes when car is handed over to 
another motorman on the road. 

( e) Two minutes additional shall be allowed to employees 
who have to walk over to town shed to sign on or off. 

(f) Twenty minutes at ordinary rates of pay shall be 
allowed for writing reports requested by the management 
whenever men are not relieved for this purpose. 

Reports. 
6. ( a1) No charge laid by a traffic officer shall be con

sidered by the- management unless the intention to lay such 
charge has been made known to the employee concerned at 
the time of such alleged offence, or as ·soon after as practicable. 
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An Inspector or other officer intendinO' to report a motorman, 
driver, or conductor for any offence shall advise the employee 
of his intention to do so before leaving the car or bus. 

( b) o complaint from any person who is not an officer 
of the Board shall be acted upon by the Board unless-

(1) Such complaint is in writing, signed by the com
plainant; and 

(2) Is received at the office of the Board within forty
eight hours of the incident which forms the basis 
of the complaint; and 

(3) Is submitted to the employee affected thereby not later 
than ninety-six hours after such incident. 

( c) The employee must reply to the Traffic Manager 
within forty-eight hours after the delivery to him of the 
written complaint. 

(d) For the purposes of subclaus.es (b) and (c) hereof 
the requirements therein contained shall not apply to com
plaints by minors, aged, or injured persons. 

( e:) No complaint of the types r eferred to in subclauses ( b-) 
and ( d) hereof written by an officer of the Board shall be 
eons.idered by the Board. 

(f) Any report against an officer of the Board by an 
€mployee must be delivered at the office of the Board within 
forty-eight hours of the incident complained of. 

(g) In computing time under subclauses (b), (c), and (f) 
hereof, Sundays, Christmas Day, Anzac Day, Good Friday, 
and the period during which the employee concerned shall be 
away from duty on his days off or annual holidays shall be 
excluded. 

(h) Employees shall be entitled to make a copy of all 
reports against them. 

( i) Any employee charged with any offence shall have the 
right to call witnesses should he so desire. 

(j) In all appeals to the General Manager against punish
ment of any kind the . employee concerned may have the 
assistance of a union representative. The arrangements for 
this representation must be made by the employee himself 
prior to the appeal being heard. 

(k) If, pending an inquiry, an employee has been sus
pended and is exonerated, the employee shall be paid for the 
t ime so lost at roster rates of pay. 

( l) The union secretary shall be allowed to inspect records 
of any employee charged with an offence. 
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"Shovrtages" a,nd " Overs." 

7. (a) Conductors' and drivers' "overs" shall be placed in. 
juxtaposition to " shortages " every day, and balanced every 
fortnight. Balance to be shown in notice case. 

( b) Shortages must be made up by the men concernedr 
All " overs " shall be carried forward. " Shortages " must 
be paid by the men concerned in the pay-week following the
receipt of account. 

( c) A deficiency list shall be posted within forty-eight 
hours, Sundays and holidays excluded. 

(d) The union shall in each year nominate members of 
the traffic staff for the position of checker and substitute· 
checker. If the nominations are not acceptable to the Board,. 
the union shall be given the opportunity of submitting· other
nominations. 

( e) The checker shall be in the office when cash which 
has been placed in the automatic collector by conductors is. 
being counted by revenue clerks. If the revenue clerk 
discovers the cash is different from the amount entered by 
the conductor, he shall immediately acquaint the shortage
checker, who must then satisfy himself as to the correctness 
of the cash count and initial the corrected cash entry. The 
shortage-checker shall assist in the handling of cash-tins, &_c.r 
and when not engaged in the revenue office shall be available 
for outside work. The substitute checker shall carry out the
same duties in the absence of the checker. 

Uniforms. 
8. Motormen, drivers, and conductors shall be supplied 

with uniforms consisting of cap, tunic, trousers, and overcoat, 
These shall remain the property of the employer, and must 
be handed in when demanded. 

Miscellaneous. 
9. (a) Traffic employees shall be allowed to change duties

with one another, providing they make the necessary arrange
ments with the Traffic Manager before 11 a.m. on the previous 
week-day, Monday to Friday, and 10 a.m. Saturday. 

