
N ORTHERN INDUSTRIAL DIS'l'RICT SHIPBUILD I NG A ND 
BOATBU ILDING.-APPRENTICESHIP ORDER 

In the Court of Arbitration of New Zealand, Northern Indus­
trial District.-In the matter of the Apprentices Act, 1923, 
and its amendments; and in the matter of the conditions 
of apprenticeship in the shipbuilding and boatbuilding 
industry within the Northern Industrial District. 
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Wednesday, the 28th day of July, 1943 

v\7HEREAS pursuant to section 4 (1) of the Apprentices Act, 
1923, an Apprenticeship Committee has been set up ·for that 
portion of the Northern Industrial District lying within a 
radius of twenty miles from the Chief Post-office, Auckland, in 
connection with the shipbuilding and boatbuilding indust.ry: 
And whereas the Court has heard the employers, workers, and 
other persons concerned, and has considered the recommenda­
tions made to it by the said Committee : And wherea.s the Court 
has deemed it expedient to make an order under section 5 of 
the said Act prescribing the wages, hours, and other conditions 
of employment to be incorporated in contracts of apprenticeship 
in the said industry in the Northern Industrial District, and 
prescribing such other matters and things as the Court is 
required and author1zed by the said section to prescribe: Now,· 
therefore, the Court doth hereby order and prescribe as . 
follows:- · 

1. The locality in which this order shall have effect is the 
Northern Industrial District. 

2. The trade or industry to which this order shall apply is 
that of shipbuilding and/or boatbuilding. 

3. The provisions of this order shall apply to all employers 
of apprentices in the industry in the district ( whether bound 
by an award or industrial agreement relating to the said 
industry or not) and to• all apprentices employed by such 
employers in such industry and to all contracts of apprentice­
ship between such employers and apprentices. 

4. Every employer shall, within three days, after engaging 
any person as an apprentice give notice of such engagement 
to the District Registrar of Apprentices for the locality 
concerned. 

5. Contracts of apprenticeship, and every alteration or 
amendment thereof, shall be registered with the District Reg·is­
trar for the district within a period of fourteen days after the 
commencement of the employment of the apprentice or the 
expiration of any period of probation served by him, pursuant 
to the Apprentices Act (in the case of an original contract), 
or within fourteen days after the making of the alteration. 

If the contract or alteration is not presented for registration 
as aforesaid, the parties thereto are severally liable to a fine 
of £10 under the Apprentices Act, 1923. 

6. The minimum age at which a person may commence to 
serve as an apprentice shall be fifteen years. 

7. The term of the apprenticeship shall be five years. 
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8. The proportion of the total number of apprentices to 
the total number of journeymen shipwrights employed by any 
employer shall not exceed one apprentice to each three journey­
men. 

The P,roportion of the total number of apprentices to the 
total number of boatbuilders employed by each employer shall 
be determined by the Apprenticeship Committee. 

Before any apprentice is employed, the employer shall 
notify the Apprenticeship Committee of the name, address, age, 
and educational status of the apprentice and also the names 
of the respective journeymen shipwrights and boatbuilders 
employed. 

9. The proportion of apprentices to journeymen employed 
by any employer shall, for the purpose of determining whether 
such employer is entitled to enter into a contract of appren­
ticeship with an apprentice, be based upon the numb r of 
·journeymen who at the date of making the contract of appren­
ticeship had been employed by that employer for not less than 
two-thirds full time for a period of six months preceding that 
date. 

10. Every employer desiring to employ an apprentice in 
any branch or branches of the trade shall, before engaging the 
proposed apprentice, make application in writing to the 
Apprenticeship Committee, and the Committee shall either 
grant or refuse the application, after inquiring into the 
facilities within the scope of the proposed employer's business 
for teaching the proposed apprentice. 

11. The powers and discretions provided for in section 13 
of the Apprentices Act, 1923, may be exercised by the District 
Registrar and the Apprenticeship Committee, notwithstanding 
that the employer to whom it is proposed to transfer an 
apprentice is already employing the full quota of apprentices 
as deter:mined by this order. 

12. The minimum rate of wages payable to apprentices shall 
be:-

For the commencing age of less than 

For the first six months 
For the second six months 
For the third six months 
For the fourth six· months 
For the fifth six months 
For the sixth six months 
For the seventh six months 
For the eighth six months 
For the ninth six months 
For the tenth six months 

eighteen years:­
Per Week. 
£ s. d. 
1 0 0 
1 4 0 
1 9 0 
1 14 0 
2 0 0 
2 6 0 
2 12 6 
2 17 6 
3 2 6 
3 7 6 
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For the commencing age of eighteen years and over :­
Per Week. 

