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NORTHERN, WELLINQ-TON, AND NELSON TOBACCO-WORKERS.
AWARD 

[Filed .irlt t·he Offic~ of ~he Cl(Jrk. of Awards, W elling ton. ] 

In the Court of Arbitration of. ew Zealand, orthern 
Wellington, and Nelson Industrial Districts.-In the matter 
of the Industrial Conciliation and Arbitration Act, 1925, 
and its amendments; and in the matter of an industrial 
dispute betwe.en the New Zealand Tobacco Products Em
ployees' Industrial Union of Workers (hereinafter called 
"the . union ") and the undermentioned companies (herein
after called "the employers ") :-

Godfrey, Phillips (N.Z.), Ltd., T,ory Street, Wellington. 
ational Tobacco Co., Ltd., 152 Hereford Street, Christ

church. 
P ezaro, Geo., and Son, Ltd., 61 Wakefield Street, 

Auckland. 
Wills, W. D. and H. 0. ( .Z.), Ltd., Richmond Street, 

Petcme. 

THE Court of Arbitration of New Zealand (hereinafter called 
"the Court"), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union · by 
its representatives duly appointed, and having also heard such 
of th~ employers as were represented either in person or by 
their r epresentatives duly appointed, and having also heard 
the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award:-

That, as between the union and the members thereof and
the employers and each and every of them, the terms, condi
tions, and provisions set out in the schedule hereto and of this 
award shall be binding upon the union and upon every 
member thereof and upon the employers and upon each and. 
e:'~ry of them, and that the sai~ terms, conditions, and pr6.., 
v1s10ns shall be deemed to be and they are hereby incorporated 
in and declared to form part of th:is award; and further 
that the union and every member thereof and the ~mployer~ 
and each and every of them shall respectively do, observe, and 
perform every matter and thing by this a ward and by the 
said terms, conditions, and provisions respectively required to 
?e done, obs~rved, an~ performed, and shall not do anything 
m contravention of this award or of the said terms conditions 
and provisions, but shall in all respects abide by ~nd perfor~ 
the same. And the Court doth herebv further award order 
and declare that any breacli of ·the s:;tid terms, conditio'ns and 
provisions set out in the schedule hereto shall constit~te a 
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breach of this award, and that a penalty as by law provided 
shall be payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take 
effect as hereinafter provided and shall continue i.n force until 
the 4th day of January, 1944, and thereafter as provided by 
subsection (1) (d) of section 89 of the Industrial Conciliation 
and Arbitration Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 19th day of March, 1943. 

r L.S.] A. TY DALL, Judge. 

SCHEDULE 

Industry to which Award applies 
1. (a) This award shall apply to all workers employed in 

the manufacture of tobacco, cigarettes, plug, and cigars, and 
to all workers employed in ancillary trades when employed 
in an establishment whose produce for sale is confined to· 
tobacco, cigarettes, plug, and cigars. 

( b) This award shall not apply to any worker employed 
in the tobacco industry up to and including the stage when the 
leaf tobacco is packed and delivered into bulk or bond store 
to await commencement o.f manufacture. 

( c) Nothing in this a ward shall apply to executive officers, 
forenien, and forewomen. · 

Hours of Work 
2. (a.) Forty hours shall constitute a week's work, and 

shall be worked on five days in each week, from Monday to 
Friday inclusive, to be worked between the hours of 8 a.m. 
and 5 p.m. In exceptional cases workers may be required to 
commence work not earlier than 7 .30 a.m., provided that they 
are given equivalent time off at the end of the day. 

( b) Work may be done on Saturday, if necessary, and paid 
for at time and a half rates for the first four hours. 

Wages 
3. The 

follows:-
minimum weekly rates of wages shall be as 

Males
From 
From 
From 
From 
From 

16 to 16½ years of age 
16½ to 17 years of age 
17 to 17 ½ years of age 
17 ½ to 18 years of age 
18 to 18½ years of age 

/ 

Per Week. 
£ s. d. 
1 1 0 
1 11 0 
1 16 0 
2 1 0 
2 6 0 
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Per Week. 
Males-continued. £ s. d. 

