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NORTHER T I DUSTRIAL DISrrRICT RUBBER·WORKERS.­
AvVARD 

In the Court of .Arbitration of New Zealand, Northern 
Industrial District.-In the matter of the Industrial Con­
ciliation and .Arbitration .Act, 1925; and in the matter 
of an industrial dispute between the .Auckland Rubber· 
Workers' Industrial Union of Workers (hereinafter called 
"the ·union") and the undermentioned company (herein-· 
after called " the employers") :-

Reid New Zealand Rubber lVIills, Ltd., 41 Shortland 
Street., .Auckland. 

THE Court of .Arbitration of New Zealand (hereinafter called 
"the Court"), having taken into consideration the matter of 
the above-mentioned dispute, and having heard the union by 
its representatives duly appointed, and having also heard 
such of the employers as were represented either in person or 
by their representatives duly appointed, and having also heard. 
the witnesses called and examined and cross-examined by and 
on behalf of the said parties respectively, doth hereby order 
and award:-

That, as between the union and the members thereof and 
the employers and each and every of them, the. terms, condi­
tions, and provisions set out in the ·schedule hereto and of this: 
award shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of 
them, and that the said terms, conditions, and provisions shall 
be deemed to be and they are hereby incorporated in and 
declared to form part of this award; and, further, that the· 
union and every member thereof and the employers and each 
and very of them shall respectively ·do; observe, and perform 
every matter and thing by this a ward and by the said terms,. 
conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in con­
travention of this a.ward or of the said terms, conditions, and· 
provisions, but shall in all respects abide by and perform 
the same. .And the Court doth hereby further award, order,. 
and declare that any breach of the said terms, conditions, and. 
provisions set out in the schedule hereto shall constitute a 
breach of this award, and that a penalty as by law provided.' 
shall be payable by any party or person in r espect thereof~ 
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And the Court doth further order that this award shall take 
effect on the 21st rlay of June, 1943, and shall continue in force 
until the 21st day of June, 1944, and thereafter as provided 
by suosection (1) (d) of section 89 of the Industrial Concilia­
tion and Arbitration _ Act, 1925. 

In witness whereof the seal of the Court of Arbitration 
hath hereto been affixed, and the Judge of the Court hath 
hereunto set his hand, this 14th day of June, 1943. 

[L.S.] 

SCHEDULE 

Hoiirs of Work 

A. TYNDALL, Judge. 

1. (a) The ordinary hours of work shall not exceed eight 
in each of the five days of the week, Monday to Friday, both 
days inclusive, and shall be worked between the hours of 
7 a.m. and 4.45 p.m. 

(b) No worker shall be employed for more than four and 
a quarter hours without an interval of at least three-quarters 
of a.n hour for a meal. 

Shift-work 
2. (a) Th~ ordinary hours of work for shift-workers shall 

not exceed five shifts of eight hours each, to be worked from 
Monday to Friday inclusive, and shall be worked between the 
hours of 3 p.m. and 8 a.m. 

(b) A shift-worker shall be allowed half an hour crib-time 
in each shift without deduction from pay. 

( c) A shift-worker when actually at work shall be paid 
3d. per hour as shift allowance. · 

( d) Where a worke,r is employed on shift-work for three 
or less than three shifts he shall be paid overtime for the 
first shift in lieu of shift rates for the first shift. 

( e) Where practicable, shifts shall rotate if desired by a 
worker. 

Overtime 
3. (a) Time worked in any day outside of or in excess of 

tho hours mentioned in clauses 1 and 2 hereof shall be deemed 
to b overtime and shall be paid for at the rate of time and 
a half for the first three hours and double time thereafter. 
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( b) A minimum of three hours ' overtime shall be paid for 
all overtime worked on Saturdays. 

( c) When ~, worker is required to work overtime and has 
not been notified on the previous day he shall be paid the 
sum of ls. 9d. meal-money. 

Wages 

4. The following shall be the minimum rates of pay for 
adult male ·workers :-

Per Week. 
(a ) Leading hands in the Mechanical De- £ s. a. 

partment, the Extruder Department, 
the Press-moulding Department, and 
the Tennis-ball and Cycle-tire De­
partment 

lVIixers 
Mechanical-table and mechanical-lathe 

5 0 0 
4 17 6 

hands 4 15 0 
Calender hands 4 12 6 
All other adult male workers 4 10 0 

( b) Mixers, when using carbon black, shall be paid 6d. per 
/ shift extra. ' . 

Boys' Wages 

5. Subject to the provisions of the Factories· Act and its 
amendments, boys may be employed at the following minimum 
rates:- P er Week. 

Under 16½ years of age 
From 16½ to 17 years of age 
From 17 to 17 ½ years of age 
From 17-½ to 18 years of age 
From 18 to 19 years of age 
From 19 to 20 years of age 
From 20 to 21 years of age 
Thereafter, adult rates. 