For the first six months 
For the second six months 
For the third six months 
For the fourth six months 
For the fifth six months 
For the sixth six months 
For the seventh six months 
For the eighth six months 
For the ninth six months 
For the tenth six months 

£ s. a. 
1 12 6 
1 17 6 
2 2 6 
2 7 6 
2 12 6 
3 2 6 
3 10 0 
4 0 0 
4 10 0 
5 0 0 

13. The two general orders made under the Rates of Wages 
Emergency Regulations 1940, and dated the 9th August, 1940, 
and the 31st March, 1942, respectively, shall be deemed to be 
incorporated in this order and shall have effect according to 
their tenor. 

14. Whether ordered to do so by the Court or a Committee 
or not, if any apprentice attends a technical college or other 
approved institution during the first three years of his appren­
ticeship or until he shall have obtained the certificate herein­
after mentioned, the employer shall refund the apprentice the 
amount of his fees for each term in which his attendance is 
not less than 70 per cent. of the maximum possible. 

15. Every apprentice who, whether he has been ordered to 
attend such classes or not, shall have obtained from the prin­
cipal of the technical college or other approved institution in 
which he has attended classes as before mentioned a certificate 
that he has passed an examination of a standard to be 
arranged between the management of the technical college or 
other approved institution and the Committee shall, upon 
production of such certificate to his employer, be paid during 
the fourth year of his apprenticeship at the rate of not less 
than 5s. per week in excess of the minimum rate provided in 
clause 12 hereof, and during the fifth year of his apprentice­
ship at the rate of not less than 7s. 6d. per week in excess of 
the said minimum. 

16. The period of probation to be prescribed in any con-.. 
tract of apprenticeship to enable the employer of any 
apprentice to determine his fitness shall not exceed three months 
in the case of a first apprenticeship to the trade, and shall not 
exceed one month in any other case. 

17. A person under twenty-one years of age who has served 
part of his apprenticeship to the trade outside of New Zealand 
may complete the term of apprenticeship herein provided for 
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with an employer in the district on furnishing to the District 
Registrar a certificate from his former employer and/or such 
other evidence ( if any) as the District Registrar may require 
in order to show the term served by such person as an 
apprentice outside of New Zealand. 

The District Registrar may refuse to register any contract 
of apprenticeship entered into under the provisions of . this 
clause until such evidence has been furnished to him. Any 
party aggrieved by the decision of the District Registrar may, 
within fourteen days, appeal to the Court, whose decision shall 
be final and conclusive. 

The period of probation in cases coming within the scope 
of this clause shall not exceed one month. 

18. An apprentice shall make up any time lost by him in 
any six-monthly period through his own default, or si<;:kness, 
or through accident (unless arising out of and in the course 
of his employment), or for any cause not directly connected 
with the business of the employer, before he shall be con­
sidered to have entered on the next succeeding period of his 
apprenticeship or, if in the final period, to have completed his 
apprenticeship. 

19. An employer shall be entitled to make a rateable deduc­
tion from the wages of an apprentice for any time lost by him 
through sickness in excess of two weeks in any year, or accident . 
not arising out of or in the course of the employment, or 
through his own default: Provided that .if an apprentice is 
absent through sickness the employer may require the appren­
tice to furnish a medical certificate to the effect that sickness 
prevented him from attending at work, and if the apprentice 
fails to furnish such medical certificate the employer shall be 
entitled to make a rateable deduction from the wages of the 
apprentice for the time lost. 

20. The hours worked by an app;rentice shall, subj ect to 
the provisions of any statute, be those normally worked by 
journeymen in accordance with the provisions of the award or 
industrial agreement relating to the employment of journeymen 
for the time being in force in the district. 

21. An employer shall not require or permit an apprentice 
under seventeen years of age to work more than six hours 
overtime in any week. 

An employer shall not permit or req-q.est an apprentice to 
work overtime on any night he has to attend classes at a 
technical or other college, and no other apprentice shall be 
permitted to work more than ten hours' overtime in any one 
week, attendance at a technical or other college inclusive. 
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22. The minimum rate of overtime for apprentices shall be 
time and a half for the first three hours and double time 
thereafter, or 2s. 6d. per hour, whichever is the greater. 

23. The conditions of the Ship, Yacht, and Boatbuilders' 
award, in so far as it relates to the method of time of payment 
of wages, holidays, travelling-time, suburban work, country 
work, meal-money, and other matter ( other than membership 
of union) relating generally to the employment and not in 
conflict with this order, shall be applicable to apprentices. 