From 18½ to 19 years of age · 2 11 0 
From 19 to 19½ years of age 2 16 0 
From 19½ to 20 years of age 3 1 0 
From 20 to 20½ years of age 3 11 0 
From 20½ to 21 years of age 4 1 0 
And thereafter 5 5 0 
Workers In charge of two or more 

workers 5 10 0 
Females-

Age commencing. 

I 

First I Second I Third I F.ourth I Fifth I Sixth I Fourth Six Six Six Six Six Six Year 
Months. Months. Months. Months. Months. Months. • • 

Under 16 years of age .. 17/ 6 22/ 6 27/ 6 32/ 6 37/ 6 42/ 6 47/6 
From 16 to 17 years of age .. 21 / - 26/ - 31/ - 36/ - 41 / - 46/ - .. 
From 17 to 18 years of age .. 24/ 6 29/ 6 34/ 6 39/ 6 44/6 .. , . 
From 18 to 19 years of age .. 28/ - 33/ - 38/- 43/- .. .. . . 
From 19 to 20 years of age .. 31 / 6 36/ 6 41/6 .. .. .. . . 

21 ears of a e .. 36 - 41 - .. .. .. From 20 to y g / / _ . . .. 
Workers 21 years of age and over shall receive not less than £2 12s. 6d. 

per week. 

The rates of wages set out herein for female workers shall, 
in the case of non-bonus workers, be increased by the sum of 
2s. 6d. per week. 

General Orders under Ra.tes of Wages Emergency__ 
Regulations 1940 

4. The two general orders made under the Rates of Wages 
Emergency Regulations 1940, and dated 9th August, 1940,, 
and 31st March, 1942, respectively, shall be deemed to be· 
incorporated in this award and shall have effect according 
to their tenor. 

Overtime 

5. (a) Except as otherwise provided, time worked in excess 
of eight hours in any day shall be considered overtime and 
shall be paid for at the rate of time and a half for the first 
four hours and double time thereafter. 

(b) The. minimum rate of payment for overtime per hour 
shall not be less than ls. 6d. · 

( c) In all cases where a worker is ordered back after tea 
to work overtime, the minimum payment shall not be for less 
than two hours. 
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Casual Workers 
6. Male adult workers employed for less than one week 

shall be deemed to be casual workers and shall be paid at the 
rate of 2s. 9d. per hour. When casual labour is employed, a 
minimum of four hours shall be paid. 

W eekDy Employment 
7. (a) The employment shall be deemed to be a weekly 

employment, and no deduction shall be made from the weekly 
rate except th:vough the worker's sickmess or default or his 
or her absence from work through no fault of the employer. -

( b) Not less than seven days' notice shall be given by 
eith.er party of the termination · of employment, except in the 
case of a casual: Provided that nothing in this subclause shall 
prevent an employer from summarily dismissing any worker 
for wilful misconduct. 

Parymen.t of Wag es 
8 . . Wages shall be paid weekly and in cash and in the 

employer's time and not later than :B1riday in each week, except 
in the case of casual workers, who shall be paid immediately 
upon discharge. 

Holida,ys 
9. (a) The following shall be observed as full holidays

viz., Christmas Day, Boxing Day, New Year's Day, Good 
Friday, Easter Monday, Anzac Day, Anniversary Day, Labour 
Day, factory workers' picnic-day to be held on a Saturday, 
and the birthday of the reigning Sovereign. In the Hawke's 
Bay District, Show Day shall be observed instead of Anni
versary Day. 

(b) Should any of fhe above-mentioned holidays, except 
Anzac Day, fall on a Sunday, then for the purpose of this 
award such holiday shall be observed on the following Monday. 