Female Workers' Wages 

£ s. d. 
1 1 6 
1 12 6 
2 0 0 
2 5 0 
2 12 6 
3 0 0 
3 10 0 

6. F emale worker may be employed at the following 
minimum rates:-

First six months 
Second six · months 

Per ViTeek. 
£ s. d. 

1 0 0 
1 5 0 



Third six months 
Fourth six months 
Fifth six months 
Sixth six months 
Thereafter . . 
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Per Week. 
£ s. d. 
1 10 0 
1 15 0 
2 0 0 
2 7 6 
2 15 0 

Provided, however, that a worker of the age of twenty-one· 
years and upwards shall be paid not less than the basic wage 
for the time being prevailing. 

Increase in. Rates of R e-1nun.ercition 
7. All rates of remuneration (which term includes time 

and piecework rates, overtime, and other special payments) 
provided for in this award shall be subject to the provisions 
-0£ the general orders dated the 9th uo-ust, 1940, and the 
31st March, 1942, under the Rates oi: vVages Emergency 

'Regulations 1940, increasing rates of remuneration as follows:-
( a,) The order dated the 9th August, 1940, increases all 

rates of remuneration by .an amount equal to 5 p r 
cent. thereof: 

( b) The order dated the 31st March, 1942, increases all 
rates of remuneration (inclusive of the August, 1940: 
bonus ) by an amount equal to 5 per cent., - but this 
increase is · payable-

( i) In the case of males twenty-one years of age 
and over, o·n earnings up to £5 per week only; 

(ii ) In the case of females twenty-one years of 
age and over, on earnin°'S up to £2 10s. per week 
only; and 

(iii ) In the case of males or females under 
twenty-one years of age, and apprentices, on earnings 
up to £1 10s. per week only. 

Pa.ynien.t of Wages 
8. All wages shall be paid not later than Friday of each 

week, and shall be paid up to and including the ·wednesday 
preceding the day of _payment. 

T erms of Employ.ment 

9. (a) The employment shall be deemed to be a weekly 
•employment, and no deduction shall be made from the weekly 
·wage except for time lost through the worker's sickness, 
,default, or accident. 
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( b) I ot less than seven days' notice shall be given by 
either party of the termination of the employment, but nothing 
in this clause shall prevent an employer from summarily 
dismissing any worker for serious misconduct. 

Holida.ys • 
10. (a) All workers shall receive the following holidays in 

Bach year : New Year's Day, Good Friday, Easter Monday, 
Anzac Day, Labour Day, Christmas Day, Boxing Day, the 
birthday of the reigning Sovereign, 2nd January, and 
Anniversary Day. 

( b) All work performed on the holidays mentioned in 
paragraph (a) hereof shall be paid for at double rates in 
addition to the ordinary rates prescribed in clauses 4, 5, and 6 
hereof. 

( c) All work performed on Sundays or after noon on 
Saturdays shall be paid for at double rates. 

(d) In the event of a holiday other than Anzac Day falling 
on a Sunday such holiday shall be observed on the succeeding 

fonday, and in the event of another holiday falling on such 
Monday, such other holiday shall be observed on the succeeding 
Tuesday. 

Annua,l Holiday 

11. ( a,) One holiday of one ,;veek on full pay shall be 
granted to each worker under this award on completion of 
each year of service, and at a time to be mutually arranged 
between the employer an the worker. Such holiday shall qe 
xclusive of the holidays specified in subclause c1,) of clause 10 

hereof. 
(b) A worker who has completed four months' service 

leaving the service of an employer shall be granted pay in 
lieu of the holiday mentioned in the preceding subclause in 
proportion to his length. ·of ervicc. 

( c) The annual holiday may be allowed in conjunction 
with the Christmas and New Year holidays. 

General Conditions 

12. ( a,) A shed for the storage of workers' bicycles shall 
be provided. 

• 
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(b) Workers shall be provided with suitable accommodation 
to the satisfaction of the Inspector of Factories for ~hanging 
their clothes and with suitable , hower baths and wash-hand 
basins with hot and cold water laid on. Dining-rooms shall be· 
provided to the satisfaction of the Inspector of Factories with 
facilities for obtaining and boiling water at meal-times. 

( c) All workers shall be provided, when necessary, with 
material to carry on the work, such as respirators, goggles,_ 
waterproof aprons, and soap. 

(d) No boy under eighteen years of age shall be required 
to work on night shift to handle packages over 60 lb. in 
weight, or to operate mills or extruders. 

( e) After a shift ·entailing handling or using carbon black,. 
mixers shall be allowed fifteen minutes for washing or bathing. 