(b) If a motorman or driver at any time after taking up 
his duties finds he is unfitted for the work, he shall have 
the option of going back to his former position on the con
ductors ' list as soon as the requirements of the services 
permit. 
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( c) A conductor shall be deemed a motorman when he is 
first shown on the daily or fortnightly rosters as such, in 
which case he shall be paid as motorman for one month 
from the first time he is shown as a motorman, irrespective 
.of what work he does during the monthly period. If at 
the end of such month he reverts to the rank of conductor, 
he will be paid at conductor's rate of pay. 

(d) All traffic employees when commencing new duty shall 
·.be supplied with an up-to-date working time-table. Any 
subsequent alterations thereto shall be made by the men 
themselves pending publication of a completely new issue, 
~opies of which shall be supplied to each man affected. 

( e) No employee shall be required to start a new shift 
unless he shall have had at least ten hours off duty. This 
-clause shall not prevent men from being called upon for 
·"call-forward" duty once during any one roster. 

PERMANE T-W A Y SECTLON. 

Wages. 

10. P ermanent employees . . 
Casual labourers 

Tractor and truck drivers 
Point-examiner 
Men operating rail-grinders and track-

Per Hour. 
s. d. 
2 4½ 
2 4½ 
2 6 
2 6 

cleaning machines . . 2 5¾ 

Additional rates shall be paid to permanent-way employees 
as follows :-

(a) Men operating air tamping-machines and popper-drill 
machines shall be paid an additional 2½d. per hour 
when so em ployed : 

( b) Men working on spikers, platelayers, bondsmen, or 
jointsmen shall be paid an additional 2fd. per hour 
when so employed: 

( c) Men firing furnaces for heating the aggregate for 
bituminous-concrete work, or firing or ·filling bitumen 
boilers or kettles, measuring or mixing the prepared 
hot material used in bitumen-work, acting as nozzle
men on bitumen-spraying plants, shall be paid an 
additional 2d. per hour when so employed: 

(d) Men placing hot bitumen, hot neuchatel, asph_alt, or 
wet concrete in position shall be paid an additional 
¾d. per hour when so employed: 
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( e) Men cleaning tracks by hand shall be paid 2s. 4-½d. 
per hour: 

(f) Night-watchmen shall receive 2s. 4-½d. per hour: 
(g) Men while employed drainlaying : 50 per cent., 2s. 6d.;. 

50 per cent., 2s. 4-½d. per hour: 
(h) Cleaning lavatories, 5s. per week extra. 

Horu.rs of Work. 
11. A minimum of forty hours shall constitute an ordinary 

week's work of the permanent employees. 
(a) Day-work: The hours for ordinary day-work other 

than hand track-cleaning shall be from 8 a.m. to 12 noon 
and. from 12.30 p.m. to 4.30 p .m., Monday to Friday. 

(b) Night-work: The hours shall be eight hours per night. 
Permanent-way men transferred from day to night work for 
one or two nights shall be paid at time and a half rates, 
men on regular alternate day and night work excepted. For 
night-work thereafter 2d. per hour additional to day rates 
shall be paid. 

( c) Shift-work: For track-construction or track-renewal 
purposes, men may be worked outside the hours mentioned in 
subsections (a) and ( b). The hours shall be eight hours per 
shift at · ordinary rates of pay, with an additional 2d. per 
hour for any work done between 8 p.m. and 4 a.m. 

( d) One half-hour shall be given for meals each nigh tr 
and paid for, at every four-hourly interval during the con
tinuance of the night's work. 

( e) Track-cleaners shall work eight hours on each · of five 
days of the week between the hours of 6 a.m. and 4.30 p.m. 
Track-cleaners may be worked on Saturdays between the 
hours of 6 a.m. and 12 noon providing a corresponding half
day off is given on the previous Wednesday or Thursday 
(present arrangements). 

Overtime. 
12. (a) All time worked on any one day or shift in excess 

of the time prescribed in " Hours of Work " clause shall be 
paid for at time and a half rates for the first three hours. 
and double time thereafter. 

(b) All time worked on Anzac Day, Good Friday, or 
Christmas Day shall be paid for at time and a half rates for 
the first four hours and thereafter double time. Sunday 
work shall be paid at time and a half rates for the first 
three hours and thereafter double time. 
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( c) Men required to report for special overtime work shall 
be paid for not less than two hours at time and a half rates 
if they are not required to work. 

Clothing. 

13. (a) Gum boots shall be provided for men placing wet 
,concrete in position. 