( c) Any work done on Sundays or on any of the public 
holidays mentioned in this clause shall be paid for at double 
time rates. Any work done on any holiday observed in lieu 
thereof shall be paid for at double time rates. The said pay
ments shall be made in addition to the weekly wages. 

(d) During the hoEday period, Christmas to ew Year, 
each worker shall be paid, in addition to the statutory 
holidays, one week's pay . 

. ( e,) Where it is necessary to ce.ase work in any depart
ment the day before the annual holiday commences, the 
employer shall be entitled to reopen such department for work 
the day before the general resumption of work in the factory. 
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(f) After twelve months' service an employee completing 
six months' further service, and his service terminating, shall 
be granted pay in lieu of the holidays in the same proportion 
according to length of service: Provided that this subclause 
shall not apply in the case of a worker dismissed for wilful 
misconduct. 

Ge.neral C ornditions 
10. (a) Girls working in the vicinity of bronze dust 

.arising from cigarette-machines, and packers on packing
machines in the same circumstances, shall be supplied with a 
pint of hot milk daily. · · 

(b) Tobacco-dryers on gas and steam stoves shall be 
supplied with a pint of hot milk daily. ,, 

( C) Workers empl10,yed on the stem-cleaning machines, the 
operator and the girl next to thei operator on the leaf-steaming 
machines, shall be supplied with a pint of hot milk daily. 

( d) Workers employed on the stem-cleaning machines shall 
work two months off this work and one month on. 

Notice oji Overtime 
11. ·when a worker is required to work overtime after 

6 p.m. on any day, the employer shall provide a meal or pay 
such worker ls. 6d. to obtain a meal, unless the worker if, 
no,tified on the day previous that the overtime work is required. 
In the case of notice being given to work overtime and thE; 
worker's services not being required on the day the overtim~ 
was to be worked, the worker 0oncerned shall be paid ls. 6d. 
mBal allowance. 

Overalls 
12. ( a) At the discretion of the employer, all workers shall 

be supplied with overalls, to be washed weekly by the workers 
and kept in repair by them. 

( b) Workers emp1oyed feeding the dipped filler-dryer shall. 
be supplied with aprons. 

( c) Ove·ralls and aproos shall remain the property of the 
employer. 

Acoommodation 
13. The employer shall provide suitable dining and lavatory 

accommodation, together with facilities for changing clothes. 

Meal-hours 
. 14. Not less than three-quarters of an hour shall - be 
allowed for meals. 
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Oertificwte of Service 
15. A worker on leaving or being discharged shall, on 

request, be given ·a written reference setting out the positi0/11 
held and the total period of the employment. Original 
references shall be the property of the employee and shall be 
returned within forty-eight hours after engagement. 

First-aid Outfits 
16. First-aid outfits shall be provided in all factories and 

shall be accessible to, all employees at all times. The employer 
shall be responsible for keeping supplies in clean containers 
and in charge of responsible persons. 

Disputes 
17. The essence of this award being that the work of the 

employers shall not on any acoount be impeded but shall 
always proceed as i£ no dispute had arisen, it is provided 
that if any dispute or difference shall arise between the parties 
bound by this award, or any of them, as to any matter what
soever arising oiUt of or connected therewith and not ·specifi
cally dealt with in this award, every such dispute or difference 
shall be referred to a committee to be composed of two repre
sentatives of each side, together with an independent chairman 
(if required) to be mutually agreed upon or, in the default 
of agreement, to be appointed by the Conciliation Commis
sioner for the district. Either side shall have the right to 
appeal to the Court against a decision of any such committee 
upon giving. to the other side written noti';e of such appeal 
within fourteen days after such decision has been made known 
to the party desirous 01f appealing. 

Right of Entry upon Pnmises 
18. The secretary or other authorized officer of the union 

shall, with the consent of the -employer (which consent shall 
not be unreasonably withheld), be entitled to enter at all 
r easonable times upon the premises or works and there inter
view any workers, but not so as to interfere unreasonably with 
the employer's business. 