(f) A drying-room for airing off workers' clothing shaH 
be provided. 

(g) A worker who uses public transport shall not be 
required to start work before public transport to the factory 
commences, or to finish work after public transport from the 
factory is available, unless provision is made for a suitable· 
conveyance. 

Extension of Hours under Fa ctories Act 

13. Pursuant to the provisions of section 3 of the Factories 
· Amendment Act, 1936, the limit of hours fixed by sub­

section (1) of that section are hereby extended upon the terms 
of this award in respect of every occupier of a factory bound 
or to be bound by ,this award. 

Workers to be Members of Uruion 

14. (a) Subject to the provisions of section 18 (5) of the· 
Industrial Conciliation and Arbitration Amendment Act, 1936, 
it shall not be lawful for any employer bound by this award 
to employ or to continue to employ in any position or employ­
ment subject to this award any adult person who is .not for 
the time being a member of an industrial union of workers 
bound by this -award. 

(b) For the purposes of subclause ( a) of this clause a 
person of the age of eighteen years or upwards, and every 
other person who for. tho time being is in receipt of not le 

• 
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than the minimum rate of wages prescribed by this award 
for workers of the ·age of twenty-one years and upwards, shall 
be deemed to be an adult. 

(No'TE.-Attention is ·drawn to subsection ( 4) of section 18 
of the Industrial Conciliation and Arbitration Amendment Act, ' 
1936, which gives to workers the r ight to join the union.) 

Under-rate Workers 
15. (ci) Any wo,rker who considers himself incapable of 

,earning the minimum wage fixed by this award may be paid 
.such lower wage as may from time to time be fixed, on the 
application of . the worker after due notice to the union, by 
the local Inspector of A wards or such other person as the 
Court may from time to time appoint for that purpose ; and 
such Inspector or other person in 'so, fixing such wage shall 
have regard to the worker's capability, his past earnings, and 
uch other circumstances as such Inspector or other person 

.sha.ll think fit to consider after hearing such evidence and 

.argument as the union and such worker shall offer. 
(b ) Such permi t shall be for such period, not exceeding 

six months, as such Inspector or other person shall determine, 
and after the expiration of such period shall continue in 
force until four teen days' notice shall have been given to such 
worker by the secretary of the union r equiring him to have 
his wage again fixed in manner prescribed by this clause: 
Provided that in the case of any person whose wage is so 
fixed by reason of o]d age or permanent disability it may be 
fixed for such longer period as such Inspector or other person 
shall think fit. 

( c) I otwithstanding the foregoing, it shall be competent 
for a worker t_o agree in writing with the presid nt or ecre­
tary of the union upon such wage without having the same 
so fix,ed. 

( d) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker 
p ursuant hereto. 

( e) It shall be the duty of an employer, before employing 
:a worker at such lower wage, to examine the permit or 
.agreement by which such wage is fixed. 

Application of Award 
16. This award shall apply to the original parties named 

11erein, and shall extend to and bind as subsequent party 
hereto every trade-union, industrial union, industrial associa-
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tion, or employer who, not being an original party hereto, is,. 
when this award comes into force or at any time whilst this 
award is in force, connected with or enO'aged in the industry 
to which this award applies within the industrial district to­
which this award relates. 

Scope of Award 
17. This award shall operate throughout the Northern 

Industrial District. 

T erm of Awa.rd 
18. This award shall come · into force on the 21st day of 

June, 1943, and shall continue in force until the 21st day of 
June, 1944. 

In witness whereof the seal of the Court of Arbitration. 
hath hereto been put and affixed, and the Judge of the Court 
hath hereunto set his hand, this 14th day of June, 1943. 

[ L.s. ] A. TYNDALL, Judge. 

MEMORANDUM 

The only matters referred to the Court for settlement were, 
the wages of the different classes of workers. In other respects:. 
the award embodies the recommendations arrived at by the· 
assessors in Conciliation Council. 

This dispute was filed on 8th March, 1943 ; consequently 
in ma.king the award the Court is bound to comply with 
Regulation 38 of the Economic Stabilization Emergency Regu­
lations 1942, which reads:-

\¥here at any time during the present war ·any award or appren­
ticeship order is made or amended by the Court of Arbitration in respect 
of any industry ur branch of an industry, no variation shall be made­
in the minimum rates of remuneration or the principal conditions of· 
employment for the time being applying ·to that industry or branch, 
as the case may be, except such adjustments of anomalies as the Court 
thinks fit, having regard to the general pµrpose of these regulations. 

No argument was submitted to the Court establishing the­
existence of any anomaly within the meaning of the above 
regulation, co.nsequently the Court has no option but to 
reincorporate in the new award the same rates of wages as 
are prescribed in the expired award. 

· A. TYNDALL, Judge. 