( b) Clogs and overalls shall be provided for men engaged 
-0n bitumen-spraying plant and in asphalt gang. 

( c) Clogs and overalls shall be provided for men on tar
mixer and bitumen plant. 

( d) Gum boots and oilskins shall be provided for grinder
men, track-cleaners, drain-cleaners, and night-watchmen. 

( e) Overalls and oilskins shall be provided for drivers. 
. (f) Men required to work in the wet sha.H be provided with 

.oilskins and gum boots . 
( g ) Overalls shall be provided for use of men engaged 

•On tamping. 
(h) All the clothing mentioned in this clause shall remain 

the property of the Board. 

Ho·lidays. 

14. P ermanent-way men with one year's continuous service 
-shall be allowed twelve days' holiday in each year at minimum 
rates of pay. Some of these may be given on public holidays, 
but the r emainder shall be given on consecutive working-days. 
Two of these holidays shall be 'Anzac Day and Good Friday, 
providing they fall during the working-week. 

M iscellanemis . 

15. (a,) Casual men reporting on the job by day or night 
and not required to work owing to unforeseen circumstances 
shall be paid for one hour at labourers' minimum rates unless 
advised the previous evening that they would not be required. 

(b) ·when casual men, having commenced work, have to 
stand by owing to wet weather, they shall be paid for such 
t jme at labourers ' minimum rates, but such payment shall 
not exceed half an hour in any one day. 

( c) The decision of the P emianent-way Superintendent as 
to whether or not work should proceed or cease shall be 
accepted by the men as final. 

(d) Men must be on the job at 8 a.m. for day-work and 
at the starting-time as instructed for other work. 
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( e) Where work is being performed during regular time
table running, men employed elsewhere than at the Board's. 
premises at Falsgrave Street or Moorhouse Avenue shall be 
allowed to leave the job by the time-table car that arpves 
in the Square nearest to the knocking-off time. The Board 
may, however, provide special transport during the said times 
which would arrive at Cathedral Square at the knocking-off 
time. 

(f) If men are required to work at a job outside the 
boundaries of the City of Christchurch on night-work or 
Sundays when time-table cars are not running, they shall be
transported from permanent-way yard to the job and back 
again if they so require. 

(g) The two clauses immediately preceding shall not apply 
to men employed regularly at the shingle-pit, Sockburn,., 
except non-resident workers. 

(h) Permanent-way men shall be paid their wages weekly~ 

CAR-SHED SECT]ON (NIGHT) . 

Wages'. 
16. Wages for employees working at night:-

Car adjusters and examiners 
Pitmen 
Car-cleaners 
Janitor 

H orurs of Work. 

Per Hour. 
s. d. 

2 7¾ 
2 6½ 
2 6 
2 6 

17. (a) Forty hours shall constitute a week's work, with 
not less than eight hours on each week-night exclusive of 
Saturday. 

( b) One week-night off duty shall be allowed each week. 
( c) Saturday from 11.30 p.m. shall count as Sunday, and 

shall be worked by roster as at present, providing a minimum 
of at least four hours' work. Should the service demand 
extra Saturday work, a rotating list of men shall be used so 
as to ensure as nearly as possible that no man is required to• 
work two extra Saturday nights until every employee has. 
worked one. 

( d) The janitor shall be provided with a minimum of' 
forty hours' work each week, to be worked during the same 
hours as at present. 
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Overtime. 
18. (a) All time in excess of eight hours per night shall 

·be paid for at the rate of time and a half for the first 
three hours and double time ther~after. 

(b) All time worked on Anzac Day, Christmas Day, or 
Good Friday shall be pa1d for at time and a half rates for 
ihe first four hours and double time thereafter. Work done 
after 11.30 p.m. on Saturday night shall be deemed to be 
Sunday work, and shall be paid for at time and a half rates 
-for the first three hours and double time thereafter. 

All workers shall be allowed and paid for a meal-time of 
thirty minutes at every four-hourly interval during the 
-continuance of the night 's work. 

Cwthing. 
19. Two sets of overalls with bibs shall be provided when 

-required to all men in this section. 
Galoshes shall be supplied (if procurable) to all men in 

this section (~xclusive of janitor), these to remain the 
property of the Board. 