24. Every contract of apprenticeship shall accord with the 
provisions of the Apprentices Act, 1923, and this order, and 
shall make provision, either expressly or by r eference to the 
said Act or this order, for the several matters provided for 
therein, and shall not contravene the provisions of any Act 
relating to the employment of boys and youths. 

In default of such provision being. made in any such con­
tract of apprenticeship, or in so far as such provision is 
defective or ambiguous, the contract shall be deemed to 
provide that the conditions of apprenticeship shall be not less 
favourable to the apprentice than the minimum requirements 
of this order. 

25. It shall be an implied term in every contract of 
apprenticeship that the apprentice will diligently and faith­
fully obey and serve the employer as his apprentice for the 
prescribed term, and will not absent himself from the 
employer 's service during the hours of work without the leave 
of the employer or except as permitted by this order, and, 
further, will not commit or permit or be accessory to any hurt 
or damage to the employer or his property, nor conceal any 
such da~age if known to him, but will do everything in his 
power to prevent same: Provided that if an apprentice becomes 
aware of a defect or fault in any electrical, mechanical, or 
other equipment which he uses in the ordinary course of his 
employment, it shall be the duty of such apprentice to report 
such defect or fault to his employer or foreman without delay. 

26. It shall be an implied term in every contract of appren­
t iceship that the employer will, during the prescribed term, to 
the best of his power, skill, and knowledge, train and instruct 
the apprentice, or cause him to be trained or instructed, as a 
competent journeyman in the branch or branches of the trade 
agreed upon in accordance with the provisions of the Appren­
tices Act, 1923, and of this order, and any amendment thereof : 
Provided, however, that if the business carried on by the 
employer does not comprise all the operations usually included 
in the training of a journeyman in the specified branch or 
branches of the trade, the operations to be taught the 
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apprentice shall be specifically set out in the contract of 
apprenticeship, and in default thereof the employer shall be 
deemed to have contracted to train and instruct the apprentice 
in all the operations usually included in the . training of a 
journeyman in such branch or branches of the trade. 

27. No premium in respect of the employment of any person 
as an apprentice shall be paid or received by any employer, 
whether such premium is paid by the person employed or by 
any other person. 

28. The provisions of this order shall not necessarily apply 
in the case of a special contract of apprenticeship entered into 
under the provisions of section 7 of the Statutes Amendment 
.Act, 1936. 

29. It shall be an implied term in every contract of appren­
ticeship that the provisions of the Master and Apprentice Act, 
1908, shall not apply thereto. 

30. The powers conferred on the Court by paragraphs ( b) 
to ('l) inclusive of section 5 ( 4) of the said Act are. hereby 
delegated by the Court to the said Committee in so far as 
these powers relate to the said industry in that portion of the 
Northern Industrial District lying within a radius of twenty 
miles from the Chief Post-office, Auckland, but reserving, never­
theless, power to the Court at any time and from time to time 
to withdraw all or any such powers. 

31. This order shall operate and take effect as from the 
day of the date hereof. 

[L.s.] A. TYNDALL, Judge. 

MEMORANDUM 

The question of making an apprenticeship order for the 
shipbuilding and boatbuilding industry in the Northern Indus­
trial District was before the appropriate Apprenticeship 
Comi:nittee prior to the 15th day of December, 1942; conse­
quently the present application falls within the scope of 
subclause (2) (c) of Regulation 43A of the Economic Stabiliza­
tion Emergency Regulations 1942, Amendment No. 1 (Serial 
number 1943/38). In making the apprenticeship order the 
Court is required to have regard to the general purpose of the 
regulations (subclause (7) of Regulation 43A, Amendment 
No. 2, Serial number 1943/49). 

Pursuant to this requirement, the Court has modified the 
wage scale proposed by the Apprenticeship Committee. 
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The advocates who appeared before the Court expressed 
doubt as to the practicability of certain other clauses drafted 
by the Apprenticeship Committee, and the Court has therefore 
made several alterations to bring the order more into line with 
the usual clauses incorporated in such orders. 

A. TYNDALL, Judge. 

[For suggested form of apprenticeship contract see page 430.] 

NORTHERN INDUSTRIAL DISTRICT LAUNDRY W•ORKERS, 
DYERS, AND DRY·CLEANERS.-AWARD 

In the Court of Arbitration of New Zealand, Northern Indus­
trial District.-In the matter of the Industrial Conciliation 
and Arbitration Act, 1925; and in the matter of an 
industrial dispute between the Auckland Laundry Workers, 
Dyers, and Dry Cleaners' Industrial Union of Workers 
(hereinafter called "the union") and the undermentioned 
union, Boards, firms, and companies (hereinafter called 
"the employers") :-

Auckland Laundrymen, Dyers, and Dry Cleaners' Industrial Union of 
Employers, National Insurance Buildings, 12 O'Connell Street, 
Auckland. 