Workers t-o be Members of Uniorn 
19. (a) Subject to the provisions of section 18 (5) of the 

Industrial Conciliation and Arbitration Amendment Act, 1936, 
· it shall not be lawful for a·ny employer bound by this award 
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to employ or to continue to employ in-any position or employ
ment subject to this award any adult person who is not for 
the . time being a member of an industrial union of workers 
bound by this a ward. 

(b) For the purposes of subclause (a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who fa.r the time being is in receipt of not less 
than the minimum rate of wages prescribed by this award for 
workers of the age of twenty-one years and upwards, shall be 
deemed to be an adult. 

(NoTE.-Attention is drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment Act, 
1936, which gives to workers the right to join the union.) 

Under-rate Workers 
20. (a) Any worker who eonsiders himself incapable of 

earning the minimum wage fixed by this award may be paid 
such lower wage as may from time to time be fixed, on the 
application of the worker after due notice to the union, by 
the local Inspector of Awards or such other person as the 
Court may from time to time appoint for that purpose ; and 
such Inspector or . other person in so fixing such wage shall 
have regard to the worker's capability, his past earnings, and 
such other circumstances as such Inspector or other person 
shall think fit to consider after hearing such evidence and 
argument as the union and such worker shall offer. 

(b) Such permit shall be for such period, no,t exceed:iJn-g 
six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in force 
until fourteen days' notice shall have been given to such 
worker by the secretary of , the union requiring him to have his 
wage again fixed in manner prescribed by this clause : Pro
vided that in the case of any person whose wage is so fixed by 
reason of old age or permanent disability it may be fixed for 
such longer period as such Inspector or other person shall 
think fit. 

( c) Notwithstanding the foregoing, it shall be competent 
for a worker to agree in writing with the president or secre
tary of the union upon such wage without having the same 
so fixed. 

(d) It shall be the duty of th~ union to give notice. to the 
Inspector of Awards of every agreement made with a worker 
pursuant hereto. 

( e-) It shall be the duty of an employer, before employing 
a worker at such lower wage, to examine the permit or agree
ment by which such wage is fixed. 
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Application of Award · 
21. 'l'his award shall apply, to the original .. parties named 

herein, and shall extend·.· to and bind as subsequent party 
hereto eyery trade-union, industrial union, industrial associa
tion, or employer who, not being ari original p·arty hereto, isr 
when this award ·comes into force or at any time whilst this 
award is in force, connected with or engaged in the industry 
to which this award applies within the industrial districts to 
which_ this award relates. · 

Scope of Award 
22. This award shall operate throughout the Northern, 

Wellington, and els on Industrial Districts. 

Term of Award 
23. This award, in so far as it relates to wages, shall be 

deemed to have come into force on the 4th 
I 
day of January, 

1943, and so far 'as all the other conditions of this award are 
concerned it shall come into force on the day of the date 
hereof; and this award shall cO!Iltinue in force until the 4th 
day of January, 1944. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been put and affixe<d, and the Judge of the Court 
hath hereunto set his hand, this 19th day of March, 1943. 

[ L.S.] A. TYNDALL, Judge. 

MEMORANDUM 

This award is made pursuant to section 3 of the Industrial 
Conciliation and Arbitration Amendment Act (No. 2), 1939. 

The settlement of the dispute was arrived at before the 
date of commencement of the Economic Stabilization Emer
gency Regulations, and consequently in making the award the 
Court is not required to have regard to the gooeral purpose 
of the said regulations (Regulation 43A, subclauses (2) and (7)). 

Wages have been made payable retrospectively, in accord-
ance with the agreement of the parties. · · 

A. TY :rDALL, Judge. 

DUNEDIN (TWENTY-FIVE-MILE RADIUS) F,ISH·TRADE 
EMPLOYEES.-AWARD 

In the Court of Arbitration of New Zealand, Otago and South
land lindustrial District.-In the matter of the Industrial 
Conciliation and Arbitration Act, 1925, and its amendments; 
and in the 'matter of an industrial dispute between the 