Holidays. 
20. Annual holidays shall be given in accordance with 

the conditions in the General Section, but they shall be given 
as nearly as possible in the months of November, December, 
.J anuacy, and February. An additional day shall be added 
to annual holiday if Christmas Day falls during that period. 

WORKSHOPS AND CAR-SHED SECTION (DAY) . 

Wages. 
21. Wages for the following men employed during the day 

in the workshops and car-shed :-

Labourers 
Car and bus adjusters and overhaulers 
Moulders' assistant 

Wages to be paid in the Board's time. 

Hours of Wark and Overtime. 

Per Hour. 
s. d. 
2 4½ 
2 5¼ 
2 6¼ 

22. (a) Forty hours shall constitute an ordinary week's 
work, which shall be worked on five days of the week, 
Monday to Friday inclusive, made up of eight hours, between 
the hours of 7.30 a.m. and 5 p.m. 
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( b) All time worked in excess or outside of the hours 
mentioned in subclause (a) of this section shall be paid for 
at the rate of time and a half for the first three hours and 
double time thereafter. 

(c) Notwithstanding anything contained in subclauses (a) 
and (b) of this section, the Board's Engineer shall be 
permitted · to arrange a roster to provide for the necessary 
staffing of the workshops on Saturdays between the hours of 
7 .30 a.m. and noon, and men detailed for Saturday morning's 
work shall be allowed equivalent time off during the week. 
Workers required for Saturday work shall be notified two 
weeks previously. If men rostered for duty on Saturdays 
are unable to report, due to any unforeseen circumstances, 
the Engineer may, if necessary, call upon other employees 
to do their work. vVork done on Saturdays under these 
circumstan.ces shall be paid for at ordinary rates. 

( d) When special circumstances arise inseparable from the 
requirements of public transport the hours mentioned above 
may be departed from, but they shall be eight hours per 
shift. All time in excess of eight hours shall be paid for at 
the rate of time and a half for the first three hours and 
thereafter double time rates. Under these special circumstances 
a half-hour meal-time shall be given and paid for. 

Clothing. 
23. Two sets of overalls shall be supplied to all employees 

in this section when required, these to remain the property 
of the Board. 

Holidays. 
24. (a) At the expiration of twelve months' service, or 

as soon thereafter as possible, each employee in this section 
shall be entitled to eight consecutive days' holiday. The 
Board shall pay him for such holiday at ordinary rates of 
pay on the, basis of forty hours per week. 

( b) The dates of all holidays shall be at the discretion of 
the Board 's Engineer, and may be varied froin time to time 
by him in accordance with the exigencies of the service. 
Employees shall receive at least fourteen days' notice of the 
holiday dates allotted to them . 
. · · ( c j Employees sh&ll be permitted to extend the period of 
holidays at their own · cost on giving fourteen days' notice. 

(d) On .application, holiday pay, when holidays are taken 
on consecutive days, shall be paid 1n advance. 
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OVERHEAD AND POWER-HOUSE SECTIO~. 

Wages. 

25. The following shall be the minimum rates of wages:

Power-house cleaner 
Leading linesman 
Linesman 
Assistant linesman 

Hours of Work . 

Per Hour. 
s. d. 

2 5 
2 10½ 
2 8¼ 
2 6 

26. Power-house Employees.-Forty hours shall constitute 
a week's work, with not less than eight hours on each day 
worked. 

Overhead Employees.-Forty hours shall constitute a week's 
work, to be worked-

Early Shifts : Eight hours on any five days, between 
the hours of 6.15 a.m. and 3.15 p.m. · 

Day Work : Seven and three-quarter hours on any 
four days, to be worked between the hours of 8 a.m. 
and 5 p.m.; and nine hours on Saturday, to be 
worked between the hours of 6.15 a.m. and 3.15 p .m. 
or between the hours of 3.15 p.m. and 12.15 a.m. 
Eight hours may also be worked on any five days, 
between the hours of 8 a.m. and 5 p.m. 

Late Shift : Eight hours on any five days, to be 
worked between the hours of 3.15 p.m. and 12.15 a.m. 

(a) Notwithstanding anything contained in the above 
clauses, linesmen shall do relief shift when required. 

( b) All work in the overhead department shall rotate each 
week unless exceptional circumstances, of which the Engineer 
shall be the judge; causes · a temporary alteration. 

( c) Linesmen · inust assist at any work which may be 
required of them for the purpose of completing a day's work. 