Auckland Laundry, Ltd., Surrey Crescent, Grey Lynn, Auckland. 
Advance Dry Cleaners, Devonport Road, Tauranga. 
British Laundry, Parnell, Auckland. 
Bagwash Ltd., Claude Street, Claudelands. 
Bay of Plenty Dyers and Dry Cleaners, The Strand, Whakatane. 
Culpan's Dry Cleaners, Parnell Road, Auckland. 
Cook Hospital Board, Gisborne. 
Coromandel Hospital Board, Coromandel. 
Excelsior Laundry, 346 Palmerston Road, Gisborne. 
Green Lane Bagwash Laundry, 177 Green Lane Road, Auckland. 
Grosvenor Laundry, Grosvenor Street, Grey Lynn, Auckland. 
Gisborne Steam Laundry, Aberdeen Road, Gisborne. 
Home of the Good Shepherd, Waikowhai. 
Hallam's Dry Cleaners, Huntly. 
Henry's Dry Cleaners, Newmarket, Auckland. 
Ideal Laundry, J ames Street, Whangarei. 
Jorgensen's Dyers and Dry Cleaners, Thames. 
Keenan's B-agwash Laundry, Commerce Street, Frankton. 
Kaipara Hospital Board, Te Kopuru. 
Lux Bagwash Laundry and Dry Cleaners, Duke Street, Cambridge. 
Moody's Dye Works, Crowhurst Street, Newmarket, Auckland. 
Mater Misericordire H ospital, Mountain Road, ·Epsom. 
Modern Way Dry Cleaning Service, Whangarei. 
N ewmestic Laundry, Surrey Crescent, Grey Lynn, Auckland. 
New Zealand Dry Cleaning Co., Ltd., Howe Street, Auckland. 
New Zealand Towel Supply and "Tri" Cleaners, Victoria Street, 

Auckland. 
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fn other respects, apart from *J.,uin adjnstmcnts to bring the
provisions of the order into line with statutory requirements,
the order ernbodies the recommendations of the apprentieeship
eommittcc.

A. Tvxo-rr,r-, Judge.

.SUGGESTED FOEM OF APPEENTICESHIP CONTRACT

Trus Drnn, made the tlay of , 19 , between lEwll name of
employerl, of fAd,d,ress and, occwpati,on], (hereinafter called (.the master',)
of the flrst part fFwll wtflte of aytprent'i,ae's parent or guard,i,an), ot lAdd,ress
and, ooawTtat,tonl, (hereinafter called (r the guardian,,) of the second part,
arod, lFull name anil add,ress of agtprentcce), a miaor born on the
day of , 19 (hereinafter called ((the apprentice"), of the thircl
part, rvitnesseth as foilows:-

1. The master hereby coverants with the apprentice, and also as a
separate covenaut with the guardian, that he will take the apprentice as
his apprentice in the tratle of a (or that branch of the trarle
known as ), anil the apprentice and the guardian hereby jointly
and severally coveirant with the master that the apprentiee will serve th-e
master as such apprentice for the term and upon and subject to the conditions
hereinafter set forth,

2. The term of the apprentieeship shall be l;rears, crrmmencing on
the tlay of , 19 , and shall be served at f9tate placel.

3. The master shall pay to the apprentice during the saial term wages
at the rates hereinafter specifieC, to wit: during the flrst year, per
rveek [and so on for each pertod,).

4. The provisions
made thereunder, and

of the A tices Act,
the order of the

1923, and the regulations
Court of Arbitration, tlated

the day of the eontlitions of apprenticeship
ded, deemed toin the trade, are, saYe as

be incorporateil in these presents.
expressly provi

5. The perioc[ of probation referretl to in section 12 of the saitl Act
shall be mouths.

6. The apprenticeship shall be subject to the minimum conditions
provitlerl in and by the said general order, except as follows: filere state
cond,ottons agreeil to i,ru so fur as th,eg d,i,ffer from those of the general orderJ,

T. Uf the emploger does not carrg on a bwsi,ness that comgtri,ses att the
opterattons wswallg i,ncluded, in the trai'ni,ng of an apprent'tce as a jowrneyrwrn
in the traile, state speai,f,callg the operoti,ans to be tawght the apprenti,ce.f

In witness whereof these presents have been exec.utetl by the parties
hereto the tlay and year first before written.

lEmploget' s si,gnatwre.f

Signed by the saitl in the\- preeenee of- I
lW i,tness's stgnat we, oacupat,i,on, anil ail,ilress.f

fConti,nwe si,milarlg for gunrd,i,an anil apprenti,oe,f

I


