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AUCKLAND PLASTER-MANUFACTURERS' EMPLOYEES.-
INDUSTRIAL AGREEMENT. 

Tms industrial agreement, made in pursuance of the Industrial 
Conciliation and Arbitration Act, 1925, this 25th day of June, 
1942, between the Auckland District Labourers and Related 
Trades' Industrial Union of Workers (hereinafter called "the 
union "), of the one part, and Victor Plasters, Ltd., Brigham 
Street, Auckland '\V. 1 (hereinafter called " the employer "), 
of the other part, witnesseth that it is hereby mutually agreed 
between the employer and the union as follows :-

Scr-IBDULE. 

Hours of Work. 
1. ( a.) The ordinary hours of work shall not exceed forty 

per week, nor more than eight hours per day on five days 
of the week, Monday to Friday, both days inclusive. 

( b) The hours of day-workers ( other than shift-workers) 
shall be between 7.30 a.m. and 5 p.m. 

Overtime. 
2. ( a) Time worked on any one day in excess of the hours 

mentioned in the preceding clause shall be deemed to be 
overtime and shall be paid for at rate of time and a half 
for the first four hours and at double time rates thereafter. 

( b) Time worked on Saturday afternoon shall be paid for 
at_ rate of double time. 

(c) For work done on Sundays, New Year's Day, Good 
Friday, Easter Monday, Anzac Day, Labour Day, Christmas 
Day, King's Birthday, Boxing Day, and Anniversary Day 
double rates shall be paid in addition to the holiday pay. 

( d) :F1or the purpose of this clause each day shall stand 
by itself. · . 

( e) When it is necessary that overtime shall be worked, 
preference shall be given to the company's regular employees. 

Wages. 
3. The following shall be the minimum rates of wages:-

Burners 
Labourers 

Per Hour. 
s. d. 
2 10 
2 7½ 

plus increase provided for in general orders dated the 9th 
August, 1940, and 31st March, 1942. 

1942-22-Awards. 



674 

· Shift-work. 

4. (a) Shifts may be worked where necessary, and in such 
cases shifts shall consist of not more than eight hours, including 
-crib-time, which shall be paid for. 

( b) For the purposes of this clause " shift-work " shall 
.mean work which is carried out by two or more successive 
relays or spells of workmen, each relay performing sub­
stantially the samei duties as the outgoing shifts. Work shall 
not be deemed to- be shift-wo,rk unless shifts are worked on 
four or more consecutive working-days. 

Holidays. 

5. (a) The following shall be observed as holidays: New 
Year's Day, Good Friday, Easter Monday, Anzac Day, Labour 
Day, Christmas Day, Boxing Day, Anniversary Day, King's 
Birthday .. 

(b) When any of the holidays mentioned in. subclause (a;) 
hereof fall on a working~day, payment shall be made for same 
as if worked at ordinary rates of wages. 

( c) Employees shall be entitled to and· shall receive five ( 5) 
clear working-days . on full pay on completion of each year of 
service, and any worker leaving the employment Qf the firm 
oi~ being discharged at any time shall be entitled to a holiday 
or the equivalent payment proportionate to the time of service. 
Time for proportionate holidays to start on completion of 
twelve months' service. 

( d) The computation of the period of service qualifying 
permanent employees fo.r the holiday provisions of this clau.se 
-shall date from the 24th December, 1937, or such later date 
.as an employe-e may have been engaged. 

( e) Where practicable, such holidays shall, be given 
proximity to the Christmas and Easter holidays or at such 

·t.ime as is mutually agreed on. 

Accommoda.tion. 

6. The employer shall provide suitable accommodation to 
· <mable the workers to change and dry their clothing· and have 
their meals. o tools or materials shall be stored in the 
-change-room. Emplo,yers shall also provide proper sanitary 
accommodation, and make provision- for _ boiling water for 
meals. A shower and suitable washing conveniences shall be 

_provided. The delegate to be responsibl~ for accomm9dat:i,on 
and conveniences being kept strictly clean ap.d tidy. 
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M eal--money. 
7. Employers shall allow meal-money at the rate of ls. 9d. 

per meal when workers are called upon to work overtime on 
any day, provided that such workers cannot reasonably get 
home to their meals, provided, :further, they have not been 
notified of such overtime on the day preceding the working 
of such overtime. 

T ransport Allowamice. 
8. Workers called upon to work overtime and starting· 

and finjshing· work at a t ime when the ordinary means of 
transport have ceased running shall be conveyed from and 
t () their homes at the expense of the employer. 

Accidents. 
9. A modern first-aid emergency case, fully equipped, shall 

be kept by the employer in a convenient and accessible place 
at t he factory. Accidents to be reported on kettle-sheet. 

Gen eral Provisions. 
· 10. The company to supply waterproofs and gum boots 

to yardmen handling gypsum. 

Job D CJ.lega-te. 

11. A job delegate shall be appointed from time to time 
and shall be recognized as such by the management. 

Term,ino,.tion of Empfoyment. 

12. Four hours' notice of termination of employment shall 
be given on either side, . and all wages due shall be paid 
immediately on termination, in the employ<:prs' time, unless 
through misconduct. · 

Disputes. -· 

13. The essence of this industrial agreement being that the 
work of the employers . shall . not on _ any account whatsoever 
be impeded but shall always proceed as if no dispute had 
arisen, it is provided that if any dispute or difference shall 
arise betwee_n the parties bound by this industrial agreement, 
or any of them, as to any matter whatsoever arising out of 
or connected therewith and not dealt with in this award, every 
such dispute or difference shall be referred to a National 
Disputes Committee to be composed of two representatives 
of each side, together with an independent chairman to be 
mutually agreed upon- or, in default of agreement, to be 
appointed by a Conciliation Commissioner. ·. Should either-

..: 
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party fail to appoint representatives to the National Disputes 
Committee, either party may refer the matter in dispute to a 
Conciliation Commissioner, who may either decide the matter 
or refer the matter to the Court. In the event of the National 
Disputes Committee failing to agree, the matter shall be 
referred to the Court. In the event of the National Disputes 
Committee coming to a decision, either side shall have the 
right of appeal to the Court against the decision of the 
Committee or the decision· of the Commissioner, and written 
notice of such appeal shall bB given to the other side within 
fourteen days after such · decision has been made known to 
the party desirous of appealing. 

Pwyment of Wages. 
14. Wages shall be paid weekly in working-hours and not 

later than Thursday in each week. 

Term of Agreement. 
15. This agreement shall come into force on the 25th day 

of June, 1942, and shall continue in force until the 25th day 
of May, 1943. 

In witness whereof the parties hereto have set their hands 
the day and year first before written. 

Signed on behalf of the Auckland District Labourers and 
Related Trades' Industrial Union of Worker&-

[ L.s.] E. F. BRADLEY, Secretary. 

Signed on behalf of the Victor Plasters, Ltd.-
T. SPEED, Manager. 

Witness-C. P. Smith. 