(d) Linesmen may vary the. hours worked or . change 
duties at any time with the approval of the• officer in charge 
of the department . 

. ( e) ·When the leading linesman desires to participate .in 
Sunday shift-work, he shall be paid tho ove.rtime rates of a 
linesman. · 
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Overtime. 
26. (a) All time worked in excess of the hours prescribed 

in the " Hours of Work " clause shall be paid for at time and 
a half rates for the first three hours and double time 
thereafter. 

( b) All roster time worked on a Sunday, Anzac Day, 
Christmas Day, or Good Friday by men shall be paid for at 
time and a half rates for the first four hours and double 
time thereafter. 

( c) Not less than two hours at time and a half shall be 
given to linesmen reporting after midnight for special overtime 
work and not required. 

(d) Employees shall be allowed and paid for a meal-time 
of\ thirty minutes at every four-hourly interval during the 
continuance of the night 's work. 

Clothing. 
27. The Board shall provide gum boots, oilskin suits, 

sou'westers, and overalls, which shall remain its property. 

Holidays. 
28. Annual holidays shall be given in accordance with the 

conditions in the General Section, but they shall be given in 
the summer months; the dates shall be determined by the 
Board's Engineer. 

GENERAL SECTl'ON. 

Holidays. 
29. (a) Unless hereinbefore provided for, all employees 

who are required to work frequently on public and statutory 
holidays shall receive annual holidays as follows:-

After one year's service 10 days. 
After two years' service 11 days. 
After three years' service 12 days. 
After four years' service 13 days. 
After ten years' service 14 days. 
Service before 1932 to be counted in. 

( b) The period for which holidays are given under this 
agreement shall be deemed to commence on the 1st April, 1942, 
but the arrangement and allotment of holidays shall be at the 
discretion of the Board. 
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( c) The date of holidays may be varied from time to time 
in accordance with the exigencies of the service. Employees 
shall receive at least fourteen days' notice of the holiday 
dates allotted to them. 

( d) Men leaving the service shall be entitled to a pro
portion of the annual holidays for the current year of senice: 
Providing that no proportion shall be allowed to men with 
less than three months' service, with the exception of pro
bationary conductors, whose service must be six months 
before any proportion of holidays is granted. 

( e) On application, holiday pay, when holidays are taken 
on consecutive days, shall be paid in advance. 

(f) Employees shall be permitted to e~tend the period of 
holidays at their own cost on giving fourteen days' notice, 
providing that the · exigencies of the service permit their work 
to be done by other employees at no increased cost to the 
Board. 

Passes. 
30. Annual passes at 7s. 6d. each shall be given and must 

be taken by all employees under this agreement. The price 
of the passes may be paid by •employees in instalments over 
not more than three pay periods. The year shall commence 
on the 1st January, or in the case of new employees on the 
date they enter the service. o reduction for any shorter 
period shall be allowed. The passes may be issued by the 
Board every three months. They must bear the employee's 
name, and must be shown by him to the conductor on each 
journey even if not demanded. They will not be transferable. 
The passes must be surrendered when an employee leaves , 
the service. 

Employees in uniform may travel free to .and from work 
without producing the pass. The Board shall withdraw this 
privilege if an employee fails to purchase the annual pass. 
This withdrawal is additional to any other powers the Board 
may possess for the enforcement of this section of the agree
ment. These passes shall not be available for use on any bus 
being operated for the Board by a contractor who retains 
the receipts thereof. 

Suspensions, &c. 
31. The employer shall have the right to suspend without 

notice or disrate or otherwise punish an employee for breach 
of _its regulations, subject to the employee's right of appeal 
under the Tramway Amendment Act, 1910. 
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Term of Engagement. 

32. Not less than eight hours' notice of termination of 
employment shall be given by the employer and the employee. 
This clause shall not apply to permanent-way, overhead, 
power-station, workshop, or car-shed men with less than six 
months' continuous service. 

Workers to be M ernbers of Union. 
33. ( a) It shall not be lawful for any employer bound by 

this agreement to employ or to continue to employ in any position 
or employment subject to this agreement any adult person 
who is not for the time being a member of an industrial union 
of workers bound by this agreement or who is not for the 
time being a member of a trade-union which was registered 
as such before the 1st day of May, 1936, and which is bound 
by this agreement: Provided, however, that any non-unionist 
may be continued in any position or employment by an 
employer bound by this agreement during any time while 
there is no member of a union bound by this agreement who 
is available to perform the particular work required to be 
done and is ready and willing to undertake it. 

( b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for the time being is in receipt of not less 
than the minimum rate of wages prescribed by this agreement 
for workers of the age of twenty-one years and upwards, shall 
be deemed to be an adult . 

( c) o Inspector or other officer of the undertaking shall 
be a member of the union. In the event of a member of 
the union being appointed to the position of Inspector or 
any other office not provided for in this agreement, he shall 

· immediately resign from the union. 
. (d) vVhenever the Board shall employ a worker who is 
. not a member of the union, it shall within three days there-
after give notice in writing of such employment to the 

: secretary of the union. 
( e) On request by the secretary of the union the Board 

shall supply a list of names of its workers employed under 
the provisions of the . agreement, but not oftener than once 
every three months. 

(NOTE.- Attention is drawn to subsection ( 4) of section 18 
'. of the Industrial Conciliation and Arbitration Amendment 
Act, 1936, vvhich gives to workers the right to join the union.) 
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Under-rate Workers. 

34. (a) Any worker who considers himself incapable of 
earning the minimum wage fixed by this agreement may be 
paid such lower wage as may from time to time be fixed, 
on application of the worker after due notice to the union, 
by the local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose; and 
such Inspector or other person in so fixing such wage shall 
have regard to the worker's capability, his past earnings, and 
such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

( b) Such permit shall be for such period, not exceeding 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in 
force until fourteen days' notice shall have been given to 
such worker by the secretary of the union requiring him to 
have his wage a()'ain fixed in manner prescribed by the 
clause: Provided that in the case of any person whose wage 
is so fixed by reason of old age or permanent disability 
it may be fixed for such longer period as such Inspector or 
other person shall think fit . 

(c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or 
s cretary of the union upon such wage without having the 
same so fixed. 

(d) It shall be the duty of the union to give notice to 
the Inspector of Awards of every agreement made with a 
worker pursuant hereto. 

( e) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or 
agreement by which such wage is fixed . 

Interpretation. 

35. ·when any disagreement arises as to the interpretation 
or working of any clause in these conditions, no proceedings 
shall be taken by either party in the dispute until the matter 
has been submitted to a special committee comprising two 
representatives from each of the parties to this agreement, 
with the Conciliation Commissioner as chairman. An agree
ment when arrived at will be binding on both parties. 
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Performing various Duties. 
36. "\\Then an employee is requested ·to perform various. 

duties he shall be paid the rate of wages for the particular 
grade of work at which he is for the time being employed. 

Promotions and Appointments. 

37. When promotions or appointments are made, preference 
shall be given to employees already in the service, full con
sideration to be given to efficiency, seniority, and suitabilityt 
subject to the right of appeal conferred by the Tramways 
Amendment Act, 1910. 

Sc.ope of Agreement. 
38. This agreement shall be made to cover all employees 

of the Board not covered by other trade agreements. 

Increase in Rates of Remuneration. 

39. All rates of remuneration, including overtime and 
other special payments provided for in this agreement, shall 
be subject to the provisions of the general order dated 9th 
August, 1940, under the Rates of Wages Emergency Regula
tions 1940, increasing rates of remuneration by an amount 
equal to 5 per cent thereof, and also the general order dated 
7th April, 1942. . 

Term of Agreement. 

40. This agreement, in so far as it relates to wages, shall 
be deemed to have come into force on the 22nd day of 
December, 1941 ( except one-man-car- and bus-drivers' special 
payments, which shall be 2nd February, 1942), and so far 
as all the other conditions of this agreement are concerned it 
shall come into force on the 1st day of April, 1942, and 
shall continue in force until the 31st day of March, 1943. 

Signed on behalf of the Christchurch Tramway Board
A. A. McLACHLAN, Chairman. 

[L.S.] GElo. MA NI G, Member. 
H. E. JARMAN, General Manager and Secretary. 

Signed on behalf of the N.Z. Tramways Authorities' 
Employees' Industrial Union of Workers-

[L.S.] 

F. HACKETT, National President. 
P. A. HANSEN, National Secretary. 
A. C. O'CONNELL, Branch President. 
N. R. FORBES, Branch Secretary. 




